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Does having mental health problems affect the way one functions in their job? 

This essay will examine how an individual performs at work and whether having mental health issues has an impact on that performance. When working, maintaining a stable frame of mind is essential. Mental health issues such as, schizophrenia, depression, stress, and many others are fifth among the top ten global reasons for disability and any workforce is significantly impacted by these illnesses; hence they need to be recognized in a certain setting (Harnois and Gabriel, 2000). 
Mental health issues have an impact on daily life; if someone is stressed or anxious at home, they may carry that over to work, which could hinder their ability to do their job properly. However, other people with mental illnesses, like schizophrenia, can function successfully. Because of external factors, a person's mental health may not always remain the same these variables may be inherited or perhaps the result of events that occurred during childhood. 
Additionally, if someone is feeling worn out or depleted, it may be difficult for them to stay motivated. They may want to avoid co-workers at work, which may affect their ability to function as a team. A person who suffers from mental health conditions like depression or anxiety may avoid coming into work or even isolate oneself from others, thus it's crucial that a person can feel comfortable being themselves in the workplace. It may also be challenging to multitask and do other tasks if you lose focus at work. Some mental health conditions can be difficult for a person to deal with. For instance, bipolar disorder might become so severe that a person loses their employment because they are unable to perform their job duties as required. For people who are employed, poor mental health might result in the need for additional days off due to being sick and a reduction in productivity at work (Frijters et al., 2014).
Furthermore, if a manager provides constructive feedback to a person who is experiencing a mental health issue, it could be taken personally and make them doubt their abilities, which would undermine their confidence and prevent them from working more effectively in the future. Lack of communication may be a problem if a person is upset about other aspects of their life and does not want to interact with other workers. 
To conclude, workplace environments are always changing, and people with mental health disorders may find it difficult to adapt. If someone can't adapt, they'll advance slowly and have an influence on the organisation they work for. As a result, it is shown that having mental health issues might affect how well a person performs at work. It is recommended that anyone experiencing mental health-related concerns seek advice and support so they can receive the assistance they need. It is also advised that crucial workplace policies be put in place to support people who deal with mental health issues.
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