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1.0 Introduction
What are employability skills?
[bookmark: _GoBack]Developing your career path can be a scary process, but it is also a thrilling one. Many graduates' goals after spending several years in higher education, stressing out and working hard may be looking for a future career or employability. More than that, choosing the right career involves making decisions that, for many, will mark the beginning of a journey that will last for the rest of their life. For graduates from the top three or four universities in each country, employability after graduation is not an issue, aside from the variety of options. Employability, however, is more of a struggle and a journey for the rest of us. Employability can be viewed as a responsibility of both the individual and the organisation. Employability is seen from an individual's perspective as their own duty to develop the knowledge, skills, and abilities that are valued in the employment market (by the employers) and help them to become more employable. From an organisational perspective, businesses are also responsible for fostering employability and should give employees ongoing opportunity to improve and develop their skills.
Employers are looking for adaptable graduates who can help their organisations compete successfully in the market in today's globalised and competitive environment. Good grades alone are no longer sufficient to find a decent job. Candidates should arm themselves with soft skills in addition to their technical skills. The main goals of this research is to analyse the importance of employability skills.
2.0 Main Findings
Why are employability skills important?
Today's job market is challenging for both employers and employees.
Employers have a wide range of options when it comes to hiring and promoting workers in today's world. Yorke (2004) states that employability is a collection of accomplishments, skills, knowledge, and personal qualities that increases employee's chances of finding employment and achieving success in their chosen fields, which is advantageous for all parties involved—the individual and the employer. Employability involves both those looking for work and those already employed looking for better positions with their recent or a different employer.
A successful employee has the abilities necessary to secure, maintain, and succeed in a job. An employee's employability skills can be defined as the abilities he holds that enable him to make important decisions, ask questions, and establish strong professional relationships in an organisation. Employers value skilled employees. 
Neugebauer (2016) states that employability is a scenario in which a person's employment skills and knowledge are maintained and developed throughout their working lives.
Employability skills are described as skills needed not just to seek employment, but also to progress within a company and contribute successfully to the company's strategic goals. Employers are continuously looking for well-trained employees. The job market is more competitive today. The dynamic nature of technology is one explanation for this. Employers are now searching for employability skills in their potential employees along with content knowledge competence. Every day, technology changes, and if you do not stay up to date to stay competitive in your field, you will inevitably fall behind your colleagues.
[bookmark: _Int_47r3hhZ2]According to Trought (2017), all the individual need to know is how to sell itself to persuade a potential employer or investor that the ideal option is itself regardless of whether the individual is a student, looking for employment, or want to start its own business.
[bookmark: _Int_8o0P7JLR]The workplace appeared significantly differently 100 years ago than it does now. This is mainly because of innovation and technology, which have significantly changed how the job market operates. In the past, the most recent innovations were affordable only to the wealthiest, today everyone has access to it. Today, finding skilled employees is the top priority for all organisations. To increase productivity, employers are also searching for the best strategies for retraining their current workforce. The skills gap, or discrepancy between the abilities that employees have and those that are necessary for the job, is a worry for employers in the workplace. Because competent people do their jobs more successfully, employers constantly search for candidates who can fill the skills gap. When an employee accepts complete responsibility for a task and offers no excuses, in the eyes of the employer, they are considered as reliable. Many individuals struggle to find work because they lack the necessary skills. The development of soft skills is essential for employees, according to employers. Despite degrees, employers now place a greater emphasis on a candidate's employability skills. The candidate's employability skills should be in line with the company's actual operating requirements, as different businesses have varying standards. The best thing about employability is that it is entirely up to us. Self-exploration encourages employability development because it allows the individual to learn new things before deciding what is best for itself. The individual interactions with other people are influenced by personal traits, routines, and attitudes. Employability skills are important to employers because they show how well the employer gets along with co-workers and clients and how well it will manage the job performance and career achievement. Businesses invest a lot of effort and money in strengthening these fundamental and employment abilities. Employers today have more options and would prefer to recruit a technical specialist who also demonstrates a wide range of employability skills in a world where employment is limited. While maintaining its focus on obtaining industry-recognized certifications or upgrading knowledge of modern technologies may help staying employable, the employee should also think about improving soft skills.
Soft skills are important and critical for career growth.
[bookmark: _Int_alv7fjj0]Digital competence is one important employability skill. The most recent term used to describe technology-related skills is "digital competence." Gillen J. et al. (2019) argues that because of significant social, economic, and technological developments in the workplace, media, everyday life, and education, digital practises are quickly evolving today.
Digital competence is the collection of abilities, attitudes, and knowledge that enables the creative and critical use of systems and technologies. It is the set of abilities that empowers a person to be a confident digital citizen, to interact and collaborate digitally, to create work digitally, and to be at ease with handling data and computational thinking.
Employers who can handle digital technologies are necessary for businesses that want to profit from them. In other words, they want personnel who possess digital expertise. Additionally, businesses that want to sell digital services need clients whose staff are familiar with this technology. A good technology mix might save big businesses up to $16 billion. However, only 13% of businesses have fully realised the benefits of their digital investments, resulting in cost savings and revenue development. One factor contributing to this small number is employees' lack of digital skills. The rate at which digital technologies are developing and being implemented in businesses is still accelerating. The fact that this transformation will continue is a significant aspect of the digital age. The related improvements brought on by new and more sophisticated technologies are already under progress and will keep growing. As a result, there is a constant demand for new training, particularly in digital skills. As the skills in demand continue to evolve across all industries in the future years, there is a risk that where there are already skills gaps, these may either remain big or grow even further.
