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There are two change processes which will be referred to in this portfolio:
Change 1: Completed UDF change on force iTrent (trent) system to provide more effective resourcing data. The UDF is a section of the system which feeds into other spreadsheets and systems used by the force.
Change 2: Ongoing work supporting the implementation of “Smarter Working” in the organisation
Change 1 will be the primary source of evidence and discussed for the majority of the portfolio.
1.1 Establish the need, objectives and potential benefits in relation to a specific change requirement.
Change 1 is relatively a relatively small change with a large impact on the workforce planning of Dyfed Powys Police (DPP). For the purpose of providing evidence, I will also touch upon a larger change process which I am involved in, which has not yet completed (Change 2). The CIPD explain that there can be both internal and external drivers of change, sometimes both, which act as the catalyst for the process (2021). Change 1 was brought about by both. This change process involves using the HR iTrent Software to provide more accurate resourcing figures, as opposed to the HR officers completing a monthly spreadsheet which would take at least a day to complete (EV1.1). The data contained within the spreadsheet previously used would quickly become out of date and did not capture cumulative short-term absence (only long term), officer deployability and did not consider how the training of students effected actual resourcing figures in practice. By completing a ‘UDF’ on iTrent, as and when changes occur (taking approximately 2 minutes per person), the data is more accurate, and it contains details of deployability and those signed off for independent patrol (EV1.2). The driver of this change was primarily internally driven. Firstly, the organisation has a new Head of People’s Services who had a different vision as to how resourcing data should be presented and consequently used. Additionally, there was a demand from divisional Senior Leadership Teams (SLT) to adapt the way HR report on this topic, as they felt the previous method was not reflecting a true picture of resources on division, which was posing a threat to our communities, as there was a risk that there would not be enough police officers to respond to priority calls. The larger change process I was involved in is implementing hybrid working post Covid. The force refers to this as “Smarter Working”. The driver for this change is primarily external as a result of the Covid-19 pandemic whereby employees where required to work from home where possible. 
The need for the change therefore, was to ensure we fulfil our mission, as a police force, in safeguarding communities by resourcing correctly based on realistic figures. This linked into other change processes such as the “End to End project” (E2E) which restructured uniform policing to fulfil this mission. More accurate resourcing figures were required for this and so HR had to adapt to answer this call, whilst simultaneously devising a change which would be more efficient and a quicker way of working and extracting data.
To summarise, the benefits of Change 1 are as follows:
· Quicker access to data
· More accurate data which considered important factors which were not previously included in resourcing figures
· Decrease in workload for HR officers and therefore increase in efficiency 
· Accurate data leads to better informed decisions around recruitment and resourcing
· This contributes to a better service to our communities
1.2 Analyse who will be affected by the changes and their potential information and support needs
The main groups affected by this change were the HR team (including divisional HR officers, workforce planning and recruitment), the SLT throughout the based on various divisions and chief officers (CO) who make the important decisions based on the data HR provide, the police officers on the beat, of which the resourcing effects and finally our service users (EV1.3). 
During the planning stage, I identified what support would be required which included the mentoring and training of the HR team, to ensure they were comfortable in filling out the UDF on iTrent, which would then link into our resourcing dashboard where the SLT and CO would analyse the data and base their decisions off.
In the smarter working project, the Covid-19 pandemic has forced DPP to review its working situation and catalysed the existing smarter working work that was done pre-Covid. I undertook an activity with my manager to determine which roles would be affected by the change (EV1.4). I provided examples as to who would meet the criteria for “fixed” and “agile” roles and summarised the elements to these definitions to ensure we make fair decisions as a team moving forward, with a clear rationale (EV1.5). 
1.3 Identify the resources required for the change process and how these will be made available
The resources required for this change was the iTrent system, the resource dashboard (and access to this) and the UDF guidance document to assist the HR officers as produced by myself (EV1.6). This is in addition to the human resources required to partake in the change. The iTrent system is readily available to those who require its access as well as the resource dashboard. The HR team are already engaging in this sort of work and the purpose of the change was to make their jobs easier. 
For smarter working to be successful, there are particular resources required and criteria to be met. Those in “agile” roles will need various home working equipment and access to force intranet sites as discussed in the smarter working meeting with the project lead (EV1.7).
1.4 Devise a plan, including objectives, actions and timescales for implementing the required change
The attached change plan summaries this whole change process (EV1.8). The Gantt chart I produced (EV1.9), also sets out the key milestones which needed to be achieved to ensure Change 1 was on track. Upon reflecting on the change process, this was a tool that gave us an indication as to what extent the change was a success.
A smarter working plan was devised in the smarter working work-shop (EV2.0) whereby all of the workstream leads met to discuss key milestones and objectives of the project (EV2.1). The workstream leads comprised of representatives from HR, Health and Safety, Communications department, IT, Finance and the Covid response group.
1.5 Communicate the change plan, and gain agreement for its implementation, from decision makers
Any change should be communicated to those stakeholders effected at the earliest opportunity (CIPD, 2021). By explaining not only what but why a change is occurring, the change team is more likely to build a positive working relationship with those effected (Marris, 2017). Due to this, myself and the rest of the change team met with the HR officers to discuss Change 1 at an early stage (EV2.2). This was also where we carried out the initial training. We had planned to communicate with those effected as much as they needed to know. For example, though this change would eventually have an impact on the general public, they did not need to be informed of this. The SLT on the other hand, would need to be kept up to date to ensure the changes we were making would assist them and fulfil their needs. This was done through regular meetings.  However they would not be required to have an understanding as to how HR were inputting the data, only whether the data was more useful for their decision making.
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2.1 Follow the agreed plan to implement change processes.
Enacting the intended change is the second element of the change plan (Auston, 2015, p.10). I used my project management skills to monitor the change implementation to ensure the team understood how and why the change was occurring. I stepped in where required to provide further training and assistance (EV2.2). As a collective, it was clear to all stakeholders, who was following the new change and who was not. The data spoke for itself here. I ensured the change remained on track with its timings. This was relatively easy to achieve as this was only a small change process. I used a Gantt chart, as mentioned previously, to do this (EV1.9). The planning section of the change plan was a key factor here. It is vital that the right approach is adopted in the design of the change. Austin recommends considering 3 factors (2015, p.9) which we did:
1. Situation within the organisation – divisional SLT and CO were not satisfied with the resourcing data being produced by HR. The HR team felt there could be a more effective way of capturing resourcing data.
2. What the end goal should look like – a faster way of producing resourcing data which is understandable and useful to divisions in order to resource police officers on the beat. This included capturing all absences and deployability.
3. Achievable goals – this change had a big impact for the force but actually reduced the workload of HR. It was multifaceted in its benefits.

2.2 Provide information and support to stakeholders in line with their identified requirements.
Communication is one of the most important parts of the change plan. The change team must explain why change is happening not just what will change (CIPD, 2021). We wanted to give the HR Officers a say in how the change will occur, once we had explained how the change would work in the iTrent system. They may have had some further ideas as to how to make the change successful. Geraghty argues that in doing this, behaviours and mindsets can be altered to look more favourably upon the change taking place (2019). Once we had delivered the initial training, we then arranged a meeting with the HR officers again to ask for feedback and recommendations to make the process easier for them (EV2.3). This naturally happened on an informal one-to-one basis also (EV2.4) which ensured the smooth transition to the new process we implemented. 
There are 8 phases of Kotter’s change model which were used in this change process. They are as follows (SHRM, 2019, pp.1-2).
1. Identify change needed and how urgent the change is - The force decided to change the structure of uniform policing, an internal drive from chief officers. In order to see this change through, small changes were required urgently in the HR team regarding how and what they reported on from a resourcing perspective. Crucially, including information on deployability.
2. Create the change team – This was done by the Senior Employee Relations Manager. The team consisted of he, myself and the IT/ Finance Senior Manager.
3. Formulate the strategy and clear objectives – The three of us had a meeting to formulate the objectives.
4. Engage with stakeholders – My manager and I led the discussions with the HR team explaining how and why the change was taking place. 
5. Encourage others to take up the change – It was in the forum above, where we tried to present the benefits of the change, encouraging the team to get on board and share their thoughts.
6. Aim to create short successes – Results could be seen almost immediately after the HR team updated the new UDF page. This led to more accurate data being provided to SLT. This was a small change, taking very little time, which resulted in major benefits and positive outcomes.
7. Adapt change where required – We conducted another catch up with the HR team after the implementation and discussed changes that we could make to the UDF e.g. rewording the student details.
8. Change the organisational culture – This small change process was part of one larger structure change within response policing. This small change is part of that change culture whereby we report on resourcing in a different way.
2.3 Apply techniques for maintaining positive working relationships throughout the change processes.
Positive relationships are vital in any change process. For it to work effectively, those effected need to feel empowered and responsible for their part to ensure commitment to the cause (Brightline, 2018). I checked in with several HR colleagues on an informal basis to listen to their views on the change and discuss their reservations. By listening, this ensured the change team were taking on the views of their stakeholders (EV2.4). We anticipated there may have been some anxieties around the change as workloads were large and demanding when initially implemented. Therefore, we focused on highlighting the benefit of how efficient the process would be, and time saved. As the HR officers could clearly see how much quicker this new way of recording resourcing data was, coupled with the satisfaction of the divisional SLT, any negativity towards the change quickly diminished as the new and improved data spoke for itself.
2.4 Monitor the effectiveness of the implementation, agreeing and making justified adaptations where required
The change team was able to monitor to progress of the change in a quantitative format. The changes from the UDF automatically show in a central excel ‘dashboard’ where all the data is presented. It was clear to identify any anomalies in the data as this could also be presented as a graph on the dashboard (EV2.5). Furthermore, the dashboard had the ability to go into great detail, even down to actual names of people who were counted in each section. E.g. who was currently not deployable and why (maternity leave, limited duties, management restriction etc). We had a clear record of the change in using this data which directly fed from the UDF and could clearly spot who was complying with the new process. The team also set clear milestones (EV2.6) and communicated them in the initial HR meeting as well as reviewing the impact on the HR team. The change team was mindful that change needed to be communicated at an early stage and maintained throughout the process (CIPD, 2021).
2.5 Maintain records of the change process in line with organisational requirements
Due to Covid restrictions team meetings have taken place online. Feedback was provided in these formal settings and acted upon afterwards. One suggestion fed back to the team was that the wording for the student section of the UDF needed amending. There was also concern that the workload in the short term was doubled, as there was still a requirement to use one of the spreadsheets as mentioned before, to monitor the limited duties element of the UDF. This was because IT did not have the capacity to finish the automated email element of the UDF in time with the rest of the changes. The HR team were reassured this would only be a short-term compromise (EV2.7).
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3.1 Measure the effectiveness of the change process in meeting the required objectives
The objectives for the UDF change was, “To improve the accuracy and timeliness in resourcing data which is provided to chief officers. This should improve decision making regarding recruitment and resourcing.” I believe this objective was met as demonstrated in the production of the new spreadsheet and all elements it contains (EV2.5). Almost instantaneously, this improved as the HR team updated the relevant UDF pages, which linked to the dashboard which reported on the new data. This is live data. The effect this has had on all the stakeholders has been positive. It has enabled the recruitment team to recruit more effectively based off utilization rates as opposed to authorised establishment figures. 
This change process has been successful in that it provided the data that the SLT asked for in a short space of time. This allowed for effective planning of the larger structure change within the force. This would not have launched so smoothly if it were not for the more accurate resourcing data provided through the UDF (EV2.5). There was initial resistance to the change which was likely exacerbated by the increased demand on the team during the pandemic. Once I reiterated the end goal to those frustrated individuals, they claimed to understand the necessity of the change and continued to partake in the process (EV2.7).

