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[bookmark: _Toc150103752]Introduction
Professional career development is helpful in navigating the difficult conditions of career planning and personal development at the same time. I have experience to work in a beauty salon business.  I've learned about a variety of models and contexts that have increased my knowledge and given me the ability to make better decisions for my professional development. I'll briefly go over how I've used the five main models including SWOT, SMART, Johari Window, PDP, and Learning Styles which these programs solve in this reflection (Al-Hemyari et al, 2022).


[bookmark: _Toc150103753][bookmark: _Toc150028526]Kolb’s model
David A. Kolb developed a four-step learning process called the four-stage learning cycle, which includes tangible learning, reflective observation, abstract conceptualization, and active experimentation. I have experience to work in a beauty salon business.  From this point of view, various knowledge and theories are required to ensure a better career path. I've found that the lessons on professional career development have helped me navigate the difficult conditions of career planning and personal improvement (Al-Hemyari et al, 2022).
[image: ]
Figure: Kolb’s model (Martini et al, 2023).





[bookmark: _Toc150103754]SWOT Analysis
	Strengths
· I have strong communication skills that support me in building new connections inside or outside of the community.
· I can make powerful decisions during any hard time which shows my decision-making capabilities.
· I have strong problem-solving abilities and I can solve any critical problem within a short time which shows my problem-solving capability (Adekolu et al, 2022)
	Weakness
· I feel nervous during any public speaking and lost my word during this time which is a weakness of mine.
· I have lack of presentation skills and am unable to maintain eye contact with the audience which is another weakness of mine.
· I need to take time when I meet new people from a new society which is another weakness of mine.

	Opportunities
· I have a strong academic background that opens new doors for me.
· I have connections with a wide range of people that become an opportunity for me.
	Threats
· Economic instability is the main threat to me and I can miss a great number of opportunities for this.
· Increasing competitors in the current marketplace is another threat to my career (Martini et al, 2023).










[bookmark: _Toc150103755]SMART
Specific: I began by establishing accurate, clear objectives. As an example, I wanted to improve my project management skills. This focus made sure I had a clear goal to work toward.
Measurable: I developed Key Performance Indicators (KPIs) to measure my progress, such as guiding three projects successfully in a year. I was able to track my progress because of these measurable indicators (Adekolu et al, 2022)
Achievable: I took steps to make sure my objectives were accessible and reasonable. Avoiding the creation of goals that exceeded my present resources or capabilities required taking this essential step.
Relevant: My objectives were closely linked to my desire for a job. They were extremely important because they directly impacted my career growth.
Time-bound: I limit my time to keep everyone responsible and guarantee continuous progress within 6 months. I felt motivated and kept on track by these time-bound goals because they created an atmosphere of resolution (Martini et al, 2023).


[bookmark: _Toc150103756]Johari Window
The four self-awareness-representing sections of the Johari Window were especially helpful in helping me understand how I and other people see me at the same time. It encouraged my personal reflection and asking instructors and colleagues for guidance. As I used this method, I started to identify areas of myself that others noticed but I was not noticed. These were those areas in the "Blind" sector (Adekolu et al, 2022)
Professional profession improvement is useful in navigating the challenging prerequisites of profession planning and non-public improvement at the equal time. From this factor of view, a variety of expertise and theories are required to make certain a higher profession path. For example, a senior colleague said to me that I had no idea that I could mentor junior employees. This made me want to learn more about this field and finally support me in a mentoring position officially (Shabbazova et al, 2022).
[bookmark: _Toc150103757]Personal Development Plan (PDP)
	Personal Development Plan

	Skills and competencies
	Goals
	Actions needed
	Timescale
	Criteria for success
	Deadline

	Customer service skills
	My objectives and practical activities are more closely compatible according to the Personal Development Plan. (Al-Hemyari et al, 2022).
	I've located that the instructions on expert profession improvement have helped me navigate the tough stipulations of profession planning and non-public improvement.
	I've discovered about a range of fashions and contexts that.
	It influenced my non-public reflection and asking instructors and colleagues for guidance (Adekolu et al, 2022)
	
Within 6 months

	Networking skills
	I made a PDP that outlines my goals, both short- and long-term, along with the resources that I'll need and the steps I'll take to reach there. (Adekolu et al, 2022)
	To advance my profession, I present earning a project management certification (Ariyon et al, 2023).

	An organized road map for personal as well as professional growth (Adekolu et al, 2022)
	I have accelerated my understanding and given me the capability to make higher selections for my expert development (Adekolu et al, 2022)
	Within 6 months

	Team working
	I came to an understanding that I learn best when provided with visual learning tools. 
	As I used this method, I began to pick out areas of myself that others seen however I used to be no longer noticed.
	Empowered with this understanding, I began to locate visual tools and included them in my educational journey (Al-Hemyari et al, 2022).
	I like charts, graphs, and movies because I am mostly a visual learner
	Within 6 months






[bookmark: _Toc150103758]Learning Styles
I realized that I like this way of studying has made a big difference in my ability to engage and remember information. For example, a senior colleague stated to me that I had no notion that I may want to mentor junior employees. For example, I realized that learning was more effective and enjoyable when I used mental diagrams to visualize challenging subjects (Wang et al, 2022).
[image: ]
Figure: Learning styles (Ariyon et al, 2023).


[bookmark: _Toc150103759]Conclusion
To be able to successfully navigate the challenging circumstances of career planning and simultaneously personal development, professional career development is beneficial. From this point of view, a better career path requires a variety of theories and information. In this reflection, I briefly discussed how I employed the five primary models including SWOT, SMART, Johari Window, PDP, and Learning Styles that these programs statement (Shaturaev et al, 2022).
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