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Professional Practise in childcare and education refers to the skills, knowledge, behaviours and collaborative approaches that allow practitioners to support each child's individual health, wellbeing learning and development. A range of legal, ethical and organisational frameworks guide this practise to ensure that every child regardless of ethnicity, background or ability has access to equal opportunities that meet their diverse and individual needs. (UNCRC, Article 2,3,12,13,14,17,24 and 28 1989) 
This essay will analyse key aspects of professional practise and evaluate their significance in promoting effective, inclusive provision that meets the needs of all children. 
Professional Values
Professional values serve as a moral compass they guide a person's behaviour attitude and decision making within a professional setting. They represent a collection of core principles and ethical standards that shape how professionals approach their responsibilities. And interact with others. 
 Acting with integrity, honesty, reliability and confidentiality forms the bedrock of a professional code of ethics. These values not only foster trust and respect but also ensure professionals remain accountable for their actions. By prioritising the needs of others whether clients, colleagues or the wider community professionals uphold the dignity of their role and contribute to the culture of professional excellence.  
Good communication and positive relationships are key to professional practise when meeting the needs of children. Having integrity, good listening skills and being fun are fundamental qualities. 
(NSPCC Learning, 2025) 
A child that has fun will produce what is known as HAPPY HORMONES once produced, they are released through glands into your bloodstream and organs controlling how your body functions. They are considered neurotransmitters as they carry messages across the nerve cells giving a sense of euphoria a happy child is in a better mind frame to learn. 
(Trauma-Informed Schools Wales, n.d., para. 6) 
The child will recognise you as being a safe adult when remembering previous interactions. It is imperative a child is comfortable in your presence as they are more likely to trust and confide in you if the need ever arises.  Having professional curiosity allows the practitioner to gain a deeper understanding of the child's experiences and environment, enabling them to better support the child. Children feel like they belong and are valued when their social and emotional needs are met through positive interactions with the adults in their life.  
(Bronfenbrenner, 1981) 
When talking to children use appropriate dialogue for the age of the child. Research shows that good interactions between adults and children foster language and social development skills. A responsive and enthusiastic adult will have a positive impact on the children they interact with. Continuous professional development ensures quality and competence. Having ongoing training and development allows practitioners to update their knowledge and skills. Those skills can then be transferred and delivered to the classroom allowing children's needs to be met. 
  (Campbell, et al. 2024) 
Having an in-depth knowledge and understanding is important in professional practise as it enables the practitioner to offer tailored support to each individual child, to meet each child's individual needs throughout developmental stages. To plan age appropriate and stimulating activities that promote deeper learning. This understanding helps to create a supportive and safe environment where children can thrive. It also gives the practitioner the opportunity to monitor and assess each child's progress allowing early detection if the child needs support with interventions or has ALN (additional learning needs.)  
Safeguarding within early years settings protect children from harm and neglect while promoting overall health and wellbeing, ensuring their physical emotional and developmental needs are being met.  
It is important to be aware of safeguarding policies within the setting many schools use MyConcern which is a secure online software system used to identify concerns related to child protection, child welfare and behaviour. This platform helps staff to record and identify concerns automatically updating the designated safeguarding lead within the setting. This early intervention allows them to assess manage and prioritize concerns spotting potential trends and risks. It also helps to demonstrate compliance with legal and statuary obligations, while also providing evidence for inspections confirming the setting is meeting its safeguarding responsibilities. 
Found on the Government website 
Estyn (2024) 
Partnership and multi-agency practise are very important within early years settings.  Having a holistic approach is crucial to improve children's outcomes, and to provide early intervention for safeguarding children at risk of physical and emotional abuse or children with ALN. By sharing information with different agencies allows for a more coordinated approach. Understanding the importance of each practitioner's role provides a wider range of resources and specialized knowledge. This ensures a more unified, informed and effective response to meet the academic, social, emotional, physical and relational needs of all children.  
