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DIANNE DAIN
 
Within this CV I refer to the previous work which was submitted for an assignment in the Review of Learning Outcomes module. 
 
CO-CEO
SEA BLUE CONSULTING 							2017 –present
 
Leading a business consulting design firm that creates new ways of thinking about the future within business. We assemble leaders in need with future wise leaders, speakers and transformational practitioners. Through the exchange of wisdom these groups arrive at collective consciousness and achieve creative states required to bring about profound changes in mind and business
 Responsibilities:
• Supervises preparation of various written outputs, e.g., background papers, analysis, inputs to publications in relation to business innovation and sustainable development.

• Directs and participates in consultative and other meetings, conferences including United Nations intergovernmental meetings and events. Proposes agenda topics and identifies participants.
 
• Coordination and creation of a feminine framework for business and innovation along with managing outreach activities to promote the work of the Sea Blue Consulting to business leaders; designs and conducts training workshops, seminars, and makes presentations on business and sustainable development.
 
 
PRESIDENT
THE SINGER FOUNDATION						2010 – present
 
Management and programme oversight of a private foundation with an investment portfolio that focuses on innovative startups that focus on equalizing opportunity for women internationally. 
Oversee budget and operations for the foundation grantmaking and programmes including recruitment, procurement, donor management and reporting, and resource management.  Attract, grow and develop talent within a diverse, equitable and inclusive working culture.
 
Responsibilities
 
People Management
 
Team Formation and Development:
· Recruit, hire, and onboard qualified professionals including future-wise leaders, speakers, and transformational practitioners.
 
Client Relationship Management:
· Cultivate strong, long-term relationships with clients by understanding their needs and delivering tailored funding of grants.
· Lead and facilitate meetings, workshops, and other collaborative engagements with clients to promote the exchange of wisdom and collective consciousness.
· Act as the primary point of contact for grant seekers addressing concerns and resolving any issues that may arise during project engagements.
 
Financial Planning and Analysis:
· Develop and manage an annual budget, allocating resources to support the strategic objectives of the foundation.
 
· Implement adjustments as needed to stay within budget constraints.
 
Policy Development and Compliance
 
· Develop, implement, and maintain policies and procedures that support the consulting firm's mission and values.
· Ensure all team members adhere to established policies, including those related to confidentiality, data privacy, and client interactions.
 
Vision and Strategy:
· Define the foundation’s long-term vision and develop a strategic plan to achieve that vision.
· Regularly review and adjust the strategic plan based on market dynamics, client feedback, and internal performance metrics.
 
Thought Leadership on Innovation
 
Knowledge Sharing and Collaboration:
· Foster an environment that encourages the open exchange of ideas and wisdom, both internally and externally.
 
  
INNOVATION CONSULTANT
WORLD HEALTH ORGANIZATION                                                             2021-2022
 
Worked for the Innovation Lead for World Health Organization throughout the pandemic on projects and efforts needed for global health improvement.  Roles included assessing the innovation ideas being submitted through the regional offices of the World Health Organization and building relationships with the innovative ecosystems globally.  As this was happening in a rapidly changing environment of the Covid-19 pandemic, there was a pressing need for local innovations that increased the preventative healthcare that would minimize transmission of disease and increase survival rates.
 
Innovations ranged from solar powered oxygen concentrators in Somalia to creating friendship benches for mental health in Uganda.  Learning was vast and varied as the crisis of the pandemic shortened research time.
 


Overall Responsibility
 
Innovation Consultant, under the supervision of the Innovation Lead for the World Health Organization (WHO), is responsible for the identification, evaluation, and implementation of innovative solutions to enhance global health outcomes, particularly during pandemics. The role involves coordinating with regional WHO offices, cultivating relationships with innovative ecosystems, and collaborating with local stakeholders to develop and implement preventative healthcare strategies.
 
Responsibilities:
People Management 
Coordinate with regional WHO offices to gather and assess innovation ideas:
· Build and maintain relationships with global innovation ecosystems, including startups, academic institutions, and research organizations. 
· Facilitate collaboration among local innovators, stakeholders, and WHO teams to develop and implement innovative health solutions. 
· Mentor and support junior team members, as needed. 
 
Budget Management 
 
· Develop and manage budgets for innovation projects, ensuring resources are allocated efficiently and effectively. 
· Monitor project financials, ensuring timely reporting and course correction if required. 
· Work with the Innovation Lead to forecast financial requirements and develop long-term budget plans.
 Policy Development
· Stay informed about global health trends, emerging technologies, and best practices in healthcare innovation. 
· Ensure alignment of innovation projects with WHO policies and global health strategies. 
· Advocate for the adoption of innovative healthcare solutions within the organization and among member states.
 
Performance Metrics
 
· Number of innovation ideas assessed and successfully implemented.
· Effectiveness of implemented innovations in improving preventative healthcare, minimizing disease transmission, and increasing survival rates.
· Level of engagement and collaboration with global innovation ecosystems.
· Adherence to project budgets and timelines.
· Contribution to the development and adoption of WHO innovation policies and guidelines.
 
 
 
GLOBAL PARTNERSHIPS LEAD
UN TECHNOLOGY INNOVATION LABS, UNITED NATIONS.                       2015 - 2020 
 
Global Partnerships Lead for the Office of ICT within the United Nations.  
 
Founding woman on the core leadership team that built the network of UN Technology Innovation Labs (UNTIL) and the Reboot Accelerator.  These initiatives engage partners from the private and public sectors and academia in supporting United Nations mandates and achieving the SDGs.
 
My job was to meet with each country’s UN permanent representatives that expressed an interest in hosting a lab, travel to their home country location, hold assessment interviews, and host workshops that brought together multilateral stakeholders.  The focus of each lab was to be technology development for achieving the Sustainable Development Goals, with the goal of creating a network of emerging technology tools using artificial intelligence, blockchain, machine learning and other open-source tools for the public good.  They were designed to be a network that would use each other to test and share the technologies they were developing within each lab.  The hope was that the innovation labs would become a library of tools at The United Nations Technology Bank for Least Developed Countries
 
Level of Responsibility: The Global Partnerships Lead holds a senior management position within the United Nations Office of ICT, reporting directly to the Director of the Office of ICT.
 
Responsibilities:
 
People Management
· Lead and manage a team of partnership managers and specialists.
· Provide mentorship and guidance to team members in achieving their individual and team objectives.
· Foster a positive and inclusive work environment, promoting diversity and gender equality.
 
Partnership Development
· Identify and cultivate strategic partnerships with private, public, and non-profit organizations to support the United Nations' SDGs.
· Develop and implement partnership strategies, frameworks, and guidelines in collaboration with internal and external stakeholders.
· Oversee the negotiation and execution of partnership agreements, ensuring alignment with the UN's goals and objectives.
 
Policy Development
· Collaborate with internal and external stakeholders to develop and advocate for policies that support the integration of technology and innovation in the UN's work.
· Monitor and analyze global technology trends, providing strategic insights to inform policy recommendations.
· Engage with relevant UN bodies, member states, and international organizations to promote the adoption and implementation of technology and innovation policies.
 
Program Management and Impact Assessment
· Oversee the design, implementation, and evaluation of partnership programs, ensuring the delivery of high-quality results and measurable impact.
· Establish and maintain effective monitoring and evaluation frameworks to track progress and report on the outcomes of partnership initiatives.
· Communicate the impact of partnership programs to internal and external stakeholders, leveraging success stories to attract new partners and resources.

 
 
 
HONORARY PROFESSOR, GLASGOW CALEDONIA UNIVERSITY.                     2019	
 
Teaching at the New York, London, and Glasgow campuses to support the Wise Centre of Economic Justice on innovative approaches to gender issues and economic impact.
 
 
USA Ambassador, INSPIRITY, LTD – SINGAPORE                                                       2011
 
Inspirity is the largest tech educational game ever created with multiple languages. Inspirity’s mission is to freely assist 500 million children to learn to read, enjoy math and be healthy.
 
As the lead in America with Henry Winkler as an ambassador, we visited schools and at-risk children across the country, innovating, incubating, and scaling ideas for implementation and technology adoption on behalf of the organization.
 
