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 Introduction
In this report, I will reflect on the four E-learning unit which I have completed on module. In each unit, I have chosen one topic which had the greatest impact on my personal employability skills. Unit one I have   to reflect on topic one which was ambition is critical. Within the unit there are three session, session one was notions of authentic choice and freedom, session two was goal set and goal through and session three was vice or virtue. This session taught me new facts, as well as about ambition and the necessity of identifying individual career goals. In unit two I have discussed to analyse topic one which was no one is an island. The three session in this topic are evaluating you network, session two was network success and session three was network connections. I have learned the value of networks in this topic since we live in a world that is becoming more connected. In unit three I have selected to reflect on topic one which is creating your own luck. The sessions also had three parts, session one are you feeling lucky, session two just a blind luck and session three fishing for luck. In this topic, I have looked at how luck plays a part in my life and job and how to use uncertainties to my advantage. In the last unit I have chosen to reflect on learning points of topic one which is future me. The sessions in the future me topic are; why university, understanding limiting believes and the art of possibility. I learned about self-limiting beliefs and the influence of positive thinking through this topic.
  








Unit 1  Brand You 
The unit displays the concept of Brand Me and explains what it implies from the perspective of the evolving employment market the unit consists of four parts: Topic 1 ambition is critical, Topic 2 what drives You, Topic 3 the boundaryless career, and topic 4 boundaryless skills.
The topic that had the most impact on me is that ambition is critical, as ambition has a broad meaning. Such as having a strong desire to succeed in life, a need to progress personally or professionally, but also an ambition to obtain status, wealth, celebrity, and influence (Schneider, 2019). By gaining insight into this topic through learning to consider my aspirations, and dreams I was able to focus more on my life and my objectives. It is crucial to be successful in all we do, during the session we have recognised the actions we need to take to become who we want to be. By building our own careers and redefining what success means to us. Ambition to me is working towards my goals at my own speed. We can set ambitious goals by visualising the end result.
In this topic, we have also looked at being authentic which means remaining loyal to your own character, principles, and courage despite external tension to do differently (Ibarra, 2017). Taking ownership of our errors and being sincere with both ourselves and others can help with personal development. The skills I have learned are crucial in the work environment. Later in life when I open my own support agency the knowledge I have gained from this topic will aid me in my future employment. Being ambitious will help me succeed in my professional life. As ambition aids in giving aspirational goals and a drive to pursue them by keeping me inspired, concentrated, and motivated to pursue my objectives, desires, and dreams. This would further help in opening my own business. Being authentic and having my own standards and values will help me remain original to my cause in my career. Remembering who I am and not changing due to societal believes and expectation will keep me focused or my aspirations.



Unit 2 It’s a Small World 
In this unit, I have analyzed the strength of my network and how it might be strengthened to support my success in the future. this unit also has four topics. Topic 1 no one is an island, topic 2 variety is a spice of life, topic 3 network society, and topic 4 making connections.
No one is an island, this topic is about how crucial networking is nowadays and how being connected is essential. Recognising the beneficial connection in a potential collaboration is quite important. In order to establish enduring relationships with the individuals who we network with, we need to appreciate our own particular judgment and preferences.
Networking is the informal social exchange of knowledge and ideas among those who share a profession or a particular interest (Kagan, 2019). In order to analyse and recognise the worth of both my personal and professional lives, I have learned how to evaluate my network by using the three methods to assess. The first one is goal-based evaluation, which determines whether an objective must be accomplished, such as SMART or FAST goals. Prose-based evaluation, this analysis advantages, and disadvantages. Lastly is outcome-based this evaluates the wider influence and frequently looks into how the project or program advanced for a greater good (Srinivasu and Balas, 2021). By doing this, I can make limited choices and wise decisions, which will increase my chances of developing solid connections and help me save precious time. The evaluation serves as a tool for developing awareness and value judgment for both professional and personal growth. I may analyse my actions, intentions, and connections by analysing both my personal and professional networking system. Creating meaningful connections is important because it makes all the difference and helps us advance to the next stage of our careers (Eatough, 2021). By creating LinkedIn I will be able to select my professional social environment to my advantage. Hereby, I will be able to easily interact with individuals who will benefit me and help me achieve my end goals. 




Unit 3 - Opportunity Knocks
This unit has examined how we might present ourselves to create potential job prospects, including an internet presence the unit consists of four topics. Topic 1 Creating Your Own Luck, topic 2 Identifying Career Opportunities, topic 3  Opening Doors and topic 4  Me.com.
In this unit I enjoyed doing topic one which included creating your own luck, This topic looks at the idea that by being consciously interested, we are more likely to notice fortuitous occurrences that to outsiders seem to be blind luck. It is important to create our own luck, doing so can be unique and make us more confident so that we can do better in the things we do.
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Description automatically generated]I have learned to look at things from more than one point of view, it lets us consider various beliefs, experiences, and points of view while also understanding problems from different perspectives. This improves our comprehension and empathetic capacity. It lessens conflict, bias, and judgment. According to scholar Dr. Christian Busch, seeing significance in the unexpected can help turn mistakes into opportunities (Walker, 2020). I now understand how to increase curiosity by seeking out information about a topic outside of the apparent sources. We can use a variety of sources, which will broaden the scope of our horizon searching and enable us to learn about developments in other disciplines and how they might affect us. I have discovered that cultivating Einstein's curiosity requires listening intently and asking more questions.  