3.2 Identify further work required to embed changes and/or further developments required
Further work was identified by the HR team as a collective beyond this UDF change. The UDF can generate auto emails to the relevant people to save them keeping their own records of deployability of officers. Moreover, the trent software can also produce reports for further data analysis. In utilizing this, the HR team will become more efficient, and their capabilities expanded. 
Moving forward, in completing this work for the E2E project, it was determined that we should be recruiting based off utilization rates as opposed to authorised establishment numbers. This is because it gave a more accurate account of the impact abstractions were having on frontline policing. The response tracker for the E2E project contains the utilization rates (EV2.9). The additional of the use of the UDF directly contributed to the production of these figures.      
Further work will be required to extend the work done for uniform policing for the E2E project, into CID. In terms of the UDF, HR will have to extend this work into the CID department so that another tracker can be replicated, similar to the response tracker. I.e. HR officers will have to complete the UDF for those in the CID department in addition to uniform policing. Hence the new CID tracker can be created with this information (EV2.9).
3.3 Communicate the key outcomes and the impact of change to stakeholders
Communication to stakeholders regarding the effectiveness of the change project is an area which could have been done better. On a personal note, I was only involved in communicating throughout the process to the HR team. I linked back in with the workforce planning team to ensure all areas of Peoples Services were kept up to date with the development of the change (EV2.8). My manager took on the role in communicating to the heads of divisions and senior teams, whereas I communicated to those on my level. However, I do think the communication was excellent as there was no confusion and no major errors made. Any concerns were listened to and discussed in an open and honest forum (EV2.4).
3.4 Evaluate the effectiveness of own performance in contributing to the management of 
change
This was the first formal change process I had been a part of, I believe it was successful, particularly the communication around the change to my peers. From previously reviewing the CIPD profession map (CIPD), I identified, “Personally Credible” as an area for development. My manager gave me feedback regarding my contribution to change processes in my DAP (Development Assessment Programme) (EV2.6). She has been able to comment on my professionalism and performance in the change processes.
The smarter working project is a larger change which will impact the entire force in some capacity. Though this is in its infancy, I feel my confidence and abilities have developed already. In reading literature on CIPD, XpertHR and ACAS websites, I have developed my knowledge on the subject and formulated my own opinion as to what I believe our best approach would be.
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Officers

		Position		Agile Working Category		Department/Section

		Chief Constable - ACPO				Chief Constable - ACPO 

		Sergeant - Staff Officer - ACPO				Chief Constable - ACPO 

		Deputy Chief Constable - ACPO				Chief Constable - ACPO 

		Insp - Staff Officer - ACPO				Chief Constable - ACPO 

		Assistant Chief Constable - ACPO				Assistant Chief Constable - ACPO 

		D/C/Supt CID				Criminal Investigation Department 

		D/C/Insp - Information & Intelligence				Information and Intelligence 

		D/Supt - Information & Intelligence				Information and Intelligence 

		D/Sergeant (Acting) - POLIT - Digital Communications & 				Digital Communications & Cyber Crime Unit 

		D/Constable - Digital Media & Cyber Crime Investigator				Digital Communications & Cyber Crime Unit 

		D/Constable - Digital Media and Cyber Crime 				Digital Communications & Cyber Crime Unit 

		D/Sergeant - Digital Communications & Cyber Crime - CID				Digital Communications & Cyber Crime Unit 

		D/Constable (Temp) - Digital Media & Cyber Crime 				Digital Communications & Cyber Crime Unit 

		D/Constable - POLIT - Digital Communications & Cyber 				Digital Communications & Cyber Crime Unit 

		D/Constable - DSHU - CID				DSHU 

		D/Sergeant - DSHU - CID				DSHU 

		D/Constable - DSHU - CID				DSHU 

		D/Constable - DSHU - CID				DSHU 

		D/Constable - DSHU - CID				DSHU 

		D/Constable - DSHU - CID				DSHU 

		D/Constable - DSHU - CID				DSHU 

		D/Insp - DSHU				DSHU 

		D/Sergeant - DSHU - CID				DSHU 

		D/Sergeant - Briefing and Tasking / Partnership				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer 				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Brecon)				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer - 				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Llanelli)				Information and Intelligence Section 

		D/Constable (Temp) - Field Intelligence Officer 				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Aberystwyth)				Information and Intelligence Section 

		D/Constable (Temp) - Field Intelligence Officer 				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Cardigan)				Information and Intelligence Section 

		D/Insp - Intelligence and Force Information				Information and Intelligence Section 

		D/Sergeant (Temp) - Intelligence Processing and ANPR				Information and Intelligence Section 

		D/Sergeant - FIO West				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Brecon)				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Brecon)				Information and Intelligence Section 

		D/Constable - Prison & Confidential Intelligence				Information and Intelligence Section 

		D/Constable - Field Intelligence Officer (Llanelli)				Information and Intelligence Section 

		D/Sergeant - Target Development				Information and Intelligence Section 

		D/Constable - Ports - Fishguard				Ports 

		D/Constable - Dog Handler - Ports				Ports 

		D/Insp - Ports				Ports 

		D/Sergeant - Ports - Pembroke Dock				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Constable - Dog Handler - Ports				Ports 

		D/Constable - Ports - Fishguard				Ports 

		D/Constable - Ports - Fishguard				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Sergeant - Ports - Fishguard				Ports 

		D/Constable - Ports - Fishguard				Ports 

		D/Constable - Ports - Pembroke Dock				Ports 

		D/Constable - Special Branch - CID				Special Branch 

		D/Sergeant - Special Branch - CID				Special Branch 

		D/Insp - Special Branch				Special Branch 

		D/Constable - Special Branch - CID				Special Branch 

		D/Constable - Special Branch - CID				Special Branch 

		D/Constable - Special Branch - CID				Special Branch 

		D/Supt - Operations				Operations CMRD 

		D/C/Insp - Ceredigion				Ceredigion CID 

		Constable - IOM - Ceredigion				Ceredigion Offender Management Unit 

		D/Insp - OMU - Ceredigion				Ceredigion Offender Management Unit 

		D/Constable - MOSAVO - Ceredigion				Ceredigion Offender Management Unit 

		Constable - YOT - Ceredigion				Ceredigion Offender Management Unit 

		Sergeant - OMU - Ceredigion				Ceredigion Offender Management Unit 

		D/Constable - MOSAVO - Ceredigion				Ceredigion Offender Management Unit 

		Constable - IOM - Ceredigion				Ceredigion Offender Management Unit 

		D/Constable - Domestic Abuse - Ceredigion				Ceredigion Offender Management Unit 

		D/Constable - Domestic Abuse - Ceredigion				Ceredigion Offender Management Unit 

		D/Constable - North Ceredigion CID				North Ceredigion CID 

		D/Constable - North Ceredigion CID				North Ceredigion CID 

		D/Constable - North Ceredigion CID				North Ceredigion CID 

		D/Constable - North Ceredigion CID				North Ceredigion CID 

		D/Sergeant - North Ceredigion CID				North Ceredigion CID 

		D/Sergeant (Acting) - North Ceredigion CID				North Ceredigion CID 

		D/Constable - North Ceredigion CID				North Ceredigion CID 

		D/Insp - North Ceredigion CID				North Ceredigion CID 

		D/Constable - SOCT Motorcycle Surveillance				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Insp - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Sergeant - SOCT				SOCT 

		D/Constable - SOCT				SOCT 

		D/Sergeant - SOCT				SOCT 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Sergeant - South Ceredigion CID				South Ceredigion CID 

		D/Insp - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Constable (Temp) - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Sergeant - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/Constable - South Ceredigion CID				South Ceredigion CID 

		D/C/Insp - Pembrokeshire				Pembrokeshire CID 

		D/Sergeant (Temp) - MCST - CID				MCST 

		D/Sergeant - MCST - CID				MCST 

		D/Insp - MCST				MCST 

		D/Sergeant (Temp) - MCST - CID				MCST 

		D/Constable (Temp) - MCST - CID				MCST 

		D/Constable - MCST - CID				MCST 

		D/Constable - Cyber Protect Engagement Officer				Economic Crime Team 

		D/Constable - Cyber Investigator				Economic Crime Team 

		D/Constable - Economic Crime Team				Economic Crime Team 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Sergeant - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Insp - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Sergeant - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Constable - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Sergeant - North Pembrokeshire CID				North Pembrokeshire CID 

		D/Sergeant (Temp) - North Pembrokeshire CID				North Pembrokeshire CID 

		Constable - IOM - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Insp - OMU - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - MOSAVO - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - Domestic Abuse - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Sergeant - OMU - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - Territorial Drugs Officer - Pembrokeshire				Pembrokeshire Offender Management Unit 

		Constable (Temp) - IOM - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - Domestic Abuse - Pembrokeshire				Pembrokeshire Offender Management Unit 

		Constable - YOT - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - Territorial Drugs Officer - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - MOSAVO - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable - Domestic Abuse - Pembrokeshire				Pembrokeshire Offender Management Unit 

		Constable - IOM - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Constable (Temp) - Domestic Abuse - Pembrokeshire				Pembrokeshire Offender Management Unit 

		Sergeant - IOM - Pembrokeshire				Pembrokeshire Offender Management Unit 

		D/Insp - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable - Child Sexual Exploitation - Pembrokeshire				South Pembrokeshire CID 

		D/Constable (Temp) - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable (Temp) - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Sergeant - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Constable - South Pembrokeshire CID				South Pembrokeshire CID 

		D/Sergeant - South Pembrokeshire CID				South Pembrokeshire CID 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		D/Insp - Public Protection Hub				Protecting Vulnerable People 

		D/Supt - Protecting Vulnerable People				Protecting Vulnerable People 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		D/Sergeant - Secondary Risk Assessment Unit				Protecting Vulnerable People 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		D/C/Insp - Vulnerability				Protecting Vulnerable People 

		Constable - Secondary Risk Assessment Unit (SRAU)				Protecting Vulnerable People 

		D/C/Insp - Carmarthenshire				Carmarthenshire CID 

		D/Insp - Ammanford CID				Ammanford CID 

		D/Sergeant - Ammanford CID				Ammanford CID 

		D/Constable - Ammanford CID				Ammanford CID 

		D/Constable - Ammanford CID				Ammanford CID 

		D/Constable - Ammanford CID				Ammanford CID 

		D/Constable - Child Sexual Exploitation - 				Ammanford CID 

		D/Sergeant - Ammanford CID				Ammanford CID 

		D/Constable (Temp) - Ammanford CID				Ammanford CID 

		D/Constable - Ammanford CID				Ammanford CID 

		D/Constable - Ammanford CID				Ammanford CID 

		D/Sergeant (Temp) - Ammanford CID				Ammanford CID 

		D/Constable (Temp) - Op Carlston				Carmarthen CID 

		D/Sergeant (Temp) - Op Carlston				Carmarthen CID 

		D/Constable - Carmarthen CID				Carmarthen CID 

		Constable - ISU - Carmarthenshire				Carmarthen CID 

		Constable - ISU - Carmarthenshire				Carmarthen CID 

		D/Sergeant - Carmarthen CID				Carmarthen CID 

		D/Sergeant (Temp) - Carmarthen CID				Carmarthen CID 

		D/Constable (Temp) - Carmarthen CID				Carmarthen CID 

		D/Sergeant (Acting) - ISU - Carmarthenshire				Carmarthen CID 

		D/Constable - Carmarthen CID				Carmarthen CID 

		D/Constable - Carmarthen CID				Carmarthen CID 

		D/Constable - Carmarthen CID				Carmarthen CID 

		D/Constable (Temp) - Carmarthen CID				Carmarthen CID 

		Constable - ISU - Carmarthenshire				Carmarthen CID 

		D/Constable - Carmarthen CID				Carmarthen CID 

		D/Insp (Temp) - Op Carlston				Carmarthen CID 

		Constable - ISU - Carmarthenshire				Carmarthen CID 

		Sergeant - IOM - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - Domestic Abuse - Carmarthenshire				Carmarthenshire Offender Management Unit 

		Constable - YOT - Carmarthenshire				Carmarthenshire Offender Management Unit 

		Constable - IOM - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Sergeant - OMU - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - MOSAVO - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Insp - OMU - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - MOSAVO - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - Domestic Abuse - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - MOSAVO - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - OMU Targetting - Carmarthenshire				Carmarthenshire Offender Management Unit 

		Constable - IOM - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Constable - OMU Targetting - Carmarthenshire				Carmarthenshire Offender Management Unit 

		Constable - IOM - Carmarthenshire				Carmarthenshire Offender Management Unit 

		D/Sergeant - Central Referral Unit				Central Referral Unit 

		D/Sergeant - Triage and Assessment				Central Referral Unit 

		Constable - Missing Persons Co-ordinator				Central Referral Unit 

		D/Constable - Central Referral Unit				Central Referral Unit 

		D/Insp (Temp) - Central Referral Unit				Central Referral Unit 

		D/Sergeant - Public Protection Hub				Central Referral Unit 

		D/Sergeant - Central Referral Unit				Central Referral Unit 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Sergeant - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Sergeant (Temp) - Llanelli CID				Llanelli CID 

		D/Constable - LLanelli CID				Llanelli CID 

		D/Sergeant - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable (Temp) - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable (Temp) - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable (Temp) - Llanelli CID				Llanelli CID 

		D/Insp - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/Constable - Llanelli CID				Llanelli CID 

