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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Sophie Keogh
	Observer: Craig Toogood 

	Date: 26/01/2026
	Time: 13:45 hours

	Topic: Stalking Protection Orders (SPO)
	Group: 1

	Setting: Classroom and Training School
	Number of learners: 12



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	Hi Craig, 
Thank you in advance for observing this teaching session for me. You previously watched me teach this session on 13/09/2024 and provided feedback in relation to this teach back then, when I was in Year 1 of my PGCE. I have asked you to observe this teach a second time, as I have taken into consideration your advice from year 1 and have made amendments based on your feedback.
In addition to the PowerPoint, I have also printed out the following documents for you. You will see during the teach that these are either embedded into the session, given as handouts and via electronic links for officers future use. to also be provided to the students 
· SPO PowerPoint 
· Draft OIC Mg11
· JLS Process Map 
· SPO Process Map 
· Proforma Instruction Sheet to JLS for SPO 
· SPO Statutory Guidance 
· Advice for supervisors. 



	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
Your advice last time was to include the use of multi-media where possible. As you will witness at the end of the presentation, I will now play a video clip from the local news which discusses one of our Gwent cases and the use of the SPO to consolidating learning. 
Your advice on a previous session was to include a summative assessment in my next delivery of this session (where time allowed) In line with that advice, you will see I will include an end of topic verbal test with the class.
Thank you in advance.
Sophie 



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Sophie had a great structure for her session. There was a clear and intentional structure that learners were able to follow along, which mimics each stage of the Stalking Protection Order process that they will complete front line.
Sophie provided extra detail where required, without overloading the learners. The slides were not  overly wordy and Sophie was able to talk around the points on the PowerPoints.
Sophie included a variety of activities throughout the 45-minute session which kept the learners engaged
Sophie had evidently put a lot of effort into her resources and had worked very closely with Joint Legal Services in order to ensure that the content of her teach was correct from a legal stance, as well as fitting with local policies 
Sophies teaching met the learning outcomes, aims and objectives as set out in her lesson plan.



	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	The last time I observed this lesson, it was delivered as part of a 6 week course, and fitted into the PPU curriculum. However, it has since been adapted to be delivered on a Force Training Day. We are aware of how hard it is to get learners involved on Force Training Days, as officers view this as one of their rest days. However, Sophie was unable to motivate the class well and involve them despite engagement always being an issue on Force Training Days
Sophie used her time very well. The teaching was well paced. Sophie is used to teaching topics that are traumatic and extremely emotive and used her allocated 45 minutes well during this session. Sophie did allow time for questions, but none were asked during that allocated time.  Some officers voluntary stayed behind after to ask further questions relating to their front line cases and Sophie kindly stayed behind to answer these.
Sophie does not usually deliver a ‘process’ topics. Most of her teaching usually focuses on Interviewing Children, Sex Offences and public Protection issues (all of which are very traumatic subjects). But seeing Sophie present protocol topics using her new teaching strategies for less emotive topics was lovely to watch.
I like the beginning of the course, Sophie started with a dual Icebreaker/Introductions. As part of that icebreaker Sophie asked officers to complete the sentence “I learn best when”, some of those responses included mind maps, being provided handouts, having proformas to follow and applying teaching to real life examples. Sophies teaching was inclusiveness of all of these.
As mentioned above, Sophie usually topics such as Child Abuse, Rape, Serious Sexual Assaults etc, so she has plenty of firsthand knowledge on managing well-being of officers in her class. Sophie could have fallen into the trap of losing focus on the wellbeing of her class, as this topic falls below the various trauma she usually has to impart on her students. But Sophie remained very aware that the stalking of topic is still an extremely emotive topic and may be “close to home” for some students and their family. Sophie made it very clear at both the beginning and the end – that should anyone wish to speak to her following the lesson, that she would be in a certain office for anyone who wish ed to speak to her, or they could contact her on teams to meet discreetly should they feel the need to.



	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	Sophie set out clear aims and objectives for this session. She also set clear expectations of what she required from learners behaviours and engagement levels. Sophie used numerous formative assessment techniques throughout the delivery of her topic. Sophie has also improved her approaches to dealing with ALN learners too, as this was even more evident this time around, with amendments to changes in the colours used on her slides.
The majority of Sophies policing has focused on Public Protection and managing Victims and Witnesses. It is clear that she has a passion for this arena of policing and that she has a great knowledge of safeguarding and victim support. I have seen improvement in Sophies delivery of this session from the first time she taught it.
As with most forces across the UK, Stalking is a hot topic at the moment, and there is a huge push to ensure that all officers have a good working knowledge and understanding of the offences and options they have available to them to tackle this. Sophie engaged with the Joint Legal Services to find out what the issues are in the application of the SPO process and targeted the input to address local issues directly. In relation to the documents you have included, these will invaluable for officers who attend the Face-to-Face training. Since the last time you taught this session, I have checked and these are now available on the Intranet and officers all across the force are able to access these, should they require advice or guidance during night shifts etc. 



	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
1. It was great to see that you have introduced videos clips and increased visual learning tools. Please feel free to ask me for help with embedding, as there is an easier way of playing the videos that you used, without the attached adverts. 




Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
Thank you craig for your feedback – I really appreciate it. 
Thank you for your kind words – I will also book time to sit down with you to be taught how to embed video properly. 
Kind Regards
Sophie 
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