Chapter 5: Findings and conclusion

5.1 Introduction:
The conclusion chapter of this dissertation will prove a summary of research findings collected via a primary research method. Furthermore, the objectives of the dissertation will be revisited in order to ascertain if all three objectives were achieved and to ascertain if the findings collected during this research contradict or corroborate with the findings discussed within the literature review chapter of this dissertation. 
The overall aim of this dissertation is to understand the impact of the work environment on a Police Officers mental health, in order to do so three objectives were selected to aid research, those objectives include:
1)	 Does shift work specifically night shifts impact officer wellbeing and mental health?
2)	 Does asking for help feel like a weakness/stigma around Mental Health?
3)	 Are police officers supported post traumatic incident?

5.2 Summary of primary findings:
The overall aim of this dissertation is to gain an understanding of Police Officers mental health and the effect the work environment has on an Officer’s mental health. Participants were asked multiple questions in order to gauge their knowledge and understanding surrounding the topic. The information gathered from an online questionnaire involving 17 serving Police Officers, majority of the participants expressed their concern of Police Officers mental health and limited support available to support officers. The findings of the questionnaire support the literature of Mojallal, M. et al. (2022) who expressed their findings that police officers metal health and wellbeing are detrimental factors that must be addressed, and failing to do so may result in poor performance and increased risk. 

5.3 Objectives

5.3.1 - Objective 1: 
Participants were asked if shift work specifically night shifts impact officer wellbeing and mental health. Over half of participants stated that night shifts do impact their mental health and wellbeing, which corresponds to research conducted by Opielka, and Staller, (2024) who identified the repeated negative impact on shift workers mental health due to shift work hours including night shifts. Participants were asked to engage further in order to provide an explanation to their answer, which proved useful due to answers corresponding to Edwards and Kotera (2020) findings whereby it was noticed the concern in police officers mental health and wellbeing post night shift and the risk of individuals mental health being unnoticed, and growing risk of officers wellbeing post night shift. 

5.3.2 – Objective 2:
In order to meet objective two participants were asked if asking for help felt like a weakness/is there a stigma around mental health? The questionnaire gained an understanding that over half of participants agreed that there is a stigma surrounding police officers seeking support in relation to their mental health. The primary data collected from the questionnaire support the findings of Davies, Brooks, and Braithwaite (2022) and furthermore Edwards and Kotera (2020) who all expressed the impact of continued stigma and concern of police officers belief that seeking support is deemed as a weakness. 
With a vast amount of participants agreeing that there continues to be a stigma around seeking support these findings correspond with research conducted by Brewin, Miller, and Burchell (2022) whereby they discovered surveys relating to PTSD (Post Traumatic Stress Disorder) and mental wellbeing completed by police officers often obtain inconsistent findings when completed anonymously compared to identifiable completion due to fear of stigma and displaying weakness. 

5.3.3 – Objective 3:
To meet the third and final objective being, are Police Officers supported post traumatic incident, participants were asked a series of questions relating to this objective. Responses included 53% of participants stating their force does not support Police Officers mental health followed by comments including ‘operational necessity is prioritised’, and ‘officers are expected to get on with it’. Furthermore, participants were asked how often they experienced a traumatic incident, 77% of participants answered either often or very often. These findings corresponded with research gathered by Velazqypuez and Hernandez (2019) who ascertained the damaging effect on Police Officers mental health and wellbeing due to elements such as repeated exposure to trauma, PTSD, stigma and lack of support.

5.4 Recommendations:
Findings of this dissertation have assisted in developing recommendations I order to develop future research. Upon concluding the dissertation, the following recommendations have been identified:
A) Based on the findings gathered In the primary research method of the survey it is recommended that in order to develop a broader understanding of the mental health of Police Officers it would be useful to question non police personnel to assists with further knowledge and understanding of the topic. This can be conducted via a further questionnaire with questions developed for non-police personnel. 
B) To implement the use of interviews along side or in place of a questionnaire. This change provides participants an opportunity to explain their answers and provide detail within a conversation rather than a tick box and explain environment. The use of interviews can provide a clearer understanding and vision of participants.
C) And finally, to conduct a study involving a larger group of participants. Within topics involving mental health it is important to gain a vast understanding this can be achieved via a large sample of participant. This recommendation would also provide further detail and understanding of Police Officers mental health and the impact the work environment has. 
5.5 Conclusion:
Research identified within this dissertation clearly illustrates the impact the work environment has on Police Officers mental health, but also raises the question of what is being done to support Police Officers? To better understand the implications of the results gathered in this dissertation future studies could address current support in place for serving Police Officers, as only a singular support system was identified within the questionnaire being TRiM. 100% of participant acknowledged the TRiM support system, although no other peer delivered framework was identified within the questionnaire. Furthermore, this engages a conversation and questions such as, is this the cause of Police Officers absence from duty due to lack of or minimal support? Literature and research gathered throughout this dissertation identifies an increase in Police Officers absence from duty due to stress, although there remains a stigma involving Police Officers seeking support. Identifying the correct support and providing sufficient services to Police Officers will minimise absence, meaning more Officers serving and protecting communities. 
