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Leadership and management theory Module played an important role in my educational study. 
Based to the study, theories, concept and models of leadership understanding of this leadership concepts became a vital part of my educational process. 
Our group of two people analysed two leaders as Elon Mask and Steve Jobs and their leadership impact of 21 century.
 Elon Mask has charismatic and transformational leadership. He influenced people to change the world with his determination having incredible vision, perseverance and determination. (Bass B.2008) 
He always lead by example with purpose, being creative – owned conceptual skill, collaborative, flexible and adaptable, proactive, always encourage innovation, very decisive, tried to be  comfortable with change, set exceptionally high standarts,put right people in the right role. His leadership styles had a lot of strategies first of it was setting strategic stretchy goals. 
Elon Mask leadership assembles the right team, he always inspired and motivated his team with enthusiasm and passion. He used extreme micromanagement style could even fire the worker for bad decision made in the company. He prioritise communication using continues feedback for improvement, encouraged continuously learning process and always took lessons out of failure. 
 . Leadership qualities of Elon Musk are Visionary thinking,Innovative Approuch, Passion for Excellence, Investements in talent,Problem solving, Communication skills adaptability, Staff empowerment. 

Elon Mask leadership approaches are autocratic,democratic, laizess faire.
Elon Musk is indeed a highly influential and renowned leader known for his unique leadership style. Some key characteristics and elements of Elon Musk's leadership style include:
1.	Talent Recognition: Musk has a keen ability to identify and attract talented individuals who share his vision and commitment to solving complex problems.
2.	Results-Oriented: He prioritizes achieving tangible results and driving projects forward through effective leadership.
3.	Accountability: Musk is known for his no-excuses leadership approach, where he holds himself and his teams accountable for their actions and outcomes.
4.	Problem-Solving Focus: His leadership revolves around tackling challenging problems and finding innovative solutions, especially in industries like electric vehicles and space exploration.
5.	Valuing Creativity: Musk values creativity and unconventional thinking, often seeking out individuals who can bring fresh perspectives to the table.
6.	Disregard for Formal Education: Musk has, at times, expressed skepticism about the value of formal education and academic credentials, preferring to assess individuals based on their practical abilities and creative thinking.
7.	Visionary Leadership: He is a visionary leader who sets ambitious goals and inspires his teams to work towards those goals with a sense of purpose and dedication.
Elon Musk's leadership style has played a significant role in the success of companies like Tesla, SpaceX, and others. His emphasis on innovation, accountability, and a problem-solving mindset has made him a prominent figure in the business world and a source of inspiration for many aspiring entrepreneurs and leaders.
Steve Jobs was an affective leader at Apple. His leadership, guidance and innovation helped make Apple one of the worlds leading companies. 
Jobs was known for his charisma and ability to inspire people, a trait often referred to as his "reality distortion field."
Tough Negotiator: His dealings with suppliers were marked by a strong focus on getting the best possible terms for Apple.
Open-Mindedness and Innovation: Despite having a strong vision, Jobs was open to exploring new ideas and innovation, constantly seeking to improve Apple's products.
Autocratic Leadership Style: Similar to Elon Musk, Jobs is often described as having an autocratic or even dictatorial style, maintaining tight control over company decisions and processes.Elon Mask and Steve Jobs played an important role in history as a business leaders and innovators. Their leadership left a mark in 21 century and inspired us as a  future entrepreneurs to achieve our goals and be goal achievers. 
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