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Introduction
This literature review aims to explore the causes of mental health issues within UK police officers, how these issues affect the work lives and personal lives of police officers, and what steps the police and other agencies are taking to reduce mental health in police officers. The review will begin by examining the prevalence of mental health in UK police officers, and also highlighting the different types of mental health illnesses that are most commonly experienced.

The review will then discuss the possible causes of mental health including exposure to traumatic events, shift work patterns and long hours. Furthermore, the review will explore how mental health affects police officer’s personal lives and work lives, examining factors such as absenteeism, presenteeism and workplace conflicts.

Finally, the review will look at various strategies and interventions that have been implemented by police and other agencies to address mental health in policing. These include preventative measures such as early intervention programmes and peer support networks, as well as post-incident interventions like counselling and therapy.

Overall, this literature review aims to provide a comprehensive overview of mental health issues in UK police officers, with a focus on identifying the causes and consequences of these issues and the various strategies and interventions available to reduce their impact.
By doing so, this review hopes to contribute to a better understanding of this issue and promote the development of effective solutions that can improve the mental wellbeing of UK police officers.

Mental health continues to be a growing concern within UK policing, with increasing numbers of police officers experiencing various forms of mental illness.
Mental health issues among police officers are significant, as they can have a significant impact on the officer’s work lives and personal lives.
The consequences of this issue can also lead to negative outcomes such as burnout, decreased productivity, and impaired decision-making, all of which can have serious implications for public safety.

Objective 1 – What are the causes of mental health in police officers

Policing is a unique profession that can expose officers to a range of stressful and traumatic situations. Research has shown that the main causes of mental health problems among UK police officers include exposure to traumatic incidents, organisational stress, and personal factors such as work-life balance and individual coping mechanisms (Edwards & Kotera, 2020)
Police officers are often exposed to traumatic incidents involving violence, accidents and death can have a significant impact on their mental health and can result in Post Traumatic Stress Disorder (PTSD) among police officers. 
In a study conducted by Cambridge University in 2022, Their results have shown that UK Police Officers have psychological damage caused by bad working conditions because of ‘having too little time, sexual harassment, and dealing with difficult situations without support’ (Burchell, et al., 2022). This study also found that those officers who have stated they feel supported by their colleagues and organisation, as well as have a meaningful sense of fulfilment in their work, had developed forms of PTSD (Post Traumatic Stress Disorder) from the work they do. The study has recommended that simple improvements to working lives of active police officers, could dramatically reduce the level of psychiatric problems that are currently within UK police forces. 

Organisational stress is another significant cause of mental health problems among UK police officers. The nature of policing means that officers are often required to work long hours, often in challenging and unpredictable circumstances. The constant pressure to perform at a high level can also lead to feelings of burnout, anxiety, depression and even suicide. 
According to The Office for National Statistics, 163 police officers died in England and Wales between 2011 and 2019 because of suicide or an undetermined intent. 146 were men, with the remaining 17 being women. Furthermore, two male police community support officers (PCSOs) were killed by suicide during this time period. 

A study of 16,857 police officers in the UK discovered that 90% of police workers had been exposed to trauma and stressful situations, almost all of which were work-related. Among those individuals who had suffered trauma. Of these, 1 in 5 reported symptoms consistent with PTSD or the more chronic illness, Complex PTSD, which is associated with emotional numbness and dissociation, in the prior four weeks. The research also found that 8% of those exposed to trauma had clinical symptoms of PSTD. (University of Cambridge, No Date).

Stigma and culture can also contribute to mental health issues in policing. Police officers are often reluctant to seek help for mental health problems due to fear of stigma and discrimination. Additionally, the police culture of “resilience”, “toughness” and “stoicism” can discourage officers from seeking help or admitting to mental health. 
Resilience has been defined as a person's ability to cope and adapt when confronted with a hard life experience (Pooley, J. A; Cohen, L., 2010). Police officers are expected to show resilience following stressful incidents, as failure to do so may be interpreted as weakness. (Balmer, et al., 2014). 

There’s a stigma surrounding the policing culture where officers feel like they can’t show weakness, and this can cause officers to feel like they can’t open up and express how they feel and talk about their mental health. Stigma and discrimination associated with mental illness continue to have a severe influence on the lives of persons suffering from mental illnesses. According to  (Thornicroft, et al., 2016) stigma and discrimination can have worse repercussions than the illnesses themselves.
According to Stephen Mann who is the chief executive of Police Mutual, there is 'machismo' within policing, and much of it stems from a genuine feeling of loyalty and duty. There is a sense of presenteeism and a desire not to let anyone down. In recent years, police morale has plummeted; according to a survey commissioned by the Police Federation in 2013, half of officers in the region wanted to leave the job due to stress. (Griffin, 2015). 