		D/C/Insp - Powys				Powys CID 

		D/Constable - North Powys CID				North Powys CID 

		D/Constable - North Powys CID				North Powys CID 

		D/Insp - North Powys CID				North Powys CID 

		D/Constable - North Powys CID				North Powys CID 

		D/Constable (Temp) - North Powys CID				North Powys CID 

		D/Constable - North Powys CID				North Powys CID 

		D/Constable - North Powys CID				North Powys CID 

		D/Sergeant - North Powys CID				North Powys CID 

		D/Sergeant (Temp) - North Powys CID				North Powys CID 

		D/Constable - North Powys CID				North Powys CID 

		Sergeant - IOM - Powys				Powys Offender Management Unit 

		D/Constable - Domestic Abuse - Powys				Powys Offender Management Unit 

		Constable - YOT - Powys				Powys Offender Management Unit 

		Constable - IOM - Powys				Powys Offender Management Unit 

		Constable - IOM - Powys				Powys Offender Management Unit 

		D/Constable - Domestic Abuse - Powys				Powys Offender Management Unit 

		D/Constable - MOSAVO - Powys				Powys Offender Management Unit 

		D/Constable - PPT Officer - Powys				Powys Offender Management Unit 

		D/Insp - OMU - Powys				Powys Offender Management Unit 

		D/Constable - PPT Officer - Powys				Powys Offender Management Unit 

		D/Constable (Temp) - PPT Officer - Powys				Powys Offender Management Unit 

		Sergeant - IOM - Powys				Powys Offender Management Unit 

		D/Constable - Domestic Abuse - Powys				Powys Offender Management Unit 

		D/Constable - MOSAVO - Powys				Powys Offender Management Unit 

		D/Sergeant - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Insp - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable (Temp) - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Sergeant - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		D/Constable - South Powys CID				South Powys CID 

		Constable - Forensic Collision Investigation Unit				Scientific Support 

		Sergeant - Forensic Collision Investigation Unit				Scientific Support 

		Constable - Forensic Collision Investigation Unit				Scientific Support 

		Sergeant - Pre Charge Advisor				Strategic Criminal Justice 

		C/Supt - Uniform Policing				Uniform Policing 

		Supt - Direct Entry				Uniform Policing 

		Supt - Carmarthenshire BCU				Carmarthenshire BCU 

		Insp - Ops Support - Carmarthenshire				Operations Carmarthenshire 

		C/Insp - Carmarthenshire Operations				Operations Carmarthenshire 

		C/Insp - Carmarthenshire Operations				Operations Carmarthenshire 

		Constable - Student Officer in Training - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Sergeant - Response - Ammanford				Ammanford Section 

		Constable - NPT - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Sergeant - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Sergeant - Response - Ammanford				Ammanford Section 

		Sergeant - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Sergeant - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - School Liaison Officer - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Rural Crime Team - Carmarthenshire				Ammanford Section 

		Constable - Student Officer in Training - Ammanford				Ammanford Section 

		Constable - Student Officer in Training - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Insp - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Student Officer in Training - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable (Temp) - NPT - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Sergeant (Temp) - NPT - Ammanford				Ammanford Section 

		Constable (Temp) - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Student Officer in Training - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable (Temp) - Response - Ammanford				Ammanford Section 

		Sergeant - NPT - Ammanford				Ammanford Section 

		Constable - Response - Ammanford				Ammanford Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Student Officer in Training - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Student Officer in Training - Carmarthen				Carmarthen Section 

		Constable - Student Officer in Training - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - NPT - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Student Officer in Training - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - NPT - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant (Acting) - Response - Carmarthen				Carmarthen Section 

		Constable - Student Officer in Training - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant (Acting) - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant - NPT - Carmarthen				Carmarthen Section 

		Insp - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Sergeant - Response - Carmarthen				Carmarthen Section 

		Constable - School Liaison Officer - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - Response - Carmarthen				Carmarthen Section 

		Constable - School Liaison Officer - Carmarthen				Carmarthen Section 

		Insp - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Sergeant - Custody - Carmarthenshire				Custody - Carmarthenshire 

		Constable - School Liaison Officer - Llanelli Rural				Llanelli Rural Section 

		Constable - Response - Llanelli Rural				Llanelli Rural Section 

		Sergeant (Acting) - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - NPT - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant (Acting) - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant (Acting) - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Urban Crime Team - Carmarthenshire				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - NPT - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable (Temp) - NPT - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant (Acting) - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Sergeant (Acting) - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Insp - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - NPT - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - NPT - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Insp - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - Response - Llanelli				Llanelli Section 

		Constable - School Liaison Officer - Llanelli				Llanelli Section 

		Constable - NPT - Llanelli				Llanelli Section 

		Constable - NPT - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Student Officer in Training - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Constable - Response - Llanelli				Llanelli Section 

		Sergeant - Response - Llanelli				Llanelli Section 

		Constable (Temp) - Demand & Reduction Unit - Llanelli				Partnerships Carmarthenshire 

		Constable (Temp) - Demand & Reduction Unit - Llanelli				Partnerships Carmarthenshire 

		Constable - Communities & Partnership - Carmarthenshire				Partnerships Carmarthenshire 

		Insp - Partnership - Carmarthenshire				Partnerships Carmarthenshire 

		Constable - Communities & Partnership - Carmarthenshire				Partnerships Carmarthenshire 

		Constable (Temp) - Demand & Reduction Unit - Llanelli				Partnerships Carmarthenshire 

		Supt - Ceredigion BCU				Ceredigion BCU 

		Insp - Ops Support - Ceredigion				Operations Ceredigion 

		C/Insp - Ceredigion Operations				Operations Ceredigion 

		Constable - Neighbourhood Problem Solving Team				Operations Ceredigion 

		Constable - Neighbourhood Problem Solving Team				Operations Ceredigion 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Student Officer in Training - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Sergeant - NPT - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Sergeant - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Sergeant - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Sergeant - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Sergeant - Response - Aberystwyth				Aberystwyth Section 

		Sergeant - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - NPT - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Student Officer in Training - Aberystwyth				Aberystwyth Section 

		Constable - Student Officer in Training - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable (Temp) - NPT - Aberystwyth				Aberystwyth Section 

		Insp - Aberystwyth/Machynlleth				Aberystwyth Section 

		Constable - Student Officer in Training - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Response - Aberystwyth				Aberystwyth Section 

		Constable - Student Officer in Training - Aberystwyth				Aberystwyth Section 

		Constable - NPT - Aberystwyth				Aberystwyth Section 

		Constable - School Liaison Officer - Ceredigion				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Rural Crime Team - Ceredigion				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - School Liaison Officer - Ceredigion				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Sergeant - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Student Officer in Training - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Student Officer in Training - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Sergeant - NPT - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - NPT - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Sergeant (Temp) - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Student Officer in Training - Cardigan				Cardigan Section 

		Sergeant - Response - Cardigan				Cardigan Section 

		Insp - Cardigan				Cardigan Section 

		Constable - Student Officer in Training - Cardigan				Cardigan Section 

		Constable - Student Officer in Training - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable (Temp) - Response - Cardigan				Cardigan Section 

		Constable - Response - Cardigan				Cardigan Section 

		Constable - Student Officer in Training - Cardigan				Cardigan Section 

		Sergeant - Response - Cardigan				Cardigan Section 

		Constable - NPT - Cardigan				Cardigan Section 

		Sergeant - Custody - Cerdigion				Custody - Ceredigion 

		Insp - Custody - Ceredigion				Custody - Ceredigion 

		Sergeant - Custody - Cerdigion				Custody - Ceredigion 

		Sergeant - Custody - Cerdigion				Custody - Ceredigion 

		Sergeant - Custody - Cerdigion				Custody - Ceredigion 

		Sergeant - Custody - Cerdigion				Custody - Ceredigion 

		Sergeant - Custody - Cerdigion				Custody - Ceredigion 

		Constable - Response - Lampeter				Lampeter Section 

		Constable - Student Officer in Training - Lampeter				Lampeter Section 

		Constable - Student Officer in Training - Lampeter				Lampeter Section 

		Constable - Student Officer in Training - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Constable (Temp) - Response - Lampeter				Lampeter Section 

		Insp - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Sergeant - Response - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Sergeant - Response - Lampeter				Lampeter Section 

		Constable (Temp) - Response - Lampeter				Lampeter Section 

		Constable - NPT - Lampeter				Lampeter Section 

		Constable - Student Officer in Training - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Sergeant - Response - Lampeter				Lampeter Section 

		Sergeant (Temp) - NPT - Lampeter				Lampeter Section 

		Constable - Response - Lampeter				Lampeter Section 

		Constable - Student Officer in Training - Lampeter				Lampeter Section 

		Constable - NPT - Lampeter				Lampeter Section 

		Sergeant - Neighbourhood Tasking Unit - Ceredigion				Partnerships Ceredigion 

		Insp - Partnership - Ceredigion				Partnerships Ceredigion 

		Constable - Crime and Harm Reduction Unit				Crime and Harm Reduction 

		Sergeant - Crime and Harm Reduction Unit				Crime and Harm Reduction 

		Insp - Crime and Harm Reduction Unit				Crime and Harm Reduction 

		Constable (Temp) - Vulnerability Hub				Crime and Harm Reduction 

		Constable - Force Problem Solving Co-ordinator				Crime and Harm Reduction 

		C/Insp - Crime and Harm Reduction Unit				Crime and Harm Reduction 

		Insp (Acting) - Op Talla (COVID 19)				Operations 

		C/Insp - Agile Working / Op Talla Silver Commander 				Operations 

		Supt - Specialist Operations				Operations 

		Insp (Temp) - LRF Co-ordinator and Coronavirus Planning 				Operations 

		C/Insp - LRF and Operational Planning				Operations 

		C/Insp (Temp) - Op Talla (COVID19)				Operations 

		Supt (Temp) - Op Talla Lead				Operations 

		C/Insp - Contact & Incident Management				Contact and Incident Management 

		Insp - Force Incident Manager (FIM) - Force 				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Insp - Force Incident Manager (FIM) - Force 				Force Communication Centre 

		Insp - Force Incident Manager (FIM) - Force 				Force Communication Centre 

		Sergeant - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Insp - Force Incident Manager (FIM) - Force 				Force Communication Centre 

		Constable (Temp) - Mental Health Triage Team				Force Communication Centre 

		Insp - Force Incident Manager (FIM) - Force 				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Vulnerability Desk				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Vulnerability Desk				Force Communication Centre 

		Sergeant - Incident Crime Allocation Team				Force Communication Centre 

		Constable (Temp) - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Constable (Temp) - Mental Health Triage Team				Force Communication Centre 

		Constable - Incident Crime Allocation Team				Force Communication Centre 

		Insp - Force Incident Manager (FIM) - Force 				Force Communication Centre 

		Sergeant - Incident Crime Allocation Team				Force Communication Centre 

		C/Insp (Temp) - Custody Services				Custody - Operations Dept 

		C/Insp - Custody Services				Custody - Operations Dept 

		Sergeant (Temp)- Custody Project				Custody - Operations Dept 

		Sergeant - Custody Trainer				Custody - Operations Dept 

		Insp (Temp) - Custody Services				Custody - Operations Dept 

		Constable (Temp) - Operational Planning				Operational Planning and Civil Contingencies 

		Constable (Temp) - Specialist Operations Trainer				Operations Support 

		Constable - Specialist Operations Trainer				Operations Support 

		C/Insp - Specialist Operations				Operations Support 

		Insp - Joint Firearms Unit / Op Protect				Joint Firearms Unit / Op protect 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - CTSFO - ARV - Central				ARV - Central 

		Constable - CTSFO - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Sergeant - ARV - Central				ARV - Central 

		Constable - CTSFO - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - CTSFO - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - CTSFO - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Sergeant - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - ARV - Central				ARV - Central 

		Constable - CTSFO - ARV - Central				ARV - Central 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Sergeant - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Constable - ARV - Northern				ARV - Northern 

		Sergeant - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - ARV - Western				ARV - Western 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Sergeant - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Op Protect				CNI 

		Constable - Firearms Training - Operations				Firearms Training 

		Constable - Firearms Training - Operations				Firearms Training 

		Constable - Firearms Training - Operations				Firearms Training 

		Constable - Firearms Training - Operations				Firearms Training 

		Constable - Marine Section - Operations				Marine Unit 

		Constable - Marine Section - Operations				Marine Unit 

		Sergeant - Marine Section - Operations				Marine Unit 

		Constable - Marine Section - Operations				Marine Unit 

		Constable - Marine Section - Operations				Marine Unit 

		Constable - Marine Section - Operations				Marine Unit 

		Constable - Marine Section - Operations				Marine Unit 

		Constable - Marine Section - Operations				Marine Unit 

		Constable (Temp) - Specialist Operations				Specialist Operations 

		Insp - Specialist Operations				Specialist Operations 

		Sergeant - Specialist Operations Trainer				Specialist Operations 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Constable - Dog Unit - Operations				Dog Unit 

