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Workbook Guidance

Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.

This workbook covers the two components from your module descriptor 4001D, Policing in the Workplace 1. 

There are two identified learning outcomes:

1.  First learning outcome relates to component 1; is 3600 words, contributing 60% to the overall mark – ‘developing your policing practice and reflecting on your learning experience’.
 
It is a portfolio focusing on the first 5 elements listed below, covered by Task 1, Task 2 and Task 3. 
The nature of the your police work will no doubt have exposed you to  elements 6 to 10 so don’t be afraid to touch on these in component 1.

2. Second learning outcome relates to component 2; is 2400 words, contributing 40% of the overall mark – ‘demonstrate knowledge and understanding of a particular subject related to your professional practice and assess the actual and/or potential impact of applying what you have learned’.

This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 

Areas of Professional Practice covered by both components (also known as elements) :

1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities

You may wish to use the same incidents as you’ve outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.





Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. Therefore, you must:

· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
· not identify individuals including witnesses, victims or offenders by name;
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Student Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is very important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Student Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout my tutorship, my main coping strategy has been training at the gym I attend in Bridgend, on an almost daily basis.

Either before work, or after work. Depending on what shift I am working, I plan for the gym and attend the gym. I have done this so that my body and fitness is exercised regularly, but also my mind. 

I believe that it is important to look after my mental health just as much as my physical health, as I feel that I need to have both hand-in-hand with one another in order to be a good and professional Police Constable. 

Working out at the gym, and doing any form of exercise is scientifically proven, to release a hormone in the body called ‘Endorphins’.

This hormone results in the person feeling happy, joyful and satisfactory. I can personally confirm that this happens to me every time I train, and this is why I chose working out at my local gym as the best coping strategy, due to the stress and overwhelming feeling, that being in my line of work brings.

I have researched how working out at the gym affects someone’s stress levels, and I have discovered a website that discusses how exercising can also boost self-esteem levels in people and help grow their confidence. 
Live Healthy - Chron.com. (2018). How the Gym Reduces Stress. [online] Available at: https://livehealthy.chron.com/gym-reduces-stress-3950.html.[Accessed on 29 May 2021]

During my tutorship, I have felt overwhelmed due to the sheer amount of things I have had to learn. As I have entered the job as an external candidate, I have to start learning from the very basics. For example, I need to learn the law and legislation, Niche, how to use the radio, how to use my handheld devices, how to use and access Body Worn Video, how to communicate to different members of the public. Even things such as getting used to wearing uniform, and how to adjust to working shift patterns.
I have never worked shifts prior to the Police, therefore, I knew that this was going to be a task that I had to face. I have never been in confrontational situations in my jobs prior to joining the Police, therefore, I had to adjust to and adapt to the nature of the job.

I have ensured to get plenty of sleep and rest after my shift to allow myself to be fully ready and prepared for the next shift. For example, after finishing a night shift at 7:00AM, I ensure that I sleep until the minimum time of 14:00PM. I believe that it is vital that I get plenty of sleep so that I can do my job properly and safely.

As a Police Constable I need to be alert at all times, and it would be very difficult to stay alert throughout the shift if I have not had an appropriate amount of sleep.

Joining a new team in this job has also been a challenge. Prior to the Police, I worked at my previous employment for six years with the same team. Because of this, the thought of not only joining a new organisation, that is demanding and overwhelming, but also having to join a new team was daunting. 

I have attempted to adapt to joining a new team by making effort with each individual on that team. For example, I have brought in things for the team to eat such as cakes and treats. I attend the station a little earlier than usual to start preparing refreshments for the team, and I also make effort to ask about their personal lives, what are their hobbies and interests and if they have any plans for rest days.

I believe that this has helped me adapt to the pressures of joining a new team as I have slowly ‘broken the ice’ with my team and began to try to understand everyone’s personalities.

I feel that I have adapted to the nature of the work well, and I have coped when dealing with confrontational people.

I remain calm, but I also show authority and control of the situation when needs be. 

On reflection of my tutorship, I am happy with my performance. I feel that I have performed well and professional. I have managed to form friendships with colleagues already, and gain the respect and trust of my Sergeants. Sometimes I doubt myself and feel that working shifts, doing a degree, learning the job and trying to maintain a social life is too hard, but I will get there.

