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Introduction
The object of this work is to provide a complete report (over 2500 words) regarding academic and employability skills learned during the course of the AES module.
Section one
· Personal overview
· PowerPoint slides screenshots
· Key points list of successful PowerPoint presentation
Section two
· Personal skills evaluation
· Skills identification and description of the successful HE learning and Employability
· Personal evaluation test(online test)
· Evaluation and compare tests result versus personal PowerPoint description
Section three
· Personal development action plan
· Refer the action plan to self-evaluation
Section four
· Securing personal data application
· Backup strategy for three different safety locations
· Enumerate possible damage of personal data and suggest possible solutions
· CryptoWall virus(Appendix)
Section five
· Conclusion
· PDP implementation
· Recommendations
Section six
· Appendices(pictures, surveys, CryptoWall)



Section one
Personal overview is based on reflecting at my vast domain of being and the very personal universe of understanding where I can find myself confident and highly motivated to face any possible life challenge, to evaluate my actions in a positive critical way and to search for the knowledge and skills may need to achieve in order to succeed in everything I get involved. 
I am a 35 years old male, member of middle-class society, a Romanian economical emigrant in United Kingdom, working and learning to develop a career in Telecommunication Industry.
[image: ]
Figure1.PowerPoint presentation
I am one of the very active members of community, highly responsible member of beautiful family with dedicated life for conservative values of humanity and nature conservation.
Despite my dramatic origins as member of an abusive socialist political and social system that end in 1990 I was able to find freedom and power to develop myself at school, learning and developing a critical mind, skills to adapt and succeed on the new social environment.
For me life experience was a transitional process as a person and as a member of different social systems.

[image: ]
Figure2.PowerPoint presentation
Despite the horrific experience of the socialist-communist regime, and later the wild period of transitional democratic system I was living two different revolutions, one personal and other one social.
Personal revolution find me growing, building up my educational and professional background, learning skills and accumulating knowledge that gives me better perspective of life, to find great work opportunities, to succeed in my career and confidence to explore the world and meet new people.
Social revolution returned to me as individual, liberation, dignity and integrity, the values of the human rights, freedom of speech, a civilised way of being into a world ungoverned by fear and abusive rules, a new perspective over individual values of ourselves as unique individuals and not as a pack of living bodies-animated by humiliating ideology.
Significant impacts on my personal development always have my life models: my parents, my grandparents, important members of community.
With them I was learning to value life in general, my heritage, to learn about human kind, to discover the true history without political or religious influence, to resist despite many challenges that life may bring.
Once I was able to travel I meet my wife and build our own family that covers 2 different worlds, despite by 2 very unique and different continents, with people of 2 different cultures and this are my inestimable source of inspiration and motivation. 
[image: ]
Figure3.PowePoint presentation
As much the time may permit I am travelling worldwide and these experiences improve my knowledge and give me the opportunity to understand how the best is the social system based on respect of human values and history acknowledgment, with competitive structure and equal chance politics, that show respect for the nature...a place that anybody can became a secured, self confident and highly skilled individual.
Cultural interaction and social life sustained by human rights focused politics have a substantial impact in our development, in my vision.
In order to be a skilled individual with high employability potential we need to have a serious and continuous educational involvement, good living conditions and freedom of choice.

[image: ]
Figure4.PowePoint presentation
As an aspect of my life I always try to be very active and get involved into many actions, develop hobbies such as: cycling, exploring nature by travelling, hiking, going to sport competitions, promoting healthy products and nature conservation.
My PowerPoint presentation was build with high interest for simplicity of ideas and consistent details of the subject.
Other important aspects of this presentation are that I was selecting the slides in very interactive mode to be as a story in pictures, with dynamic and artistic narrative flow, supported by high quality photos and smart art elements.



