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INTRODUCTION
Professional career development cannot be explicitly discussed without talking about how individuals deliberately develop themselves personally. Personal development is seen as a process of developing skills and personality. This might come as roles through a personal competency or a professional service such as teaching, mentorship (such as acquiring training, assessment, or coaching). It is a lifelong process. It is a way for people to assess their skills and qualities, consider their aims in life and set goals to realise and maximize their potential. It is seen as activities that consciously improve awareness and identity, develop your talent, and potentials. In other words, personal development is doing things that improve you and the world around you. Personal development can include your hobbies, as well as books you read. In this report l am going to explore my career ambition, reflection on role play using Graham Gibbs Reflective Model and my readiness to further on my career path using personal development plan. A plan for personal development is an immensely powerful method to assess your life, define what is important for you, and to start working on things that matter the most. Lastly, planning to develop one’s life is the process of creating an action plan based on awareness, goal setting, values, reflection and planning for personal development within the context of a career, education, relationship or for self-improvement.


CAREER AMBITIONS
Care givers are the frontline of a family's journey through health challenges, pregnancy, childbirth and the first few days of birth and so many in making the family happy. As a professional in social care, people sometimes call me maternity healthcare support worker or midwifery assistant. My profession work in the community, post-natal wards, maternity theatres, delivery suites and midwifery led units with the ability to cope with emergency situations and straightforward labour and birth. While I can work in these places, my role while working are numerous yet unique. I help to care for the young and the old that needs it, make routine observations (temperature, pulse, blood pressure, breathing, etc.), update records and other admin tasks, educate parents one-to-one or in groups, taking blood samples for testing ordering stationery and equipment, preparing equipment, promoting breastfeeding and hygiene, and constantly reporting problems to a registered nurse.

There are no specific entry requirements that are cast in stones. Employers expect a good standard of numeracy and literacy and may ask for GCSEs or equivalent. They may require certification in health and social care, nursery nursing or childcare. Employers usually ask for experience of working with children and families. This can be either or paid or voluntary work. There are often posts advertised for midwifery assistants and maternity healthcare assistants. These could enable you to gain experience to apply for positions. Considering the peculiarity of my profession, beyond qualification, some characteristics and skills are also looked out for as they will help in productivity. The support worker should be caring and patient, able to work with people from all walks of life as we work with diverse professional, accept of other people’s lifestyles, be physically fit and adaptable to deal with unpredictable situations, able to follow instructions and procedures, willing to be present at childbirth, excellent communication skills, and organisational skills.

In recent time, the healthcare industry has been facing so many challenges because of covid19 which has led to huge shortage of manpower and support workers are now rising to the occasion of taking more responsibilities beyond their expected job description to enable us to fight the virus out of the world.  Based on the roles mentioned earlier, you will then realise how relevant we are to the health sector. We ensure that childbirth and post are passed through with utmost comfortability by both the mother and family of the newborn. Our recent diversification efforts in the call to action during the lockdown because of the pandemic equally proves that no branch of the healthcare sector should be underrated or shoved off. Every component is relevant as they have their peculiarities and role to play in social sustainability and development.

ROLE PLAY REFLECTIONS
During this class, I was able to learn about reflective models and I deliberately adopted the model of Professor Graham Gibbs which he established in 1988. According to him, he said “It is not sufficient to have experience to learn. If you do not do thorough reflection upon this experience, it may quickly be forgotten, or its learning potential lost. Concepts and generalisations emerge from this feelings and thoughts (Gibbs, 1988).  With adequate understanding of the Gibb’s Reflective Model, my reflective process of thinking got better and became more effective. The Gibbs Reflective Cycle starts at Description and then continues clockwise to feelings, evaluation, analysis, conclusion and ends at action plan, to finally return to description. As mentioned earlier, below is the diagram by Professor Graham Gibbs in 1988.
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Professor Graham Gibbs (1988)