Task 1 Word Count – 759 
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

On one occasion during my tutorship, I was involved with resolving a fire incident. 
On my way back to the Police Station where I am based, I noticed a glow of a fire that immediately caught my attention. 

My mind starting thinking of numerous different things such as;
Is this a controlled fire? Is this an accidental fire? Is this a deliberate fire? Is this arson? Are people, properties, vehicles or animals at risk?

Where the fire was located, is a large amount of allotment land. Due to this, I thought it could possibly be a controlled fire by a member of the allotments.
However, either way I was going to investigate the fire to find out exactly what it was.
My tutor did not notice the fire so I pointed it out and said we must go and investigate it as the closer we got, the more I realised that the fire was not in the allotment land.

As we arrived at the fire, I discovered that it was in fact, a digger that was on fire. The digger was located inside a building site. To one side of the building site was the allotments previously mentioned, and to the other side of the building site was a row of houses.

Immediately I thought safeguarding and public protection was my responsibility. It is a Police Constable’s first line of duty to preserve life.

I called WL using my radio, gave my location and circumstances and requested the Fire Services immediately. 

I then knocked on the doors of the houses next to the fire to alert the occupants of the fire. I knew it was my responsibility to ensure public protection in this incident and I knew that I had to act fast, just in case the fire accelerated or even worse, the digger exploded and caused far more damage.

I alerted the occupants of the houses and informed them of the fire. I told them that the fire was small and at that moment in time, they did not need to evacuate. I used my verbal communication skills to calm people and reassure them that the matter was being dealt with, and that their safety and protection of their lives was my priority.

I have since researched a police officer’s role at a fire, and I have read the Blackstone’s Handbook for students 2020.
Bryant, R. Bryant, S. (2020) Blackstone’s Handbook for students 2020. 14th ed. Oxford: Oxford University Press.

I then called WL using my radio again, and gave the information of the company who owned the building site, along with the security company information. Luckily, on the entrance of the building site there were listed contact numbers, so I passed these onto WL and asked that they contacted both the building site company and the security company to alert them of the fire.

I was discussing with my tutor how the fire would have started. My tutor asked for my thoughts that were;
1. The fire was due to an electrical/mechanical fault
2. The fire was deliberately started

On the Fire Service’s arrival, the head firefighter came to me for the circumstances and information. He asked that I stayed on site with him, and that he would be speaking to me as main point of contact. As a student Constable, I did feel anxious however, I put aside my emotions and understood that it is my role as police Constable to be professional and in control of the situation alongside the Fire Service. 

Once the firefighters had put out the fire, and declared that it was safe for me to enter the site, I investigated and observed the digger with the head firefighter. 

He looked inside the digger and shone his torch down onto a pile of burnt pieces of wood. The head firefighter and I then agreed that this fire was deliberately set. 

Prior to the Fire Service’s arrival, I had completed an area search to the best of my ability for both any possible suspects and the point of entry.

I did not find any possible suspects however, I was confident that I found the point of entry.
As previously mentioned, next to the building site in which the digger was set alight, was a row of houses. I entered the front garden of the property, which was located right next to the building site and located a side path that had no gate or fence. 

It was open for anyone to walk down which immediately made me suspect that this could potentially be the lead to the point of entry for the person(s) responsible for the fire.

The head firefighter asked me to show him this location, which I did, and he agreed that this would be the likely point of entry. Here I showed my investigation skills as a Police Constable.

We both agreed that this incident was Arson.

Arson - Section 1(3) Criminal Damage Act 1971

‘’An offence committed under this section by destroying or damaging property by fire shall be charged as arson.’’

I have since read my Blackstone’s Handbook to research further into Arson. Blackstone’s states that ‘’for a person to be found guilty of this offence at least some of the damage must have been caused by fire excluding smoke damage.’’ (Bryant, 2020, p.497).

Bryant, R. Bryant, S. (2020) Blackstone’s Handbook for students 2020. 14th ed. Oxford: Oxford University Press.

I have since reflected on this incident, and how I dealt with it as a Police Constable, and I believe that I showed a good understanding of my responsibilities as a Police Constable. I ensured to protect the public and property and preserve human life. 

