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INTRODUCTION: This report is a reflection of my learning in the module. In this report, I will be using Kolb’s model of reflection to discussing my learning in three academic and employability topics specifically, Reflection, Referencing and virtual learning experience. To do this I will consider what I knew before, what I have learnt and what I need to work on and I will also be discussing any of the feedback I received within my learning.

REFLECTION MODEL In this report I will be using Kolb’s model of reflection. 
''According to KOLB effective learning occurs when a person undergoes a concrete experience followed by observation of and reflection on that experience which leads to the formation of abstract concept (analyses) and generalization (conclusion) which are then utilized to test feature hypothesis''cetl. Uconn.edu>kolb's theory of reflection.
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Experiential learning circle
[bookmark: _Hlk59571754]  Simplypsychology.org.
     
 In the above diagram which is David kolb’s model of reflection, Kolb mentioned four stages of continuous learning experience. In the model kolb used the word ‘experiential’ intentionally to mean we learn through experience. He published this model in 1984 which he started with concrete experience; reflective observation; abstract conceptualisation and active experimentation. Looking at the steps one by one: concrete experience means you don’t stop at watching people do something in other to learn, you must do it yourself in other to learn. This can happen when you try to do something in a new way. The second stage is reflective observation; this is reviewing or reflecting on what has been your experience. Being asked question is a tool to understand this stage very well, for example how could what you have just done be applied to deferent circumstances? The third stage is abstract conceptualisation; this is where you make sense of what you learned and fitting in everything you already knew. The final stage is the active experimentation; this is where you apply what you learned into practice. 

Academic and employability skills: Academic skills are made up of core skills, such as academic writing, presentation skills and referencing, which underpin more complex skills, such as critical thinking and reflective practice' (Academic Skills Specialists, 2013).
Employability skills are transferrable skills that are useful in nearly every job. They involve the development of an expertise, knowledge base or mindset that makes you more attractive to employers. Employability skills are also often referred to as employment skills, soft skills, work-readiness skills or foundational skills. (Indeed career guide, 2020) These skills include           Communication: This is the ability to communicate perfectly in the workplace
Teamwork: This is the skill which enables a worker to be able to work with co-workers
Reliability: This skill enables the worker to be trusted
Problem-solving: This is the skill which has to do with the worker having the ability discover the root cause of an issue and have the ability to resolve problems
Organization and planning: This is having the organizational and planning skill needed in the workplace. 
Initiative: This skill has to do with having the positive start point in the workplace
Self-management: This is skill which enables the worker to be able to manage both self and others in the workplace
Leadership: This the skill which is about the worker being able to lead or the leading role perfectly in the workplace
Learning: This is the skill which has to do with worker being humble to learn even as he or she leads others
Technology: This is the skill which involves the knowledge of technology by the worker.
Of all these skills I want to write on three skills or topics I have been lagging behind on. These are Reflection, referencing and virtual learning experience.

Reflection:  Reflection according to jasper ''is the way we learn from an experience in order to understand and develop practice'' (JASPER 2003).    
  Before this time, I have always known reflection in two straight meanings. The first meaning is derived from my study of optics about light and the speed at which it travels. In that study, reflection is the bouncing back of light rays from a smooth surface especially surfaces like mirror and all that. I was meant to understand that when light rays flash on a smooth surface it reflects back, that was the first lesson I hold about reflection.  
            The second was that reflection is about pondering on an issue and forging a way out of it or just taking a quiet time out of a busy moment and meditating over an issue. These were the things I knew about reflection. 
           But in this recent time with my enrolment into the Uwtsd in academic and employability skill under the tutorial of BARBARA CHINYANI. The knowledge of REFLECTION has taken a deferent toll. I have learnt that reflection is a topic with a broader view which when it is well understood could graduate into a tool for academic and employability journey. There are many models of reflection which include ''DIFFICULT, BUT IMPORTANT'', GIBBS REFLECTIVE CIRCLE (1988), SCHON MODEL (1991) DRISCOLL MODEL (1994), JOHN'S MODEL FOR STRUCTURED REFLECTION (2006). Of all these models I have chosen to make KOLB'S as my model because it is about me, my experiential learning, that which concerned me, that which i am involved. Applying Kolb’s model of reflection into this topic would mean instead of stopping on what I knew about reflection, I took an action to go beyond what I knew. What was the action? I decided to enroll into the university for study. The study enabled me to review on what I knew before now compared with what I have come to understand about reflection and my conclusion is that I have got it wrong before my study in this term. My action plan is to try out what I have learnt both in my academic work and employability journey.   
The four stages of DAVID KOLB'S model of reflection have allowed me to describe my experience which has been, learning about academic and employability skills. 
It allows me reflect on my observation, provides me with the opportunity to have an abstract conceptualization and leaves me with active experimentation, quite unlike other models which does not give me much room to reflect on my own experience. 
            Academically reflection as a topic helps me to reflect on my past experience those things I have done wrongly, neglected and left undone. It helps me to know what stage i am academically, how to move forward to expected excellent ending. 
 
