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If a person needs to be off work due to an illness, whether that is mental illness or physical illness, there are of course consequences to individual businesses and society. I will be discussing some of the consequences in this assessment.
In Dame Carol Black’s “working for a healthier tomorrow” it is highlighted that in 2006 around 175 million working days were lost due to an illness. To an individual business this can have many consequences including financial consequences, the employer would need to find, pay, and maybe even train the person for temporary cover for the person that is off sick and may also need to provide sick pay to the individual that is off due to an illness. For UK businesses, it was reported that absences due to an illness costs employers 9 billion pounds a year.
It is not only financially that businesses will be affected. The business may see lack of productivity or less productivity due to less workers, which will lead to customer dissatisfaction and may also lead to other staff members feeling less motivated to work if they have more of a workload due to other staff members being off sick. If the business is suffering due to low staff members, then there is a good chance that customers will not be as satisfied, which could lead to suffering of the business.
There are also consequences to society due to sickness absence. If an individual has a chronic or long-term condition, and this is managed in an incorrect way the individual could be at risk of losing their job or finding it difficult to get back into work. This could seriously affect a person’s mental health if they are unable to work due to their illness.
If there is no help from an employer to prevent ill health, then their employer’s may become less motivated to work which will further affect the business and society. It is important for employers to recognise and therefore prevent ill health by placing a focus on improving workplace health. If the work environment is not a place for every person to have the same opportunity to fulfil their potential, without preventions, this could have a major effect on a person’s mental health and therefore see more work absence’s due to mental health, leading to the business unable to fulfil its potential also. 
In the report by Dame Carol Black “Working for a healthier tomorrow” it was concluded that there could be big cost savings for an organisation and the government by improving workplace health. Without the understanding and acknowledgment of the prevention of ill-health these consequences to the business and society will remain and the ill health may see themselves out of work for much longer than that is needed. If an individual is made to feel they are unable to work longer than is needed this could only see the number of sickness related absences carry on rising.