Emotional intelligence is another important employability skill.
[bookmark: _Int_UXxguPMb][bookmark: _Int_fLhn4z8v]The workplace is not the right place for emotions. Emotions are disruptive and must be locked away otherwise if turned loose it would wreck the discipline in organisations. In 1995, Goleman stated that the idea of emotional intelligence (EI) enables people to direct their thoughts and behaviours. He described emotional intelligence as the capacity of people to understand their own and others' feelings to motivate themselves and manage their relationships with others. Self-awareness, self-management, social awareness, and relationship management are the four components of emotional intelligence. 
Resilience is another illustration of an employability skill. 
[bookmark: _Int_XXN1NqYy]The idea of resilience is crucial to comprehending how individuals successfully face adversity in a workplace that is becoming more dynamic. Being resilient is a skill that can be developed. It depends on one's preferences and determination. It is the ability to overcome challenges and achieve in physically, mentally, and emotionally challenging situations. Organizations and people both need workplace resilience because it helps them get over obstacles and succeeding.
Have employability skills changed recently?
[bookmark: _Int_1I8Z75rZ][bookmark: _Int_GVQXTBrQ][bookmark: _Int_uB4Z4GeL]Previous generations followed a straightforward formula for career success: they picked a profession, learned the basics, and over time, as they gained experience, became experts in that field. For most employers, a degree that the employee holds is typically less significant than the skills and experience of an employee. However, since job pathways are becoming less predictable, everyone must adopt a more adaptable mindset. Future decision-making will involve quick responses to information and technology, which means that learning on the job will be essential. Smart businesses rely their decisions on data, therefore their staff requires expertise in information analysis and interpretation, regularly upgrading their thinking in reaction to modern technology.

Conclusion
[bookmark: _Int_8DUeGswO][bookmark: _Int_mW64YGk0][bookmark: _Int_2UrPU5YO][bookmark: _Int_OCdQpWKo][bookmark: _Int_fmDeVeIM]In search for a better future career outcome, individuals aim to collect and analyse career-related information during the employment phase. Early career exploration influences people's readiness and willingness to work. The definition of "employability" has undoubtedly evolved over the years as people and employers adapt to changes, including those in the job market. The market of employability is subject to change at any time. Equally, an individual’s organisational perspectives may influence its view on employability. Because of the constant change in technology, it can sometimes be difficult to keep up. With the increase of society's development, business competitiveness is also rising. To win their competitors, employers demand their candidates to own a variety of skills. By staying up to date it can be avoid missing opportunities. Finding a new job that uses the abilities a person enjoys using most will increase their chances of securing the job. Most skills can be used to a wide variety of jobs. As the workplace changes, employees no longer must rely on one employer to advance with their careers. Instead, by improving their employability and being persistent in demonstrating the advantages of their employment to the company, a person can quickly climb the professional ladder using different employers. Employees must understand the value of their knowledge and link it with the employer's workforce development strategy to sustain their employability even during economic downturns. Employers are more likely to recognise a worker's performance based on their employability rather than on their enhanced academic credentials. Therefore, continuing studying while employed has an indirect impact on improving employability, but it is not a guarantee.
References 
Branine, M. (2008). Graduate recruitment and selection in the UK. Career Development International, 13(6), pp.497–513.
‌Brown, P., Hesketh, A. and Williams, S. (2003). Employability in a Knowledge-driven Economy [1]. Journal of Education and Work, 16(2), pp.107–126.
[bookmark: _Int_ZcivfsBT][bookmark: _Int_voh4J9UA]Forstenlechner, I., Selim, H., Baruch, Y. and Madi, M. (2014). Career Exploration and Perceived Employability within an Emerging Economy Context. Human Resource Management, 53(1), pp.45–66.
‌Gillen, J., Yu, M.H.M., Fan, G.H.N. and Ho, S. (2019). Literacies remaking public places: the Umbrella Movement of Hong Kong, 2014. Literacy.
Hartmann, S., Weiss, M., Newman, A. and Hoegl, M. (2019). Resilience in the Workplace: A Multilevel Review and Synthesis. Applied Psychology, 69(3).
[bookmark: _Int_rm6wCVdS]Martini, M., Cavenago, D. and Marafioti, E. (2019). Enhancing the employability of temporary agency workers: the interplay between agency support and client company investments. The International Journal of Human Resource Management, pp.1–29.
[bookmark: _Int_JcS2E6UC]‌Neugebauer, J. and Evans-Brain, J. (2016). Employability: making the most of your career development. London: Sage.
[bookmark: _Int_ooLt1osc]‌Perloff, R. (1997). Daniel Goleman’s Emotional intelligence: Why it can matter more than IQ. The Psychologist-Manager Journal, 1(1), pp.21–22.
[bookmark: _Int_8RSvaumP]Trought, F. (2017). Brilliant employability skills: how to stand out from the crowd in the graduate job market. 2nd ed. New York: Pearson Education.
YORKE, M. (2004). Employability in the Undergraduate Curriculum: some student perspectives. European Journal of Education, 39(4), pp.409–427.
‌



‌