Section two
I will start personal skills evaluation with a brief overview of my own:
· Emotional Intelligence
· Honesty
· Patience
· Perseverance
· Critical and creative thinking
· Competency
· Self management (Including: stress, time, planning, decision, accountability)
· Goals setting
· Prioritization 
I have a complex personality that supports my personal development. Fast learning and adaptability helped me to develop a set of skills that helped to succeed in most of life environments.
My leadership skills secured my positions, open the perspective of promotion and encourage the management to allow my implication in decisional level within all companies I was working with.
When it comes to think about the successful HE Learning and Employability I always start with relevance of vocational abilities.
One of the most important elements for successful learning is to stimulate those very particular abilities, non-formal, that each one of us develop while growing the personality and very often called as talents. A graduate educational system, focused on stimulating talents and creativity, building professional written and verbal communication, encouraging sharing responsibilities with the commune goal intention, will associate easily with a future successful employer.
Experiencing many job interviews I was able to identify first line of interest that most of companies are finding extremely valuable:
· Showing responsibility 
· Proving expertise
· Showing openness for new ideas and creativity
· Being multitasking worker
· Being flexible
· Communicate at different levels
· Being a part of the group


Personal evaluation test
Part I -Leadership Skills

1. You get new projects with confidence and sure about success. 
a. Most probably 
b. From time to time 
c. Not for me

2. You always speak toughly despite the risk of negative consequences. 
a. Not sure 
b. Always 
c. Not me

3. You search continuously for learning and new experiences. 
a. As much as I can 
b. When I have benefits 
c. Not interested 

4. Is very hard to finish your duties, no matter where, and hide from problems. 
a. Regularly 
b. From time to time 
c. Not me 

5.You always search for adventure outside working hours. 
a. Most probably  
b. Not interested 
c. I have enough 

6. You always plan your actions and search for success. 
a. Not me 
b. I always wanted 
c. Only for money 

7. Everyone admire your discipline. 
a. Always 
b. From time to time 
c. Not sure 

8.Changes make you feel instable. 
a. Yes 
b. Not sure 
c. Not me 

9. You like diversity. 
a. I like to interact with new people 
b. Not me 
c. Maybe 

10. You always look for new solutions at the same problems. 
a. Only at work 
b. Not me
c. Is all I want 


Test evaluation:

	1
	a – 5
	b – 3
	c – 0

	2
	a – 3
	b – 5
	c – 0

	3
	a – 5
	b – 3
	c – 0

	4
	a – 0
	b – 3
	c – 5

	5
	a – 5
	b – 3
	c – 2

	6
	a – 0
	b – 5
	c – 3

	7
	a – 5
	b – 3
	c – 0

	8
	a – 0
	b – 3
	c – 5

	9
	a – 5
	b – 0
	c – 3

	10
	a – 0
	b – 3
	c – 5


Evaluation score=50
Score analysis- over 40  
· This is a great model of managing personal skills. 
· When talk about yourself, keep in mind how good organizational skills and creativity you have got. 
· When you self evaluate give attention to positive thinking, find your powerful commitment for work and great attitude for learning. 

Score in interval 20 to 40: 
· Your leadership skills are not strong enough
· Is time for changes to learn new management skills 
· Keep working and learning and believe in your will 

For score under 20: 
· Get help! Go to courses and training programs 
· Make an evaluation of your life. Find what you need the most and establish a plan to succeed.
· Open your mind and explore new adventure
Part II – Interpersonal skills
1. At work, it takes lots of effort and attention to manage the rules and goals of the company. 
a. Every day  
b. More or less 
c. Not to me 

2. Being a team member 
a. Stress me out 
b. It never works 
c. I always find help with them 

3. Working as a team, you find difficult to show your ideas. 
a. Every time 
b. Many times 
c. Not to me 

4. You can take decisions over others 
a. Always 
b. Not sure 
c. Never 

5. You always take in consideration others opinion
a. Not me 
b. I respect other opinion 
c. Sometimes 

6. You always get nervous when other team players take control and use their ideas instead of yours 
a. Not me 
b. Maybe 
c. I never accept that 

7. You are looking for help when necessary 
a. Always 
b. Not me 
c. Sometimes 

8. You always search to take control over other work when you can provide expertise and better ideas. 
a. Not sure 
b. Not interested 
c. Always 