I was used mostly to build a program based on my contacts into the US market.  I did not find it rewarding and quickly concluded 
 
NATIONAL PRESIDENT, AMERICAN MOTHERS, INC.                                2010-2015
Innovating the leadership and direction of a NGO founded by Eleanor Roosevelt with consultative status at the UN. Brought partnership and external-facing engagement as well as strategic and global thinking to the organization, to establish a strategic direction that reestablished and clarified priorities, moving American Mothers to adopt a more progressive and international strategic direction.
 
Programmes implemented under my tenure included: introducing technology and data analytics for operations that strengthened support to children and mothers seeking refuge at the border between Mexico and the US, establishing strong external facing engagement and partnerships with other international organizations and businesses.
 
This was an organization of all women which needed the balance of diverse types of opinions and knowledge.  The first thing I did was add some men on the advisory board for balance.  The growth within 50 state-led organizations with local leadership was challenging too. We were never able to change the organization documents that reduced the power of the state organizations, so we struggled with an overabundance of leadership from a few states that did not represent the national level of leadership needed. 
 
Responsibilities:
 
Strategic Leadership: 
· Develop and implement a clear strategic plan that reflects the organization's progressive and international vision. 
· Collaborate with the Board of Directors and key stakeholders to ensure alignment with the organization's mission and values. 
· Act as the primary spokesperson for American Mothers, representing the organization in various forums, including the UN and other international platforms.
 
External Engagement and Partnerships: 
· Develop and maintain strong relationships with partner organizations, governments, and international agencies. 
· Identify opportunities for collaboration and resource mobilization to expand the organization's reach and impact. 
· Represent American Mothers in relevant international negotiations and policy discussions.
 
Program Development and Implementation: 
· Oversee the design and implementation of programs that address the needs of children and mothers, such as the technology and data analytics initiative for operations at the Mexico-USA border. 
· Monitor program performance and ensure continuous improvement through data-driven decision-making. 
· Ensure that programs are aligned with the organization's strategic direction and comply with relevant policies and regulations.
 
Policy Development: 
· Lead the development and review of policies that support the organization's mission and strategic direction.  
· Collaborate with internal and external stakeholders to ensure policy coherence and effectiveness.
· Advocate for policy changes at the national and international level to improve the lives of children and mothers.
 
Governance and Risk Management: 
· Ensure that the organization operates in compliance with applicable laws, regulations, and ethical standards. Work closely with the Board of Directors to ensure good governance practices and effective risk management. Regularly report on the organization's performance and progress towards its strategic objectives.
 
 
 
EXECUTIVE DIRECTOR & FOUNDER, PROJECT GIVE FOUNDATION            2001-2009
 
An educational startup for middle schools designed to find a way to develop empathy and understand their feelings in at-risk youth aged 11-14 through service learning and community action.  Students were given a grant with all funds being distributed to community non-profits that the students researched and felt were solving social problems in their community.  The key aspect to the success of this project was that youth held all the power over the distribution of funds. 
Based on the proven success in a school environment, that service-learning participants had greater gains in self-efficacy, moral reasoning, and interpersonal skills compared to non-participants (Yorio & Ye, 2012),
I conceptualized, planned, and executed Project Give within the public-school systems across the USA. The project grew from one school to become the number one national middle school service-learning program in America with almost 50 schools across the nation.  
 
I reflected on my learnings of being a mother and community member, a citizen who had lived through some of the educational challenges we were trying to solve.  I knew that the current approach was not serving our children.  Gathering the information to inspire one school to try an innovative approach, one that became a test-case for student success, led to further research into where funding for this age group was being inefficiently allocated and suggested a potential alternative solution.  Through discourse analysis, we showed that a service-learning approach could be effective with minimal investment.  
 
Responsibilities:
 
Strategic Leadership:
· Develop and implement the organizational vision, mission, and strategic plan.
· Collaborate with the Board of Directors to set organizational goals and performance metrics.
· Cultivate relationships with key stakeholders, including school administrators, community non-profit organizations, and potential partners.
 
Program Development and Implementation:
· Design and implement innovative educational programs focused on empathy development, emotional intelligence, and service learning for at-risk youth aged 11-14.
· Oversee the development and implementation of curriculum, training materials, and support resources for program participants.
· Evaluate program effectiveness and make data-driven adjustments to improve outcomes and impact.
 
Financial Management:
· Develop and manage the organization's annual budget, ensuring financial sustainability and responsible use of funds.
· Oversee the allocation and distribution of grant funds to community non-profits selected by program participants.
· Identify and pursue fundraising opportunities, including grant applications, individual donations, and corporate partnerships.
 
Policy Development:
· Develop and implement organizational policies and procedures that align with the organization's mission, goals, and legal requirements.
· Ensure compliance with all relevant laws, regulations, and reporting requirements for non-profit organizations.
· Maintain and update the organization's policies and procedures as needed to adapt to changes in the regulatory environment and organizational needs.
 
Team Management and Development:
· Recruit, hire, and retain a diverse and talented team to support the organization's mission and goals.
· Provide ongoing mentorship, support, and professional development opportunities for staff members.
· Establish a positive and inclusive organizational culture that promotes collaboration, innovation, and continuous improvement.
 
Public Relations and Advocacy:
· Serve as the public face of the organization, representing its interests and values in the community and among stakeholders.
· Develop and implement a communications strategy to raise awareness of the organization's work and impact, including media outreach, social media, and public speaking engagements.
· Advocate for policies and initiatives that support the organization's mission and promote empathy, emotional intelligence, and community engagement among at-risk youth.
 

EXECUTIVE DIRECTOR, WHITE WINGS & SILVER STRINGS                           1995 – 2000
 
Harpist and programme management for a Los Angeles based NGO using music therapy to serve children and at-risk youth throughout California.  Worked in multi-racial and inter-divisional teams, leading all activities.  Growing a network and catalogue of community leaders, learning to work creatively in the not-for-profit sector, helping the interns learn how to assess and serve the community and juggle multiple roles as a young mother.
 
 
Playing live music expanded my ontological view to encompass the belief that what I was providing during events and performance interactions was much more than melodious tunes.  I began observing the instrument through the lens of physical vibration and resonance of live instrumental music.  I began to increasingly become aware of an effect on the listeners beyond the music itself.
 
Responsibilities:
 
Program Development and Management
· Develop and implement programs focused on resonance healing through live harp music for at-risk youth. 
· Continuously evaluate and adjust program offerings to ensure effectiveness and alignment with the organization's mission and objectives. 
· Oversee the recruitment, training, and management of volunteers and/or additional harpists to support the delivery of programs.
 
Financial and Budget Management
· Oversee the financial reporting and ensure the organization complies with relevant tax regulations.
· Develop and execute fundraising strategies, including grant applications, and soliciting donations from individuals, corporations, and foundations.
 
Policy Development
· Ensure that all programs and activities are carried out in compliance with local, state, and federal regulations, including training for all musicians to work within domestic violence shelters.
· Foster a culture of inclusiveness and accessibility for diverse populations (Lesiuk, T., 2016) of at-risk youth. 
 
Community Outreach and Partnerships
· Establish and maintain partnerships with schools, community centers, and other organizations serving at-risk youth. 
· Promote the organization and its mission through public speaking engagements, media interviews, and social media channels. 
· Advocate for the importance of resonance healing through music, (Gold, C., Voracek, M., Wigram, T., 2004) at relevant conferences, workshops, and forums. 
 
Research and Evaluation 
· Maintain knowledge of current research on resonance healing, music therapy, and at-risk youth populations. 
· Collaborate with academic institutions and other organizations to conduct research on the impact of the organization's programs. 
· Use research findings to inform program development and advocate for the benefits of music-based interventions. (Koelsch, S., 2014).  
 
Personal Harp Performance
· Regularly perform harp music for the organization's programs, serving as an ambassador for the healing power of live instrumental music.
· Maintain an elevated level of harp performance skill and knowledge of relevant repertoire. 
· Model the organization's values and commitment to resonance healing through personal dedication to music and the harp.
 