I have gone back to the beginning of me joining South Wales Police and read the Attestation of Police Constables, and The Police Service Statement of Common Purpose and Values. I have read this in my Blackstone’s Handbook, and part of the Statement states ‘’protect, help and reassure the community.’’ (Bryant, 2020, p.74).

Bryant, R. Bryant, S. (2020) Blackstone’s Handbook for students 2020. 14th ed. Oxford: Oxford University Press.

In this instance, I do firmly feel that I did in fact protect, help and reassure the community. I done this by:
· Alerting the Fire Service 
· Alerting the building company
· Alerting the security company
· Alerting the occupants of the houses next to the fire
· Assuring the occupants of the houses that the matter is being dealt with, and if the fire worsens I would inform them and evacuate them
· Assured the occupants that I would be remaining on scene and they could come out to talk to me and ask me questions to reassure them in any way

As fire was involved in this incident, serious harm could have been caused, to both life and property. This is why to the utmost best of my ability; I assured that both life and property were protected. I contacted the relevant services, and as previously mentioned, contacted WL via radio for all to hear. I decided that if all local units were aware of the fire then this would be the safest and most appropriate option. 

I thought that if other officers were aware of the fire, this would allow them to be alert and on the ‘listen out’ for any assistance calls if the fire were to worsen.

That way, it would result in more officers attending the scene quicker, which would later result in life and property of the community protected even more securely.

Task 2 Word Count – 1,249 





















Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

During my tutorship period, my tutor and I interviewed a suspect under caution for Criminal Damage and Racially Aggravated Common Assault. 

Criminal Damage Section 1(1) Criminal Damage Act 1971
A person who without lawful excuse destroys or damages property belonging to another intending to destroy or damage such property or being reckless as to whether any such property would be destroyed or damaged shall be guilty of an offence

Racially or religiously aggravated offences Section 28 Crime and Disorder Act 1998
An offence is racially or religiously aggravated for the purposes of section 29 to 32 below if –
a) At the time of committing the offence, or immediately before or after doing so, the offender demonstrates towards the victim of the offence hostility based on the victim’s membership or presumed membership of a racial or religious group, or
b) The offence is motivated wholly or partly by hostility towards members of a racial or religious group based on their membership of that group


I knew that in order to prepare for my interview thoroughly, I needed to gather as much evidence as possible to put to the suspect, and challenge the subject.

It was my responsibility to gather all evidence, to know inside out exactly what had happened, and put it to the suspect in a lawful, fair and appropriate way. 

Regarding the suspect’s rights, I knew that the suspect was entitled to a solicitor therefore; I contacted the preferred solicitor’s company of the suspect’s and arranged a solicitor for interview. Due to COVID-19 restrictions, the solicitor decided to take part in the interview via telephone and did not physically attend the interview. 

I disclosed all information and evidence to the solicitor prior to interview.

The suspect was also entitled to an appropriate adult due to the suspect’s mental health. An appropriate adult was also arranged, and the appropriate adult physically attended the interview.

I gathered evidence for the interview by obtaining CCTV footage from the hotel and watched it. On watching it, I saw that it clearly showed the suspect picking up objects from the reception area of the hotel, and throwing them around the reception and at the victim.

I also had a statement from the victim explaining what happened. In this case, the victim was both a victim and a witness.

I have since looked up the definition of victim and witness in my dictionary. 


Victim definition
‘’A person who is harmed or killed as a result of a crime, injustice or accident.’’ (Maurice, Hawker, 2009, p.1031)

Maurice, W. Hawker, S. (2009) Oxford Paperback Dictionary & Thesaurus. 3rd ed. Oxford: Oxford University Press.

Witness definition
‘’A person who sees an event take place. A person who gives evidence in court of law. A person who is present at the signing of a document and signs it themselves to confirm this.’’

Maurice, W. Hawker, S. (2009) Oxford Paperback Dictionary & Thesaurus. 3rd ed. Oxford: Oxford University Press.


The suspect had been arrested for criminal damage. However, on preparation of the interview, it was noted that the victim told Police after the suspect had been arrested, that during the incident the suspect shouted to the victim ‘’GO BACK TO GERMANY YOU NAZI BITCH.’’ and threw objects at the victim which resulted in a minor injury to the victim’s foot.

