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Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

[bookmark: _Int_vh2AYPAq]Our first step to answering this question is to understand how mental health impacts the economy and how wellbeing can boost productivity at work. Based on the case study, people with mental health problems who are employed add £225 billion to the economy annually, making it imperative that we protect that value. However, poor mental health can negatively impact businesses and the economy. 

[bookmark: _Int_TtG5TIoE][bookmark: _Int_5Cb4BYOX]New research from the Mental health Foundation (2022) estimates £118 billion is spent annually in the UK on mental health problems, but much of this harm is preventable. We can see from these figures that addressing mental health issues at work for those who already have problems or those who are at risk is profitable for the economy and society as a whole. As the case study illustrates, wellbeing increases productivity by 12%, contributing to your potential as an employee but mental health can change when you are at various stages in your life and mental health problems could develop due to distress. There may be times when mental health problems such as depression or anxiety become worse, which means we may need support.

[bookmark: _Int_7xvQn1a7][bookmark: _Int_lV1hayY4]My general belief is that people should only disclose conditions that would adversely affect their role and should be considered for adjustments. Mental health if addressed correctly has a positive effect on the workplace and the economy. Most people will have had experience or a symptom of a mental health problem but we are all individual so it will affect us all differently. People may be able to manage their conditions well enough so that they do not seem obvious but failing to disclose a condition early on could have a significant impact on their employment. It is expected that employees will be honest with employers. Therefore, if a reasonable probability exists that your mental health will affect your ability to perform your duties, your employer needs to be aware of your mental health problems if you want to be protected under the Equality Act.


Although I agree with this, I do not agree with having to disclose your status when applying for a job, even if it requires you to interact with the public. It can be difficult to discuss mental illness with your friends and family and it can become particularly challenging to talk about it with colleagues. Currently there is no legal obligation for employees or job candidates to disclose any medical conditions, whether they are mental or not. 

Focus groups were created in a study by Brouwers et al (2020) and research questions were used to determine the advantages and disadvantages of disclosing mental illness or mental health issues in the workplace. The outcome suggests that the disclosure process is complex and there are many factors which cannot be influenced by the individual suggesting that further studies are needed to obtain successful disclosure for both the employer and employee. In conclusion I believe that with the current research available no one should be forced to disclose a mental health problem but would strongly advise to disclose and relevant illness or disability to the employer as the should be protected under the Equality act.
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