 
 
VOLUNTEER EXPERIENCE
 
WORLD HUMANITARIAN FORUM – Advisory Board Member			   2022					 
Innovation subject matter expert and a member of the World Humanitarian Forum Advisory Board.  Chair of the working group, COPXX, highlighting women’s voices in climate change leading up to COP26 in Glasgow where we held panels and events.
 
 
OXFORD SAID BUSINESS SCHOOL - Mentor					      2021
 
Working with business school students, connecting them with opportunities and advising them on the creation and disruptive innovations needed for their careers.
 
OXFORD CHARACTER PROJECT- Advisor						       2021
 
At the invitation of Oxford University, I served as an advisor to their students on ethical principles which they could apply to their careers.  I connected the students with opportunities to work with people who I felt would be beneficial to their careers.
 
THE PRINCE OF WALES TRUST – Women Supporting Women, Founding Patron                 2018
 
Was on the founding board that created a women led initiative to support women promotion and gender parity in the workplace. Creating more women led opportunities for at risk young women as they began their careers.
 
CLAREMONT GRADUATE UNIVERSITY – Women's Council, Chairperson		 	2013
 
Led the women’s council at the School of Humanities and Religion, implementing an women’s oral history project that interviewed women from different religions about their lived experiences.
 
EDUCATION
 
UNIVERSITY OF CANBERRA	2018
Masters, Business Administration (MBA) – Innovation and Leadership
 
COLUMBIA UNIVERSITY - COLUMBIA BUSINESS SCHOOL, Institute for Non-Profit             2010
Management, Non-Profit/Public/Organizational Management 
 
BRIGHAM YOUNG UNIVERSITY	2001
Bachelor of Arts (BA), American Studies 
 
 

AWARDS & CIVIC ROLES
 
WOMAN OF THE YEAR – 2018, Information Age - Women in IT Awards, UK (United Kingdom), and USA
CALIFORNIA MOTHER OF THE YEAR – 2010 – Governor of California, Arnold Schwarzenegger
75th NATIONAL MOTHER OF THE YEAR® - 2010 – American Mothers, Inc.® 
 
 + Mother of 4 children, Grandmother of 5 grandchildren

 
Job Description - CEO, Sea Blue Consulting
 
Takes the lead to develop, implement, and evaluate the programmatic work of Sea Blue Consulting; directs a small all women team of subject matter experts, business consultants and designers in the areas of environmental, societal, and economic development within the consumer context. Implements, monitors, and assesses the development of client projects in relation to the implementation of business consulting and network creation; directs review of relevant documents and reports on corporate sustainability and the Sustainable Development Goals; identifies priorities, problems, and issues to be addressed and proposes corrective actions; liaises with relevant parties including the private sector, governments, and civil society; identifies and initiates follow-up actions.

• Directs research and programming evaluation on business and the Sustainable Development Goals and presents information gathered from diverse sources.

• Coordinates innovative development; reviews the assessments of progress, trends and gaps between business and the Paris Agreement on Climate Change by business. Encouraging the use of Integrating Natural Capital Accounting which is the adoption of natural capital accounting methods to incorporate the value of natural resources and ecosystem services into their financial decision-making processes. This will help companies understand their dependencies and impacts on nature and make more sustainable choices in their operations and investments.

• Undertakes initiatives that go beyond corporate sustainability; guides design of data collection instruments to include gender disaggregated data, contextual and scalable analysis; reviews, analyzes and interprets responses, identifies problems/issues.

• Supervises preparation of various written outputs, e.g., background papers, analysis, inputs to publications in relation to business innovation and sustainable development.

• Directs and participates in consultative and other meetings, conferences including United Nations intergovernmental meetings and events. Proposes agenda topics and identifies participants.
 
• Coordination and creation of a feminine framework for business and innovation along with managing outreach activities to promote the work of the Sea Blue Consulting to business leaders; designs and conducts training workshops, seminars, and makes presentations on business and sustainable development.

• Oversees activities related to budget and funding in accordance with Sea Blue Consulting business model and budgeting cycles. Serves as an effective spokesperson on initiatives and establishes collaboration and partnerships with key officials at all levels inside and outside the organization.

• Demonstrates ability to provide innovative technical leadership by performing and/or overseeing the planning, development, and management of operations. Demonstrate professional competence and mastery of subject matter

• Works collaboratively with colleagues to achieve organizational goals. Solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others.

• Leadership: Serves as a role model that other people want to follow. Empowers others to translate vision into results. Is proactive in developing strategies to accomplish objectives. Establishes and maintains relationships with a broad range of people to understand needs and gain support. Anticipates and resolves conflicts by pursuing mutually agreeable solutions. Drives for change and improvement; does not accept the status quo. 

• Judgement/decision making: Identifies the key issues in a complex situation and comes to the heart of the problem quickly. Gather relevant information before deciding. Considers positive and negative impacts of decisions prior to making them. Takes decisions with an eye to the impact on others and on the Organization. Proposes a course of action or makes a recommendation based on all available information. 
 
 
 
 
 

Human Resonance and Ethics of Care: A Reflective Essay	Comment by Sarah Loxdale: For the 60 credit module you are required to prepare 2 Learning Area, each identifying 3 - 4 learning outcomes. Is this the 1st Learning Area or a combination of both Learning Areas? You may want to note the proposed learning outcomes soon after the introduction.  
 
 
Introduction
 In my experience as a leader navigating transformation and adaptive organizational changes, I have developed a keen interest in social and cultural analysis and reflected on some of my learnings that had an impact throughout my career. I have found myself drawn to two distinct learning areas repeatedly which can best be described as human resonance and the ethics of care, each with their own profound influence on the motivations and driving forces behind my ideas and actions for (change and transformation within organizations. These concepts hold considerable significance in shaping our comprehension of self and others, as well as our interactions with them. From my perspective, it is evident that our collective identity has been shaped by the compassionate heartbeat and tender care that we extend to one another, even amidst profound societal transformations.
[bookmark: _Int_BoSgVTJz]Within the realm of leadership, understanding the dynamics of human resonance becomes pivotal. Human resonance refers to the innate ability of individuals to connect with and relate to others at a deeper level. It encompasses the capacity to perceive and resonate with the emotions, thoughts, and experiences of others, forging meaningful connections that foster empathy, understanding, and collaboration. (Hatfield, E., Cacioppo, J. T., & Rapson, R. L., 2014). As a leader, recognizing and harnessing the power of human resonance allows for the cultivation of a cohesive organizational culture, where individuals are more engaged, motivated, and inclined to work towards common objectives. By tapping into this resonance, leaders can transcend traditional hierarchical structures and embrace a more inclusive and participatory approach, thereby facilitating transformative change within their organizations.	Comment by Sarah Loxdale: Is there an opportunity here to include academic underpinning?
Simultaneously, the ethics of care play a crucial role in driving change and transformation. The ethics of care emphasizes the moral responsibility and obligation to nurture and attend to the well-being of individuals and communities. By prioritizing care as a core value, leaders create environments that foster trust, psychological safety, and mutual support. This ethical framework recognizes the interdependence and interconnectedness of individuals, organizations, and society. It acknowledges the significance of relationships, empathy, and compassion in cultivating a thriving organizational ecosystem. Leaders who embrace the ethics of care understand that transformation and change must be driven by a deep sense of responsibility towards the welfare of all stakeholders, extending beyond mere profit-driven aims.
Importantly, in the face of sweeping societal changes, the concept of human resonance and the ethics of care become even more critical. (DeSteno, 2015) As technological advancements, globalization, and shifting cultural norms continue to reshape our world, the need for compassionate and empathetic leadership becomes ever more clear. Navigating transformational changes requires leaders who can skillfully balance the imperatives of innovation and growth with the preservation of human connection and dignity. In this context, leaders who recognize the heartbeat of compassion and the tenderness of care as integral to the fabric of our collective identity are better equipped to guide organizations through the complexities of change, while ensuring the well-being and fulfillment of all those involved.	Comment by Sarah Loxdale: Is there any literary evidence to support this view?
The desire to leave a lasting impact on the world is a fundamental human drive that has motivated individuals throughout history. It is this innate spirit that has guided my journey across diverse roles, spanning from advocating for women's rights and supporting maternal philanthropy to fostering innovation among youth and setting up global partnerships with international agencies. As society stands at the brink of the age of artificial intelligence (AI), it becomes increasingly crucial to examine the concepts of human resonance and ethics of care. In this reflective essay, I aim to supply analysis from past professional experiences and examine how I used the learning from these concepts to launch further explorations into their implications for personal and social transformation in the context of a potentially AI-driven future.	Comment by Sarah Loxdale: You may want to re-visit the module learning outcomes to ensure that you are responding to them within the narrative. By all means use the terminology that is noted in the module learning outcomes at this point where you are proposing a focus for your written work.