9. You feel confident with others and know that you ideas are apreciated 
a. Not interested 
b. Yes 
c. More or less 

10. When problems occur always find help with others team members and find important their support. 
a. I appreciate team work 
b. Not me 
c. When is possible 

Test evaluation:

	1
	a – 5
	b – 3
	c – 0

	2
	a – 0
	b – 3
	c – 5

	3
	a – 0
	b – 3
	c – 5

	4
	a – 5
	b – 3
	c – 0

	5
	a – 0
	b – 5
	c – 3

	6
	a – 5
	b – 3
	c – 0

	7
	a – 5
	b – 3
	c – 0

	8
	a – 3
	b – 0
	c – 5

	9
	a – 3
	b – 0
	c – 5

	10
	a – 5
	b – 0
	c – 3


Evaluation score=50
Score analysis- over 40: 
· Your membership is highly appreciated on a team. 
· You give value to  others opinions, and use their skills for success 
· Your leadership skills are high 
· When self present please include successful projects working on a team. 
· Companies must know your great leadership skills 

Score in interval 20 to 40: 
· You can find your place on a team 
· The group will appreciate your work 
· Challenge your capacity of understanding others and start working with different ideas. 

For score under 20: 
· You like to work alone 
· Open to new experience of team working 
· Learn to listen more 
· Be voluntary 
· Try new and different adventures 




Part III - Academic Skills
1. Do you speak different languages?
a. Not interested 
b. Only one 
c. Many languages 

2. People appreciate your attention 
a. Not really 
b. From time to time 
c. Always 

3. You like literature 
a. Not me 
b. Always find a good book 
c. Sometimes 

4. You can understand and follow writing instructions, work by command and build up figures. 
a. I enjoy it 
b. Not me 
c. Sometimes 

5. You have knowledge and capacity to write and understand different languages
a. Not me 
b. Something little 
c. I am very accurate 

6. You take decision based on own judgments 
a. Not me 
b.Always 
c. More or less 

7. People are looking for your advice 
a. Not really 
b. Always 
c. Not from me 

8. You are skilled in mathematics and other science and you can easily estimate different mesurments. 
a.Always 
b. Not me 
c. Sometimes 

9. You are computer literate 
a. Sometimes 
b. To complicated 
c. Always 

10. You have special knowledge to make difference at work 
a. I am sportive 
b. Programming 
c. Not me 


Test evaluation:
	1
	a – 3
	b – 3
	c – 5

	2
	a – 3
	b – 0
	c – 5

	3
	a – 3
	b – 5
	c – 0

	4
	a – 5
	b – 0
	c – 3

	5
	a – 3
	b – 0
	c – 5

	6
	a – 0
	b – 5
	c – 3

	7
	a – 0
	b – 5
	c – 3

	8
	a – 5
	b – 0
	c – 3

	9
	a – 3
	b – 0
	c – 5

	10
	a – 5
	b – 3
	c – 0


Total evaluation=50
Score analysis- 25 or more: 
· Your skill will secure many opportunities 
· You need to continuously improve your skills and learn, in order to successfully secure job position.  
· Your employer need to know your disposition for learning and progress 
· Always express your capacity of understanding and creativity  
Under 25: 
· You are in the position to start learning and developing academic skills in order to succeed. 

The key to employment success is education (www.st-clair.net, accessed 02.12.2019)
· Set goals for life based on learning and skills development
· Educational level always need to me improved 
· Never stop learning 
· An employer looks at your level of education and technical skills when hiring 
· If you never finished high school, try to do so now
· Take evening and correspondence courses to improve your marks 
· Look into a training program at a local community college (talk to the counsellors there) 
· Find out what skills are in demand in your area and apply for a course to get them 
· If you are interested in a specific trade, find out the required skills and work towards attaining them
Source: www.st-clair.net 
Both PowerPoint presentation and personality test are describing my soft and professional skills with an accent on willing to learn and highly motivated professional development.

