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[bookmark: _Toc110386261]Introduction
The following study will help in discussing the strategies and techniques that a student needs to apply in order to develop their career and achieve all their career goals. The study has been conducted on the basis of the Johari Window Personality Test . This study will provide all the strengths and weaknesses that a student have and a discussion will be made on the career goal and personality will also be provided in this study. The strategies that will be applied in order to accomplish the career dream will also be provided in this study. The importance of SMART will be provided in this study along with various other informative elements related to career development. 
[bookmark: _Toc110386262]Part 1 Evaluation of taught concept, career path, application strategies to explore employment opportunities:
The student is a very much approachable person, the student has a friendly attitude due to which they can easily develop an understanding level with a person. The student is a caring person and also kind. Helping others and treating others with kindness is something that the student also possesses. Not to mention observing things very minutely, which makes them learn new things easily (Gardner, Bodiya and Subramanian, 2021). The student has a good communication skill which make them look approachable. Soiling problems is also another hobby and solving real-life problems is something that the student gives extra attention to. The student can learn from the mistakes and also love taking on challenges and if they fail, they should take that failure as a learning lesson. 
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                                               Figure: Johari Window Personality test.
                                                         Source: (Johari, 2022)
SWOT analysis 

	Strengths 
	Weakness

	· The personality test was taken highlighted that there are four main strength factors.
· It was found out through the test that a student should be caring, helpful, friendly, observant and kind person (Benzaghta et al., 2021). 
· Being friendly will help with networking skills. 
· The student should be caring and kind by nature and this will make the student likeable and observant type personality will help in observing things and learning from them. 
	· There are quite a few weaknesses that were noticed. These weaknesses in might act as a barrier to in career development. 
· Lack confidence, and emotional intelligencewas found out through the test (Vlados, 2019). 
· Confidence issues will make someone with no control over their emotions. 

	Opportunities
	Threats

	· Weaknesses can be turned into strengths since there are various types of resources that can be access in order to develop the weak skills.
· Coaching classes can be taken and it will help in developing the skills (Puyt et al., 2020). 
· Reading books, articles and journals that will help in developing the skills and capabilities.
· Asking for feedback from peers regarding the personality development and watching videos on YouTube on how to develop the skills.
	· After finding out the weaknesses it can be said that there is a huge potential that a lot of difficulties and challenges might come in the way.
· Lack of confidence might showcase someone as an unpresentable person (Leiber, Stensaker and Harvey, 2018).
· Lack of emotional intelligence might make a student lose their temper or impatient. 
· A student might also lose out on many opportunities if someone is not responsive enough. 





Career options suitable for me
There are a lot of career options available for any student if they have thought in mind. However, the career option or career path that a student would like to follow is business management. The student might want to be in a managerial post in a reputed business organisation such as Restore Digital and also in addition to that as a student possess very good communication skills the post of leading a team would also be a very perfect fit for the student. The student is a quiet good at managing their time tables and also supervising others. The student is also good at managing a proper balance between work and play and also the student can lead the team with their supervision. The student also possess a collaborative spirit which will make it easy for the student to collaborate with other students during work-related projects or activities (Boon, Den Hartog and Lepak, 2019). Mentorship is also something which under the grasp and very sympathetic. This quality will help the student achieve leadership for successful team management. This kind of job opportunities are available for them and the student will also be a perfect fit for this job as mentioned earlier.
 [image: ]   Figure: Job Description


Strategies that I need to apply 
There are various strategies that can be applied in order to develop a student into a competent and efficient person. Developing the skills with the help of reflective learning is an effective strategy. Making use of the SMART table to identify the goals or objectives that someone wants to achieve. The smart table will easily help a student in understanding the sources that a student will have to access in order to develop the skills (Barna, 2020). Taking coaching classes for the skills or knowledge gap that a student think they have in me. Watching Youtube videos that will help a student in knowing various steps and processes that will help a student developing the skills they lack. A student can learn well through feedback, hence, a student should ask for feedback from their peers and mentor regarding the development or changes that they see in him. They can also guide by pointing out the qualities that are good in the person and the ones that they lack (Gregory and Kanuka, 2022). Reading informative books helps a person in developing their knowledge and thinking ability. Reasing books also helps in improving one's vocabulary. Hence, a student should read more books, articles and journals regarding the skills that they want to develop in themselves. 


