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Mental health problems affect people in different ways but in most cases, whether it is severe or not, it will have a negative effect on the way a person functions in their job. There are several reasons as to why one develops poor mental health and is not necessarily work related; it could be related within the household causing a negative impact during work hours. Those who are affected, may not always notice the early warning signs in themselves such as, tiredness, exhaustion or feeling drained. Unaware of their mental health, could cause deterioration showing symptoms such as, rapid outbursts of anger or emotion, number of absences from work and isolating themselves.
Although in some cases, diagnosis may not be certain from the experience a person is going through, which is why it is important to really get an understanding of what they are symptoms may be. The latest large-scale survey in England suggest that one in six people have some experience in the symptoms for poor mental health in any given week.
Research also explains over 6,000 people a year die due to suicide in the UK. It is important that the workplace welcomes staff making it a safe and comfortable environment, put into effect of mental health awareness. The illness can cause a serious consequence if one is feeling tiggered i.e. not being treated appropriately, given heavy workload. Whether it is by a colleague or the person who affected, it must be a priority to seek medical attention to get the best support offered if it has been notices one is experiencing symptoms such as,
· Thoughts of suicidal 
· Changes in mood over several weeks 
· Very little – no motivation to get on with life/duties
· Social withdrawal 
It is important that mental health awareness is implemented in the workplace and is shown to be priority when it comes to the staff, because there are people who are feeling distressed and will keep it to themselves due to feeling afraid of other’s responses and may then feel they would be discriminated by staff; this then could tigger other problems leading to extreme consequences. 
It is believed that good mental health allows people the opportunity to thrive. A strong mental wellbeing shows evidence that the workplace becomes more productive; this increases productivity by 12% when mental health is addressed. If mental wellbeing is improved, it is evident that: 
· People can make most of their potential 
· Relationships, work life and community can improve 
· Cope with life better
· Enjoy social activities and getting along with people around you 
· 
As circumstances change, one’s mental wellbeing can change as they move in different stages in their life, therefore it is vital that attempt to manage our life balanced.  

