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Way the graduate workers are able to change during the pandemic?
COVID-19 has caused rapid and profound change to the UK’s labour market, including the graduate labour market. Looking beyond the headline figures, the pandemic has had a different impact on different sectors, with the graduate labour market generally less damaged and having increased virtual working. Although suffering, the graduate labour market is still operating. The long-term impact this will have on socio-economic trends is uncertain.
Graduated workers find more easy other job in pandemic times because they have more skills, ability to learn  new  rols in the job descriptions . In the uk  graduates can change the job because the employers look for  multi skills worker able to learn more  .Many of the graduate have developed  solid skills as written skills ,communications skills some of them are amazingly comfortable with technology wich is what companies and organizations looking for.
Graduate are extremely agile and they accept the change fast they see possibilities in all wat is new for them, research the minimum required level of productivity faster then more experienced levels . At national level ,are evidence that graduate have a positive impact on productivity,therfore the business can have hire score in seals also in productivity.
Graduates are among the highest-skilled workers and they play an important role in the economy. Higher levels of skills promote innovation and growth (Barro 2001, Lucas 2015, Mason and others 2008) and are therefore crucial in dealing with the challenges imposed by the pandemic.  Graduates are also more occupationally and geographically mobile, a factor that may support their employment in times of crisis. However, the skill mismatch among graduates is reportedly higher than in other skill groups (Savic and others 2019) and this could hamper productivity performance in the long run.
graduates have specific skills related to their subject type (for example, engineering, accountancy, psychology), as well as more general transferrable skills (writing, communication, critical thinking). Because of these skills, graduates may have greater resilience during times of economic crisis, although the evidence is mixed³. Graduates may therefore be less likely to be unemployed in comparison with those who do not have a degree.
heir proportion in these occupations increases during the crisis, possibly because these occupations have been able to expand, and therefore employ more graduates, because they could more easily relocate online. Administrative and secretarial occupations registered the largest difference in the proportion of graduates' employment in Quarter 3 2020 of 1.0 percentage point compared with the average for the Quarter 1 2017 to Quarter 1 2020 period.
The pandemic has had a profound impact on the UK graduate labour market in 2020. The country will be dealing with consequences for years to come. The UK has a wide skills base and a responsive education system. Nevertheless, considerable well-directed effort and co-operation between employers and education providers is essential in ensuring that graduates gain the right skills needed for the post-pandemic recovery.
This article was first published as part of the State of the Relationship 2020 report.