Due to this new information, I further arrested the suspect in interview on suspicion of racially aggravated common assault. 

The suspect was entitled to an appropriate adult due to their mental health warning markers however, I believed that the suspect was putting on a charade during interview. I felt this way due to the suspect’s mood and speech changing frequently throughout the interview.

The suspect began speaking gently and in an almost child-like voice, and then changed to an adult appropriate voice and began to show disrespect towards my tutor and I by saying things like ‘’I HATE PIGS.’’ 

When I challenged the suspect with things disclosed by the victim such as the ‘’NAZI’’ comment, this is when the suspect would become high rate and aggressive.

Even though I felt as if the suspect was putting on a charade for officers, I did not allow this to cloud my judgement in any way. I remained professional and continued with the interview, keeping in mind ANNEX E – CODE C and ANNEX G – CODE C

ANNEX E – CODE C
Officers must act in accordance with the person’s welfare during interview e.g. appropriate adult.

ANNEX G – CODE C is a code created for 
Officers must ensure that a suspect is fit to be interviewed. 

GOV.UK. (2019). PACE Code C 2019. [Online] Available at: https://www.gov.uk/government/publications/pace-code-c-2019. [Accessed on 9 June 2021]


Throughout the interview, my tutor and I questioned the suspect on the incident. The suspect gave numerous different answers from contradictory answers to ‘’NO COMMENT.’’

I found it difficult at times not to allow my emotions to take over and remain professional. I felt that the suspect was not taking the matter seriously. The suspect made comments such as ‘’I’VE DONE TIME BEFORE I’M NOT AFRAID TO DO IT AGAIN.’’

This made me feel that the suspect was not taking the matter seriously, did not have any remorse for their actions, and did not respect or fear the criminal justice system. 

Prior to the interview, I did not look into the background of the suspect or any possible previous arrests or convictions as I wanted to remain as non-bias as possible. Post interview, I looked into the suspect’s previous criminal history if any, to see if this incident was out of character. Unfortunately, it was not.

I found that the suspect had been arrested, and charged for similar incidents and racially aggravated crime previously, which I found very disappointing and dissatisfying. 

I have since researched repeat offenders, and found that from January 2018 – January 2019 there was the largest year-on-year decrease in statistics of adult reoffending. 

GOV.UK. (2021). Proven reoffending statistics: January to March 2019. [Online] Available at: https://www.gov.uk/government/statistics/proven-reoffending-statistics-january-to-march-2019/proven-reoffending-statistics-january-to-march-2019#adult-offenders [Accessed 9 June 2021].

During the interview, the suspect fluctuated between answering no comment, denying the allegations and admitting the allegations. I remained professional and continued to take notes of the suspect’s response. 

I knew that the way in which the suspect was conducting themselves in interview, and the numerous different answers they were giving, was not going to help them in court. 

Ultimately, I knew it was the court’s final decision whether or not the suspect would be charged and punished however, I continued with the interview, as I wanted to try to gain justice for the victim.

I have since read the South Wales Police New Code of Practice for Victims on our BOB website, which is a document to help Police officers and staff meet the standards set by the force when dealing with victims. 

Code of Practice for Victims of Crime in. (2020). [Online]. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/974376/victims-code-2020.pdf. [Accessed on 9 June 2021]

The next day the suspect stood before Magistrates court. The suspect gave a full admission to the court of his actions, and told the court that ‘’THE OFFICERS HOUNDED ME LIKE SHARKS.’’

I am satisfied with the outcome of the Magistrates court appearance, as I believe that the victim was entitled to positive police action and justice from the criminal justice service. 

No person should be targeted because of his or her ethnicity, race, religion, sexual orientation or any other characteristic. I believe that my investigation, evidence gathering and interviewing strategy played a part in the positive outcome of this incident. 

Task 3 Word Count - 1,253















Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

Throughout my period in tutorship, I have not dealt with many anti-social behaviour incidents as they are policed by NPT (Neighbourhood Policing Team).

