Event Risk Assessment:

Title: Risk assessment from Starbucks to the gym
Date: 2/4/19

	Event Description
	Risk Assessment- Walk from Starbucks to the gym

	Department:
	UWTSD

	Event Location:
	UWTSD Carmarthen campus

	Event Organiser (Module Lead) Name
	Amanada Owens

	Student Event Manager 
	Lisa Davies

	Numbers of students attending
	5

	Students with additional needs (please describe)
	0

	Numbers of staff attending
	0

	Number of first aiders attending
	5

	Start Date:
	2/4/19

	Return Date:
	2/4/19

	Event Details:
	Students attending will meet in Starbucks then walk to them gym and assess the risk they come across on the way.

	Route:
	Leaving quad through main entrance then use pavements and crossings to get to the gym.






[bookmark: _gjdgxs]Examination and Description of Health and Safety Legislation Included (500 words)
	The Health and Safety at Work Act 1974 is a main legislation that covers occupational health and safety in the whole of Great Britain. The legislation focuses on laying down rules for employers that are set by the government to protect the health, safety and welfare of all individuals who enter the premises, not just employees. These individuals include clients, temporary workers, visitors and the general public. These regulations protect individuals from risks such as chemical substances, slipping on a wet floor or even working safely with electrical equipment such as computers(Hughes, P. 2011).  
Another broad legislation that has links to the risk assessment is the Disability Discrimination Act 1995. This legislation aims to make it unlawful and to discriminate against anyone who has a disability. This can be anything from employment to facilities (Woodhams, C. 2003). For example if an individual who has disabilities applied for a job and they were unsuccessful and the reason for this was because they were disabled then the Disability Discrimination Act would be enforced. Another example would be if a disabled individual who used a wheelchair could not get to the toilet because there were no ramps this would also be seen as discrimination. The Health and Safety (First Aid) Regulations 1981 is also relevant. This legislation sets rules for employers to ensure that employees have access to appropriate equipment and facilities if they became injured or unwell while at work. The aim of this legislation is to ensure employees receive treatment straight away if they come to any harm within the workplace. It is also important for employees to undergo first aid training to allow them to have the knowledge to help others(Lèfstedt, R. 2011). 
 The Reporting of Injuries , Diseases and Dangerous Occurrences 1999 is another legislation that sets out rules and regulations for employers and employees. The main points of RIDDOR are to report and keep records of the following: accidents that are work related that cause death, accidents that are work related that cause serious injuries, industrial diseases that have been diagnosed, incidents that have happened that could have caused potential harm(Ridley, J. 2008).
Another legislation that relates to health and safety is the Management of Health and Safety at Work Regulations 1999. This legislation identifies how health and safety can be managed within the workplace by doing risk assessments, providing staff with training and all the information they need to ensure the workplace is safe. The main points of the Management of Health and Safety at Work Regulations 1999 are avoiding risks, risk that cannot be avoided need to be evaluated, employees receiving appropriate relevant instructions, replacing dangerous equipment/hazards with less dangerous, developing and recognising an overall prevention policy that covers all aspects of the workplace and adapting to technical developments(Dawson, S. et al 1988).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Slippery pavement (weather)
	All students
	Suitable footwear worn excepet Lisa
	Lisa being extra careful when walking as her footwear is not suitable and wearing suitable footwear next time
	Lisa
	next planned walk

	
2
	Alanna was carrying a hot drink
	Mostly Kath as she was walking next to Alanna
	Lid on drink
	Alanna being extra careful when walking as she is carrying a hot drink
	Alanna
	On the day

	
3
	Uneven pavement surface
	All students
	Walking not running and using handrails
	Walking in a single file to ensure there is enough room on pavements
	All students
	On the day

	
4
	Oncoming cars in the university car park
	All students
	Using the crossing provided in the car park and looking left and right
	Walking on pavements and not roads
	All students
	On the day

	
5
	Suitable footwear
	Mostly Lisa as she is wearing unsuitable footwear (flipflops). 
	All students wearing suitable footwear except Lisa
	As mentioned above Lisa would have to be extra careful when walking as her footwear is unsuitable
	Lisa
	On the day








Review of Risk Assessment (250 words minimum; to be completed after event)
	Review Date:
	2/4/19

	Students met at starbucks which is in the quad of the university. Before leaving ro start their route they planned which way they would go and what the safest way possible would be. They began their walk by leaving the quad through the main entrance. The first hazard noted was that Alanna was carrying a hot drink and that Kath was the highest person at risk as she was walking next to Alanna, this risk was resolved by ensuring the lid was on securely. The second hazard noted was the Lisa was wearing flip flops which could result in her tripping over or hurting her feet as she had no protection, this risk was overcome by Lisa being careful where she walked and next time would wear trainers. The next risk was that the pavement was uneven, there were potholes in the pavement and road which could result in a student falling over, to control this risk the students walked carefully and id not run. The surface of the ground was also slippery because it has been raining, the students with the correct footwear on controlled this risk whereas Lisa had to be extra cautious when walking on the slippery ground. When crossing the road on the way to the gym the students noticed there were many moving vehicles in their direction, to control the risk they used the pavements on the route and used the crossing to cross the road. While the students were on their route to the gym they were taking notes of all risk they came across, they decided who may be harmed, how the risk can be controlled and what changed could be made in order for the risk to be resolved. 












FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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