Emerging opportunities that will fit my capabilities 
The world is developing and so is the business environment. There are various opportunities that are coming in the way of the student which will suit the personality and capabilities that a student have in themselves. The business world and its customers are becoming more environmentally concerned. As already mentioned that the student is working at Restore Digital Hence, the student wants to be a team leader at the same organisation. The student will aim in making the business environment more green and will also contribute to society. As the student is someone who is very good at communicating with others being a team leader will allow the student to work in the company as team player. The student also wants to develop the knowledge regarding technology which will help in developing the student into a tech-savvy manager (Rohm, Stefl and Ward, 2021). All other qualities such as being observant will help the student easily adapt to things. 
[bookmark: _Toc110386263]Part 2 Assessment of concepts learned in module:
​​Setting goals and objectives (SMART) 
The generation we live in is the ultra-modern age, and everything is becoming very advanced technologically. There is a lot of scope for improvement in the learning patterns of teachers. It can be more effective with the technology of this generation. A SMART table is a tool that shows the reflection of the student, which will give an idea about where the student stand. The SMART table is very much effective in the learning of the student; it provides better communication between teacher and students. People nowadays are very efficient and always set goals for themselves (Demir, 2021). The student also set goals for themselves, but they are short-term goals.
People are more focused on their future and many careers oriented. When a person sets a goal for himself in academics to score better marks, then the person can make a SMART table. The table will be beneficial for an individual who is aiming for a specific goal, and this table can help in evaluating the student what is motivation for choosing this goal and if the goal is beneficial to the student in any way, such as increasing his confidence level or helping him improve his communication skills. This table also helps evaluate the importance of this goal and if it will help the student develop a career in the future (Katsikas et al., 2021). This table also helps provide an overall idea of whether the goal is achievable. This table also helps in understanding if the goal is actually possible to achieve and what circumstances one might have to face to achieve the goal. Goals are not always that easy to achieve. Sometimes it requires a lot of effort because of the difficulty of the goal. The other thing that also happens is that when someone sets a goal that is impossible for that particular person to achieve, maybe because of some disability or something, in that case, there is no such meaning in choosing this kind of goal. This table also helps the student understand that the goal he has chosen will help him grow and improve his self-improvement (Hayati, Sari, Syahrin and Nasution, 2019). The chosen goal will help in the self-benefit of the student, or not these facts are also being quickly clarified with the help of this table. Another exciting feature of this SMART table is that it helps set a deadline to achieve that particular goal. It will help the student to track his self-improvement and help him achieve the goal within the due course of time (Khan, Korac‐Kakabadse, Skouloudis and Dimopoulos, 2019).
UK Employment law and career development 
The UK is one of the top countries in the world and has many working-class people. It is a country which is well developed and has a lot of job opportunities for the freshers and as well as for experience holders. The UK's vast infrastructure with a touch of technology has made the country a hub for anyone looking for a job. The country has a lot of opportunities most of the year, which is a fascinating and exciting thing (Holder, Sim, Foong and Pallath, 2019). The country has a lot to offer for any individual looking for career development. Also, to maintain the law between the employee and employers, a law named Employment law has been created in the country. This law suggests what an employer can expect from its employee, what work an employer can ask to be done by his employee and also the rights of an employee. 


Learning theories 
There are various learning theories by which an individual can learn new things. One such critical learning theory is the Gibbs reflective model. I have personally used this model and found it to be very much effective. This model suggests that one should learn from past experiences and plan in advance about how to apply them in the future (Farias, Maraldi, Wallenkampf and Lucchetti, 2020). There is also another very effective learning theory, constructivism which means building up themselves according to the requirement and for the betterment of themselves in the future. These theories are very much influential. I have used them and discovered that they have immense sound effects on a person's mental development. 
Self-awareness methods 
There are many methods by which someone can become more self-aware than they are right now. One can meditate to become more aware. By meditating, the person will become calmer and become calm. They can think about their lives. Also, about their mistakes, sins and who is good for them and who is bad for them because they can only understand by mediating because meditation has many hidden values (Holder, Sim, Foong and Pallath, 2019). A person can become more self-aware by increasing their observant power of themselves. By doing this, they will get to see more of this world, the good and the bad ones as well.
Mock interview and open book experience 
The importance of mock interviews in academics is immense. Mock interviews challenge the student in such a way that they can judge the student whether they have read the entire chapter thoroughly. The student have given mock interviews many times, and every time the student have attempted the interview, the student found small scopes of improvement in myself. There is also another way of giving assessments that is by an open book. The student have also given open book exams. At that point, the student understood that much more knowledge was available besides the book. 

[bookmark: _Toc110386264]Conclusion 
This study focuses on discussing a student’s personality type with the help of the Johari Window Personality Test and then providing a SWOT analysis based on the student’s strengths, weaknesses, opportunities and threats. In this study, it has also been discussed which job role suits the students the best, and according to the studetns personality, the Managerial post would be the perfect suit for the student as well. In addition to it, the importance of the SMART table has also been discussed in the study and not only that but the employment law of the UK has also been discussed because it is known to all that the country UK is a hub for job opportunities. The different learning theories and self-awareness methods have also been discussed. 
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Team Leader
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© E D M, Unit 30, Planetary Road, Planetary Industrial
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Job details

Salary
£21,000 - £21,465 a year

Job type
Full-time
Permanent

Full Job Description
Team Leader

Business Unit: Di

Location: Wolverhampton

Contract Type: Permanent - Full Time
Hours: 40

Salary: £21,000 - £21,465

Do you have previous team leader or

management expenence” Haveyou working in