		Sergeant - Dog Unit - Operations				Dog Unit 

		Constable - Driver Training				Driver Training 

		Constable - Driver Training				Driver Training 

		Insp - Resource Management Unit				Resource Management Unit - Operations 

		Constable - Serious Collision Investigation Unit (SCIU)				Serious Collision Investigation Unit (SCIU) 

		Sergeant - Serious Collision Investigation Unit (SCIU)				Serious Collision Investigation Unit (SCIU) 

		Constable - Serious Collision Investigation Unit (SCIU)				Serious Collision Investigation Unit (SCIU) 

		Constable (Temp) - Serious Collision Investigation Unit 				Serious Collision Investigation Unit (SCIU) 

		Constable - Serious Collision Investigation Unit (SCIU)				Serious Collision Investigation Unit (SCIU) 

		Constable - Casualty Reduction Partnership Enforcement 				Wales Road Casualty Reduction Partnership 

		Sergeant - Regional Co-ordinator / Wales Road Casualty 				Wales Road Casualty Reduction Partnership 

		Constable - Investigation Officer - Wales Casualty 				Wales Road Casualty Reduction Partnership 

		Insp - Specialist Operations (RPU)				Specialist Operations (RPU) 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Sergeant - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable (Temp) - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Carmarthenshire				RPU - Carmarthenshire 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Sergeant - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Ceredigion				RPU - Ceredigion 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Sergeant - RPU - Pembrokeshire				RPU - Pembrokeshire 

		Constable - RPU - Haverfordwest				RPU - Pembrokeshire 

		Constable - RPU - Newtown				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Sergeant - RPU - Newtown				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Brecon				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Sergeant - RPU - Brecon				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Constable - RPU - Newtown				RPU - Powys 

		Supt - Pembrokeshire BCU				Pembrokeshire BCU 

		C/Insp - Pembrokeshire Operations				Operations Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Insp (Acting) - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant (Temp) - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Sergeant - Custody - Pembrokeshire				Custody - Pembrokeshire 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Student Officer in Training - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Sergeant - Response - Haverfordwest				Haverfordwest Section 

		Sergeant - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Tutor Pod - Pembrokeshire				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Tutor Pod - Pembrokeshire				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Sergeant - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Sergeant - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Sergeant - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Insp - Haverfordwest				Haverfordwest Section 

		Constable - Student Officer in Training - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable (Temp) - Response - Haverfordwest				Haverfordwest Section 

		Constable - Response - Haverfordwest				Haverfordwest Section 

		Constable - Student Officer in Training - Haverfordwest				Haverfordwest Section 

		Constable - Student Officer in Training - Haverfordwest				Haverfordwest Section 

		Constable - Student Officer in Training - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Sergeant (Acting) - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Sergeant (Acting) - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable (Temp) - Response - Milford Haven				Milford Haven Section 

		Constable (Temp) - Response - Milford Haven				Milford Haven Section 

		Insp - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Sergeant - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Sergeant - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable (Temp) - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Student Officer in Training - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable (Temp) - Response - Milford Haven				Milford Haven Section 

		Constable (Temp) - Response - Milford Haven				Milford Haven Section 

		Sergeant (Acting) - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Milford Haven				Milford Haven Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Student Officer in Training - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable (Temp) - Response - Pembroke Dock				Pembroke Dock Section 

		Constable (Temp) - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Student Officer in Training - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Student Officer in Training - Pembroke Dock				Pembroke Dock Section 

		Constable (Temp) - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant (Acting) - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant - Response - Pembroke Dock				Pembroke Dock Section 

		Constable (Temp) - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant (Acting) - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Student Officer in Training - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant - Response - Pembroke Dock				Pembroke Dock Section 

		Sergeant - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Insp (Temp) - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Pembroke Dock				Pembroke Dock Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable (Temp) - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Insp - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Sergeant - Response - Tenby				Tenby Section 

		Constable - Response - Tenby				Tenby Section 

		Insp - Partnership - Pembrokeshire				Partnerships Pembrokeshire 

		Constable - Communities & Partnership - Pembrokeshire				Partnerships Pembrokeshire 

		Constable (Temp) - NPT - North Pembs				NPT - North Pembs 

		Sergeant - NPT - North Pembs				NPT - North Pembs 

		Constable - NPT - North Pembs				NPT - North Pembs 

		Constable - NPT - North Pembs				NPT - North Pembs 

		Constable - School Liaison Officer - North Pembs				NPT - North Pembs 

		Sergeant - NPT - North Pembs				NPT - North Pembs 

		Constable - School Liaison Officer - North Pembs				NPT - North Pembs 

		Constable - NPT - North Pembs				NPT - North Pembs 

		Constable - NPT - North Pembs				NPT - North Pembs 

		Constable - School Liaison Officer - South Pembs				NPT - South Pembs 

		Constable - NPT - South Pembs				NPT - South Pembs 

		Constable - NPT - South Pembs				NPT - South Pembs 

		Sergeant - NPT - South Pembs				NPT - South Pembs 

		Sergeant - NPT - South Pembs				NPT - South Pembs 

		Constable - NPT - South Pembs				NPT - South Pembs 

		Constable - NPT - South Pembs				NPT - South Pembs 

		Supt - Powys BCU				Powys BCU 

		C/Insp - North Powys Operations				Operations Powys 

		C/Insp - South Powys Operations				Operations Powys 

		Insp - Ops Support - Powys				Operations Powys 

		Constable - Student Officer in Traning - Brecknockshire				Brecknockshire Section 

		Sergeant - NPT - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Insp - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - NPT - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Student Officer in Traning - Brecknockshire				Brecknockshire Section 

		Constable (Temp) - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - NPT - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - School Liaison Officer - Brecknockshire				Brecknockshire Section 

		Constable - Student Officer in Traning - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Constable - Response - Brecknockshire				Brecknockshire Section 

		Sergeant - Custody - Newtown				Custody - Powys 

		Sergeant - Custody - Brecon				Custody - Powys 

		Sergeant - Custody - Brecon				Custody - Powys 

		Insp - Custody - Powys				Custody - Powys 

		Sergeant - Custody - Newtown				Custody - Powys 

		Sergeant - Custody - Newtown				Custody - Powys 

		Sergeant - Custody - Newtown				Custody - Powys 

		Sergeant - Custody - Brecon				Custody - Powys 

		Sergeant - Custody - Newtown				Custody - Powys 

		Sergeant - Custody - Brecon				Custody - Powys 

		Sergeant - Custody - Brecon				Custody - Powys 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - NPT - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable (Temp) - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Student Officer in Training - 				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant (Acting) - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Student Officer in Training - 				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - School Liaison Officer - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable (Temp) - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant - NPT - Montgomeryshire				Montgomeryshire Section 

		Sergeant - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Student Officer in Training - 				Montgomeryshire Section 

		Sergeant - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Insp - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - NPT - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable (Temp) - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant (Acting) - Response - Montgomeryshire				Montgomeryshire Section 

		Constable (Temp) - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - School Liaison Officer - Montgomeryshire				Montgomeryshire Section 

		Sergeant - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Student Officer in Training - 				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant (Acting) - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Sergeant (Temp) - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - Response - Montgomeryshire				Montgomeryshire Section 

		Constable - School Liaison Officer - Radnorshire				Radnorshire Section 

		Constable - NPT - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Student Officer in Training - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Insp - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - NPT - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable (Temp) - Response - Radnorshire				Radnorshire Section 

		Constable - NPT - Radnorshire				Radnorshire Section 

		Sergeant - Response - Radnorshire				Radnorshire Section 

		Sergeant - NPT - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Sergeant - Response - Radnorshire				Radnorshire Section 

		Constable - Student Officer in Training - Radnorshire				Radnorshire Section 

		Constable - Student Officer in Training - Radnorshire				Radnorshire Section 

		Constable - Student Officer in Training - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - NPT - Radnorshire				Radnorshire Section 

		Sergeant - Response - Radnorshire				Radnorshire Section 

		Constable - Response - Radnorshire				Radnorshire Section 

		Constable - Communities & Partnership - Powys				Partnerships Powys 

		Insp - Partnership - Powys				Partnerships Powys 

		D/Constable - CHIS Handler - Regional Intelligence Unit				D/Constable - Regional Intelligence Cell (WECTU) 

		D/Insp - WECTU Surveillance				D/Insp - WECTU Surveillance 

		D/Constable (Surveillance) - WECTU				D/Sergeant - WECTU 

		D/Sergeant - WECTU				D/Sergeant - WECTU 

		D/Constable (Surveillance) - WECTU				D/Sergeant - WECTU 

		D/Constable - WECTU				D/Sergeant - WECTU 

		D/Insp (Acting) - Undercover Online - Tarian ROCU				Tarian 

		D/Constable - Regional Disruption Team - Tarian				Tarian 

		D/Constable - Tarian				Tarian 

		D/Constable - Tarian				Tarian 

		D/Constable - Tarian				Tarian 

		D/C/Insp - Head of Cyber - Tarian ROCU				Tarian 

		D/Constable - Tarian				Tarian 

		D/Constable - Regional Undercover Unit - Tarian (ROCU)				Tarian 

		Insp - Inspection and Review				Collaboration Project 

		Constable (Temp) - Business Support - Traffic				Business Support - PNC & Traffic 

		Sergeant - ICT Business Change				ICT Operational 

		C/Insp - Demand and Performance				Governance and Change 

		D/Insp (Temp) - Crime Project				Governance and Change 

		Supt - Demand				Governance and Change 

		C/Supt - Governance and Change				Governance and Change 

		C/Insp - Digital Projects and Innovation				Governance and Change 

		Sergeant (Temp) - Disclosure				Information Management 

		Constable (Temp) - Disclosure				Information Management 

		C/Insp - Federation				Joint Branch Board Secretary - Federation 

		Sergeant - Federation				Joint Branch Board Secretary - Federation 

		D/Constable - CID Investigative Trainer				Learning and Development 

		Sergeant - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Sergeant - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		D/Sergeant - CID Investigative Trainer				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Supt - Learning and Development				Learning and Development 

		D/Sergeant - CID Investigative Trainer				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Sergeant - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		D/Constable - CID Investigative Trainer				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		Constable - Learning and Development				Learning and Development 

		D/Sergeant - Anti Corruption Unit - Professional 				Professional Standards 

		D/Supt - Professional Standards				Professional Standards 

		D/Sergeant - Investigator - Professional Standards				Professional Standards 

		D/Insp - Investigator - Professional Standards				Professional Standards 

		D/Constable - Investigator - Professional Standards				Professional Standards 

		D/Constable - Investigator - Professional Standards				Professional Standards 

		D/Constable - Anti Corruption Unit - Professional 				Professional Standards 





Staff

		Position 		Agile Working Category		Deptal Assessment of Agile Categories (specify agile category only if different from initial assessment)

		Abnormal Loads Officer - Communications Centre		fixed				Force Communication Centre 

		Admin Officer - Special Branch		fixed				Special Branch 

		Admin Supervisor - Scientific Support		fixed				Scientific Support 

		Admin Support - Dog Section		fixed				Dog Unit 

		Analyst - Special Branch		fixed				Special Branch 

		Animal Welfare Support - Dog Section		fixed				Dog Unit 

		ANPR Field Intelligence Officer		fixed				Information and Intelligence Section 

		Auto Electrician and Radio Fitter - Fleet		fixed				Fleet Department 

		Bank Nurse		fixed				Occupational Health 

		Bank Nurse		fixed				Occupational Health 

		Bodyshop Operator - Fleet		fixed				Fleet Department 

		Business Support  - Supplies		fixed				Business Support - Payments Facilities & Admin 

		Business Support  - Supplies		fixed				Business Support - Payments Facilities & Admin 

		Business Support - Fleet		fixed				Business Support - Payments Facilities & Admin 

		Business Support - Fleet		fixed				Business Support - Payments Facilities & Admin 

		Business Support - Receptionist		fixed				Business Support - Payments Facilities & Admin 

		Business Support - Receptionist		fixed				Business Support - Payments Facilities & Admin 