The module learning outcomes are - 
articulate learning outcomes and learning from the professional role, and other activities
explain the value of the learning outlined to future practice-based research.

The emphasis is placed on reflecting on the learning you have acquired in your professional roles (and other activities) and identifying how this learning has influenced your future research that you will undertake.

Learning Area 1:   Human Resonance 	Comment by Sarah Loxdale: The introduction is very helpful in providing the reader with useful background information. At this stage it would be useful to introduce your 3-4 learning outcomes and these can then be used as sub-headings for your reflective account.

When composing learning outcomes these are statements that you are making that conform the learning you have acquired. It may be helpful to think of them as statements that start with 'As a result of learning I am now able to ….' It may well be the case that your 1st learning outcome could be to 'Research and analyse the impact of human resonance in ……..'
Once you have yoru 3-4 learning outcomes you will be able to structire yoru narrative so that it tells your learning story in relation to human resonance and ethics of care.

What the narrative is currently missing is the connection with your learning. It is evudent that you have a breadth of knowledge and expereince in this field and what I am eager to find out is how did you acquire this knowledge? How have you applied/tested the knowledeg and looking to the future how does it connect with your research proposal?

You may want to consider adopting a reflective model to help you structure each piece of narrative for each respective learning outcome. 

Definition
 
Human resonance is the idea that we are all connected energetically, and that this connection influences our emotions, thoughts, and behaviors. It suggests that there is a subtle energy field that surrounds and permeates all living things, and that this field can be influenced by our emotions, intentions, and interactions. This concept is supported by research in quantum physics, psychology, and spirituality. (Sakamoto, M., & Suzuki, S., 2015). 	Comment by Sarah Loxdale: Can you cite research to support this?
Resonance in psychology refers to the concept of emotional or empathic resonance, (Heath, R., & Bryant, J., 2015). This occurs when individuals deeply connect and empathize with one another's emotional experiences. This phenomenon is crucial in various aspects of psychology, including interpersonal relationships, psychotherapy, and group dynamics. There are several areas where resonance has been researched in psychology which particularly applies to human resonance:	Comment by Sarah Loxdale: Is there a citation you can add here?
 
1. Emotional Contagion: Emotional contagion is a process through which individuals catch and spread emotions among each other. It is an essential aspect of resonance, as it reflects the ability to synchronize emotions in interpersonal interactions. Research suggests that emotional contagion is linked to empathy and prosocial behavior (Hatfield, Cacioppo, & Rapson, 1994).	Comment by Sarah Loxdale: Great to see you are incorporating appropriate academic underpinning.
2. Empathy and Theory of Mind: Empathy is the ability to understand and share another person's feelings, while theory of mind refers to the ability to attribute mental states to oneself and others. Both empathy and theory of mind are critical components of resonance in psychology, as they enable individuals to form deep connections and understand each other's emotions (Decety & Jackson, 2004).
3. Mirror Neurons and Social Cognition: Mirror neurons are a class of neurons that activate both when an individual performs an action and when they see someone else performing the same action. Mirror neurons have been implicated in various aspects of social cognition, including empathy, imitation, and understanding the intentions of others. The functioning of mirror neurons can be seen as a neural basis for resonance in psychology (Rizzolatti & Craighero, 2004).
4. Group Dynamics and Resonance: Resonance also plays a role in group dynamics, as individuals tend to resonate with the emotions, attitudes, and behaviors of others in their group. This phenomenon can lead to the emergence of shared emotional experiences, group cohesion, and collective decision-making. Group resonance can have both positive and negative consequences, as it may foster cooperation or worsen conflicts (Barsade & Gibson, 2007).

Human resonance is the implications for how we understand ourselves and our relationships with others. If we are all energetically connected, then our actions and emotions have a ripple effect through the community of humankind. 

Human Resonance:  Three Learning Outcomes from my Career

As a result of my learnings about Human Resonance, I am now able to reflect on my career and better understand situations where I experienced significant learning outcomes in the following three areas:

1.  Research intersection of technology and human resonance  
My past Role at the United Nations Technology Innovation Labs (UNTIL) 
As the Global Partnerships Lead for the Office of ICT within the United Nations, I came to realize the critical role that technology plays in fostering this interconnectedness. By using technology to connect people across the globe, we can foster a deeper understanding of our shared existence and the importance of preserving the natural world. The importance of this interconnectedness cannot be overstated and must include all of humanity. Human beings rely on the natural world for everything from food and water to clean air and a stable climate. The health of the planet is essential for our physical and emotional well-being, and we must work together to protect it. I experienced the beginning stages of the ever-increasing challenges of emerging artificial intelligence, climate change, environmental degradation, and social inequality, and learned that it is more important than ever to incorporate the ethics of care early into our policies and technology developments.  I learned that these technologies must be created with a sense of interconnectedness and shared responsibility. Through sustainable and scalable technology innovations and contextual global partnerships, and the inclusion of all people we can foster a sense of shared responsibility and ensure a sustainable future for generations to come.  
In building the UN Technology Innovation Labs it was my responsibility to meet with leaders such as ambassadors and in some cases Prime Ministers to present to them the need for understanding the coming age of emerging technology and artificial intelligence within the global needs for achieving the Sustainable Development Goals and understand the needs within the context of their own country. Meetings and labs were being built with unique needs among countries which wanted to help the world but also keep a geo-political advantage. Further research into varying cultural contexts of human resonance coupled with the influence different technology tools and their adoption would be a very practical route for my future research and learning outcomes.

2.  The implication of Human Resonance on Leadership and Youth

My role in the Planning and Execution of the United Nations Reboot Accelerator 

Listening and learning to youth played an important part of the UN Technology Innovation Labs as we launched the Reboot Accelerator and worked to implement programs that wove the ethics of care in responding to youth protests and concerns about the environment. I knew that we faced a future which was creating more strife and I felt we could challenge our youth to use their ingenuity to create ideas that might have a global impact. We invited youth around the world to take part in a constructive way to find solutions and ideas based on the new emerging technologies.  We set up a crowd sourcing online site that garnered ideas and it allowed us to gain a deep understanding of the needs within varied contextual environments and the lived challenges that different geographical locations were facing on the home front.   
  
Some examples of issues varied greatly between countries and contexts. I learned from an Indian youth team about women who were left to survive in India during flooding who were not taught to swim, they had ideas for how to help them survive. Drought was decimating agriculture and a youth team from Egypt created a water sensor which was carried through agricultural fields by a moving land rover could tell farmers the condition of the soil moisture.  A team in Denmark created a flower garden that held data stored in the DNA of houseplants as an alternative to the environment destroying servers currently used to upload the massive amounts of data we generate.  These learnings propelled me with a desire to work with youth, partnering them with leaders who could take their ideas and help turn them into reality. We brought winners from each region to New York for the UN General Assembly and provided them with an opportunity to display their ideas to Prime Ministers, Presidents, and other industry global leaders.  I saw these youth blossom when they were presented with the opportunity to speak passionately about their ideas for solutions to problems and obstacles they faced within the context of their lived experiences. I learned that when we listen to youth and combine them with commitment from leaders, we can deliver impact more effectively. It was an experience I will never forget and one I will research in future learnings. I learned that human resonance was experienced by youth who were deeply listened to by their leaders. 
 In today's ever-changing and interconnected world, effective leadership needs a comprehensive understanding of the dynamic interplay between technological advancements, environmental considerations, and the well-being of communities. To navigate these multifaceted challenges, a transformative and adaptive approach to leadership becomes critical. However, it is insufficient to solely prioritize technological progress and innovation without carefully considering their broader impact on the environment and the communities in which organizations work. Integrating the ethics of care into leadership practices can help mitigate potential adverse consequences and foster a more sustainable and fair future for all stakeholders. Moreover, it supplies insights into how leaders can effectively incorporate the ethics of care into their decision-making processes and actions to navigate the complexities of our evolving world.


