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Introduction
In UK health and social care, it is required to consider person-centred care, partnership working, and ethics. Person-centred care is an approach that centres all decision-making and care delivery around the individual, their needs, values, and preferences. Partnership working is the collaboration between two or more groups or individuals to achieve a shared goal. Ethics it involves framework of moral principles primarily autonomy, beneficence, non-maleficence, and justice that guide professional s to provide respectful, compassionate, and person cantered care. According to maslow (1943), people must have their basic needs met before they can achieve higher levels of wellbeing. (NHS ENGLAND,2022). And Thornsbury community services explained much practical example of a young adult of learning disability. (Thornsbury community services, 2026). All we have to do is follow the existing rules and regulations. Self-Evaluation as a Health and Social Care Worker These values—person-centred care, collaboration, ethics, and evaluating my present abilities—cannot be overlooked while discussing health and social care. then summarise.
Task 1.
Reflection on Person‑Centred Care, Partnership Working and Ethics in UK Health and Social Care
Person-centred care emphasises treating individuals as unique, valuing their preferences, needs, and autonomy. According to Maslow (1943), people must have their basic needs met before they can achieve higher levels of wellbeing. Health and social care workers use this idea to support individuals in a holistic way.
For instance, safe care planning and daily assistance are used to meet physiological demands (food, cleanliness, rest).
Safeguarding, risk assessments, and ethical behaviour assist safety needs.
Respectful communication and emotional support foster a sense of love and belonging.

When people participate in decision-making and get respect, their demands for self-esteem are satisfied.
Self‑actualisation is supported when people are empowered to reach their goals and live independently.
By following person‑centred care, professionals help individuals meet needs at every level of Maslow’s hierarchy, improving overall wellbeing (NHS England, 2022).
Partnership working is strongly related to person-centred care since it calls for cooperation between different agencies, experts, and the patient. To enhance care quality and safety, effective partnership functioning enables the sharing of information and skills (Glasby, 2020). For instance, joint working between nurses, social workers, and community organisations enables comprehensive support for clients, addressing health, psychological, and social needs concurrently. 
This collaboration also includes family members and carers, enhancing communication and ensuring continuity of care. From a theoretical perspective, the multidisciplinary teamwork model illustrates that integrated approaches reduce duplication, prevent errors, and support holistic care delivery (Reeves et al., 2017).
Ethical principles All care decisions are guided by values including justice, confidentiality, respect, and decency. Professional codes of practice, such as those issued by the Health and Care Professions Council (HCPC) and the Nursing and Midwifery Council (NMC), endorse these ideas. People are treated as human beings with rights, not only as patients, thanks to ethical practice. Ethics also support Maslow’s safety and esteem needs. For example:
Confidentiality protects a person’s privacy and sense of security.
Informed consent ensures individuals feel respected and in control.
Equality and anti‑discrimination help people feel valued and included.
Ethical decision‑making becomes especially important when professionals face dilemmas, such as balancing autonomy with safety. Using ethical frameworks helps ensure decisions are fair and person‑centred (Beauchamp & Childress, 2019).