		CCTV Co-ordinator		fixed				Force Communication Centre 

		CCTV Operator		fixed				Force Communication Centre 

		CCTV Operator		fixed				Force Communication Centre 

		CCTV Operator		fixed				Force Communication Centre 

		Counter Terrorism & Security Officer - Special Branch		fixed				Special Branch 

		Counter Terrorism & Security Officer - Special Branch		fixed				Special Branch 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator		fixed				Scientific Support 

		Crime Scene Investigator Manager		fixed				Scientific Support 

		Deputy Trainer - Force Communication Centre		fixed				Force Communication Centre 

		Detention & Escort Support - Brecon		fixed				Custody - Powys 

		Detention & Escort Support - Brecon		fixed				Custody - Powys 

		Detention & Escort Support - Brecon		fixed				Custody - Powys 

		Detention & Escort Support - Brecon		fixed				Custody - Powys 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Carmarthenshire		fixed				Custody - Carmarthenshire 

		Detention & Escort Support - Ceredigion		fixed				Custody - Ceredigion 

		Detention & Escort Support - Ceredigion		fixed				Custody - Ceredigion 

		Detention & Escort Support - Ceredigion		fixed				Custody - Ceredigion 

		Detention & Escort Support - Ceredigion		fixed				Custody - Ceredigion 

		Detention & Escort Support - Ceredigion		fixed				Custody - Ceredigion 

		Detention & Escort Support - Ceredigion		fixed				Custody - Ceredigion 

		Detention & Escort Support - Newtown		fixed				Custody - Powys 

		Detention & Escort Support - Newtown		fixed				Custody - Powys 

		Detention & Escort Support - Newtown		fixed				Custody - Powys 

		Detention & Escort Support - Newtown		fixed				Custody - Powys 

		Detention & Escort Support - Newtown		fixed				Custody - Powys 

		Detention & Escort Support - Newtown		fixed				Custody - Powys 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Detention & Escort Support - Pembrokeshire		fixed				Custody - Pembrokeshire 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Digital Forensic Investigator		Fixed				Digital Communications & Cyber Crime Unit 

		Driver Assessor - Trainer		fixed				Driver Training 

		Driver Assessor - Trainer		fixed				Driver Training 

		Driver Assessor - Trainer		fixed				Driver Training 

		Driver Assesssor - Trainer (Motorcycle)		fixed				Driver Training 

		FDU Laboratory Supervisor		Fixed				Scientific Support 

		FDU Technician / Auto-Examiner Trainer		Fixed				Scientific Support 

		Fingerprint Officer		fixed				Scientific Support 

		Fingerprint Officer		fixed				Scientific Support 

		Fingerprint Officer		fixed				Scientific Support 

		Fingerprint Specialist		fixed				Scientific Support 

		Footwear Officer		fixed				Scientific Support 

		Forensic Collision Investigator / Forensic Vehicle		fixed				Scientific Support 

		Forensic Submissions Support		Fixed				Scientific Support 

		ICT Officer		fixed				ICT Operational 

		ICT Officer		fixed				ICT Operational 

		ICT Officer		fixed				ICT Operational 

		ICT Officer		fixed				ICT Operational 

		ICT Officer		fixed				ICT Operational 

		ICT Support Supervisor		fixed				ICT Operational 

		Identification Admin Support		fixed				Scientific Support 

		Identification Admin Support (Temp)		fixed				Scientific Support 

		Identification Support		fixed				Scientific Support 

		Identification Support		fixed				Scientific Support 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer - Force Communication Centre		fixed				Force Communication Centre 

		Incident Handling Officer (Casual) - Force 		fixed				Force Communication Centre 

		Incident Handling Officer (Casual) - Force 		fixed				Force Communication Centre 

		Incident Handling Officer (Temp) - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Officer (Temp) - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Officer (Temp) - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor - Force Communication 		fixed				Force Communication Centre 

		Incident Handling Supervisor (Temp) - Force 		fixed				Force Communication Centre 

		Incident Handling Supervisor (Temp) - Force 		fixed				Force Communication Centre 

		Incident Resolution Support		fixed				Force Communication Centre 

		Incident Resolution Support		fixed				Force Communication Centre 

		Incident Resolution Support		fixed				Force Communication Centre 

		Investigation Officer - Carmarthenshire		fixed				Carmarthen CID 

		Investigation Officer - Carmarthenshire		fixed				Carmarthen CID 

		Investigation Officer - Pembrokeshire		fixed				South Pembrokeshire CID 

		Investigation Officer - Pembrokeshire		fixed				South Pembrokeshire CID 

		Investigation Officer - Pembrokeshire		fixed				South Pembrokeshire CID 

		Laboratory Technician		fixed				Scientific Support 

		M/Cycle Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		M/Cycle Speed Reduction officer		fixed				Wales Road Casualty Reduction Partnership 

		M/Cycle Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Musculoskeletal Advisor		fixed				Occupational Health 

		Occupational Health Advisor		fixed				Occupational Health 

		PCSO Trainer - Learning and Development		fixed				Learning and Development 

		Photographer		fixed				Scientific Support 

		Photography Supervisor		fixed				Scientific Support 

		Ports Liaison Officer		fixed				Ports 

		Prevent Engagement Officer		fixed				Special Branch 

		Print Room Officer		fixed				Business Support - Payments Facilities & Admin 

		Property Support - Aberystwyth		fixed				Business Support - Payments Facilities & Admin 

		Property Support - Brecon		fixed				Business Support - Payments Facilities & Admin 

		Property Support - Carmarthen		fixed				Business Support - Payments Facilities & Admin 

		Property Support - Haverfordwest		fixed				Business Support - Payments Facilities & Admin 

		Property Support - Llanelli		fixed				Business Support - Payments Facilities & Admin 

		Property Support - Newtown		fixed				Business Support - Payments Facilities & Admin 

		Public Enquiry Support - Carmarthenshire		fixed				Operations Carmarthenshire 

		Public Enquiry Support - Carmarthenshire		fixed				Operations Carmarthenshire 

		Public Enquiry Support - Carmarthenshire		fixed				Operations Carmarthenshire 

		Public Enquiry Support - Carmarthenshire		fixed				Operations Carmarthenshire 

		Public Enquiry Support - Carmarthenshire		fixed				Operations Carmarthenshire 

		Public Enquiry Support - Ceredigion		fixed				Operations Ceredigion 

		Public Enquiry Support - Ceredigion		fixed				Operations Ceredigion 

		Public Enquiry Support - Ceredigion		fixed				Operations Ceredigion 

		Public Enquiry Support - Ceredigion		fixed				Operations Ceredigion 

		Public Enquiry Support - Ceredigion		fixed				Operations Ceredigion 

		Public Enquiry Support - Ceredigion		fixed				Operations Ceredigion 

		Public Enquiry Support - Pembrokeshire		fixed				Operations Pembrokeshire 

		Public Enquiry Support - Pembrokeshire		fixed				Operations Pembrokeshire 

		Public Enquiry Support - Pembrokeshire		fixed				Operations Pembrokeshire 

		Public Enquiry Support - Pembrokeshire		fixed				Operations Pembrokeshire 

		Public Enquiry Support - Pembrokeshire		fixed				Operations Pembrokeshire 

		Public Enquiry Support - Pembrokeshire		fixed				Operations Pembrokeshire 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Enquiry Support - Powys		fixed				Operations Powys 

		Public Order / CBRN Operational Trainer		fixed				Operational Planning and Civil Contingencies 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support - Force Communication Centre		fixed				Force Communication Centre 

		Public Service Support (Casual) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Support (Temp) - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor - Force Communication 		fixed				Force Communication Centre 

		Public Service Unit Supervisor (Temp) - Force 		fixed				Force Communication Centre 

		Regional Control Desk Operator - Fishguard Port		fixed				Ports 

		Regional Control Desk Operator - Pembroke Port		fixed				Ports 

		Registered Mental Health Nurse Advisor		fixed				Occupational Health 

		Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Speed Reduction Officer		fixed				Wales Road Casualty Reduction Partnership 

		Support - Occupational Health		fixed				Occupational Health 

		Support Officer - Occupational Health		fixed				Occupational Health 

		Supported Employment - Newtown		fixed				Business Support - Payments Facilities & Admin 

		Team Leader - Driver Training Manager		fixed				Driver Training 

		Technical Specialist - Computer Forensics		fixed				Digital Communications & Cyber Crime Unit 

		Technical Specialist - Digital Devices		fixed				Digital Communications & Cyber Crime Unit 

		Technical Support Manager		fixed				Technical Support Unit 

		Technical Support Unit Officer		fixed				Technical Support Unit 

		Technical Support Unit Officer		fixed				Technical Support Unit 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Technician - Fleet		fixed				Fleet Department 

		Trainer - Force Communication Centre		fixed				Force Communication Centre 

		Accountant (Temp)		flexible				Finance Department 

		Accountant (Temp)		flexible				Finance Department 

		Admin Support - Legal Services		flexible				Legal Services 

		Admin Support - Professional Standards		flexible				Professional Standards 

		Admin Support - Professional Standards		flexible				Professional Standards 

		Admin Support - Professional Standards		flexible				Professional Standards 

		Admin Support - Scientific Support		flexible				Scientific Support 

		Admin Support - Scientific Support		flexible				Scientific Support 

		Admin Support - Scientific Support		flexible				Scientific Support 

		Admin Support - Scientific Support		flexible				Scientific Support 

		Admin Support IMBA		flexible				Information Management 

		Administrative Support - Go Safe		flexible				Go Safe Partnership 

		Analyst - Anti Corruption Unit - Professional Standards		flexible				Professional Standards 

		Analyst - Anti Corruption Unit - Professional Standards		flexible				Professional Standards 

		Analyst - Digital Communication & Cyber Crime Unit		flexible				Digital Communications & Cyber Crime Unit 

		Analyst - Digital Communication & Cyber Crime Unit		flexible				Digital Communications & Cyber Crime Unit 

		Analyst - Go Safe		flexible				Go Safe Partnership 

		Analyst - Wales Road Casualty Reduction Partnership		flexible				Wales Road Casualty Reduction Partnership 

		ANPR - Specialist		flexible				Information and Intelligence Section 

		Anti-Corruption Investigator		flexible				Professional Standards 

		Anti-Social Behaviour Co-ordinator		flexible				Crime and Harm Reduction 

		Assessment & Quality Assurance Officer		flexible				Learning and Development 

		Assistant Accountant		flexible				Finance Department 

		Assistant Accountant		flexible				Finance Department 

		Assistant Accountant		flexible				Finance Department 

		Assistant Director - Scientific Support		flexible				Scientific Support 

		Assistant Director - Scientific Support (Temp)		flexible				Scientific Support 

		Assistant Director Business Support Unit		flexible				Business Support Unit 

		Assistant Director Finance		flexible				Finance Department 

		Assistant Director ICT		flexible				ICT Department 

		Assistant Director Legal Services		flexible				Legal Services 

		Assistant Director People Services		flexible				People Services 

		Assistant Director Strategic Criminal Justice		flexible				Strategic Criminal Justice 

		Audit Officer		flexible				Scientific Support 

		Audit Officer		flexible				Collaboration Project 

		Benefits Realisation Specialist		flexible				Business Improvement 

		BSU Business Lead - People and Finance		flexible				Business Support Unit 

		Business and Systems Support Manager		flexible				Strategic Criminal Justice 

		Business and Systems Support Officer		flexible				Strategic Criminal Justice 

		Business and Systems Support Officer		flexible				Strategic Criminal Justice 

		Business Development Co-ordinator		flexible				Business Support Unit 

		Business Development Officer		flexible				Business Support Unit 

		Business Improvement Manager		flexible				Business Improvement 

		Business Support - Accounts Payable		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Accounts Payable		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Financial Admin		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Financial Admin		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Financial Admin		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Financial Admin		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Financial Processing Supervisor / 		flexible				Business Support - Payments Facilities & Admin 

		Business Support - Firearms Licensing		flexible				Business Support - Firearms 

		Business Support - Firearms Licensing		flexible				Business Support - Firearms 

		Business Support - Firearms Licensing		flexible				Business Support - Firearms 

		Business Support - Firearms Licensing		flexible				Business Support - Firearms 

		Business Support - Firearms Licensing		flexible				Business Support - Firearms 

		Business Support - Firearms Licensing		flexible				Business Support - Firearms 

		Business Support - HR		flexible				Business Support - HR & Payroll 

		Business Support - HR		flexible				Business Support - HR & Payroll 

		Business Support - HR		flexible				Business Support - HR & Payroll 

		Business Support - HR		flexible				Business Support - HR & Payroll 

		Business Support - HR		flexible				Business Support - HR & Payroll 

		Business Support - Payroll		flexible				Business Support - HR & Payroll 

		Business Support - Payroll Technical Support		flexible				Business Support - HR & Payroll 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - PNC		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support - Traffic		flexible				Business Support - PNC & Traffic 

