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With the development of the latest technology, job market and the job roles are changing their requirements. Many jobs have become tech depended and so the job roles. Moreover, the recent Brexit issue in the UK economy and the Trump-effect in the Global economy have affected the business sector or the Job market both in positive and negative ways. The current job market of the UK is constantly changing with the constant flow of the information. After the global financial crisis of 2007-08, the confidence of the UK employee got shaken. And they started joining more and more public sector leaving the private sector (Ge and Haller, 2017). However, the situation has started changing again with the latest and innovative introductions of the technology. I have decided to work as the Financial Risk Analyst for any organization. As all of the sectors and jobs are becoming technological dependent, I have to acquire IT and computer competency as well as detail orientation skill, communication skill, negotiation skill, problem solving ability as employability skills. These skills are essential to perform the financial risk analyst’s role. 


[bookmark: _Toc501557911]Current Job Market in the UK
While scrutinizing the current job market of the UK, the common trait of the applicants can be found that the applicants are more tend to get part-time jobs rather than the permanent ones. But the trend has made the unemployment rate drop to 4.5%. It is the lowest unemployment rate since 1970’s (Kumar, 2016). However, the reason can be denoted as the effect of the higher inflation rate due to the Brexit issue. In the UK, around 11% people are working in the Banking and Financial Sector and the same percentage of people are working in the Software production sector. Around 4% people are working in healthcare in 2016. However, it is predicted to change the whole curve of the employment sector of the UK by 2025 (Investment from across the globe for UK life sciences 'sector deal', 2017). More and more people getting involved in Tech industry. In fact industries like Finance & Banking are also collaborating with the Technological sector and making up new and innovative sectors like FinTech (Ge and Haller, 2017). In 2025 around 21% people will be engaged in the Technological sector and around 19% people will be involved in FinTech Industry. 
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Figure 1 Employment Rate on Industry Basis
Source: (CUNNINGHAM, 2015)
Employers are getting troubled for the skill shortage. The UK has not recovered from the global financial crisis of 2008 issue fully yet. The pay scale still struggles to the point; however, the recent inflation has affected the issue. In 2017 the wage has increased up to 2% but the employability skill has not grown according to the wage growth rate. The employability skills are positively correlated with the academic skills and the experience. In a particular sector of the UK, around 38% employees have completed their graduation. Around 21% have studied up to Class 12 and 19% have no qualification or experience. This is the reason the employer is getting troubled from the skill shortage in the UK. 
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Figure 2 Employment on Education Basis of a Sector
Source: (Connell and Teo, 2010)
While measuring the percentage of the employment according to the academic qualification in the different sectors of the UK, the result was around 41% employees are graduate in the Public Admin sector while around 22% employees are non-graduate in the same sector (Tabasso, 2011). Again around 21% employees are graduates in the Banking and Financial Sector. 

