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As an employee, if you are trying to take up your statutory rights at the workplace and your employer treats you unfairly for this, what should you do explain with an example?

[bookmark: _Int_QOczV0zx]Discrimination in the workplace happens in dissimilar ways when the staff are treated unfairly. It happens because of gender, religion, age, disabilities..... etc. 
Any staff at one of these mentioned above noticed it is call discrimination and can make a case against you. 
When a person gets treated better than other members of staff because of the talents or different skills he has, that is a direct discrimination. For example, you are not giving the chance to someone who has the qualification because you think he is not talented enough to perform well. 
The other way to explain direct discrimination is paying one employee less than another, not for a reasonable reason. 
Sometimes discrimination does not happen directly, which is called indirect discrimination;
 For example, at the workplace they make requirement a task for those people who are tall they can take place. This indirect discrimination against those people who are short. Like harassment; Harassment sometimes happens at the workplace. It is usually a negative behavior toward a person or a group. This type of discrimination usually makes the person uncomfortable at the workplace.
For example, bullying, gossiping, asking private questions. 
The harassment says we do not mean to upset the person, but it is not a reasonable excuse.
Threating an employ unfairly for any reason for example: gender, race, religion, age …. etc., it is discrimination. When you feel you are being treated unfairly at the workplace you need to understand what type of discrimination you are experiencing, is it a different right under the law or is it one of these following you noticed:
1 bullying 
2 harassments
3 victimizations
When you feel you being treated unfairly at workplace for the reason of gender, religion, disabilities, sex, pregnancy, married or anything else; or even because of you did complaint before about it, it is still call discrimination. 
[bookmark: _Int_MpTBZA2j][bookmark: _Int_WGEsG95Z]If your problem is more than one you can act for both or choose the one you have the best evidence for it.
If you are not happy about the combination of protected characteristics, you should make a case different for each. For example, if you are being discriminate if you are a black woman, you can list race discrimination and sex discrimination separately at your claim. If the unfair treatment is not to do with your protected characteristic, it can count as discrimination still even because of someone else’s protected characteristic
Someone thinks you have a protected characteristic, but 
[bookmark: _Int_SHJrIgqs]You are not treated unfairly for a different reason.
You can write a formal complaint letter to your employer or them  
 HR department.
[bookmark: _Int_TXzg5UiC]Acting against your employer you need to mention first what type of discrimination you noted then you can find relevant evidence to build up your case.
You should already know which protected characteristic the discrimination is about.
You need to write down what is unfair that happened to you and the type of discrimination you apply.
If more than one applies to you, note them all down. This helps you build a stronger case if you take legal action.













 