		Business Support (Temp) - Criminal Justice Technical 		flexible				Business Support - PNC & Traffic 

		Business Support (Temp) - Vehicle Recovery Scheme		flexible				Business Support Unit 

		Business Support (Temp) - Vehicle Recovery Scheme		flexible				Business Support Unit 

		Business Support Co-ordinator		flexible				Business Support Unit 

		Business Support Officer - Firearms		flexible				Business Support - Firearms 

		Business Support Officer - Human Resources		flexible				Business Support - HR & Payroll 

		Business Support Officer - Payments Facilities & Admin		flexible				Business Support - Payments Facilities & Admin 

		Business Support Officer - Payroll		flexible				Business Support - HR & Payroll 

		Business Support Officer - PNC & Traffic		flexible				Business Support - PNC & Traffic 

		CAB Officer		flexible				DSHU 

		CAB Officer		flexible				DSHU 

		CAB Officer (Casual)		flexible				DSHU 

		Case Officer		flexible				Legal Services 

		Case Officer		flexible				Legal Services 

		Case Progression Officer - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Officer - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Officer - Ceredigion		flexible				Strategic Criminal Justice 

		Case Progression Officer - Pembrokeshire		flexible				Strategic Criminal Justice 

		Case Progression Officer - Powys		flexible				Strategic Criminal Justice 

		Case Progression Officer (Temp) - Pembrokeshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Carmarthenshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Ceredigion		flexible				Strategic Criminal Justice 

		Case Progression Support - Pembrokeshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Pembrokeshire		flexible				Strategic Criminal Justice 

		Case Progression Support - Powys		flexible				Strategic Criminal Justice 

		Case Progression Support - Powys		flexible				Strategic Criminal Justice 

		Case Progression Support - Powys		flexible				Strategic Criminal Justice 

		Casualty Reduction Police Support Officer		flexible				Wales Road Casualty Reduction Partnership 

		Casualty Reduction Police Support Officer		flexible				Wales Road Casualty Reduction Partnership 

		Central Referral Unit Officer - CID		flexible				Central Referral Unit 

		Central Referral Unit Officer - CID		flexible				Central Referral Unit 

		Central Referral Unit Officer - CID		flexible				Central Referral Unit 

		Central Referral Unit Officer - CID		flexible				Central Referral Unit 

		Child Sexual Exploitation Officer		flexible				Central Referral Unit 

		CHIS Administrative Officer - CAB - CID		flexible				DSHU 

		Citizens in Policing Co-ordinator		flexible				Crime and Harm Reduction 

		CJD Support		flexible				Strategic Criminal Justice 

		CJD Support		flexible				Strategic Criminal Justice 

		Communications and Marketing Specialist - Go safe		flexible				Go Safe Partnership 

		Communications Officer		Flexible				Corporate Communications 

		Communications Officer		Flexible				Corporate Communications 

		Communications Officer		Flexible				Corporate Communications 

		Communications Officer		Flexible				Corporate Communications 

		Communications Officer (Temp)		Flexible				Corporate Communications 

		Complaints & Misconduct Officer		Flexible				Professional Standards 

		Complaints and Misconduct Investigator		Flexible				Professional Standards 

		Complaints and Misconduct Investigator		Flexible				Professional Standards 

		Coroners Officer - Aberystwyth		Flexible				Operations Ceredigion 

		Coroners Officer - Brecon		Flexible				Partnerships Powys 

		Coroners Officer - Carmarthenshire		Flexible				Operations Carmarthenshire 

		Coroners Officer - Carmarthenshire		Flexible				Operations Carmarthenshire 

		Coroners Officer - Milford Haven		Flexible				Partnerships Pembrokeshire 

		Counsellor		Flexible				Occupational Health 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		CRB Support		flexible				Force Communication Centre 

		Crime & Incident Audit Officer		flexible				Crime Recording Registrar 

		Crime & Incident Audit Officer		flexible				Crime Recording Registrar 

		Crime & Incident Audit Officer (Temp)		flexible				Crime Recording Registrar 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst - Offender Management		flexible				Central Referral Unit 

		Crime and Intelligence Analyst (Aberystwyth)		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst (Aberystwyth)		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst (Brecon)		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst (Haverfordwest)		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst (Haverfordwest)		flexible				Information and Intelligence Section 

		Crime and Intelligence Analyst (Temp)		flexible				Information and Intelligence Section 

		Criminal Justice & Operations Co-ordinator		Flexible				Business Support Unit 

		Criminal Justice Co-ordinator		Flexible				Strategic Criminal Justice 

		Criminal Justice Co-ordinator		Flexible				Strategic Criminal Justice 

		Cyber Fraud Investigator		Flexible				Economic Crime Team 

		Data Protection Advisor		Flexible				Information Management 

		Data Protection Advisor (Temp)		Flexible				Information Management 

		Data Protection Compliance Officer		Flexible				Information Management 

		Demand Business Analyst		Flexible				Collaboration Project 

		Demand Business Analyst		Flexible				Collaboration Project 

		Deputy Fleet Manager		Flexible				Fleet Department 

		Deputy Force Crime Registrar		Flexible				Crime Recording Registrar 

		Digital Communications & Cyber Crime Unit Manager - CID		Flexible				Digital Communications & Cyber Crime Unit 

		Digital Communications Officer		Flexible				Corporate Communications 

		Director of Finance - ACPO		flexible				Director of Finance - ACPO 

		Disclosure and Barring Service Manager		flexible				Information Management 

		Disclosure Officer		flexible				Information Management 

		Disclosure Officer		flexible				Information Management 

		Disclosure Officer		flexible				Information Management 

		Disclosure Officer		flexible				Information Management 

		Disclosure Officer (CAFCASS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (DBS)		flexible				Information Management 

		Disclosure Officer (FOI)		flexible				Information Management 

		Disclosure Officer (Temp)		flexible				Information Management 

		Disclosure Records & FOI Manager		flexible				Information Management 

		Disclosure Supervisor		flexible				Information Management 

		Dissatisfaction and Complaint Resolution Officer		flexible				Professional Standards 

		Dissatisfaction and Complaint Resolution Support		flexible				Professional Standards 

		Domestic Abuse Officer - Carmarthenshire		flexible				Carmarthenshire Offender Management Unit 

		Domestic Abuse Officer - Powys		flexible				Powys Offender Management Unit 

		Driving Re-Training Scheme Clerical Support		Flexible				Strategic Criminal Justice 

		Driving Re-Training Scheme Clerical Support		Flexible				Strategic Criminal Justice 

		Driving Re-Training Scheme Co-ordinator		Flexible				Strategic Criminal Justice 

		Driving Re-Training Scheme Supervisor		Flexible				Strategic Criminal Justice 

		Economic Crime Manager		Flexible				Economic Crime Team 

		Emergency Planner Specialist		Flexible				Operational Planning and Civil Contingencies 

		Enquiry Officer (Temp) - Wales Road Casualty Reduction 		Flexible				Wales Road Casualty Reduction Partnership 

		Equality and Welsh Language Support		Flexible				Equality Diversity and Welsh Language 

		Equality Diversity and Welsh Language Manager		Flexible				Equality Diversity and Welsh Language 

		Equality, Diversity and Welsh Language Officer		Flexible				Equality Diversity and Welsh Language 

		Executive PA		Flexible				Governance and Change 

		Executive Support - ACPO		Flexible				Chief Constable - ACPO 

		Executive Support - ACPO		Flexible				Chief Constable - ACPO 

		Executive Support - ACPO		Flexible				Chief Constable - ACPO 

		Executive Support Supervisor - ACPO		Flexible				Chief Constable - ACPO 

		Financial Analyst - Economic Crime Team		flexible				Economic Crime Team 

		Financial Intelligence Officer - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Investigator - Economic Crime Team		flexible				Economic Crime Team 

		Financial Officer - Finance		flexible				Finance Department 

		Firearms Enquiry Caseworker		flexible				Business Support - Firearms 

		Firearms Enquiry Caseworker		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Officer		flexible				Business Support - Firearms 

		Firearms Enquiry Supervisor		flexible				Business Support - Firearms 

		Firearms Licensing Specialist		flexible				Business Support Unit 

		Fleet Logistics Support		flexible				Fleet Department 

		Fleet Services Manager		flexible				Fleet Department 

		Force Accountant		Flexible				Finance Department 

		Force Crime Registrar		Flexible				Crime Recording Registrar 

		Fraud Investigator - Economic Crime Team		Flexible				Economic Crime Team 

		Fraud Investigator - Economic Crime Team		Flexible				Economic Crime Team 

		Fraud Safeguarding Officer - Economic Crime Team		Flexible				Economic Crime Team 

		Governance Demand & Performance Manager		Flexible				Governance and Change 

		Health & Safety Assistant		Flexible				Health and Safety 

		Health & Safety Assistant		Flexible				Health and Safety 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		Higher Case Progression Officer		Flexible				Strategic Criminal Justice 

		HMIC Support		Flexible				Collaboration Project 

		HR Officer		Flexible				Human Resources 

		HR Officer		Flexible				Human Resources 

		HR Officer		Flexible				Human Resources 

		HR Officer		Flexible				Human Resources 

		HR Officer - Carmarthenshire		Flexible				Human Resources 

		HR Officer - Ceredigion		Flexible				Human Resources 

		HR Officer - Pembrokeshire		Flexible				Human Resources 

		HR Officer - Pembrokeshire (Temp)		Flexible				Human Resources 

		HR Officer - Powys		Flexible				Human Resources 

		HR Officer - Powys (Temp)		Flexible				Human Resources 

		HR Specialist		Flexible				Human Resources 

		HR Support Trainee		Flexible				Human Resources 

		HYDRA Development Trainer		Flexible				Learning and Development 

		ICT Specialist		flexible				ICT Operational 

		ICT Specialist		flexible				ICT Operational 

		ICT Specialist		flexible				ICT Operational 

		ICT Specialist		flexible				ICT Operational 

		ICT Specialist		flexible				ICT Operational 

		ICT Specialist		flexible				ICT Operational 

		ICT Specialist		flexible				ICT Operational 

		Information and Intelligence Directorate Manager		flexible				Information and Intelligence Section 

		Information Manager		flexible				Information Management 

		Information Security Officer		flexible				Information Management 

		Information Sharing Officer		flexible				Information Management 

		Information Sharing Officer		flexible				Information Management 

		Intelligence Support Officer - ANPR		flexible				Information and Intelligence Section 

		Intelligence Support Officer - ANPR		flexible				Information and Intelligence Section 

		Intelligence Support Officer - ANPR		flexible				Information and Intelligence Section 

		Intelligence Support Officer - ANPR		flexible				Information and Intelligence Section 

		Intelligence Support Officer - ANPR		flexible				Information and Intelligence Section 

		Intelligence Support Officer - PND		flexible				Information and Intelligence Section 

		Intelligence Support Officer - PND		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Aberystwyth)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Brecon)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Brecon)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Haverfordwest)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Haverfordwest)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (HQ)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (HQ)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (HQ)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (HQ)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Newtown)		flexible				Information and Intelligence Section 

		Intelligence Support Officer (Temp) (HQ)		flexible				Information and Intelligence Section 

		IOM Co-ordinator		flexible				Central Referral Unit 

		IT Holmes Officer - MCST - CID		flexible				MCST 

		IT Security Officer		flexible				ICT Operational 

		IT Systems Officer - Human Resources		flexible				Business Support Unit 

		Lead Indexer - MCST - CID		flexible				MCST 

		Lead Indexer - MCST - CID		flexible				MCST 

		Leadership & Management Lead Trainer		flexible				Learning and Development 

		Leadership & Management Trainer		flexible				Learning and Development 

		Learning and Development Services Manager		flexible				Learning and Development 

		Licensing Officer - Camarthenshire		flexible				Partnerships Carmarthenshire 

		Licensing Officer - Cardigan		flexible				Operations Ceredigion 

		Licensing Officer - Haverfordwest		flexible				Partnerships Pembrokeshire 

		Licensing Officer - Powys		flexible				Partnerships Powys 

		Litigation Lawyer		flexible				Legal Services 

		MAPPA Officer		flexible				Central Referral Unit 

		MAPPA Officer		flexible				Central Referral Unit 

		MARAC Co-Ordination Officer		flexible				Central Referral Unit 

		Mental Health Co-ordinator		flexible				Equality Diversity and Welsh Language 

		Modern Apprentice - Fleet		flexible				Fleet Department 

		Modern Apprentice - Health & Safety		flexible				Health and Safety 

		Modern Apprentice - ICT		flexible				ICT Operational 

		Modern Apprentice - ICT Busuness Change		flexible				ICT Operational 

		Modern Apprentice - Procurement		flexible				Procurement Department 

		Network Investigator		flexible				Information and Intelligence Section 

		Network Investigator		flexible				Information and Intelligence Section 

		Offender Management Officer - Ceredigion		flexible				Ceredigion Offender Management Unit 