Task 2.
Practical Examples of Concepts in Practice.
A person-centred care, partnership working, and ethics in a UK health and social care setting can be demonstrated through Thornbury Community Services (TCS), which delivers home-based support to adults and children (Thornbury Community Services 2026). In TCS, care plans are tailored to everyone, reflecting their health, emotional needs, personal values, and preferences. 
As advised by the Health Foundation (2014), this strategy guarantees that care is individualised, coordinated, enabling, and provided with dignity, compassion, and respect. 
An example can be seen in the care of a young adult with learning disabilities who communicates non-verbally; staff develop a bespoke care plan using communication tools like Makaton, shared decision-making meetings with the individual and family, and ongoing Positive Behavioural Support strategies to encourage wellbeing and independence (Thornbury Community Services, 2026).
Partnership working, is shown in TCS through collaboration among nurses, support workers, clinical leads, and family members. Each team member contributes their expertise and knowledge to create a consistent, holistic care environment. For instance, clinical leads guide nurses and support workers on appropriate interventions, and families share insights on the client’s past behaviours and preferences, ensuring the care team can anticipate triggers and enhance engagement. This direct communication promotes shared understanding, reduces risks, and increases the effectiveness of interventions while maintaining ethical standards such as respect for autonomy and beneficence (Kelsall-Knight & Stevens, 2023).
Ethics are ingrained at all practice levels. While promoting informed decision-making, practitioners respect residents' choices, protect their privacy, and preserve their dignity (Skills for Care, 2026). The ethical principles of autonomy, beneficence, non-maleficence, and justice guide staff, ensuring interventions are not only safe and clinically effective but also aligned with the clients’ values. For example, if a client prefers certain routines for meals or personal care, staff adapt practices accordingly, while still ensuring safety and health requirements are met. Ethical application extends to equitable access to services and active involvement of families, supporting social justice and fairness in care delivery.
Current policies and guidelines, such as the Care Act 2014 and NHS England’s Comprehensive Model of Personalised Care, enhances person-centred care in practice. These frameworks support empowerment, independence, and coordinated care planning, allowing service users to have greater control over their support. By actively involving clients and carers in developing personalised care plans, professionals can identify practical strategies to manage challenges. communication barriers Behavioural difficulties, while promoting wellbeing and engagement. Consistent review of care plans and the use of digital tools for monitoring goals further ensure that care is adaptive, goal-oriented, and evidence-based, improving outcomes and quality of life (Thornbury Community Services, 2026; Health Foundation, 2014).
Task 3.
Self-Reflection as a Health and Social Care Professional.
Reflecting on the principles of person-centred care, partnership working, and ethics has deepened my understanding of their essential role in health and social care practice. As a health and social care professional, these principles guide my daily interactions with patients, colleagues, and other stakeholders, shaping not only the quality of care that I provide but also the professional relationships I build.
Person-centred care is a fundamental approach that places individuals at the heart of service provision, recognising their unique needs, preferences, and values. By practising person-centred care, I can ensure that care is tailored to the individual rather than adopting a one-size-fits-all approach.
In my day-to-day work, this involves actively listening to service users, seeking their views, and involving them in decision-making about their care. For instance, when planning support for a service user with chronic health conditions, I engage in meaningful discussions to understand not only their medical needs but also their personal goals, cultural values, and lifestyle preferences. 
This approach is supported by current legislation and guidelines, such as the Health and Social Care Act 2012 and the Care Quality Commission standards, which emphasise the importance of dignity, respect, and personalised care in all health and social care settings (Department of Health, 2012).
Partnership working is another key principle that enhances the effectiveness of care delivery. Working collaboratively with colleagues, multidisciplinary teams, service users, and their families ensures a coordinated and holistic approach to health and social care. In daily practice, I find partnership working significant when coordinating care plans, managing transitions between services, or sharing relevant information to support positive outcomes. Effective partnerships require clear communication, trust, and respect for different professional roles and expertise. 
The National Health Service (NHS) guidelines underscore the importance of collaborative working to improve patient safety, reduce duplication of efforts, and enable comprehensive care (NHS England, 2019). By engaging in partnership working, I can leverage the strengths and knowledge of others while ensuring that service users are central to care planning and that their voices are heard.
Ethics underpins all aspects of decision-making and practice in health and social care. Ethical principles, such as autonomy, beneficence, non-maleficence, and justice, guide my actions to ensure that service users receive safe, fair, and respectful care. In my daily activities, ethical practice involves maintaining confidentiality, obtaining informed consent, and advocating for service users when necessary. For example, if a service user express concerns about a treatment option, I ensure they fully understand the risks and benefits, allowing them to make informed choices in line with the ethical principle of autonomy.  
Equality Act 2010 and professional codes of conduct, including the Nursing and Midwifery Council (NMC) Code, reinforce the significance of ethical behaviour in promoting equality, protecting rights, and maintaining professional integrity (NMC, 2018).
Reflecting on my current skills, I recognise several strengths that support the application of these principles.
I am confident in my communication and interpersonal skills, which facilitate active listening, empathy, and rapport-building with service users. 
My ability to work collaboratively within teams allows me to contribute effectively to partnership working, and I am conscientious about adhering to ethical standards in all care activities. 
I am also skilled at adapting interventions based on individual needs, which is an essential part of person-centred care. However, I acknowledge areas for improvement, including enhancing my knowledge of cultural competence and the latest best practices in ethical decision-making. 
At times, I face challenges in balancing competing priorities while maintaining personalised care for all service users.
To enhance my knowledge and skills related to these principles, 
I plan to engage in continuous professional development, including attending workshops, webinars, and training courses focused on person-centred care and ethical practice. 
I intend to participate in reflective practice sessions with colleagues to share experiences, discuss challenges, and explore alternative approaches to partnership working. Additionally, 
I will seek mentorship opportunities to gain insights from experienced practitioners, which will further support my growth in areas such as ethical reasoning and collaborative care planning. Staying updated with legislation and guidelines, such as amendments to the Health and Social Care Act and updates from the NHS, will ensure my practice remains compliant and aligned with current professional standards.

Conclusion.
person-centred care, partnership working, and ethics are interdependent components that collectively strengthen the quality of health and social care. They ensure that services are responsive, collaborative, and morally responsible. Integrating theory and practice, such as person-centred models and multidisciplinary frameworks, provides a solid foundation for delivering safe, effective, and compassionate care in the UK. Thornsbury community services (TCS) exemplifies an integrated approach where person-centred care, partnership working, and ethical principles converge. This model fosters trust, empowerment, safety, and positive health outcomes. principles of person-centred care, partnership working, and ethics are integral to my professional identity and shape my daily practice. By prioritising the needs and preferences of service users, fostering collaborative relationships, and upholding ethical standards, I can deliver high-quality, safe, and respectful care. Recognising my strengths in communication, teamwork, and adaptability enables me to implement these principles effectively, while acknowledging areas for improvement guides my ongoing professional development. Through nurturing my skills, enhancing my knowledge, and remaining aligned with current legislation and guidelines.
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