 REFERENCING  
 Referencing is the recognition of someone else's work in your work in other to avoid plagiarism. Academic Integrity, UELT, University of Kent, (2012). In other words, referencing is designed to tell the reader/ listener of your work, where other source used in the writing or work is coming from.  Plagiarism is the use of someone else's work, including words, ideas, projects, and/or any other material without citing the source. Executive memorandum (2018).  
Over the years I have known that referencing is by the implication of the word, the referring of someone to a place, not just that, but also to what is your intent or where he is meant to be. I have made my so-called reference too many times and in many occasions without actually knowing the ethics and regulations of referencing. I have written reports and addressed the audience making references citations recklessly. 
          In these couple of months my study with UNIVERSITY OF WALES SAINT DAVID has brought a clearer picture of what referencing is all about. I have learnt as afore- mentioned that referencing is meant to acknowledge the original owner of the work or writing you are using in your work. I have learnt that, there are two styles for acknowledging these foreign works and these are IN-TEXT  CITATION which is the recognition or the highlighting of someone's words or idea you incorporated into your work, in the body of the essay, report speech or whatever project you are taking and REFERENCING is the detailing of the sources of the information used in the work in a separate section or referencing list. 
       There are many styles of referencing which include ABNT STYLE, AMA STYLE, APA STYLECHICAGO: AUTHOR-DATE STYLE VANCOUVER/ICMJE STYLE, MLA STYLE and a host of other referencing styles.
 Of all these styles HAVARD is my model.  
I have come to understand that when referencing a book according to Havard style of referencing it should be in this format; The name of the author should come first, the year of the publication in round brackets, the tittle of the book in italics bold or underlined, the edition if it not the first edition, the place of publication and the publisher, the series and the volume number should be written where it is relevant. 
When referencing from E-BOOK, it takes this order; the author or the editor, the year of publication in round bracket, the tittle in italics bold or underlined, the phrase ONLINE in square bracket, the word AVAILABLE AT: URL the word ACCESSED in bracket this shows the date the material was accessed. This one defers with referencing a journal. In Journal the order is in this format; the name of the author is written, the year of publication is written in round bracket the title of the article is written in single quotation mark, the tittle of the Journal in italic bold or underlined the volume date of publication, issue date and page number are written. Referencing ONLINE JOURNAL takes this format: the name of the author is written, the year of publication in round bracket, the tittle of the article in single quotation mark, the tittle of the journal in bold or italics, the volume, issue date, page number, the name of the collection in italics bold or underlined, the phrase ONLINE in square bracket the word AVAILABLE AT: URL. This again is deferent from the format for WEBSITE. When referencing the website it goes this way: 
The author's name is written the year of publication follows, then the tittle of the internet site in italic bold or underlined the word AVAILABLE At; URL, the word ACCESSED the date the information was accessed. 
        Going by this ethics, the study of referencing becomes useful in that it has expose all the shortcomings in writing and brought the knowledge of the importance of referencing. In my academic and employability journey it has given me caution on how to handle the works that does not belong to me otherwise I will be plagiarizing which is an academic offence. 
 
 VIRTUAL LEARNING EXPERIENCE   virtual learning experience (vle)  is the learning management software system that synthesize the functions of computer-mediated communications software and online method of delivering course materials (Britain & Liber, 2004).‘They present resources, activities and interactions within a course structure and provide for the different stages of assessment’’ weller, martin (2007). 
virtual learning exists in platforms like Youtube, online, moodle and so on. It is basically any learning which the teachers and learners are not presently or physically available in the teaching or in the class  
      Before this time of my experience, I have always known that teaching and learning is an activity that could take place in the classroom as a traditional way of learning. It involves movement of people (the teachers/students) coming to meet at a point for teaching and learning. Before my course in university of wale saint david I have always known that information, teachings, and studies could also be carried online or via youtube. These studies are 'stringented ' or narrowed in such a way that the students only make use of few icons in their device it was so inconvenient enough to be recommended. Before now I knew of correspondence- way of learning where the teacher and the student will be giving and receiving lessons through correspondence, though it was a bit barbaric yet it was a way of learning as far as I know. I knew of television courses, the student receives learning through television education. There is also video conferencing where video recording is used for learning. These are some of the instances of what I knew before now.  
            However there have been wide and huge knowledge about virtual learning experience since my time as a student of UWTSD, a new page about virtual learning environment has been open. The moodle style or system is excellent because it has exposed me to learn, and chat in the class even while lesson is going on, the teacher could see and interact with the student. Assignments could be done live while the lesson is going on. The student could raise hand and ask questions and make contribution and so many benefits. Applying Kolb’s model of reflection in this topic has enables me to take an action of enrolling in the school where I have participated in the study by virtual means and my feeling of the new style of teaching has made me understand that the traditional way of education has some degree of inconveniences. So my conclusion is that virtual learning experience is more convenient and time save compared with the traditional way, hence I plan to take more studies virtually in the future. 
          This topic is useful to my academic and employability journey because my literacy in computer and other online materials used in teaching gives me an advantage as an academic and also it makes me an employable candidate. 
       CONCLUSION: Reflecting on what I knew before and the bulk of knowledge I have aquired now through my rightful application of KOLB'S model of reflection has given me a step ahead in my academic and employability journey positioning me where I make rightful referencing in my academic work, hence I would say virtual learning should be encouraged.
 
REFERENCES: Connect.ebsco.com, DAVID HOLMAN FIRST PUBLISHED JUNE I,1997, JASPER 2003, CETL.UCONN.EDU>KOLB'S THEORY OF REFLECTION. McLeod, S. A. (2017, October 24). Kolb - learning styles. Simply Psychology. https://www.simplypsychology.org/learning-kolb.htm.
1940 Statement of Principles on Academic Freedom and Tenure.” American Association of University Professors, accessed April 5, 2018, https://www.aaup.org/report/1940-statement-principles-academic-freedom-and-tenure.  "Defining and Avoiding Plagiarism: The WPA Statement on Best Practices." Council of Writing Program Administrators, last modified January 2003, http://www.wpacouncil.org/positions/WPAplagiarism.pdf (PDF).
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