Found on the Government website 
(Welsh Government, 2022) 
Community focused schools are part of a whole system approach. Collaborating and engaging with the wider community. Working together with other sectors and services building strong partnerships with outside agencies providing support to families providing them with the knowledge, skills and experiences to be healthy, educated and enterprising informed citizens of Wales and the world.  
Found on the Government Website 
(Welsh Government 2025)  
Within early years settings observation and planning are crucial to meet the needs of all children. Each child is unique and individual and learn at different stages of development not necessarily age. Learning activity observation is essential to identify each child’s unique interests and learning styles. Observation not only allows the practitioner to identify the individual needs of each child but also to recognise areas for change and or improvement. This also gives the practitioner the opportunity to take time during planning to reflect on what worked well or not so well., to collaborate with other members of staff to discuss different theories of reflection like Gibb’s or Kolb. Allowing the practitioner to plan a tailored stimulating environment. This also makes it easier to recognise the potential need for early intervention. Providing appropriate resources encouraging curiosity through learning setting challenges to each child's individual needs delivers a continuous cycle. Observation informs planning and the cycle continues. 
Found on google.  
(Welsh Government 2025) 
The principles of the UNCRC (United Nations Convention of the Rights of the Child) are fundamental when working in early years settings. There are 54 articles in total, and four guiding core principles that  are foundational when interpreting and implementing the other fifty rights in the convention.  These four principles are: 
Non-discrimination. Article 2. 
Non-discrimination based on race, religion, sex, language or any other status. 
The best interests of the child. Article 3. 
The voice of the child must be heard and considered when any decision or action is taken that may affect them. Their best interests must be at the forefront when considering an outcome.  
The right to life survival and development. Article 6. 
Children can develop to their full potential emotionally, physically, mentally, spiritually, socially and morally. 
The right to be heard. Article 12. 
     Children have the right to express their views freely in matters that concern them. These views must be considered in accordance with their age and maturity.  
Within the New Curriculum of Wales, the “Pupil Voice “is the driving force   during decision making and processes that effect children's school environment and education. UNCRC informs professional practise in keyways. Practitioners are encouraged to listen to and respect children's views and potential contributions to their own personal development. Using rights-based language when interacting with colleagues, children and their families incapsulates the rights within professional practise. UNCRC rights are embedded within policies and procedures ensuring consistency throughout settings. 
Ultimately the UNCRC informs professional practise by providing a rights-based framework for decision making, policy development and service delivery ensuring the primary consideration is the best interests of the child.  Promoting children's safety and wellbeing and holding public authorities accountable for their actions. 
The UNCRC guides practise in various areas including:  
Safety, protection and freedom from violence, access to amenities and necessities like food warmth and shelter, inclusion and non-discrimination the right to an education, learning and the right to play. 
Practical examples of the UNCRC used in schools are through policies such as attendance, safeguarding, behaviour, bullying and relationships.  
(United Nations 1989) 
In conclusion professional practice in childcare and education is a dynamic and ethically grounded framework that empowers practitioners to meet the diverse needs of every child. By embracing core professional vales such as integrity, empathy and accountability educators foster environments where trust, safety and emotional wellbeing flourish. The integration of responsive communication continuous professional development and trauma informed approaches ensure that children feel secure, valued and ready to learn. 
The principles of the UNCRC provide a vital foundation, reinforcing the importance of non-discrimination, the right to be heard and the prioritisation of each child's best interests. These rights are not only embedded in policy but actively shape day to day interactions and decision making within early years settings. Supported by multi agency partnerships and community focused initiatives like those promoted by Welsh educational frameworks practitioners are equipped to deliver inclusive, holistic care that nurtures every child's potential. 
Ultimately professional practise is not just about meeting standards it's about cultivating a culture of excellence, compassion and equality that champions the wellbeing and development of all children.  
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Personal Development Plan 
 
