Event Risk Assessment:

Title: Risk Assessment on walk to the gym
Date: 02/04/19

	Event Description
	Risk assessment walk from Starbucks to the gym

	Department:
	UWTSD

	Event Location:
	Carmarthen Campus UWTSD

	Event Organiser (Module Lead) Name
	Amanda Owens

	Student Event Manager 
	Lisa Davies

	Numbers of students attending
	5

	Students with additional needs (please describe)
	0

	Numbers of staff attending
	0

	Number of first aiders attending
	5

	Start Date:
	02/04/19

	Return Date:
	02/04/19

	Event Details:
	Meet at Starbucks, walking to the gym and accessing risks along the way

	Route:
	Leave quad via main entrance and follow pavement to gym






Examination and Description of Health and Safety Legislation Included (500 words)
	· Health and Safety Executive (2019) states that the Health and Safety (First-Aid) Regulations 1981 must ensure that all employers provide appropriate and adequate equipment, facilities and care to employees who may need immediate attention if they are injured at work or fall ill.  Employers must carry out a first aid assessment need to determine what is adequate and appropriate equipment in that specific workplace, this can include having a first aider present, a first aid box and possibly a first aid room (Health and Safety Executive, 2019). First response (2019) state that it is the employer’s responsibility to ensure that first aiders within the workplace are given training and refresher courses. There are two main health and safety courses that can be provided, these are HSE First Aid at Work which is a three-day course and HSE EFAW Emergency First Aid at Work which is a one-day course (First response, 2019). 

· Food Standards Agency (2018) state that the framework for all food legislations in Wales, England and Scotland is the Food Safety Act 1990 which ensures that all food businesses are responsible for not including anything in food or treating food in a way which would be damaging to the health of the British public. All food businesses must serve and sell a satisfied quality standard to the public which is labelled correctly and presented in a way which is not misleading (Food Standards Agency, 2018). Authorised officers of food authorities can enforce this act by taking food samples and ingredients, entering food premises unannounced to investigate and inspect food (Food Standards Agency, 2009). 

· The Disability Discrimination Act 1995 has now been replaced by the Equality Act 2010 except in Northern Ireland, this legislation legally protects individuals from discrimination in the workplace (GOV, 2013). Before the Equality Act 2010 was introduced there were several legislations in place to cover discrimination which were the Sex Discrimination Act 1975, Race Relations Act 1976 and Disability Discrimination Act 1995 (GOV, 2013). A disability within the Equality Act 2010 classifies if and individual had a physical or mental impairment that influences their ability to carry out daily tasks (GOV, 2019). 

· The Workplace (Health, Safety and Welfare) Regulations 1992 came into force 1st January 1993 and covers a range of health, safety and welfare issues and apply to nearly all workforces except those who work in construction, on ships or in mines and ensures employers make the working environment is safe and free from risk for employees (Health and Safety Executive, 2013). The content involved in this legislation consists of Maintenance of workplace and equipment, devices and systems, Ventilation, Temperature of indoor workplaces, Lighting, Cleanliness and waste materials, Room dimensions and space, Workstations and seating, Condition of floors and traffic routes, Falls or falling objects, Windows and transparent or translucent doors, gates and walls, Windows, skylights and ventilation, Ability to clean windows etc. safely, Organisation etc. of traffic routes, Doors and gates, Escalators and moving walkways, Sanitary conveniences, Washing Facilities, Drinking water, Accommodation of Clothing and Facilities for Rest and to Eat Meals (Ai Solutions, 2019). 
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Slippery Pavement due to weather conditions
	All participants 
	To all wear suitable footwear that will sustain all weather conditions
	Walk at a sensible speed, do not run
	All participants
	During event

	
2
	Alanna carrying food and drink from Starbucks
	Alanna and Kathryn 
	Having a lid on the cup to prevent spilling
	Put sandwich in her bag until coffee is finished
	Alanna
	Before event

	
3
	Uneven pavements from Starbucks to the gym
	All participants
	Sensibly walk/don’t run
	Use hand rail provided
	All participants
	During event

	
4
	Oncoming cars in the carpark
	All participants
	Use the crossing in the carpark
	Look left and right and cross when it is safe to do so
	All participants
	During event

	
5
	Suitable Footwear
	Lisa (who wore flipflops)
	Four participants but one was wearing trainers
	Lisa to wear trainers
	Lisa
	Before event
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Review of Risk Assessment (250 words minimum; to be completed after event)
	Review Date:
	03/04/19

	
All five participants met at Starbucks, as it was lunchtime Alanna decided to get a sandwich and a hot coffee, this is where the Food Safety Act 1990 comes into place. To prevent any accidents there was a lid on the cup and the sandwich was placed in Alanna’s bag until coffee had been drank to prevent any harm to Alanna and the person standing next to her. All five are first aid trained within their current professional roles, this is where Health and Safety (First Aid) Regulations 1981 comes into place as if any accidents or injuries occurred there would be suitable people present. All participants left the quad together and made route towards the gym, the weather was slightly raining and windy, all suitable footwear should have been worn but Lisa was wearing flipflops and these were not weather appropriate. As the weather conditions were bad and Lisa was wearing flipflops all participants walked sensibly on route. There were many hills going up and down and uneven pavements along the route which all participants had to be aware of, all sensibly walked slowly and used handrails which were provided in certain areas. Throughout the route there were stairs along with ramps which catered for individuals that had any physical disabilities, although there were none in this group the Disability Discrimination Act 1995 comes into place as all individuals can freely get to designated place. When arriving at the car park there was a zebra crossing in place so students could safely cross the road as there were oncoming cars, all individuals looked both ways and used crossing when it was safe to cross. All individuals used the pavements when they were available to use and when there weren’t stayed on one side of the road in a single file to allow cars to pass without putting themselves in danger. All five participants arrived at the gym safely and with no injuries as took precautions and assessed the situation beforehand. 
On review, next time there is a walk of this kind, all participants must consider weather conditions and weather suitable clothing and footwear for all possible weather conditions. 











FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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