Section three
Personal development action plan
In order to define my development plan I always self-evaluate my key skills and low developed skills in the context of the real time experience.
Ones of my weakness characteristics are:
· Inability to show compassion
· Agreeability
· Experience of negative reactions and feelings of anxiety
· Tendency to worry
· Resentful
The action plan required to fix my low skills contain immediately actions, such as: graduate educational programs I am enrolled, find confidence and security in a job, that offer more satisfaction and good work ethics, find solutions to secure my family future and allowed more time to spend with friends and family. 
The same plan will contain a set of techniques that will help me to find a better way in dealing with my weaknesses:
· Concentrating attention to family and friends networking
· Experiencing more rewording activities
· Alternative learning
· Improve my self esteem 



Section four
Securing personal data application
A modern world is a world of communication technology and after all it benefits obviously is coming with a consistent part of vulnerabilities and potential dangerous lost.
Every new product associated with internet and telecommunication technology demand from us as users highly responsibility and correct learning while using it, to protect us and other users from potential lost or hazardous situations, such as:
· Loss of data, essential information
· Cyber criminality
· System damage
· Loss of values
· Fatality
I am selecting next tree safety locations for backup strategy:
· Cloud solutions
· Smart memory devices
· Different storage format
Possible damage of personal data may occur after invasive action of viruses, unauthorised personal, non-updated operation system or improper utilisation of the applications.
Memory devices are on high risk because saved data are not encrypted. That’s why is recommended to run security check and integrity check programs over data saved on memory devices.
Cloud solution is the best offer on the market and maybe the most secured. Nevertheless is necessary also system updates, security authentification, antivirus programs, backup servers solutions to keep cloud data away from possible harm.








Appendix
CryptoWall virus
Ransom Cryptowall is extremely active virus identified as ‘Trojan horse’ that infect the computer and after start encrypting the files is forcing the user to pay for saving back the compromised files. 
The sender of the virus can manipulate the owner of infected computer for financial transactions.
According with Symantec Enterprise this virus was discovered in 19, June, 2014. 
Updated version was detected in 02, September, 2016.
Definitions prior to September 2016 identify this virus as Trojan horse and affect Windows based systems.
The virus gets introduced through spam e-mails or attached kits through malicious adverts, sites, or other malware procedures. While infected computer is running applications containing folder get activated and virus execute a set of registry entries to store the path of the encrypted files and run every time the computer restarts. 
Encrypted files are addressed under a particular format/extension, and create additional files with instructions on how to obtain the decryption code. 
At the gravity of the situation the owner of affected computer may fallow the instruction to pay for data recovery. (www.symantec.com/security-center/writeup/2014-061923-2824-99, accessed 09.08.2019)




Section five
Conclusions
In order to gain high performance at work and to become skilled individuals we need to be open for continuous learning.
To effectively present our ideas is necessary to be articulate and to develop communication skills.
Having a plan for personal development, managing our life properly and being focussed to reach our goals are also important to maximise our potential of success.
Personal development plan demands serious engagement and perseverance for efficient implementation.
Recommendation for self development is that to follow step by step our plan and to avoid overcharging.
Very important are rewording activities that will encourage and motivate us to try more and keep working hard for the best results and for a beater self consideration . 
“Education and training may enable people in an advanced society to compete with the best in the world...” (NCIHE, 1997, paragraph 1.11).
Worldwide we are able to find governments programs that introduced and improve higher educational systems, in order to assure employability perspective for individuals. 
“This interest in employability reflects an acceptance of human capital theory...” (Becker, G, 1975, Human Capital Theory, Columbia University Press., New York and London). 
Under Human Capital Theory, every countries search solutions to support education ant to give more access for “growth in the stock of human capital for a better performance of economies”.





Section six
Appendices
Future work environment will find both sides in evolution as is shown below:
[image: ]
CryptoWall message
[image: CryptoWall 3.0 Malware]
Source: https://malwaretips.com/blogs/remove-cryptowall-3-0-virus, accessed 25.12.2019
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