 

	No 
	Improvement and Development Goals 
	Success Criteria 
(How will I achieve this objective/what needs to be done?)  
	Resources 
(What support and resources do I need to achieve this objective?) 
	Timelines 
	What will this help me to achieve? 
(What is my goal?) 
	Achievements 
(How will my progress be measured) 

	1 
	Complete Early Years Education and Care degree 
 
 
	I am currently studying for this degree and attending UWTSD every Monday evening. I am managing my time between work study and home life, enabling me to complete each assignment by the required date. I need to spend at least an hour a day working on research for my essay to be able to find factual and current information relating to the module I am studying each Month. Alongside this it is important that I keep myself healthy and happy. I have just started Tai Chi. After much research into exercise for health and wellbeing for people over 50 I feel it will help me both emotionally, physically and mentally. As one of the key components of Tai Chi is meditation leading to better brain function this in turn will help my studies 
 
	Having support from my family gives me the time at home to study when required. For my children to become patient, helpful, and understanding teens, I need guidance from my tutor to complete assignments successfully. I need the support of my fellow students to collaborate and discuss the topics we are being taught, helping each other to better understand the material. 
Please follow the links below for information about the courses and classes I am attending. 
 
￼ 
￼ 
￼ 
￼ 
[image: Global web icon] 
UWTSD 
https://www.uwtsd.ac.uk › ... › early-years-education-and … 
Early Years Education and Care (Full-time) | University … 
 
tai-chi-classes.co.uk 
https://www.tai-chi-classes.co.uk › llanelli-carmarthenshire.html 
 
 
 
	September 2025- July 2027 
	This opportunity will allow me to transition my career, thereby broadening my range of job prospects and increasing my salary. I have a three-year plan to become debt-free, which will enhance my wellbeing and reduce my stress levels. My family and children will benefit from having more opportunities, as I will have fewer financial obligations. This will enable me to support them financially, take them on holidays, and build core childhood memories." 
	At the end of each month I will have feedback from my lecturer during a tutorial session. I will also have feedback following the marking of each individual assignment. 
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	What is reflection and reflective practise?
Reflection involves looking back to explore, examine, and understand past actions, experiences, emotions, events, or ideas. The first theory of reflective practice was developed by John Dewey in the late 1890s. Dewey is considered a primary figure in the conceptualization of reflective practice. He viewed reflection as a cycle that begins with a "difficulty that is felt" and can be improved through experimentation and problem-solving, leading to further action (Dewey, 1910 p.16-22)
Clive Martlew, on March 21, 2023, stated that within his book Dewey acknowledged reflective thinking is not easy; it is time-consuming and requires a willingness to accept mental unrest and judgment. Dewey believed that continued experience in critical thinking helps individuals grasp the importance of observation, idea formation, reasoning, and experimental testing. He strongly felt that learning from personal experience should be preferred and protected over formal teaching from books. (Martlew,2023)

Donald Schön expanded on Dewey's ideas in 1983 in his book "The Reflective Practitioner." Schön theorized that there are two types of reflection: Reflection in Action and Reflection on Action. Reflection in Action involves adapting to situations in real-time, problem-solving, and being spontaneous as events unfold. Reflection on Action involves reviewing and analysing situations after they occur, taking time to think about what happened, the decisions made, and what could be done differently next time.
(Schon, 1983, p5.)
Reflective Practise is when a practitioner can look back and review their actions. Consciously thinking about how to improve in the future.
















	Why is reflective practise important to EY practise?
Reflective practice is crucial in early years settings for several reasons. It enhances learning outcomes for children by helping professionals and practitioners identify and address each child's unique needs. It is essential to have a child centred approach. This understanding allows practitioners to adapt techniques and activities to support children in reaching their individual milestones.
Each child is unique and progresses through various stages of development, rather than by age. Reflection involves analysing and exploring various viewpoints and perspectives. It encourages professionals to critically evaluate their interactions, adapt what works, and grow by sharing experiences and knowledge. This process leads to more insightful educators.
Reflective practice improves care, making it more flexible, responsive, and enjoyable for both staff and children. (Brock, 2015)














	
	

	The models of reflective practise:
Gibbs' reflective theory is a six-stage model. It begins with identifying what is being reflecting on, including the location, time, and the people involved. It then considers how everyone felt during the experience or activity. When evaluating the situation, the practitioner should think about their contributions, what went well, and what did not. When analysing outcomes what factors contributed to them both positive and negative. In the conclusion stage, the practitioner reflects on what can be done differently next time and how things can be improved. Finally, during action planning, the information and data gathered from reflection is used to determine the best course of action moving forward.




	
Kolb’s reflective cycle theory is a four-stage cycle. It begins with what Kolb refers to as having a “Concrete Experience.” This is when an individual ‘s circumstance changes and they encounter new experiences. Allowing the individual to factually focus on what is happening.
You then step back and review the experience thinking about what went right and what went wrong prioritising what is important. Kolb calls this Reflective Observation.
Thirdly with Abstract Conceptualisation Kolb believes that by amalgamating previous data existing knowledge and experiences help you to form innovative ideas and conclusions on current practises.
The fourth and final stage is Active experimentation this is about putting all the combined knowledge and positive outcomes into practise. This then leads to a new concrete experience, and the cycle starts again continuously growing and evolving.    

	

	Gibbs’ model

[image: A diagram of a cycle

AI-generated content may be incorrect.]





	[image: Reflective model according to Kolb]Kolb’s model

	Analysis of models – compare/contrast/pros/cons:
While Schon’s theory is more detailed than Kolb's making it much more time consuming. In a busy setting it will not be so easy to follow. Kolb’s theory would be less time consuming, but the language is difficult to interpret. Kolb builds more towards acting in the moment and thinking on your feet. Making changes as you go. Schon concentrates on reflecting after the event and then putting changes into place. Both models have merit in early childhood education settings, but their effectiveness depends on the learning activity they are being used for. 







	Conclusion
While Schön’s model offers depth and long-term insight, its difficulty may obstruct its use in busy early years settings. Kolb’s model, though more accessible in practice, can be arduous due to its abstract terminology. Both models are invaluable when matched appropriately to the situation or activity. Educators should select the model that best conforms with their goals, time constraints, and the nature of the learning experience
Kolb's model suits more hands-on learning where educators need to adapt to many different situations. Whereas Schons theory is better for structured reflection and professional development sessions or reviews.
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