		Offender Management Officer - Powys		flexible				Powys Offender Management Unit 

		Operational Planning and Civil Contingencies Specialist		flexible				Operational Planning and Civil Contingencies 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Aberystwyth		Flexible				Aberystwyth Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Ammanford		Flexible				Ammanford Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Brecknockshire		Flexible				Brecknockshire Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Cardigan		Flexible				Cardigan Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Carmarthen		Flexible				Carmarthen Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Lampeter		Flexible				Cardigan Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Llanelli		Flexible				Llanelli Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - Montgomeryshire		Flexible				Montgomeryshire Section 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - North Pembs		Flexible				NPT - North Pembs 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Radnorshire		Flexible				Radnorshire Section 

		PCSO - Rural Crime Team - Radnorshire (WAG)		Flexible				Radnorshire Section 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO - South Pembs		Flexible				NPT - South Pembs 

		PCSO (Temp) - Rural Crime Team - Montgomeryshire (WAG)		Flexible				Montgomeryshire Section 

		PCSO (Temp) - Vulnerability Hub		Flexible				Crime and Harm Reduction 

		Pension Specialist - All Wales Lead		Flexible				Business Support Unit 

		Pensions Hub Officer		Flexible				Business Support Unit 

		Performance Analyst		Flexible				Governance and Change 

		Performance Analyst		Flexible				Governance and Change 

		Performance Manager FCC		Flexible				Force Communication Centre 

		Personal Assistant - CID		Flexible				Criminal Investigation Department 

		Personal Assistant - Neighbourhoods		Flexible				Uniform Policing 

		Personal Assistant - Neighbourhoods		Flexible				Uniform Policing 

		Personal Assistant - Operations		Flexible				Operations 

		PNC Supervisor		Flexible				Business Support - PNC & Traffic 

		Principal Analyst		Flexible				Information and Intelligence Section 

		Principal ICT Specialist		Flexible				ICT Operational 

		Principal ICT Specialist		Flexible				ICT Operational 

		Principal ICT Specialist		Flexible				ICT Operational 

		Principal ICT Specialist (Temp)		Flexible				ICT Operational 

		Procurement & Contracts Specialist		Flexible				Procurement Department 

		Procurement & Contracts Specialist		Flexible				Procurement Department 

		Procurement and Contracts Manager		Flexible				Procurement Department 

		Project Manager		Flexible				ICT Operational 

		Project Manager		Flexible				ICT Operational 

		PVP Administrator - Carmarthenshire		Flexible				Carmarthenshire Offender Management Unit 

		PVP Administrator - Carmarthenshire		Flexible				Carmarthenshire Offender Management Unit 

		PVP Administrator - Carmarthenshire		Flexible				Carmarthenshire Offender Management Unit 

		PVP Administrator - Ceredigion		Flexible				Ceredigion Offender Management Unit 

		PVP Administrator - Ceredigion		Flexible				Ceredigion Offender Management Unit 

		PVP Administrator - Pembrokeshire		Flexible				Pembrokeshire Offender Management Unit 

		PVP Administrator - Pembrokeshire		Flexible				Pembrokeshire Offender Management Unit 

		PVP Administrator - Powys		Flexible				Powys Offender Management Unit 

		PVP Administrator - Powys		Flexible				Powys Offender Management Unit 

		PVP Administrator - Powys		Flexible				Powys Offender Management Unit 

		PVP Case Investigation Officer - Carmarthenshire		Flexible				Ammanford CID 

		PVP Case Investigation Officer - Ceredigion		Flexible				South Ceredigion CID 

		PVP Case Investigation Officer - Powys		Flexible				North Powys CID 

		Quality Manager - Scientific Support		Flexible				Scientific Support 

		Records & Data Quality Supervisor		Flexible				Information Management 

		Research / Analyst (Temp)		Flexible				ICT Operational 

		Research / Analyst (Temp)		Flexible				ICT Operational 

		Researcher / Analyst		Flexible				ICT Operational 

		Researcher / Analyst		Flexible				ICT Operational 

		Researcher / Analyst		Flexible				ICT Operational 

		Researcher / Analyst		Flexible				ICT Operational 

		Researcher/Analyst		Flexible				Business Improvement 

		Researcher/Analyst		Flexible				Business Improvement 

		Researcher/Analyst		Flexible				Business Improvement 

		Researcher/Analyst		Flexible				Business Improvement 

		Researcher/Analyst		Flexible				Business Improvement 

		Researcher/Analyst (Temp)		Flexible				Business Improvement 

		Review Analyst		Flexible				Governance and Change 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Review Retention & Disposal Officer		Flexible				Information Management 

		Risk & Business Continuity Management Advisor		Flexible				Information Management 

		Road Safety Officer		Flexible				Road Safety 

		Senior Accountant		Flexible				Finance Department 

		Senior Accountant		Flexible				Finance Department 

		Senior Communications Officer		Flexible				Corporate Communications 

		Senior ICT Applications Manager		Flexible				ICT Applications 

		Senior ICT Operational Manager (Delivery)		Flexible				ICT Operational 

		Senior ICT Operational Manager (Support)		Flexible				ICT Operational 

		Senior Manager - Financial Systems		Flexible				Business Support Unit 

		Senior Manager - Forensic Operations		Flexible				Scientific Support 

		Senior Manager - Go Safe Partnership		Flexible				Go Safe Partnership 

		Senior Manager - Performance and Business Support 		Flexible				Scientific Support 

		Senior Manager Corporate Communications		Flexible				Corporate Communications 

		Senior Manager Health Safety & Sustainability		Flexible				Health and Safety 

		Senior Manager Human Resources (Employee Relations)		Flexible				Human Resources 

		Senior Manager Human Resources (Recruitment,Promotion & 		Flexible				Human Resources 

		Senior Manager Human Resources (Workforce Planning & 		Flexible				Human Resources 

		Senior Manager Occupational Health		Flexible				Occupational Health 

		Senior Manager Professional Standards		Flexible				Professional Standards 

		Senior Software Specialist		Flexible				ICT Applications 

		Serious & Organised Crime Team Investigator		Flexible				SOCT 

		Serious Violence and Organised Crime Co-ordinator 		Flexible				Information and Intelligence Section 

		Service Delivery Officer - Go Safe		Flexible				Go Safe Partnership 

		Service Desk Operator		Flexible				ICT Operational 

		Single Point of Contact - Team Leader		Flexible				DSHU 

		SLO Teacher		Flexible				Crime and Harm Reduction 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Software Specialist		Flexible				ICT Applications 

		Solicitor		Flexible				Legal Services 

		Specialist Assistant Accountant		Flexible				Finance Department 

		Staff Officer (National Portfolio)		Flexible				Chief Constable - ACPO 

		Strategic PVP Officer		Flexible				Central Referral Unit 

		Support - Resource Management Unit		Flexible				Resource Management Unit - Operations 

		Support - Resource Management Unit		Flexible				Resource Management Unit - Operations 

		Support - Resource Management Unit		Flexible				Resource Management Unit - Operations 

		Support - Resource Management Unit		Flexible				Resource Management Unit - Operations 

		Support - Wales Road Casualty Reduction Partnership		Flexible				Wales Road Casualty Reduction Partnership 

		Support Administrator		Flexible				Strategic Criminal Justice 

		Telephone Researcher		Flexible				Business Improvement 

		Traffic Case Progression Officer		Flexible				Strategic Criminal Justice 

		Traffic Case Progression Officer		Flexible				Strategic Criminal Justice 

		Traffic Case Progression Officer		Flexible				Strategic Criminal Justice 

		Traffic Case Progression Officer		Flexible				Strategic Criminal Justice 

		Trainer/Assessor - Learning & Development		flexible				Learning and Development 

		Trainer/Assessor - Learning & Development		flexible				Learning and Development 

		Trainer/Assessor - Learning & Development		flexible				Learning and Development 

		Translator		flexible				Equality Diversity and Welsh Language 

		Translator		flexible				Equality Diversity and Welsh Language 

		Unison Secretary		flexible				Unison Secretary 

		Vetting Officer - Professional Standards		flexible				Professional Standards 

		Vetting Officer - Professional Standards		flexible				Professional Standards 

		Vetting Support		flexible				Professional Standards 

		Vetting Unit Supervisor		flexible				Professional Standards 

		Victim & Witness Service Supervisor		flexible				Strategic Criminal Justice 

		Victim and Witness Service Manager		flexible				Strategic Criminal Justice 

		Victim and Witness Service Senior Supervisor		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer		flexible				Strategic Criminal Justice 

		Victim and Witness Support Officer (Temp)		flexible				Strategic Criminal Justice 

		Victim Care Officer		flexible				Strategic Criminal Justice 

		Victim Care Officer		flexible				Strategic Criminal Justice 

		Victim Care Officer		flexible				Strategic Criminal Justice 

		Victim Care Officer		flexible				Strategic Criminal Justice 

		VISOR Officer - CID		flexible				Central Referral Unit 

		VISOR Officer - CID		flexible				Central Referral Unit 

		Vulnerability Hub Administrator		flexible				Force Communication Centre 

		Vulnerability Officer		flexible				Force Communication Centre 

		Vulnerability Officer		flexible				Force Communication Centre 

		Vulnerability Officer (Temp)		flexible				Force Communication Centre 

		Witness Care Unit Support Officer		flexible				Strategic Criminal Justice 

		Witness Care Unit Support Officer		flexible				Strategic Criminal Justice 

		Witness Care Unit Support Officer		flexible				Strategic Criminal Justice 

		Witness Care Unit Support Officer		flexible				Strategic Criminal Justice 






image5.emf
EV1.5.docx


EV1.5.docx




[image: C:\Users\53300\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\LGA2UGIY\DP Logo Strapline CMYK.jpg]



SMARTER WORKING – DEFINITIONS AND EXAMPLES

		FIXED EXAMPLES

		AGILE EXAMPLES



		Llanelli PC works at various locations throughout their shift but reports to and finishes shift at Llanelli station. This is where they would have a locker and briefing from the duty sergeant. 



Llanelli station will be the contractual work location.



		Employee lives in Haverfordwest. Their line manager and majority of their team works in HQ. 



Should their work location be Haverfordwest or HQ?







		Employee working as Contact Handling Support is required to be in work 100% of time to receive live calls. Their team and supervisor, as well as equipment are based in HQ.



HQ will be the contractual work location.



		Employee lives in Carmarthen. Their line manager works from HQ. Their counterparts are located throughout the force. E.g. CJD/ HR officer/ RMU.



Should their work location be HQ or the station they primarily work from on division?





		Newtown PCSO works at various locations throughout their shift but reports to and finishes shift at Newtown station. This is where they would have a locker and briefing from the duty sergeant. 



Newtown station will be the contractual work location.



		A Haverfordwest DC is able to undertake some of their duties from home. There will be instances where the individual is required to come into the station e.g. interviewing suspects. 



Haverfordwest station will be the contractual work location.



		An employee works within PSD. The information they work with is sensitive in nature and highly confidential. For this reason, they are required to work with their team in the PSD department in HQ. 



HQ will be the contractual work location.

		The central hub is located in HQ but an individual may choose to work from a different station such as Brecon. 



Should their work location be HQ or Brecon?

If Brecon, how do we attach on trent to the person not the post?







Fixed Workers: Common Factors

· Required to work in one location/ room

· Necessary equipment fixed to particular work station

· Working with very confidential information

· Role requires individual to answer phone calls in one place regularly

· Role relies on paper copies (too much to store at home)

· One hub/base where the individual is required to report to at the start and end of shift

Agile Workers: Common Factors

· Some or all duties can be carried out at home or any other locations without disruption 

· Able to hot desk effectively 

· Clearly defined tasks and objectives

· Clear KPIs

· Work that does not require regular input from others that cannot be done online

· Attend workplace ad hoc
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[image: ]UDF Guide – Restrictions/ Limited Duties

Search for individual as normal
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Select position details 
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For some, the UDF Categories option on the top right will be highlighted and you will be able to get to the UDF this way. 
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In most cases you will have to get to the UDF via “Find iTrent pages” once you have searched for the individual. Then click the 6th option down “New-UDF Details (People)”.