Reflections on Human Resonance of Youth Leadership:   My past role at Project Give  
  
Leading Project Give, a service-learning community service grant program for middle school students, was an incredibly enriching and transformative experience. I will explore the role of ethics of care in the successful implementation of this program, with specific examples from schools in Los Angeles. By fostering empathy, compassion, and interconnectedness among young people, Project Give served as a powerful example of the potential impact of service-learning initiatives grounded in the principles of ethics of care and human resonance. 
  
Human resonance emphasizes the significance of cultivating and supporting human relationships (Noddings, 2013). In designing and implementing Project Give, the principles of care and resonance were incorporated in various aspects of the program, such as the choice of community service projects and the approach to teaching and mentorship. 
  
For instance, in one Los Angeles school in the inner city, students planned, organized and executed a project that involved serving meals to homeless individuals at their school. They overcame the prejudice that often comes when youth try and speak up to adult community leaders. The students developed a care and resonance with the adult leaders by aiding in helping them fulfill their responsibility of feeding the expanding local homeless population. By engaging in this project, students were encouraged to cultivate empathy and compassion for those experiencing homelessness. Through conversations and reflection, students learned about the complex factors that contribute to homelessness and were guided to understand the interconnectedness of their own lives with those of the individuals they served. 
  
Human resonance refers to the deep connections and shared experiences among people, which often result from engaging in meaningful activities together (Iacoboni, 2008). In Project Give, fostering human resonance was a central goal, as it is believed that creating such connections among students and the communities they serve can lead to lasting, positive change. 
  
[bookmark: _Int_5x6MB89D]In another Los Angeles school, students partnered with a local community garden to help maintain the garden and learn about sustainable agriculture. Through hands-on experiences they created their own mini project called ‘Project: Garden’ and students formed strong connections with one another, and the community members involved in the project. By working together towards a common goal, students experienced the power of human resonance and the potential for collective action to address pressing social and environmental issues. 
One of the most poignant experiences was implementing Project Give at an all-deaf public school in Los Angeles. It was essential to adapt the program to ensure that it was accessible and meaningful for deaf students. This process involved working closely with teachers and school administrators and seeking input from the students. By considering the unique needs and perspectives of deaf students, the program was designed to foster a sense of belonging and encourage the development of strong relationships among students, teachers, and community members. 
  
One such adaptation included the incorporation of American Sign Language (ASL) in all aspects of the program. This ensured that deaf students could fully take part in and benefit from the service-learning projects. Also, the students fully participated in community service projects, tailored to the interests and strengths of the deaf students. This provided them with opportunities to engage in meaningful activities that resonated with their experiences and identities. 
  
[bookmark: _Int_aAtJwo4C]The teacher was also deaf, and it presented a new level of challenge as I tried to communicate and relay the importance of their voices and ideas to the larger collective. Their human resonance without their voices was one of the most powerful experiences we witnessed. They deeply loved the earth and especially the beaches.  It was inspiring to watch as they organized beach clean ups and recycling programs within their school.   
  
 In the context of the all-deaf public school, embracing the diverse aspects of human resonance meant not only adapting the program to be accessible for deaf students but also creating a supportive environment in which students could learn and grow together. For instance, one service-learning project involved the creation of a community mural that celebrated deaf culture and history. Deaf students worked together to research and design the mural, collaborating with local artists and community members to bring their vision to life. Throughout this process, students were encouraged to engage in meaningful discussions about their experiences as deaf individuals, fostering empathy and compassion for one another and deepening their sense of interconnectedness with the wider community. 
Project Give at the all-deaf public school showed the creation of inclusive, supportive, and transformative learning experiences for deaf students. By working diligently outside of my comfort zone we adapted the program to meet the unique needs of these students and fostered a keen sense of community. Project Give helped deaf students develop empathy, compassion, and a sense of responsibility towards others including the hearing communities they interact with. Their experiences served as a powerful reminder of the importance of cultivating inclusive learning environments that honor and celebrate the diverse needs and perspectives of all students. 
[bookmark: _Int_URXtucSm]Upon reflecting on the impact of Project Give, incorporating and fostering human resonance was instrumental in the program's success. The positive outcomes of Project Give serve as a testament to the potential of service-learning initiatives grounded in the principles of ethics of care and human resonance. I had numerous learnings about youth and the importance of human resonance in the transformative impact of these experiences on the lives of middle school students and the communities they serve.


3.  The enhanced capacity of women to feel Human Resonance

Reflections and case studies on human resonance and interconnectedness:   
My past role at American Mothers 
  
[bookmark: _Int_k1eaYjQE][bookmark: _Int_LE10wLVD]Dealing with a much different population in the developed world, I served as the National President of American Mothers. This organization was over 75 years old and was founded by Eleanor Roosevelt to honor and elevate the role of mothers in the United States. I had to deal with many issues surrounding the needs of 50 different states and the territory of Puerto Rico, with widely varying socio-economic, cultural and belief systems. While America is one national presence on the global stage, it certainly feels like they are a collection of vastly different ecosystems internally.  I had the unique opportunity to witness and engage with human resonance across multiple states. Human resonance, the idea of interconnectedness between people, played a pivotal role in my journey as a leader.  During my tenure, I traveled extensively to connect with mothers from divergent backgrounds, cultures, and states. I sought to build bridges and foster a sense of unity among them. In doing so, I was struck by the power of human resonance and its ability to create lasting connections. The shared experiences of motherhood provided a common ground for understanding and empathy, transcending geographical boundaries and cultural differences. 
  
One memorable example occurred during a visit to a support group in Texas. Mothers of various ethnicities and socio-economic backgrounds gathered to share their stories, challenges, and triumphs. The bond that formed among them was palpable, and the energy in the room was electric. It became clear to me that human resonance, cultivated through open dialogue and empathetic listening, can bring people together and create powerful connections even in the most diverse settings. 
  
In another instance, while attending a conference in California, I met a group of mothers who had formed a grassroots organization to advocate for better educational resources in their community. They were a diverse group with different political affiliations, but their shared passion for their children's well-being transcended their differences. Through collaboration, they were able to achieve significant improvements in their local schools. This experience illustrated the potential of human resonance to drive collective action and effect positive change. 
  
One of the most poignant examples of human resonance occurred during a visit to a small town in Puerto Rico. I learned so much about the power of human resonance with each other and the ethics of care at a community level. I had the opportunity to speak with a mother who had lost her child in a tragic accident and was deeply moved, despite our vastly different life experiences, I felt such a deep sense of connection and understanding with her. She returned to the hospital every week to feed the children in the same wards where hers had died as an act of gratitude for the service provided to her family during that time.   Her resilience and courage, coupled with her outreach in continuous community support, were a testament to the power of human resonance and the ethics of care during time of adversity. 
[bookmark: _Int_B5hZtv07]I gradually learned the value of fostering human resonance as a leader, I prioritized creating opportunities for mothers to connect, share, and support one another. I witnessed on a small scale the power of tapping into shared experiences and harnessing the power of human resonance to create a more compassionate and supportive society. 
[bookmark: _Int_Z7Ip3XSP] I had the privilege to work with diverse groups of immigrant mothers, children, and communities. One of the most memorable and challenging experiences during my tenure was working with mothers and children along the border of Mexico. As I navigated this complex and emotionally charged landscape, I again witnessed the power of human resonance in connecting with mothers and children in need 
 Along the border of the United States with Mexico, I was at once struck by the dire conditions facing families who had traveled long distances in search of a better life. The harsh realities of their situation were sobering, and I was keenly aware of the responsibility I had to supply support and empathy in any way I could. I knew that fostering human resonance – the deep, emotional connection between people – would be essential in building trust and understanding with the mothers and children I met. 
 One vivid example of human resonance unfolded as I met with the leadership of a temporary shelter for families awaiting asylum hearings. I met a young mother who had fled violence in her home country with her two children. Despite the language barrier and our vastly different life experiences, we formed an immediate bond. As we communicated through gestures and shared emotions, I felt the power of human resonance transcending cultural and linguistic differences. This connection allowed us to offer comfort and support to one another, even in the most trying circumstances. 
 Another powerful example occurred while working with a humanitarian aid station near the border. We met a group of mothers who had come together to supply food, clothing, and medical care for families in need. They hailed from both sides of the border and spoke different languages, but their shared commitment to helping others fostered a sense of unity and purpose. The human resonance among these women was palpable, and their collective efforts resulted in tangible improvements in the lives of the families they served. 
  
