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Lesson Plan

	Topic: Interpreters 
	Class: Advanced Suspect Interviewing


	Date: 16/04/2025

	Length of lesson: 3 hours
	Number of students: 12

	Resources required:

PowerPoint presentation
Access to word and work laptops
Access to the internet for research


	Aim of Lesson

To teach learners how to deal with interpreters who are required in suspect interviews



	Learning Objectives – The Learners Should Be Able To:

Understand the legislation in regards to Interpreters in interview in accordance with PACE.
Research and establish the necessary cultural and religious reasons which my effect an interview
Provide a detailed briefing to the interpreter 
Provide a detailed description of what is required from the interpreter in interview




	Previous student knowledge required for the session:	

To attend the advanced suspect course, learners must either be PIP2 accredited or in a role which involves then dealing with serious, complex and major crime. This can include roads policing officers who deal with fatal accidents.




	Anticipated difficulties (if applicable):

Different levels of experience and exposure to interviews with interpreters in.
















	Professional Standards
Please map the lesson to the relevant professional standards noting clearly where they are met:
(Include detail of standard, not just a reference number)



 Specialist Investigative Interviewing – Suspect IVSTX012




17. Select and set up the necessary interview location, resources and personnel 

17.4. The requirement for others to be present 
a. Briefing others present 
b. Interpreter 



19. Assume responsibility for the interviewee in accordance with current legislation and policy 
19.1. In respect of detained persons 
19.2. In respect of persons attending a police station voluntarily 
19.3. In conjunction with others presents 

c. Interpreters (language, culture) 












	




	Wider skills or enhancement themes included in lesson i.e. employability, numeracy, collaboration


















Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction






Development 




















Plenary/conclusion















	To provide the learners with the necessary skills and knowledge to effectively deal with interpreter based interviews.

Providing legislation, group work, research and guidance around what is required for an effective interpreter based interview. 
	To provide the relevant legislation including PACE (The Police and Criminal Evidence Act 1984), The human rights Act 1998 and the details of the Police approved interpreter service.


Slide 2 is the requirements set out in PACE, these are the legal frameworks we must follow as officers in order for any interview to be admissible in court. This is detailed in PACE code C section 13.2 and 13.2A

Learners are advised to make a note of this entry for future use.

Slide 3 details the requirements from the human rights Act 1998. The main entry being article 6 and the right to a fair trial, this is key with interpreters as everyone has the right to be told in the language they understand what they are accused of. This should be used in conjunction with the guidance in PACE.

Slide 4 explains the difference between an interpreter and the translator, learners to be provided with guidance that both are used in the Police but the interpreter is used for suspect interviewing. The key being they “interpret the spoken language”.

Slide 5 details why we need interpreters and this is in relation to being able to conduct an effective interview. The most important part to take way though is if in the suspect requests and interpreter one should be provided.

Slide 6 provides details of WITS (Wales interpretation and translation service). This is the organisation that we use in order to book an interpreter. Due to the nature of the course learners would have used this service during their careers. It should be explained though that an interpreter needs to be of a certain qualification in order for the interview to admissible in court. If that is not possible a senior officer is to provide a rationale to use an interpreter without the necessary qualification.

Slide 7 then opens with a question:

“How many languages are there in the world?”

Trainer to request answers from the group.

Then reveal the answer of 7000.

It is important to emphasise to leaners that there are variations on the same language and it is key the right interpreter is contacted. It should be noted too that any religious and cultural issues are addressed.

Slides 8 to 12 are in relation to group work. The opening slide provides the following information:

 You will be tasked to research the relevant country that your arrested suspect is from:-​
​
· identifying languages spoken.​

· Any cultural issues, race, religion, nationality​

· The perception of law and order in that country (the Judicial system).​

· Any other relevant information that may impact the interview.

There are then 4 scenarios for group work. Each scenario provides some research to be conducted. Scenario 1,2 and 4 should be noted that in the country the individual is from the crime they have been arrested for carries the death penalty. This can be opened up into a discussion how they will handle this.

Slide 13 is really important and this should be highlighted to the learners. The interpreter is independent and impartial. They are only at the station to interpret the spoken word. 
Never leave an interpreter alone with the interviewee.

Slide 14, 15,16, 17 provides some guidance from the College of Policing in relation to dealing with and briefing the interpreter. 
On slide 18 the group are advised to create their own briefing pack from the previous 4 slides to assist them with briefing the interpreter. This should take around 20 minutes and they should be given access to each slide in order to complete this.

Slides 19 and 20 are in relation to where an interpreter would sit in an interview. The current guidance and best practice is for them to sit at the end of the table creating a triangle between the interviewer and suspect. Learners are reminded that the interpreters role is to “interpret the spoken word”.

Slides 21 and 22 are what is to be said to the suspect when conducting an interview. Learners would have some of this information from their own interview aides but they should be given a few minutes to check they have the same information and guidance an up date there aides appropriately.

Slides 23 and 24 provide some further considerations around interpreter interviews. These would be really important at the advanced level of interviewing.

Slide 25 the suspects legal advisor using the interpreter. The legislation in PACE Code C 6.1 says a suspect is to be allowed private consultation with their legal advisor. Ask the question what if there is a communication barrier between the suspect and legal advisor?

Obtain views and feedback regarding this question.

The slide will then reveal the necessary answer and case law that interpreters are bound by confidentiality and the same legal privilege.
Slide 26 provides details around what we require from the interpreter once they have finished. The most important being that any notes from the interpreter are recovered (unless subject to legal privilege) and are provided as unused material.

Slide 27 then invites questions.
	





	Assessment Strategies: when and how are they included within the lesson?


Review the research conducted as part of the group exercise.
The learners should add their briefing documents to the course teams chat for review. 
Learners should also show their interview aide memoires to the trainer to check all correct information has been added.












	Informal Lesson Evaluation:
(This section should be completed straight after the lesson)
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