	







[image: ]Select “deployable”.











































This page should appear. 



[image: ]The first Question asks if the officer can perform the full duties of their current role. The aim with this question is to identify whether individuals can fulfil all the duties of their role, we are not trying to capture whether an officer is operationally deployable, this is covered elsewhere.  So the fact an officer is assessed as being ‘adjusted duties’ does not necessarily mean they can’t undertake all the duties of their role and we need to differentiate between this 2 things.  

To answer this question we need to identify any medical restrictions (as detailed in OH reports) together with any other restrictions, e.g. personal circumstances, health & safety restrictions and assess these against the requirements of the individuals current role (if in a temp seat this is applicable for the temp seat). For example if the only medical restriction states an officer cannot work beyond midnight and their role doesn’t require night working we would select ‘Yes’, the officer is fit to perform the full duties of their current role.

THIS IS A MANDATORY FIELD. 



[image: ][image: ]The second Q asks you to comment on the deployability of the individual – regardless of their current role. The aim with this question is to capture whether accounting for restrictions could the individual be safely deployed to an operational incident, i.e. wear body armour and appointments, arrest and restrain, deal with the public face to face. 

THIS IS A MANDATORY FIELD. 





[image: ]











If ‘no’ is selected to the question of deployability you are asked to specify a reason from the dropdown box. The options available try to capture the breadth of likely reasons: 

· Limited duties – includes both adjusted and recuperative duties

· Management restriction – e.g. suspension, vetting restrictions which  preclude public contact 

· Pregnancy

· Student officer in training – applicable for those in HQ and those still in tutorship for the first 12 weeks on division as not signed off for independent patrol, therefore would not be able to assist in a major incident independently

· Welfare adjustment – for other restrictions, e.g. personal circumstances meaning they have to work from home (non-medical reason). 





[image: ]The next section aims to replace the current Limited Duties spreadsheet although less detail will be recorded. 

For officers in the limited duties process  you to complete relevant date fields.

Limited Duties Meeting Date – Initial meeting date. 

Limited Duties Review Date – Latest review date.

Restriction Start Date – Date OH put those original restrictions in place. 

Restriction End Date – Date restrictions lifted by OH. This closes the UDF. 
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As we are looking to replace the Limited Duties spreadsheet we need to record the specific restrictions applicable to the officer. Not all are shown in the image above. 

If the restrictions are updated by OH, amend the current record that is already open. Do not create a new UDF.

If restrictions are lifted and new restrictions are identified at a later date, then the UDF will need to be closed by inserting an end date and a new UDF will need to be created if new restrictions are put in place in the future. 

Once this is done, click save. 
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Historic UDFs will show here. The yes here, indicates the officer is deployable. 
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	Meeting took place 19/11/2021
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Change Plan

		Created by

		LAURA WALTERS



		Date

		15/10/2021



		Version

		1.0







		Vision and Objectives



		

To improve the accuracy and timeliness in resourcing data which is provided to chief officers. This should improve decision making regarding recruitment and resourcing.







		Activities to achieve objectives (attach Gantt chart)



		









		Business case (evidence-based - include data, benefits of change, gap analysis – difference between current and future states, issues and risks)



		

The current resourcing data provided to chief officers is often an unrealistic snapshot of what is happening on the frontline. This is done monthly. The scene on the frontline changes on a daily basis. Crucially, not captured in this current reporting method are:

· Short/ medium term sickness

· Cumulative short/medium term sickness

· Students not deployable due to being in tutorship (not signed off for independent patrol)

· Officers not deployable due to restrictions

These are likely to have a huge impact on current data. There is a potential risk in that not enough police officers will be recruited because the frontline looks in a better position than it is. This could impact the service that our customers receive. Therefore the benefits of reporting differently could provide a clearer picture of resourcing levels across the force in a more timely manner. Meaning that if there are any risks, they can be dealt with faster.







		People affected (stakeholders – employees, particular employees, customers, shareholders)



		

HR Team – namely divisional HR Advisors, workforce planning and recruitment

Chief Officers

Divisional SLT

Customers (communities)





		Scope of change (eg one site, one product group)



		

One team (HR advisors) regularly updating a section of the itrent system in replacement of updating numerous spreadsheets on a monthly basis.





		Roles (project manager, sponsor, team members)



		

PM – Steve Cadenne

Team Members – Laura Walters (HR) Owain Jones (IT)





		Communication strategy (attach communication plan, list of change champions)



		

Communication plan:



		

Stakeholder Name

		Influence Level

		Level of Interest

		

Stakeholder Grouping



		HR Department

		High

		High

		Key players



		Divisional Senior Team

		High

		High

		Key players



		Chief Officers

		High

		High

		Key players



		Customers

		High

		Low

		Keep Satisfied



		Police Officers (Response)

		Low

		Low

		Minimal Effort









Change Champions:

Louise Davis (HR Officer Powys)

Shelley Upton-Boorman (HR Attendance and Performance Specialist)





		Support to be offered (advice, counselling, coaching, mentoring, representation, training - attach, for example, a training plan)



		

Training

Initial training session via Skype

UDF guidance handout

Follow up training session

Mentoring from Laura Walters





		Timings and milestones (see Gantt chart)



		

Following from the initial discussion and subsequent creation of the UDF in August, the timings of the project have been successful thus far. 



The initial training has been given to the HR team following the creation of the UDF and written guidance in a timely manner.



The mentoring process is still incomplete as this will continue for the rest of 2021. 



The initial team meeting could have taken place sooner to enable the team to raise any issues early on. 









		Resources required, including cost (equipment, time, people, materials, guidance)



		

Equipment:

Laptop and access to HQ domain and iTrent software. Access to new data dashboard via excel. 



Time: 

Approx. total hours 12 hrs



People:

Steve Cadenne

Laura Walters

Owain Jones

Louise Davis



Materials/ Guidance:

UDF guidance (as provided by Laura Walters) to distribute to team

Ongoing mentoring and support from Team and Champions







		Monitoring activities



		

Review of deployable figures for each division – sampling.

HR team meetings to obtain feedback from HR advisors.

Utilization rates met (long term objective) on each division.









		Success Measures



		

Deployable figures confirmed as accurate by divisional SLT.

More accurate recruitment to meet divisional needs.

Morale of team boosted as demonstrated in timeliness of tasks completed and quality of data.











JT 7.10.19
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Due to the sensitive information contained in the dashboard, I cannot include all figures. Rather, I have cropped the spreadsheet to demonstrate what information we now have the capability to report on.
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Due to the sensitive information contained in the dashboard, I cannot include all figures. Rather, I have cropped the spreadsheet to demonstrate what information we now have the capability to report on.

image1.png

0 | o Home|DPPi2 x| One to One Meetings | D/ X | [ UDF Details - iTrent X | (@ UDF Process 1.pdf X | £l Trent Tcard_current positt X | =+ — o X

(@] ") &) https://dyfedpowyspolice-my.sharepoint.com/:x:/r/personal/owain_jones_dyfed-powys_police_uk/_layouts/15/Doc.aspx?sourcedo... g = :

File Home Insert Draw Page Layout Formulas Data Review View Help PivotTable [ Comments | *\» Catch up

Ve A B . T Cells | Editing Sensit
P Hiv o A erge & Centre . . .
Clipboard A
Unsupported Features There are some features in your workbook that we can't show in the browser. | Learn more x
v f opcc
A E € D E F PivotTable Fields X
Not  Actfs >
Choose fields: Drag fields between areas below:

FTE Deployable Deployable

L@l Row Labels Bl EstabFTE  Actual FTE Over/Under FTE O Reporting Um_" Code * V7 FILTERS
O Reporting Unit

18 434,65 42163 -13.02 ) Reporting Unit D
19 264.50 261.79 271 ) post Reference
20 135.24 145.74 10.50 Post = coLUMNS
21 190.53 204.32 13.79 O postiD Values -
22 214.78 205.32 -9.46 O Position Reference
479.50 459.51 -19.99 Position
372.98 356.74 -16.24 O position 1D Dllrows =
26.00 19.00 -7.00 O category Rank .
0.00 10.60 10.60 8 . Dept v
4158 35.89 -5.69 e peeren S vaLUEs
—-—————— ([ Established Position
28  Grand Total 2159.76 212054 -39.22 2031.40 89.14 | O established Hours Eslab““ =
Actual FTE -
‘ . . X ' Established FTE ~| FTE Over/Under - |v
= Pivot_Mat-Sick Chart Pivot_chart Pivot_Estab Data2
Workbook Statistics - Give Feedback to Microsoft — 100% +

22/11/2021







image19.emf
EV2.8.jpg


EV2.8.jpg
Calbi B V|11 ~ A" A v A |

, , Uy > Ty —
Paste i B 7 U a — i L ek 5 » Folow Up - —_
- “¥ Format Painter == | o T A == = 3= Address Check Attach A i i I Hi w/ 4
. - = 3= il tach ttach Signature Sensitivity | Attach File | Assian High Importance ‘
Clipboard IS Basic Text Rl Blen fem e > viaLink ~ | p J’w Low | = 5
> . 4] Folicy ~ LOw Importance i
O e il B Coniihr p Insights | Templates
- - - =i x .ags _< \
OFFICIAL OFFICIAL-SENSITIVE + PR
¥ Anderson Vick : Automatic reply: am ¢
j 7 yx - AUTOMatIC rep am currently out of the office and will re spond to your e-mail when S the alfie aa T o
To.. Anderson Vic : o T e Hylad blynyddol ar hyn o bryd. Byddaf yn dychwelyd Dydd Mawrth 30 Tachw
= [ —
- — | i
e
Ljnd . —
| Subject UDF Changes —
' Hi Vicky, -

1
‘ more accurate and demonstrate our utilization rates.
|

Any question, please don’t hesitate to contact me.

Kind regards,

. Laura Walters
Swyddog Adnoddau Dynol / HR Officer

Adnoddau Dynol | Human Resources

naeth, i
} o“"” © wh%, Heddlu Dyfed Ppwys Po\ltc}e‘ |
E-bost | E-mail: Laura Iters@dyfe OWYS.[

Please note, | am home working and can only be contacted via Skype, MS
Teams or email

Adnoddau Dynol
Human Resources

i gyfarthrebu'n Gymraeg neu'n Saesneg

H:

pUS

Haoopy to communicate n Weish or in Enalish i 16:53

@ 5°C Lightrain/snow ~ @ K O 2711172021
| @ ot W b2




image20.emf
EV2.9.jpg


EV2.9.jpg
o Meeting _ _ f 2

”‘ ‘w .ﬁ ‘» Find —~ B i i :

% ‘ IM ~ A
:@ Junk ~ Archive Reply Reply Forward L Sensitivity Move C . 5 E ‘ |=] Related ~ 2.,
All ¢ More ~ & 1 FELAY Lategorize wS”Ow &, Read Zoom
: ™ 250 Select ~ Alot
Delete Respond Sensitivity Move L & g = Aloud
Fri 20/08/2021 13:18 gos = Editing Speech Zoom
DL Davis Louise
[SWYDDOGOL OFFICIAL] Abstractions and Updated Response Tracker
To HR Support Officers; oseph Jane Procter Angela: Young Sarah; @ Walters Laur 1; ) Griffiths Carolyn (H
e Cadenne Steve; ' Upton-Boorman Shelle
@ Follow up. Start by 20 August 2021. Due by 20 August 2021,
.- -
™ E2E Response Tracker 19.08.21 HR M x| \ E ]
uff: - p er 19.08.2 aster.xlsx Uil [S WYDDOGOL OFFICIAL] Update Tracker with added Abstraction breakdown
o= | xlsx File — | Outlook item v
SWYDDOGOL OFFICIAL i
Afternoon All, I |
The attached email has been sent to your Super’s and E2E Team this afternoon. It includes an updated response tracker with changes made to the recording of abstractions as requested by the DCC. The ;
detail of the changes is included in the attached email.
In addition you are being sent the Master Tracker (attached) that includes the list of the Abstraction detail on tab 3. Please can you review all those being counted and comment on whether they are likely ‘
return by November or perhaps a later date. ; s
There are only a few at present that fit this category so it should not be too onerous a task. They are likely you be known to you anyway. If you have any comment on the way the abstractions are broken
down then let us know.
Many Thanks,
Louise ki

Louise Davis (Associate CIPD)

19:01

g
. c ﬁ 3CCear N\ @ L 02/12/2021
rg o m @ C

e,
b i




image1.emf
EV1.1.docx