It has been observed that police officers have a highly stressful and difficult job because they are frequently judged for their conduct, which can lead to the public having negative opinions about the force, causing significant levels of stress for officers which can cause and affect their mental health. According to a study, police officers suffer with their own mental health because of the things they frequently have to deal with on a daily basis, but it is also clear that the mental health of police officers has been overlooked for some time and there’s a big red flag being waved which suggests a big problem could being accruing. (Butterworth, 2021)
There is limited research on why so many UK police officers are more sensitive to psychological health problems as a result of their job, and what the true determinants are, whether it is a single or a combination of factors.

Objective 2 – How mental health affects police officers work lives and personal lives

Policing is known for its challenging nature, and those who serve in the police force face many risks and difficulties every day. One significant issue that affects police officers’ work and personal lives is their mental health. 
Mental health can have a significant impact on their work performance, personal relationships, and overall quality of life.
According to a study published in the Journal of Affective Disorders, police officers have a higher rate of mental health problems than the general population, including depression, anxiety, and Post Traumatic Stress Disorder (PTSD) (Henderson, et al., 2017). These mental health issues can have serious consequences, including burnout, impaired judgement, and decreased performance.

The demanding nature of police work often requires long hours, irregular schedules, and extended periods of time away from home.
In a recent survey of over 17,000 UK police officers in 2016 showed an alarming set of statistics surrounding mental health of police officers. It showed that 39% admitted to seeking help in relation to their mental health issues. More than a quarter of police who took sick leave blamed it on stress, despair, depression, or anxiety, while 65% said they went to work despite feeling they shouldn't because of their mental health (Police Federation, 2016). 

These mental health issues can have a significant impact on the performance of police officers. A study by the University of Cambridge found that officers with poor mental health are more likely to use force, make mistakes and take sick leave than those with good mental health (Owen, et al., 2018). This highlights the importance of addressing mental health issues in the police to ensure that officers are able to perform their duties effectively and safely.

Mental health can also affect the personal lives of police officers. Long hours, shift work and exposure to traumatic incidents can all contribute to high levels of stress and burnout which in turn can lead to relationship problems, financial difficulties and even substance abuse.
Much emphasis is placed on police officers and the difficulties that come with the job, but little is said about their immediate family being involved in their anxieties. Being the spouse or child of a police officer may be incredibly stressful, especially when they don't know if their family member is safe or understand what the job expects of them. In many cases, police officers find it difficult to talk to their spouses about their jobs and the stresses they face (Maran, et al., 2015), and this could put strain on their relationships. It may not always possible to discuss what they see with loved ones. They may be required by law not to comment about who they assist or what they witness. A police officer may appear to want privacy and alone time as this may be the only way they feel they can cope with their mental health and events they have witnessed.

Financial difficulties can also be a significant problem for police officers. A survey by Police Federation of England and Wales found that over a third of officers had experienced financial difficulties because of their job. The Police Federation of England and Wales discovered that one in ten officers couldn't afford the necessities on their income in their August 2017 Pay & Morale survey. Furthermore, many people are forced to take out payday loans to fund their living expenses (Redfurn, 2022). This in turn could lead to debt issues which in affect could cause mental health issues to escalate and lead to possible substance abuse such as alcohol and drugs as a coping mechanism. Drug or alcohol addiction can drastically jeopardise a person's health and employment chances. Officers may endanger the lives of others while they are struggling. The brain and body become addicted, making it more difficult to quit (Forge Health, 2022). 
Although there isn’t much research surrounding substance misuse of police officers due to their mental health, there is most definitely a gap to be filled in this subject matter especially with mental health in police officers on the rise.

Objective 3 – What are the police and other agencies doing to reduce mental health in policing.
In recent years, the UK police force have recognised the importance of addressing the issue of mental health among their officers and have implemented several initiatives to support them. One of the measures taken by the police to address mental health issues among their officers is to raise awareness of the problem. This has been achieved by organising mental health awareness campaigns, training sessions, and workshops for police officers.
These initiatives aim to educate officers on how to identify signs of mental health problems in themselves and their colleagues and how to seek help when needed. A good example is the Blue Light Programme, which provides mental health support to emergency service personnel, including the police, through workshops, counselling and online resources.
Mind, the online mental health charity organisation, had published on their webpage information that could be read and provided to anyone looking to help someone in the police force. Their website suggested that people can help a police officer with their mental health by showing their support of that person, asking how they can help and by being open minded. It stated that, according to their 2021 research, support from colleagues was an important coping mechanism for those in the police force because their colleagues and team members are often considered family with whom they can talk about anything because they have a mutual understanding of what their job can entail (Mind, 2022). 
Conclusion
Aside from these initiatives, there is very little and limited information about previously published works on this topic, demonstrating to me that there is a gap in previous published work into this specific area and demonstrating that there is clearly more of a need for police forces and organisations to do more to help reduce the increase in mental health seen in active police officers. 
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