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Professional Practice 

•Two Assessment Points 

– E-Portfolio (4000 words) 80%

– Learning Needs Analysis (1000 words) 20%



Professional Practice 

•Supervision 

– MSST > 2 years experience 

– MCSP > 2 years sports experience



Professional Practice 

•Professional Hours 

– 200 hours across the three years

– 150 supervised hours
– 50 observational hours



Professional Practice 

•Supervised Hours 

– 100 hours within sports clinic over 3 years 
– 50 hours or more at placement or external 

•Observational Hours 

– Osteopath/Chiropractor/Podiatrist/Doctor/Nutritionist
Strength and Conditioner/Psychologist (max 10hrs)
– MSST/MCSP/Dip Sports Therapy (max 10hrs each)



Professional Practice 

•Observational Hours 

– Courses
– Webinars
– CPD Workshops
– Case Conferences

•What doesn’t count?

– unsupervised (sole work)
– sports massage placements 



Professional Practice 

•Placements

– Email /letter
– Arrange meeting
– Training sessions
– Be professional and polite

•Research

– who’ll supervise you?



Professional Practice 

•Logging your hours 

– https://sites.google.com/site/uwtsdsport/

- Update to the latest version of google
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CONTINUING PROFESSIONAL 
DEVELOPMENT



RECORD OF PRACTICE HOURS





Learning Needs Analysis

• A learning needs analysis is a systematic approach for 
determining what training and development needs to place.

• It offers an opportunity for the individual to reflect on where they 
are currently positioned in their professional development and 
where they see themselves in the future.

• A learning needs analysis involves monitoring current
performance, anticipating future problems and identifying the type
and level of training required to address these problems.



Learning Needs Analysis

•Assessment 002
•20%
•1000 words
• (Remember that table contents do not count in this word
limit



To adequately complete a learning needs
analysis students should:

To adequately complete a learning needs analysis
students should:
• Determine your desired outcome

– Clarify your professional or career goals 

• Identify short term and long term goals
– What do you want to achieve in the next 12 months and 3-5 years to help you achieve your desired

outcome

• Identify action points within each short and long term goal
– Consider your performance gaps – the gaps between current ability and desired ability
– How will you achieve your goals, what will your outcome measure be?

• Prioritise your short and long term goals
– Can you put the goals in order; is one dependent on the other?



Performance Profile

•Developed by Butler (1989) performance 
profiling is an application of Kelly’s 
•Personal Construct Theory to sport 
psychology.
•Continual detection of repeated themes to 
give personal meaning to events and 
surroundings (constructs)



Performance Profile

•Introduce the idea
–Means of shedding light on how YOU are 
currently feeling (about your own clinical 
practice)
–No right or wrong answers
–Attempt to identify what YOU feel is important
and thus increase your awareness and direct
training in areas of perceived need



Performance 
Profile



Performance Profile

• Eliciting the Constructs
–What in your opinion are the qualities or characteristics 
of a (GOOD/GREAT/ EXCELLENT) GRADUATE 
SPORTS THERAPIST?
–Can you produce a list?
–Allow different answers – consider your own style



Performance Profile

•Assessment
–For each construct on YOUR list,
•Rate how you perceive YOURSELF currently
•Likert Scale 0-10
•0 – Not at all
•10 – very much



Performance Profile

•Assessment (part 2)
–Consider the BEST (Good/great/excellent)
–Graduate Sports Therapist (Sports Physio/ Personal
Trainer)
–What would you score them? 0-10?



Performance 
Profile

Comparison
What are the areas of 
greatest discrepancy?
These are now your

areas of development



Performance Profile

Set your action plan
• Immediate priority
• Up to 3 goals

– Intervention required
• These goals will be your work on’s for this module

(8 months)



An Example

Set your action plan
• Immediate priority
• Up to 3 goals

– Intervention required
• These goals will be your work on’s for this module

(8 months)



An Example

Key Responsibilities Self Assessment  
Rating

Perceived Rating  
of Importance

Discrepancy

Contribute to creating a positive environment that optimises performance and 
maximises the use of the resources we have available

9 10 -1

Promote the Dragons with all external agencies by developing effective relationships 
and through emphasising consistent, positive messages

7 8 -1

Provides sports therapy services & Assesses and treats own case load of patients:
I. Assessment
II. Diagnosis
III.Soft tissue therapy
IV.Manual therapy
V. Rehabilitation
VI.Taping and Strapping

8
I. 6
II.6
III.10
IV.8
V. 10
VI.8

10
I. 8
II.8
III.8
IV.8
V. 8
VI.8

-2
I. -2

II. -2
III.     +2
IV.       0

V.       +2
VI.       0

Communicates with Head Physiotherapist 6 8 -2

Oversees Regional and development players where applicable 8 8 0

Assists with match day pitch cover 8 8 0

Undertakes research and audit 8 7 +1

Develop rehab and injury prevention protocols 9 10 -1

Ensures compliance with medical data collection 10 10 0

Identify and undertake CPD as required to ensure continuous improvement in 
personal performance

8 10 -2



An Example

IMMEDIATE PRIORITY
Assess and treats own case load of patients:

Assessment
Diagnosis

Communicates with Head Physiotherapist
Identify and undertake CPD as required to ensure continuous

improvement in personal performance
INTERVENTION REQUIRED?



Performance profile variations
You might want to compare yourself now to:

yourself 3 years ago?
how others perceive you now?

how important you think these constructs are?
your dream job description/criteria?



SMART Goals?

Specific
Measurable
Attainable
Relevant
Timely

Evaluate
Revise
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