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[bookmark: _nhiru6bsaw1v][bookmark: _Toc139912092]Gibb’s Reflection 
Gibb’s Model demonstrates the practical reflection for taking stock of past experiences and implementing lessons from them (Adeani et al., 2020). In this report, I will be using this model to highlight one specific problem which was experienced by me while working with the group while doing this presentation. The specific challenges were encountered while doing the presentation with others. 
[bookmark: _jqlrxdy2ggm3][bookmark: _Toc139912093]Description
In order to work on the report, a group of 4 students was created. I took up the responsibility of the leader in the group and assigned the task to the members of the group. I interacted with the group members in order to decide which models needed to be taken and also discussed the choice of company. I have provided effective guidance and used proper communication skills to communicate with each member of the group. However, while working on the report I discovered that there were trust issues among two members in the group. This caused difficulty to synchronise activities among the group members and work on the report effectively (Morrison-Smith and Ruiz, 2020). This was a huge hurdle that cause everyone in the group to get affected. 
[bookmark: _qisn0yx3bid8][bookmark: _Toc139912094]Feelings
The situation initially made me feel like there was nothing I could do to resolve the matter. It made me feel disturbed regarding the quality of the work. However, I decided to help them communicate with each other openly. As a result of this, gradually over time, the effect of trust tissue among the group members subsided and I felt good about taking the step while investigating the organisation critically. 
[bookmark: _y2lm7akdzxze][bookmark: _Toc139912095]Evaluation 
While doing the project, I realised that the specific challenge encountered by me was confusion about gathering information and relating them with the other context of the presentation. There was a specific role that was given to the individual team member of my group and in the meantime I was confused about the specific role in this task. I was still confused in order to justify my role. The data collected by me were laborious work for me and there was a trust issue inside my mind of my data being used by the others in their name.
There were a total of five slides for the presentation and I was responsible to present slide number one and two. In this aspect, I collect data from the annual report of the organisation selected and several other journals & articles were selected by me too. Team coordination is important in order to accomplish a given task successfully and as I am thinking that it is not safe to share the data with the other team members, I must register my data with my tutor along with the sites and journal digital object identity (DOI) number in order to register my role for the given presentation. 
[bookmark: _5jdk5bv5zm5m][bookmark: _Toc139912096]Analysis
The problem encountered by me during the presentation is the trust issue and data sharing problem with the other team members. In the first two slides which were in my portion, I collected the company’s information from the annual report site of the company. In order to secure my collected data, I issued them with my tutor in my name that data is collected by me. 
[bookmark: _5719jxupvlqx][bookmark: _Toc139912097]Conclusion
At the time of working on the report, I realised the importance of having a trustworthy relationship among the team members. I understood that it is very important to be able to trust each other in order to work on a particular project effectively. Not being able to trust team members while working on a single project affects the quality of output. It also does not allow the team members to feel safe regarding sharing ideas and information with others. Therefore, it is really important to be able to communicate openly with others and share information and ideas so that all the members can work on the report effectively. 
[bookmark: _i1sjr9jpbehf][bookmark: _Toc139912098]Action Plan
Henceforth, I have decided to use my experience while working on the project with the team members to carry forward to my other team works in the future. Whenever I take up a group project in the future I will make sure that I talk to each member openly and also conduct group discussions at regular intervals of time during the course of the project. This will ensure that the team members are also communicating with each other. It will help in better collaboration and also help in building trust. 
I will conduct a group activity where each of the team members will be asked to share their personal experiences in different projects that they have taken up in the past. This will help each one of us to understand the way in which the other team members work and enable us to understand the ways in which we can communicate with each other to complete the project successfully. It will also help in resolving potential conflicts among the group members and help in developing a strong bond among the team members which will get reflected in the project output. 
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