Throughout our work, we launched many campaigns to help build awareness and gather supplies from the membership of American Mothers. I saw countless acts of compassion and solidarity between mothers and children from diverse backgrounds. These experiences reinforced my belief in the power of human resonance to bridge divides and bring people together in times of adversity. These experiences have left a lasting impact on my understanding of human resonance. I have seen firsthand how the deep, emotional connections between people can break down barriers and foster compassion, empathy, and understanding. These encounters have underscored the importance of cultivating human resonance in our work as advocates and leaders, and I remain committed to promoting these connections in my ongoing efforts to support mothers and children in need. 
  

 
Learning Area 2:  Ethics of Care 	Comment by Sarah Loxdale: Could this be the theme of your 2nd Learning Outcome? 

Definition
 
Ethics of care is a moral framework that emphasizes the importance of relationships, empathy, and compassion in ethical decision-making. It challenges the traditional view of ethics as rule-based and impersonal, and instead recognizes the significance of context, emotions, and social relationships. Ethics of care recognizes that we are all interconnected and that our actions and decisions impact those around us. 
 
Considering the ethics of care, I propose that our worlds will soon change with the introduction of artificial intelligence viewed through the lens of phenomenology, which is a philosophical approach that explores the subjective experiences and consciousness of individuals. While there is limited literature specifically addressing the intersection of ethics of care, artificial intelligence (AI), and phenomenology, we can explore how these three concepts may relate to one another in the context of AI development and its applications.
 
1. Human-AI interaction and empathy: Phenomenology can help researchers understand the subjective experiences of individuals interacting with AI systems, focusing on the importance of empathy and emotional intelligence in these interactions. Designing AI systems that can recognize and respond to users' emotional states and needs may contribute to more effective and meaningful human-AI relationships. (Klein, L., & Rau, M., 2021) This approach aligns with the ethics of care by prioritizing empathy and understanding in AI development.
 
2. AI systems' impact on social relationships: AI technologies can both support and undermine human relationships and the ethics of care. For instance, AI-powered communication tools can help connections between individuals, while AI-driven automation may reduce human interaction in certain domains. Phenomenological research can explore these contrasting experiences and inform AI development that respects and supports interpersonal connections.
(Reference: Vallor, S. (2011). Carebots and caregivers: Sustaining the ethical ideal of care in the twenty-first century. Philosophy & Technology, 24(3), 251-268.)
 
3. AI in healthcare and caregiving: AI applications in healthcare and caregiving contexts have significant ethical implications, particularly when it comes to balancing efficiency and personal connection. Phenomenological research can help uncover the subjective experiences of patients and caregivers interacting with AI systems, informing the development of AI that aligns with the ethics of care by emphasizing empathy, trust, and the importance of human connection.
(Reference: Coeckelbergh, M. (2010). Health care, capabilities, and AI assistive technologies. Ethical Theory and Moral Practice, 13(2), 181-190.)
 
4. Ethical considerations in AI development: Incorporating the ethics of care into AI development means considering the potential consequences of AI systems on interpersonal relationships, social dynamics, and individual experiences. Phenomenology can provide insights into these subjective experiences, informing AI developers and policymakers as they navigate the ethical challenges associated with creating and deploying AI technologies.
(Reference: Puaschunder, J. M. (2019). The moral responsibility of artificial intelligence: A care-centered ethical framework. In Proceedings of the 3rd International Conference on Intelligent Technologies and Applications, 1-11.
 
While the specific intersection of ethics of care, AI, and phenomenology is an unexplored area, these concepts can be integrated to better understand the ethical implications of AI systems on human experiences and relationships. This interdisciplinary approach can inform the development of AI technologies that prioritize empathy, connection, and care for others. Is there a new paradigm possible where the changes Artificial Intelligence is bringing challenges us to consider the impact of our actions on others and to prioritize relationships and empathy in our decision-making? It reminds us that ethics are not abstract rules but are rooted in our relationships with others.

Ethics of Care: Three Learning Outcomes from my Career

1.  Aritificial Intelligence (AI) and the Ethics of Care

Personal Reflections:  United Nations Technology Labs (UNTIL) - Analytics Learnings

Interconnectedness is facing a new age where technology is fundamentally changing every aspect of our existence, as humans and as part of the natural world. The care of building technology with a sensitivity to human beings and nature is vital for the well-being of both individuals and the planet. As I reflect on this interconnectedness and its importance for human well-being and the health of the planet, I am reminded of the essential role we play as stewards of the earth. 
 While building the UN Technology Innovation Labs, during one meeting with the Prime Minister, a group of researchers from MIT CitiScience presented data sets on various aspects of the country's economic performance. These data sets were designed to help guide policy decisions and inform strategies for economic growth and social development. However, as the presentation progressed, it became clear that the data sets did not account for the contributions of unpaid caregivers and mothers. I pointed this out to those giving the presentation and asked if I could review some of the analytics. 
The researchers acknowledged that the Gross Domestic Product (GDP), the primary indicator of economic performance, only considered market-based activities and excluded the value of unpaid work, such as care of children, the elderly and domestic labor. Consequently, the data sets did not reflect the full extent of the country's productive capacity and social well-being. 
Ramifications from neglecting labor production that does not factor into a GDP within our development of Artificial Intelligence (AI) and other emerging technologies of the future is that exclusion of these data sets can lead to an incomplete understanding of a nation's economic performance. As we disregard the contributions of caregivers and mothers to society, policies may continue to disproportionately benefit those engaged in market-based activities, potentially exacerbating our current income inequality and social disparities, resulting in insufficient investment in care infrastructure and the human resource of caregiving. By not factoring into our data the many unpaid jobs that contribute to wellbeing in our economy, societies may find they are reinforcing gender disparities, limiting opportunities for social and economic mobility, and inhibiting care during the lived experiences of birth and death. 
The integration of care ethics in AI via emerging technologies still faces challenges. Technological limitations, like AI's inability to genuinely feel empathy or establish an authentic human connection, persist. Additionally, there are concerns surrounding the misuse of these technologies, such as potential privacy invasions through emotion recognition technology.
I learned how the incorporation of care ethics into AI through emerging technologies presents profound opportunities. By prioritizing empathy, trust, and human connection, AI can become a more beneficial tool for humanity. The development of ethically aligned AI could lead to more humane healthcare systems, more equitable educational resources, and a generally more compassionate digital landscape.
Emerging technologies offer significant promise in aligning AI with the ethics of care. Through NLP, emotion recognition, blockchain, and VR/AR, we can develop AI that prioritizes empathy, trust, and human connection. However, we must remain mindful of the challenges these technologies present and work to ensure their responsible and ethical use. This reflection highlights the importance of an ongoing dialogue in shaping a future where AI does not merely mimic care but embeds care ethics at the heart of its design and operation. As we continue to advance in this digital age, it is essential to remember that at the core of these technologies, it is the human experience that we seek to enhance.
AI applications in caregiving contexts have significant ethical implications, particularly when it comes to balancing efficiency and personal connection. In these experiences and through my research into phenomenology, I believe that we can help uncover some subjective experiences of caregivers early on interacting with AI systems. This could be used to inform the development of AI that aligns with the ethics of care by emphasizing empathy, trust, and the importance of human connection. (Puaschunder, J.M., 2019) 
	Comment by Sarah Loxdale: This could be theme for your 3rd Learning Outcome

2.  Implications for Transformational and Adaptive Leadership

Leadership in contemporary organizations faces an array of complex challenges shaped by evolving societal, technological, and environmental dynamics. As we navigate an era characterized by rapid change and uncertainty, the concepts of human resonance and ethics of care emerge as critical lenses through which leadership can be examined and understood. Human resonance encapsulates the deep connection, empathy, and interdependence that humans share, while ethics of care emphasizes empathy, compassion, and responsibility towards others. Both concepts hold profound implications for leadership theories such as transformational and adaptive leadership, as they call for leaders to not only inspire and adapt but also foster a sense of interconnectedness and prioritize the well-being of individuals and communities. I learned to explore the implications of human resonance and ethics of care for transformational and adaptive leadership, highlighting their potential to shape leadership practices in an increasingly complex and interconnected world.
The ethics of care challenges us to consider the impact of our actions on others and to prioritize relationships and empathy in our decision-making. It reminds us that we are not isolated individuals but are part of a larger social context. By prioritizing relationships and empathy, we can create a more just and compassionate society. Both concepts of human resonance and ethics of care are powerful frameworks for personal and social transformation. They challenge us to consider our interconnectedness with others and to prioritize relationships and empathy in our decision-making. As we strive to create a more just and compassionate society, these concepts can serve as guides for our personal and collective transformation.

