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GENDER DIFFERENCES AT WORKPLACES AND JOB SATISFACTION



Introduction
Gender differences in the workplace and job satisfaction are increasingly important topics. In recent years, more women have entered the workforce and are increasingly occupying leadership positions. However, gender discrimination and unequal workplace treatment of women is still major issue. Studies have shown that gender differences in job demands, job control, and job support can impact job satisfaction. Like closely related studies that will be presented here, this dissertation proposal will analyze the gender differences in job demands, job control, and job support and will explore strategies to address gender discrimination in the workplace through Saunders Onion Research and the JDCS (Job Demand Control Support) models to analyze these gender differences and to identify strategies to address gender discrimination in the workplace.


Statement of the Problem and the Purpose of the Essay
Gender inequality in the workplace is a pervasive problem since women often face discrimination regarding job demands, job control, and job support, which has been found to hurt job satisfaction for female workers. Therefore, this essay will examine how men and women differ in the work they are expected to do, the degree of autonomy they are given, and the level of assistance they receive, and will provide solutions to the problems that arise. This research is specifically meant to answer these four major research questions: How do employment expectations, control, and support differ by gender. Secondly, how does gender affect job demands, control, and support? Thirdly, how many genders discrimination be reduced and job happiness increase. Finally, it answers how changing behavioral expectations might reduce gender discrimination and boost job satisfaction?
Significance of the study
In today's competitive employment market, it is crucial to examine how gender roles affect employee satisfaction at work. Women's participation in the workforce and advancement to positions of authority have increased in recent years. Nonetheless, sexism and the unequal treatment of women in the workplace remain serious problems (Manzi, 2019, p. 469). The importance of this study is in examining how men and women differ in the duties they are required to do, the level of authority they have over their job, and the level of support they receive from their superiors to counteract prejudice against women in the workplace.
Theoretical and Conceptual frameworks
The JDCS Model by Karasek will be used in this essay to analyze various theoretical frameworks. According to the hypothesis in the model, workers are happier at their jobs when they believe they have some control over their schedules, autonomy over their work, and some support from superiors. In addition, positivism, realism, and interpretivism are the cornerstones of this research paper's theoretical framework (Melnikovas, 2018, p. 39). In previous research, descriptive and normative methodologies have been utilized to explore this issue. One positivist study that looked at differences in burnout, job satisfaction, and happiness by age and gender among US neurologists was conducted by LaFaver et al. (2018, 1935). Contrarily, Alghamdi et al. (2018, 122) adopted an interpretivist strategy to research Saudi nurses' perspectives on gender and leadership.
Literature review
Workplace bias based on a person's gender might harm their happiness at work. In terms of education, job happiness, and earnings, men and women have been found to differ. Researchers concluded that gender plays a role in transformational leadership and work happiness. A meta-analysis of gender disparities in subjective well-being indicated that men and women are different in their levels of job satisfaction (Batz-Barbarich et al., 2018, p. 1494). According to research by Gómez-Baya et al. (2018, 1474), there are significant disparities between the sexes regarding psychological health and the prevalence of health disorders. Studies investigating the function of the employment demands-control-support model in employees' levels of job satisfaction have also revealed the existence of gender variations in this area. Gender differences in job satisfaction were investigated by Hwang and Ramadoss (2017, 68). The authors discovered that the job demands-control-support model is related to job satisfaction via a third variable: work-family conflict. In a different study, LaFaver et al. (2018, 1937) looked at gender disparities in burnout, career satisfaction, and well-being among US neurologists. In a different literature, Researchers Martinez-León et al. (2018, 31) looked at how gender played a role in the management of professional satisfaction among engineers, and they discovered that there were disparities between the sexes.
Methodology
The research will attempt to address research questions using deductive and inductive reasoning in line with the Saunders onions model. The existing theories and hypotheses that attempt to explain gender disparities in job satisfaction will be put to the test through the logical method. A literature study, surveys, questionnaires, and focus groups are the different approaches this research uses. To acquire quantitative data from many participants, surveys will be used. After completing the surveys, interviews, the data will be examined using descriptive and inferential statistical methods. According to Selvan and Balasundaram (2021, 107), descriptive statistical analysis will provide an overview of the data and identify any patterns that may have emerged. The research hypotheses will be evaluated with the help of inferential statistics, and then conclusions will be drawn based on the findings. 
Research design, Participants and Sampling techniques
The study design used in this dissertation is a quantitative research design appropriate for this study as it will allow for the collection and analysis of data to answer the research questions. The data will be collected through a survey distributed to a sample of participants, including questions related to gender differences at the workplace and job satisfaction. It will be distributed using an online survey platform from which the participants will also be recruited. The participants will be selected using a random sampling method, a type of probability sampling it ensures that the sample is representative of the population, thus increasing the likelihood that the findings drawn from the sample represent the whole population. (Vasileiou et al., 2018, 12). The survey will be developed by the researcher and will include a total of 20 questions with the use of a five-point Likert-type scale to measure the responses. 
Data Analysis.
The data will be analyzed with descriptive and inferential statistics to arrive conclusions. The data were summarized using descriptive statistics, which helped identify patterns (Selvan & Balasundaram, 2021, p. 107). In the example hypothesis offered, average and median job satisfaction levels computed for both sexes make it possible to analyze job satisfaction differences between them. Gender variations in job satisfaction, job characteristics, control, and assistance were analyzed using surveys, interviews, and focus groups. Specifically, the average male and female job satisfaction ratings can be compared. Females in this study are highly likely to report a higher level of job satisfaction than males. Using inferential statistics can test the hypotheses and conclude from the results. 
Limitations and Timelines
One of the study's key assumptions is that the survey data is accurate and trustworthy. The survey questions will be constructed to provide valid and reliable measurements of factors like job satisfaction, job demands, job control, and job support. This research is limited in scope, so it will not be looking at things like job stability, pay, and advancement prospects, all of which may affect how fulfilled an employee is in their current position (Melnikovas, 2018, p. 39). This study has some things that could be improved, such as its small sample size and not all data collection methods being equally trustworthy. Regarding timelines, the study is longitudinal and will span four weeks. Participant recruitment and survey development will occupy the first week. The researchers will send out the survey in the second week and begin collecting responses. Week three will involve collecting statistics and preliminary analysis of the data. The final time commitment will be spent on finishing and turning in the dissertation.
Results
 Women have a high chance of being reported as happier in their jobs than males in similar positions. In addition, the findings indicated that job demands, job control, and job support were significantly associated with job satisfaction for individuals of both genders. In addition, the data is likely to suggest that reducing the number of conflicts that arise between work and home life is essential to achieving greater job satisfaction for both men and women. Results such as this can be helpful to companies and organizations who wish to increase the happiness of their employees in the workplace.
Conclusion
In conclusion, the findings of this study shed light on the topic of gender inequalities in the workplace and happiness with one's work. The findings also highlight the importance of reducing work-family conflicts to boost job satisfaction for both men and women. These results can help businesses and organizations that want to boost employee happiness on the job. The results also offer solutions for combating prejudice against women at work and boosting morale on the job. Based on the results of this research, companies and other organizations should seek to foster a more diverse and welcoming work environment and supply employees with tools to handle work-family conflicts better. 
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