[image: Image result for uk job sector statistics]
Figure 3 Based on the Graduation & Non- Graduation
Source: (Jonna and Pillai, 2014)
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Opportunities in Financial Sector & Finance Based Career 
The UK Finance Industry is a board sector that has many professions in many areas. The sector may start with general accounting jobs but it has expanded its wings with multiple roles in different industries (Pearson, 2014). The world of Finance has always been challenging. Through the peak and trough in the sector, it keeps moving. When an employee signs the dotted line and becomes a fully-fledged employee of this sector, he or she enters into a dizzy heightened career path. Accountants, Financial Analyst, Financial Managers, Private Bank Manager, Data Scientist, Finance Associate, and Corporate Treasurer are few of the roles that an employee may need to play in the Financial Sector. There are many options in financial sector like hedge funding, capital market, trading, research, derivatives, asset management, investment banks and venture capital and others (Lloyd and Payne, 2016). 
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Figure 4 Employment in Different Financial Sectors
Source: (Jones-Parry, Koranteng and Green, 2010)
The sectors open up a wide range of options for its employees to work in different industries as well (Lucas, Gora and Alonso, 2017). All the company or all the industry needs to deal with financial terms so it needs to hire a group of potential employees in its Finance Department. Whether it is a bank, an advertising agency or a financial institute, it will require employees with financial knowledge and experience. In the finance-based career or Financial Sector, around 14% of the employees get average £10k, around 35% of the total employees get £30k and the rest of 50% of Finance people get more than £40k salary per year (Jonna and Pillai, 2014). The rest of the 50% belongs to top management. 
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Figure 5 Annual Salary in Financial Sector
Source: (Lucas, Gora and Alonso, 2017)
The financial sector is undergoing a transformational change to cope up with the technological changes. The financial sector and the technology sector is combining up and making the new startup which is known as FinTech. It is focusing on the innovations and creativity in the financial sector. Especially after the global financial crisis of 2007-08, the confidence on the financial sector has been shaken. So, it is going to be the new approach to regain the lost confidence (Lloyd and Payne, 2016). It covers a wide range of business models such as Peer to Peer lending, e-crowd funding platform, wealth management, SME finance and cryptocurrency, Bitcoin management, mobile payment methods and many more. This innovation has revolutionized the financial industry (Gregg and Wadsworth, 2011). 
After the Brexit issue, many financial and non-financial firms are expanding its workplaces in the UK. The vacancies were around 8200 but the applicants were only 9300. Candidate per job is only 1.2 wherein 2016 the rate was around 1.8. The scenario has been occurred due to the uncertainty of the Brexit negotiations (Ge and Haller, 2017). Fewer people are interested in joining the financial sector, but the opportunity here is also increasing. This is the perfect moment to enter into the financial sector and build a finance based career. The global financial industry is undergoing a transformational phase due to fast-paced technological changes (Kumar, 2016). In the competitive world of business, fintech is giving a fierce competition to the traditional finance industry. Fintech is getting competitive advantages from the payment technology, retail banking, and potential technological innovations for public and private financial services and SME finance (Connell and Teo, 2010). The traditional Financial Sector is facing a stiff competition against the fintech. It can be denoted as another issue for switching the traditional sector to the FinTech industry. In fact, the healthcare and the life-science are also using the FinTech business models to grow up their businesses. The most important blessing that is bringing Fintech is the cost efficiency and the security.
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Figure 6 Comparison of the Employee Joining Rate in Traditional Financial Sector
Source: (Lloyd and Payne, 2016)
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Employability skills are the capabilities of an applicant that adds an extra value to the academic skills to get employed and to reach the highest peak of the career success. According to the job role, the employability skills may vary. Such as the IT manager does not need to have the same skills as the financial analyst (Gregg and Wadsworth, 2011). 
Financial Risk Analyst usually identifies and analyzes the issues that are threatening to the assets, projects, investments, earning capacity or future projects of any company from any industry. The job role requires analyzing the past and market trends and gets to a conclusion by forecasting the changes and probable future trends. To perform all these tasks, the employee needs to have the mentioned skills. The risks might be related to sales, credit, investments, products, plants etc (Jonna and Pillai, 2014).
Strong Numeracy & Analytical Skill: Being a financial risk analyst, I will be required to develop the numeracy and analytical skills. It will help me to analyze the data and figures of any investment to control or reduce the risk or to some financial modeling. Again the role players needs to constantly make decisions on the risk assessment, make strategies, visualize perception of information, and understand relations between numbers- to perform all these tasks the employee needs have the analytical ability. 
Excellent Problem-Solving Ability: All the financial job roles require having an excellent problem-solving ability. At every point of the job, a financial analyst needs to solve investment problems by using statistical software such as SPSS and SAS/STAT, forecast or monitor market trends, carry out quantitative analysis, so he or she constantly requires the skill. 
 IT Competence and Computer Literacy: The financial analyst does all his or her assigned tasks in the Excel. He or she has to have proficiency in operating excel. From the financial modeling to risk assessment- all the things are to do in Excel. Apart from these, the analyst does other financial things in software. To make efficient decisions, nowadays companies use various financial packages and software, including portfolio management software without proper competency on IT and computer; it is not possible to work on those dashboards (CUNNINGHAM, 2015). 
Ability to Explain Complex Issues: All the evaluated risks, measures are required to present in a simple manner. Not everyone has the financial knowledge and experience, so to present before them, the financial analyst has to be pro on explaining complex issues like outlines, findings, and figures from complex techniques in a simple manner. 
Written and Oral Communication Skills: Communication skill is a must for any sort of employment. It can be used as a ladder for the success. When it’s about the financial analyst, the importance of the written and oral communication skills get double. The analyst needs to provide his or her decisions and risk assessment in a report format or presentation format. So, it becomes one of those must-have skills for the financial analysts (Jonna and Pillai, 2014). 
Attention to Details Skill: For a financial risk analyst, this particular skill is quite important. It is a strength that company values. The financial analyst needs to put great emphasis on each and every detail of the all the information to minimize the risk and assess the risk related to the investment properly. Detail orientation gives the ability to work better and effectively. 
Apart from acquiring these skills, I will have to give my focus on the enrichment of technological knowledge. Because of in today’s era, the tech-based knowledge carries great importance to add extra value to the efficiency level of employability skills. 


[bookmark: _Toc501557914]Future Prospects for Financial Risk Analyst
Financial Risk Analyst deals with the risk measurement and assessment of the assets, projects, investments, products, plants, and others. The main responsibilities of the job role are to make a recommendation and decision to minimize the risk or to control the risk, forecast and monitor the market trends, monitor the capital market and assess the turnovers and severity of risks of the portfolios (Davis and Reilly, 2010). The analyst analyzes an organization’s market position and valuation through complex technical modeling and develops contingency plans to overcome any sudden changes in the market and the economy. The usual annual salary of a Financial Risk Analyst is £20k to £40k. The pay level may vary according to the level of professional knowledge and experience gained through the academic degrees. With some degrees on the Masters of the Business Administration or any other professional degrees like CIPA, ACCA, CFA, Programming degree will add more value to the efficiency level of the Financial Analyst. In fact, it will get them to the higher level of the company (Jones-Parry, Koranteng and Green, 2010). 
However, most of the things are becoming tech-based nowadays. So, the employees might feel unsecured about their careers’ future. The salary increase of 2016 was 23% where the salary increase in 2017 stuck up to 17% only (Jonna and Pillai, 2014). That’s why many financial professionals are planning to switch the sector to get better compensations. 
[image: ]
Figure 7 Financial Service Professionals Seeking New Roles
Source: (Ge and Haller, 2017)
 But the good news is a new industry is peeping into the market which will be a supplementary aspect for both the finance and technological industry. FinTech is the new industry. Nowadays it is in its booming phase. The researchers are expecting that within 2025 the industry will convert into a billion dollars industry (Lloyd and Payne, 2016). Already the startups are getting the attention of the capital ventures. So, the financial knowledge along with the technological knowledge is going to be the ‘new-black’ thing for the finance-based career holders (CUNNINGHAM, 2015). 
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Conclusion
Even though the demand for the traditional Financial Risk Analyst role has a chance to decline, the FinTech will increase it (Kent, 2010). With the evolving of FinTech industry, the demand for financial people will also increase. So, the future perspective of the Financial Risk Analyst with technological knowledge is good enough to go to the next level of my career. The employability skills are positively correlated with my career success. 
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