Personal Reflections from Lived Experiences:  United Nations Global Partnerships

 In the capacity of Global Partnerships Lead for the United Nations Technology Innovation Labs (UNTIL), my principal responsibility was the establishment and preservation of collaborative relationships with an array of stakeholders entrenched in the technology industry. This fundamental duty was integrally tied to the overarching mission of the UN to leverage technological advancements as instrumental conduits for enhancing the quality of life for individuals across the globe. 
Throughout my tenure, I had the profound opportunity to be at the forefront of witnessing the transformative impact that technology can exert on people's lives. In this multifaceted position, my role not only provided me with the platform to observe the metamorphic power of technology, but also encouraged me to critically reflect upon its broader implications. 
Moreover, it wasn't merely the individual lives that were influenced by technology, but also the environment bore the brunt or the boon of these advancements. As such, I found myself in a unique position to observe and analyze the intricate and often complex relationship between technological progression and environmental sustainability. 
Overall, my role as the Global Partnerships Lead was not simply administrative or managerial, but offered rich opportunities for in-depth analysis, reflection, and understanding of the profound intersections between technology, human lives, and the environment within the broader context of international development.
The ontological perspective I hold regarding the relationship between human beings and nature is that we are all connected and interdependent. We are not separate from the natural world but rather a part of it, and we have a responsibility to care for it. Human resonance, or the idea that all living things are connected through a shared energy field, reinforces this concept of interconnectedness. It reminds us that we are all part of the same ecosystem, and our actions can have far-reaching consequences. (Kramer, A. D., Guillory, J. E., & Hancock, J. T., 2014). 
I learned this interconnectedness has important implications for how we approach the ethics of care. The ethics of care require us to recognize our interconnectedness with other beings and the environment, and to act in a way that acknowledges and supports this interconnectedness. This means taking responsibility for our actions and their impact on others, both human and non-human. The notion of interconnectedness is increasingly gaining paramount significance in the way we comprehend and address the ethics of care. Such ethics mandate us to consciously acknowledge our profound interconnectedness with other life forms and our shared environment, thereby establishing a network of existence that's mutualistic and codependent. This recognition leads us towards actions that validate this interconnectedness and cultivate a reciprocal sense of support. It implies an assumption of responsibility for the ramifications of our actions on all others, embracing both human and non-human entities, thus nurturing a more empathetic and considerate interaction paradigm. 
Translating this theoretical understanding into my professional realm, specifically in my capacity as a facilitator for global partnerships at the United Nations Technology Innovation Labs, I committed myself to the integration of the ethics of care into every facet of my partnerships and initiatives. This role posed a unique set of challenges owing to the vast spectrum of requirements and the extensive scale of operations necessary to realize the Sustainable Development Goals. Despite these hurdles, my primary objective was to ensure that our collaborations were not simply advantageous to the United Nations and our associates but were also attuned to the potential repercussions on local communities and the wider ecosystem. 
Consequently, my learnings about the development of partnerships transcended traditional approaches, giving prominence to three fundamental principles: sustainability, social responsibility, and ethical practices. Emphasizing these factors enabled us to assess and counterbalance the potential impacts of our interventions, thus ensuring that the benefits of our actions were not confined to our partners but also permeated into the local communities and the environment. Such an approach is not only in alignment with the ethics of care, but it also contributes to a more conscious, ethical, and inclusive model of global collaboration. 
Moving forward, I plan to use these insights to foster partnerships that are not only beneficial for the organizations involved but also for the broader ecosystem. I will strive to incorporate the ethics of care in all my future initiatives, prioritizing sustainability, social responsibility, and ethical practices.  I will focus future work trainings on enhancing my diplomatic and negotiation skills to better manage the diverse perspectives and interests inherent in international collaborations. By doing so, I aim to create partnerships that are grounded in mutual understanding, respect, and shared goals, ultimately contributing to a more equitable and sustainable world.

Lived Experiences:  My learnings from World Health Organization

While on the World Health Organization’s innovation team at their Headquarters, we focused on human resonance with global outreach to country offices, finding out the local contextual needs and listening to the issues they faced on the ground. Innovative projects could be simple or complex depending on the contexts in which they were needed.  One remarkably simple one we deployed in Uganda.  Mental health is a major concern worldwide, with an estimated 450 million people globally suffering from some form of mental or neurological disorder (WHO, 2021). In Uganda, the prevalence of mental illness is estimated to be around 10% (Uganda Ministry of Health, 2019), and access to mental health services is often limited. To address this issue, the Friendship Bench program was introduced in Uganda.  
  
The Friendship Bench program originated in Zimbabwe, where it was created by Dr. Dixon Chibanda, a psychiatrist who recognized the need for a low-cost, effective mental health intervention for his patients. The program involved a component of ethics of care in training lay health workers to provide basic cognitive-behavioral therapy to individuals with mental health concerns, using a bench as a symbol of a safe and confidential and caring space to talk about their problems (Chibanda et al., 2016). 
  
The Friendship Bench program, introduced in Uganda in 2015, with the first bench set up in the capital city.  The program was implemented through partnerships and with the Ugandan Ministry of Health, the World Health Organization (WHO), and local NGOs (Makumbi et al., 2021). I learned that as the program aimed to train lay health workers (often caring grandmothers) to provide basic mental health services to individuals in their communities, they incorporated an ethics of care with a particular focus on providing services to people living in poverty or in rural areas where access to mental health services is limited. 
  
A study conducted in Uganda found that the Friendship Bench program was effective in reducing symptoms of depression among participants (Chibanda et al., 2015). Participants in the program reported feeling less lonely and more supported, with some reporting that the program had saved their lives (Chibanda et al., 2015). The study also found that the program was cost-effective, with each additional person helped by the program costing only $2.28 (Chibanda et al., 2015). 
  
I worked on a more challenging example of a complex case in Somalia which involved ethics of caring around logistics.  Somalia has been affected by prolonged conflicts, drought, and epidemics, making it one of the poorest and most vulnerable countries in the world.  As a result, the health system has been severely weakened, with inadequate access to basic health services, including electricity and medical equipment.  In Somalia, the use of solar panels in connection with oxygen concentrators in Somalian hospitals was an innovative solution that had not been used.  Innovating a solution of this type held the potential to not only address the pressing needs for reliable energy sources, but also addressed a crucial need for medical equipment in resource-limited settings.  As a team member, I witnessed first-hand that it was also a challenging interconnected project between a country in desperate need during the Covid-19 pandemic and the WHO teams at Headquarters. 
  
The need for reliable energy sources in Somalian hospitals cannot be overstated. The lack of reliable electricity has significant consequences for the health and well-being of patients. Without electricity, essential medical equipment such as oxygen concentrators cannot be used, which is a critical component in the treatment of patients with respiratory illnesses.  UNICEF had delivered oxygen concentrators, but they were lying unused because there was no electricity.  The use of solar panels to power oxygen concentrators addressed this issue by providing a sustainable and reliable energy source.  
  