I have however, attended a G1 anti-social behaviour call involving at least 40 youths. 
My tutor and I, attended a large park location in the area that we work, following a few calls that came in from residents of that location. 
Residents were complaining that a very large group of youths had swarmed the local park, which their houses look over, and face.

The residents were concerned for the youths, as they believed that they were drinking alcohol under age. They also complained about the amount of noise that the youths were making, and how intimidating they looked due to the sheer volume of them. 

On arrival at the park, I was shocked to see the amount of youths that were there. I thought that the residents had exaggerated on the amount of youths however, they did not.

I immediately realised that I needed to show my authority in this situation as there was 40 youths and 2 Police officers. One of the youths shouted ‘’ITS ONLY TWO GIRL OFFICERS WHAT ARE THEY GOING TO DO?’’ 

As I am a feminist, and believe in equality of men and women, this comment instantly tested my professionalism. I had to learn not to allow my emotions to take over, and remain Proud, Professional, and Positive. 

I have since researched into Feminist movements and the Police, and found a very interesting time line of events showing how changes were made and how women were allowed to obtain jobs and involvement in the Police forces of the United Kingdom.

Old Police Cells Museum. (2016). Timeline of Female Police Officers within the United Kingdom. [online] Available at: https://www.oldpolicecellsmuseum.org.uk/content/history/women_police_officers/time_line. [Accessed on 14 June 2021]

I decided that it would be best to engage with the youths, talk to them and treat them with respect. I do not think that stamping down authority with no form of communication or mutual respect is helpful in these situations, as the youths would take offence and not engage with us.

My tutor and I entered the park and began calmly walking up to some of the youths to ask them questions such as;
What are you doing? Have you had a nice day? Where do you live? Are you all friends?

I decided to ask these questions to show the youths that I was interested in them and that I wasn’t there to spoil their run. I was attempting to keep positive perception of the Police. 
I also wanted to gain information as to who we were dealing with and where these youths were from.

I felt that if I engaged positively with these youths, then they would remember having a positive dealing with the Police. I hope that this would result in them having more respect and feeling that they could speak to the Police in the future if needs be. 

At first the youths were walking away from us, acting cheeky and making silly comments however, I allowed it to happen and continued walking with them and talking to them.

I did not want to seem judgemental or bias towards the youths.
Youths are usually seen to be troublemakers and ‘up to no good’ however, I ensured that I did not give off that vibe to them, as I wanted to gain their trust and respect. 
I done this be engaging with them and talking to them on their level. I chose my language carefully by still speaking professionally and properly however, in a more relaxed way of vocabulary than I would when dealing with a large group of adults.

I wanted to prevent any bias behaviour from me, but I also wanted to prevent any anti-social behaviour by them.

I did not want the youths to think that I was stereotyping them, as in today’s society youths are sometimes viewed in a negative light, especially when there is a large group of them.#

I have since looked into unconscious bias, and I have read a website explaining what unconscious bias is, giving examples and ways of avoiding it.

www.acas.org.uk. (2021). Dealing with unconscious bias: Improving equality, diversity and inclusion in your workplace - Acas. [online] Available at: https://www.acas.org.uk/improving-equality-diversity-and-inclusion/unconscious-bias.[Accessed on 14 June 2021]

I could see that some of the youths were holding water bottles with liquid in them that was not the colour of normal clear water. I also noticed that many of these youths were carrying backpacks.
I suspected that many of these youths were consuming alcohol under age, just as it had been reported by the residents. I knew I had to act on this due to:
1. The children being under age
2. Public perception of the Police by the residents reporting 

I started to ask some of the youths how old they were, and what their birthdays were. I established that all youths I was engaging with were in fact, under 18.
One youth in particular was 17 and showed me his provisional driving licence. He was holding a 1-litre bottle of Roberto Cavalli Gold Vodka. I asked him what was in the bottle, to which he answered ‘’water’’ and laughed. I took the bottle of him, opened it and smelt it.
The liquid inside was not Vodka, but instead a colourful type alcohol. I then poured out the alcohol in front of the boy and the other youths, to show authority and seriousness of the situation.
I decided to pour out the alcohol that I had found because not only was this boy under age and not legally allowed to consume alcohol, but I thought ahead to the potential risk factors in the near future if I allowed the youth to keep the alcohol.
Preventing the youths drinking alcohol on the streets, would prevent any anti-social behaviour later on that evening. I risk assessed the situation and knew that this was the best way forward. 
If I had decided not to investigate what the liquid was, then I was allowing the risk of injury and harm to the youths by getting drunk, with the potential of anything happening. 

