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Mental Health at work
Mental illness has a social impact on people that lose their jobs, or they are not satisfied with the work they do. Maybe some people wake up in the morning/night and just go to work to earn some money for the family, but they are not really pleased with the job they have. And some people choose not to complain about it, maybe because they are scared for not to lose their job, position at work. But for the things to go well with the employer and the employee, this should be normalized, and they have to know that they can speak freely about the things that they like at that job, or not. Some people may have a breakdown like, anxiety, depression, exhausted, fed up. 
If every company will support their employers with mental wellbeing, for sure people will be more than happy to accept help from them. As we all know the number of people who suffer from poor mental health it rises by half a million, that’s a really big number for us to concern with it. 
Many people were in insecure jobs,part-time jobs, and from there it starts all the mental health issues. Or some people they thought they are in a secure position like a full-time job, and had enough money to survive, but then they were not self-satisfied. When we are at work we feel more tired, we make more mistakes than usual, we can’t concentrate on our tasks, we isolate ourselves from our colleagues, or we seem distracted. 
Employment is one of the most strongly evidenced determinants of mental health, insufficiency to either employment or good quality employment can reduce the quality of life, social status, self-esteem and reaching their life goals.
The mental health impact of job loss, economic or employment uncertainty, compounded by financial worries about housing, heating and food, can be very serious. 
To stop the mental health at work, employers must give the employee more importance to each one of them and try and help them in every way possible. Some people will not say anything because they know they will be judged by other colleagues, and they will feel ashamed. But because of that, some people will never feel free to speak up about their feelings, worries, concerns, if no one will listen. 




Create the environment for the employees so they cand feel safe at work without looking over he’s shoulder, without being criticized about their choices, and you’ll see improvements in their life style, their work related jobs. If no one will do nothing, I think this will continue, and no one will stop this. 
In conclusion, we must focus on people around us, our work colleagues, to see their needs, and try to help them as much as we the resources that we have. 
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