In section two of this topic, we have looked at Snowden’s framework,   which is a method for organising problems into five categories based on cause-and-effect interactions. It aids in more accurate situation assessment and a suitable response. People can categorise a problem or decision using the Cynefin framework in a number of settings and then act accordingly. It is helpful, for instance, in organisational planning, promotion, and product development. In a crisis, it can also assist people in (Mindtools, 2014)

coming to better conclusions. This framework might help me be adaptable and flexible when making decisions, but it might also force me to change my management style to fit the circumstances. By doing so, I will be able to avoid using the same management approach or decision-making strategy in every circumstance and avoid costly mistakes for my team or business.
We discussed stretch goals in section three. A stretch goal is a goal we establish for ourselves that is intentionally hard to reach (Harvard Business Review, 2017). It is a situation that makes us more likely to seek luck. Having stretch goals can allow us to surpass the previous targets and expand our business. Stretch goals can boost motivation, creativity, performance, and excitement. Stretch goals should always be optional so that we can strive to achieve our initial targets. 













Unit 4 The Pursuit of Happiness 
Success entails overcoming hardship and remaining persistent. we have learned methods in this unit to assist in overcoming various problems. The unit consists of four topic areas. Topic 1 future me, topic 2 passion and perseverance topic 3 plan, prepare, perform, and topic 4 career role models. 
In this unit, I chose to talk about topic one which is future me. I have thought about the primary factors that led to my decision to attend university as well as how those factors have affected how I approach my studies. The main factor of why I choose to study at university is to change my career, to not stay at the same point but to do something that can change my lifestyle, my income, and my development. After finishing college, I started working to help around the house and the bills. But after 10 years of just working and not progressing in my career, I sat down to plan for my future. So my goal in that plan was to get my degree in health and social care within 5 years so that I can improve my career and open up my own business of support living for young adults. 
In this topic, we have also looked at limiting beliefs which are presumptions or concepts about who we are and how the world functions. Limiting beliefs are concepts that prevent us from achieving our goals and from becoming or acting in the ways we would like to (Meadows, 2015). This may negatively affect our ability to succeed in education and reach our goals and aspirations. Before and during my studies I have struggled with limiting beliefs I always thought I was not smart enough to go to university but also during my study I thought many times I could not do it but suppressed myself every time so I started to believe more in myself and be more positive. By believing in the art of possibilities we can overcome our limiting beliefs and also become successful in our lives. That is why it is important to have a positive mindset so that we can achieve our full potential.






	Personal development plan

	Skill 
	Current ability 
	Target ability 
	Development opportunity 
	Criteria to judge success  

	Time frame 
	Evidenced 

	PRIORITY
One 
	Excellent leadership abilities and the capacity to inspire others.
	I have some leadership skills to an extent but would like to improve on them. At the moment I manage 20 clients as a coordinator, and I make the rota for my fellow staff members.
	I want to oversee and offer guidance, support, and information to service users, families, and employees. Encourage participation in activities by promoting service users' rights and obligations. assist service users in locating nearby services.
	By achieving this skill, I will simultaneously improve on other skills such as communication and management. These skills will also increase my confidence and self-esteem. As a result, I will perform my job to an optimum standard and be able to be the right assistance to patients and family on patients.
	Receiving positive feedback from fellow staff members as well as service users and family members of patients can help to judge my success. Another way to judge it is my having a one-to-one meeting with my mentor regarding my progress.
	There is and will always be room to improve on leadership skills. I would like to massively improve on in it in 6 months and review my progress. 
	I can measure my leadership skill by evaluating my leadership performance I can do this by communicating and being committed to my work.

	PRIORITY
Two 
	Good organizational and project management skills.
	At the moment my organizational skills along with time management are not at their optimum. I struggle with deadlines and would like to improve on how to divide my workload to help with my efficiency and performance.
	I would like to improve at my efficiency and at work and to do this I would have to categorize my workload in priority order. By doing this I will be able to keep up with deadlines and possibly make time for extra work as I will have the organizational skill to do so.
	By taking on tasks and dividing them into priority order I would be organized my workload. Simultaneously taking on extra work as I will have improved on my time management and efficiency to do each task at hand.
	Receiving positive feedback from hire management and an increase in tasks given by my supervisor will somewhat help with judging my success.
	Improving on my efficiency and time management along with organizational skills will take me about 4 months.
	By anonymous feedback but also feedback from colleagues.

	PRIORITY tree 
	the skill for strategic thinking.
	My ability to use critical thinking to solve complex problems and plan ahead is somewhat good but not at its optimum. I sometimes struggle with thinking outside the box and am rather logical.
	I would like to improve my critical thinking skills to solve complex and real-life problems and rationalising patient issues and enabling a solutions and ways to go around the issues. 
	By discussing the issue at hand with a fellow colleague and getting extra thought into the issue. By doing this I will be able to get ideas of how to look at a problem from different view points and perceive the solutions differently.
	Again my receiving positive feedback from the team and service users I will be able to see how I am improving and whether I need more work regarding those problems. 
	Strategic thinking opens up new ideas I would like to develop strategic thinking skill within 1 year  
	I will need to see the big picture and have the ability to think strategically to evaluate how I do.




 
Conclusion 
In this assignment, I was able to describe and discuss each unit, the important knowledge I gained from them, as well as an overview of the four units. After choosing my topic I wrote about my learning point and also how this can support the growth of my personal employability development. In unit one, I talked about ambition which is having a strong desire to succeed in life. After doing unit two which was about networking I made a LinkedIn account to select my professional social environment. In unit 3 I have learned to evaluate multiple viewpoints since doing so allows us to take into account a variety of needs, experiences, and points of view while also analysing issues from various angles. Within unit 4 I have discovered why positive thinking is important and by doing so we can achieve our full potential. 
I have also created a personal development plan where I have identified three different priority skills which I will need to be successful in my career. In this personal development plan I have also discussed how I will gain those skills and how feedback could help me improve on those skills. 
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