I have since researched how the human body absorbs alcohol, and how drinking alcohol under age can affect the human body. 
Dr. Gregory Okhifun (2016). Underage Drinking: Facts, Figures and the Health Dangers It... [online] AlcoRehab.org. Available at: https://alcorehab.org/alcoholism/underage-drinking/.[Accessed on 14 June 2021]
I have decided to use the knowledge and information I have read on the above website, in the future when/if I deal with underage drinkers again. I believe that giving youths facts on what damage can be caused by drinking alcohol underage, is a good starting point on attempting to prevent them doing it again.

This incident took place in the early evening to night-time. This affected my decision-making when dealing with the youths as I was conscious of their age. Some of the youths in particular were 14 years old and therefore, vulnerable to be out late at night.
I informed the youths that did not live local to contact their parents or guardians and ask to be picked up as soon as possible, to which they obliged.  
I informed the youths that lived local to put their rubbish in the bins around the park, and to safely start making their way home, to which they obliged.
Looking back on my decision-making in this incident, I believe that I made the right decisions an Policed the incident as well as I could. My Policing-values were engaged as I knew I had to control the situation and prevent any anti-social behaviour taking place. 
I had to ensure that the youths were safe and that the residents that had made the report to the Police, were happy with my work and the outcome of the incident.

I have read my Blackstone’s Handbook for extra guidance and reassurance on how I dealt with this matter. I have read about the below:
· Neighbourhood Policing
· Alcohol and Young People
· Policing Anti-social behaviour

Bryant, R. Bryant, S. (2020) Blackstone’s Handbook for students 2020. 14th ed. Oxford: Oxford University Press.

Neighbourhood Policing

My Blackstone’s Handbook states that Neighbourhood Policing is ‘’often perceived as the ‘softer’ side of Policing’’ Bryant, 2020, p.154.

I agree with the above statement as Neighbourhood Policing is on the lower spectrum of Policing incidents and Policing crime. Neighbourhood Policing often deals with Anti-social behaviour which does not always involve crime.

Alcohol and Young People

My Blackstone’s Handbook states that a report that was completed, in 2017-2018 indicates that ‘’early initiation to drinking, drunkenness, and drinking to excess are all associated with increased risk of alcohol disorders and dependency, unplanned and unprotected sex, and injury to young people.’’ Bryant, 2020, p.252. 
Policing Anti-social Behaviour
My Blackstone’s Handbook states that ‘’Anti-social Behaviour is not necessarily ‘crime’ as such, but the term covers a number of disruptive activities, some of which are criminal offences.’’ Bryant, 2020, p.301.


Policing the night-time economy has influenced my perception of the wider community by showing me how all sorts of events can take place during the night.
Night-time economy seems to result in numerous different incidents taking place, with each call being unique and very different.
My night-time economy experience has exposed me to dealing with a lot of MISPERS (missing person(s)) and I find it concerning how almost every missing person I have experienced has been a child. 
I have found that young people under the age of 18 seem to get involved with the Police during night-time. I believe that this is due to numerous different factors such as; boredom, unhappy at home, suffering bullying, hanging around with ‘the wrong crowd’ or older youths whom have already had involvements with the Police.
I also feel that when children are exposed to crime early on in life, this often results in them growing up to following similar paths as to what they have been exposed to. 
I have since researched this further, and found that in some cases children who are exposed to crime early on, can later suffer from thing such as poor academic performances, poor social skills and often live fearful.
HealthyChildren.org. (2019). Childhood Exposure to Violence. [online] Available at: https://www.healthychildren.org/English/safety-prevention/at-home/Pages/Crime-Violence-and-Your-Child.aspx.[Accessed on 14 June 2021]

Following on from the anti-social behaviour incident I have dealt with, I have learnt from it in numerous different ways. I have developed communication skills when dealing with youths. I have developed knowledge as to where youths may loiter when drinking alcohol. I can use this knowledge throughout my career. 
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