The role play was an amazing session, and it was filled with diverse learning curves. five questions were asked, and I attended to all using the reflective model above. I took time to speak about myself and achievements in the past in a direct and confident manner. When asked about how I would handle a patient with pain management, I took deep breath and a flash of my on-the-job experience came around. The nature of my job is to take care of pregnant women before, during and after birth. Pregnant women experience pain and take time to manage it for the safety of the mother and the baby. My patient at that time was going through so much pain and the expected day of delivery was some weeks away. She would react to this pain in a dangerous manner few times by throwing stuffs and yelling at me uncontrollably. Though at some point I felt bad but as a professional support worker that gives care, I have utmost patience with my patients always. Realizing that her reactions are out of the pain, I welcome the reactions and administer her pain relief drugs as prescribed. So, I have over time handled patients with pain management as they have different skins to bear it. Some can adapt pain so well, while others react immediately the way it comes.

I was asked how I would handle disagreement with a colleague. One of the key things that we experience in this sector is disagreement. As much as it is a norm in the society, our diversity in the health sector few times lead to infringement in discharging our duties as few other units look down on others. So, I will speak to my colleague on the issue and understand his view and equally state my position. If things do not change, I will seek mediation by a superior or someone who can. I shared my view about my knowledge of the company when asked and I gave them skills that place me at an advantage to be hired into the company. Based on my experience, I possess leadership skills, teamwork skills, time management, resource management and communication skills. These skills are productivity driven and makes me valuable to your organisation. 

Looking into my SWOT analysis, I realised that I am valuable but can do more if I spend deliberate time to work on my weaknesses and take advantage of the opportunities that will enhance my performance and development. I am good team player as I work with the team’s vision, and strategy, I listen well and pay attention to details. I am flexible and easily adapt to situation around me even if it brings pressure. I am a good communicator and express myself easily to patients and everyone around me. For every human strength there is always a weakness. I do have so much deep knowledge of ICT and basically lack confidence sometimes when I am in a new environment which is because of my fear for new challenges. The opportunities that I have are to make research to garner knowledge on the role of my job for performance improvement. Get online sessions on how to use some basic software in my field and adapt to new technologies and trends. Try to meet other people by networking and learn from them on how they play the roles. Just like there are weaknesses, threats are also in existence and must be looked out for. The threats to my career or professional development are numerous but not limited to, changes in government policies and equipment. NHS policy review and so on. During covid19, we had so many new technologies that were infused into the system and so many personnel could not operate them. Most notable of them is the ventilator and covid19 apparatus. 

CAREER READINESS
One of the greatest factors in professional career development is self-motivation. The motivation that come from self will propel you into achieving all that you have planned. It is an intrinsic propeller that fuels your energy when you feel down. With self -motivation, your determination level increases and roar for more. So, in a nutshell, self-motivation is good because your achievements also depend on it. Self-motivation does not come to you naturally, you need some assistance. Hose with greater achievements also get motivated by peers or business partners or mentors. Build your self-motivation by practicing goal-setting skills, and combining those with positive thinking, the creation of powerful visions of success, and the building of high levels of self-efficacy and self-confidence. Plans with effective self-motivation will be greater result. 
Based on goal setting I have put in place personal development plan for five years that will guide me into achieving my dream to be a midwife. My aim is to be a midwife and to help people. To achieve this, I will ensure I complete my current programme and deliberately put up for exams and makes applications for internship and volunteering tasks too for experience. In the next 5 years, I will meet up with the NHS requirement and other attached hurdles if policies remain the same in the healthcare sector. With this plan, I will be able to achieve my dream and also achieve what Abraham Maslow termed self-actualisation.

CONCLUSION
Conclusively, career development fulfils dream and make one actualise laid down plans. No matter the cadre you are in on the managerial level, you will always need personal development plan to develop your career. Possessing good knowledge of personal development plan and constantly reviewing your SWOT analysis will propel your upward movement on the career ladder.
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