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1. [bookmark: _Toc116557821]Introduction

      It is seen as highly important for every person to know how to work and behave in a group. Every person belongs to a group of people since the beginning of life, but based on this research, the discussion is having its root in group working in an academic context topic, involving all the skills needed by students to become a great piece in a group and how to develop each skill and knowledge in transforming the group into a team. The complete process is being analysed below.

2. [bookmark: _Toc116557822]Groups

       A group can be defined as any number of people that are together in one location at the same time because they share similar characteristics. (Morgan, 2017). As Qin, Johnson and Johnson (1995) said, ‘’solving shared problems and meeting personal needs’’ is a great advantage that an individual has when starting to work in a group or a team. 
Every person in this lifetime is likely to be involved in groups, participating in a variety of them, such as family, social, sports groups or committees. There is no limit to the size of a group. (Griffith, BA, & Dunham., 2014). The group members collaborate to complete tasks for predetermined goals and objectives because they hold similar beliefs, values and standards regarding topics on interests, by communicating and engaging with one another at set time and locations. Groups can be identified as formal, for example work groups, functional groups, and informal groups, such as family, colleagues and friends groups. 
    
[bookmark: _Toc116557823] GROUP WORK
For students, a group project is a collaborative learning environment where they work together to solve problems and complete assessments.The capability for students to assist one another, assign roles and responsibilities, and share knowledge and resources.
 ‘’Group work provides students with an avenue to incorporate diverse viewpoints and to develop communication and teamwork skills that are especially important scientific collaboration and professional fields’’ (Lamm, et all., 2012).

[bookmark: _Toc116557824]      GROUPS TO TEAMS
Any group can turn into a team if it follows a set of good practices, as encouraging team members to consider their objectives end terms, team members are more motivated to work together when they are aware of their place in the larger scheme; also when establishing short-, medium- and long-term objectives. People are likely to work harder together to make the ideas a reality as they come to a greater understanding of what role they play to help the entire team to succeed. Teams also grow out of shared accountability for more than just the work itself; encourage group members to assist and support one another. A more collaborative workplace will develop as staff members learn to rely on one another for assistance, the members needs to communicate their progress to each others. The members can be asked to evaluate the work they have done to advance the team’s goal. The value of a true teamwork cannot be overstated. To accomplish this, the team needs a distinctive brand identity, such as a name. (Johnson and Johnson, 1997).
‘’Team building is the cooperative process that individuals in a group use to solve physical and mental changes’’ (Michaelsen and Sweet, 2012). The members of the group gradually begin to work as a team as they use their approach and overcome the hurdles, learning how to exchange ideas, provide and receive encouragement from one another, and support each other both physically and emotionally.
	The psychologist Bruce Tuckman, originally put forth Tuckman’s idea in 1965 and the model explains how a person advances through the development stages of ‘’forming, storming, norming and performing’’, adding adjourning as a fifth one in 1977. (Hall, 2015). These phases are said to begin in the moment when the people from a group meet and continue until the project is completed. In the context when a group is involved, some proved advantages have been discovered. One of them is the information gathered from more than one person, which brings more resources to the group, being shared each others ideas and experiences. Also, the creativity is being stimulated, a better understanding of itself is being brought to each person by gaining feedback and giving, yet receiving advices and tips. Another advantage is that ‘’team work is highly valued by employees’’ (Burke, 2011). One of the biggest disadvantage is that ,,some members may rely too heavily on others to do the work’’ (Burke, 2011).

[bookmark: _Toc116301190][bookmark: _Toc116557825]      GROUP WORKING SKILLS
[bookmark: _Hlk116304640]‘’Groups provide an arena for safe practice’’ Capuzzi &Gross, (2009). Before attempting new behaviours and skills in real-world, group members can practise them in a safe setting. There are practically countless novel behaviours to investigate. Members can practise making friends, asking for a pay rise, or practicing for a job interview. They can also practice being more assertive. 
‘’Verbal and nonverbal communication among group members defines much team life. Individual goals, team goals, structure, and norms are evident in the communication patterns that develop among members. Tasks are accomplished and relationships managed through interpersonal interaction.’’ (Griffith & Dunham., 2017 p.91). Everything starts from communicating within each others, sharing ideas, opinions and also the disagreements. Mastering this skill will help the person by articulating original ideas, expressing their emotions in a non-aggressive manner, paying attentions to others and understanding their feelings. If tension is being  noticed rising, they will start conversations about the culture or procedures of the group; encourage others in the group to reflect on their own group's interactions and activities. 
At the same time, the skills of openness, support, respect, trust and self-disclosure are important for a group work to reach the full potential. Others important skills to be met are: the accountability and responsibility of each individual, positive criticism, problem-solving, organisation and management, understanding of roles. The applicability of those skills can be seen in the ability of the group on choosing  what needs to be done and by whom, the entire group is in agreement. They are also willing to switch roles in order to maximise their own and other’s group learning opportunities. Members of the group can provide and receive feedback on ideas. Putting people before ideas and behaviours, staying as positive as you can, and offering suggestions for improvement are all necessary components of constructive criticism. Members of the group contribute to the development and implementation of crucial strategies for the group's goals. As a result, they can support group decision-making and peacefully settle disputes. The group's members are skilled at scheduling tasks, managing their time, and facilitating meetings. For instance, they make sure an agenda is created and meeting objectives are defined.
2.1. [bookmark: _Toc116557826]Conclusion

 ‘’People do not know instinctively how to interact effectively with others. Nor do interpersonal and group skills magically appear when they are needed.’’ (Johnson et al., 1997).These abilities must be taught to and used by students. Cooperative groups won't be successful if members lack the interpersonal and smallgroup skills necessary for effective cooperation. As said, for a group work of student to succeed, there is more than just a gathering of people needed, the process of building a group needs to take place and the skills as well.  In the academic environment is essential to master certain skills in order to work in a group and, as it is highly possible to have more than one project on groups, the sooner those skills are approached, the better for the student’s academic journey. Student group work enhances communication and other professional development skills. Estimates indicate that 80% of all employees work in group settings (Attle & Baker 2007).


2.2. [bookmark: _Toc116557827]Recommendations

Students may need to possess the necessary interpersonal and small-group skills and be motivated to use them if the potential of cooperative learning is to be realised.
These abilities ought to be taught in the same organised manner as math, social studies, or any other subject. For a group to be successful it is recommended constant open communication in which participants express their thoughts, ideas and feelings.
Unspoken presumptions and problems can seriously hinder effective group functioning. 
An open dialogue among students will foster a positive environment and allow for the implementation of a successful process.
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