While the use of solar panels to power oxygen concentrators in Somalian hospitals is a promising solution, there were still some challenges that needed to be addressed. One of the biggest challenges was the cost of implementing such a system. The cost of solar panels and associated equipment can be high, and it is challenging to secure funding for these projects. Additionally, there were many technical challenges associated with the installation and maintenance of the solar panels and associated equipment.  I helped address some of these issues by building a partnership to sourcing the equipment and expertise from another country who was willing to contribute. 
  
I learned that a sustainable and contextual ethics of care can be a collaborative effort and innovation can be found and connected in new ways.  The use of solar panels positively impacted the environment and those in need of medical care.   Solar panels produce clean energy that does not emit greenhouse gases or other harmful pollutants. In Somalian hospitals, where energy sources are limited, solar panels provide a sustainable alternative to traditional energy sources often generated through burning fossil fuels. By using solar panels to power medical equipment, it is possible to ensure that they are not only provided with reliable energy sources but also contributing to the overall health of the planet.   
  
  

3.  Ethics of Care and our Relationship with Nature

In my career and I have explored the connection between human beings and nature and its relation to ethics of care. In recent years, there has been a growing awareness of the impact of human activities on the environment and the need to preserve nature for the well-being of present and future generations. The concept of ethics of care emphasizes the importance of relationships, empathy, and responsibility in our interactions with others and the environment.
At the core of the ethics of care is the recognition of the interconnectedness of all living beings and the need to promote their well-being. This perspective challenges the traditional Western view of nature as a resource to be exploited for human benefit and emphasizes the need to treat nature with respect and compassion. Human resonance, on the other hand, refers to the idea that humans are interconnected with nature on a deep level, and our well-being is dependent on the health of the natural world.

Human Resonance and Caring for our Environment
From a micro perspective, human resonance with climate is mirrored in the relationship between humans and the earth. (Engster, D., & Hamington, M., 2018) The soil beneath our feet is essential for human life, providing the nutrients and resources necessary for agriculture and food production. However, human activities such as deforestation and intensive farming practices have led to soil erosion and degradation, which in turn has led to decreased crop yields and food shortages in many parts of the world. As a result, the soil's health is linked to human well-being and the planet's health.	Comment by Sarah Loxdale: Any academic underpinning you can add?
 Human Resonance can also be seen in the relationship between humans and our planetary wildlife inhabitants.  Our actions have a ripple effect on the environment and on each other. (Alston, M., 2013) Understanding and embracing the concept of Human Resonance is essential for addressing global challenges such as climate change, pandemics, and social inequality, and for promoting human well-being and the health of the planet.
As we come to understand more about the interconnectedness of human beings and nature, we are also beginning to appreciate the importance of preserving and protecting the natural world for future generations. This is where the concept of ethics of care comes into play.
 Ethics of care refers to a moral framework that emphasizes the importance of caring for and protecting vulnerable individuals and communities. This can include everything from caring for the sick and elderly to protecting endangered species and ecosystems. At its core, ethics of care is about recognizing our interconnectedness with others and with the natural world and taking responsibility for our actions and their impact on others.
 
Personal Reflections from Lived Experiences:  COPXX and COP26

The connection between human beings and nature goes deeper than just our physical responses, it also encompasses how we feel which ties us to the ways in which our actions and behaviors impact the natural world, and vice versa. For example, when we pollute the air or water, we are not only harming the natural environment but also putting our own health and well-being at risk. I found much disconnect between the way people spoke, for instance about recycling, and the way they felt about their actions. 
I participated in the 26th Conference of Parties to the United Nations Framework Convention Climate Change (COP26) held in Glasgow, Scotland, in 2021.  It was a momentous event addressing global climate challenges which are at a crisis point.  The United Nations Global Compact (UNGC) seized the opportunity to communicate the importance of corporate responsibility in the fight against climate change and underline the ways businesses can contribute to sustainable development goals.  The UNGC, the world's largest corporate sustainability initiative, aligns businesses with universal principles in the areas of human rights, labor, environment, and anti-corruption, and encourages them to take actions that advance societal goals.
I spent time creating and hosting the program presented at COP26 by the UNGC as outreach to the business leaders of the world, reporting on ethical principles of global business operations.  Their program was to engage and report on regional operations throughout the world. The main points of the UNGC's participation included advocating for sustainable corporate strategies, facilitating dialogues between businesses and governments, and demonstrating how companies can actively contribute to the climate change solution.
It was one of the most challenging things I have done, presenting different sessions both online from different time zones at the COP26 and broadcasting to the world.  The UNGC programme advocated for sustainable corporate strategies in a variety of ways. They hosted a series of presentations demonstrating how aligning business strategies with climate goals could lead to new opportunities for innovation, risk management, and competitive advantage. They shared successful case studies of businesses that have already embedded sustainability within their operations and supply chains, showcasing the potential for businesses to profitably evolve towards a low-carbon economy.	Comment by Sarah Loxdale: It is evident Dianne that you have a significant contribution to make on this agenda and I am so pleased to hear that you have been given global recognition for your work. 
One of the key aspects of the UNGC's involvement at COP 26 was facilitating dialogues between businesses and governments. The UNGC acted as a bridge, fostering conversations that aimed at aligning business practices with national climate commitments and policies. By improving communication and cooperation between the two sectors, the UNGC strived to enhance the effectiveness of the global climate response.
I also facilitated many bilateral meetings for the UNGC to demonstrate how businesses can be part of the climate change solution. Our work with leadership presented concrete tools and initiatives such as the Science Based Targets initiative (SBTi), which assists businesses in setting scientifically grounded carbon reduction targets, showcased the Business Ambition for 1.5°C campaign, which encourages companies to align their business practices with a 1.5°C future, and the Water Resilience Coalition, an industry-driven, CEO-led initiative to reduce water stress by 2050.

COPXX:  Advocating for Feminine Human Resonance

I led another notable initiative at the conference, which was called COPXX, one that aimed at promoting feminine principles in the fight against climate change. COPXX was named for the chromosomes that make up women and represented an overdue and much-needed emphasis on women's role and leadership in climate action. 
Recognizing women as both disproportionately impacted by climate change and key actors in addressing these challenges, the initiative embodied the feminine principles of nurturing, collaboration, and resilience.  The discussions at COPXX highlighted the importance of women's knowledge and perspectives in creating effective climate solutions. It also underscored the need to address gender disparities in climate decision-making roles, as women remain underrepresented in these spaces.
Reflecting on the experiences shared by women leaders and activists at COPXX, it was clear that empowering women is not only a matter of gender equality, but it also significantly contributes to climate resilience. Women's lived experiences, combined with their inherent capacity for nurture and sustainable management of resources, position them as natural climate leaders.  I reflected on the ability of women to intuit human resonance at negotiations, and I plan to further research the unique capacities that make women unique contributors to climate negotiations.	Comment by Sarah Loxdale: Can you connect this with your future research idea?
I learned there are still exist barriers preventing women from assuming leadership roles in climate action. The call from COPXX for enhanced female representation in climate decision-making was a passionate one.  Integrating women's perspectives can lead to more comprehensive, equitable, and sustainable climate solutions.
 Additionally, the feminine principles highlighted by COPXX - nurturing, collaboration, inclusivity, and resilience - are not gender-exclusive. They should be embedded in the ethos of all climate actions, regardless of the gender of those leading or participating in these actions.  This is another area of learning I plan to incorporate in further research as I advocate for a return to a rooted society entwined with the ethics of care for our planet.
While the initiative successfully highlighted these issues, the broader integration of these principles in actual climate policy and action remains to be seen. This highlights the continuing challenge of translating rhetoric into tangible change.
 COPXX at COP26 served as a powerful platform to underline the crucial role of women and feminine principles in climate action. Reflecting on this initiative underscores the need to dismantle barriers preventing women's full participation in climate decision-making and to embed feminine principles into our climate strategies. 
 

 
Ethics of Care:  Why it Matters for our Future
 
 The ethics of care was initially developed by feminist philosophers, such as Carol Gilligan (1982) and Nel Noddings (1984), who argued that traditional ethical theories failed to capture the complexities of human relationships and the moral obligations that arise from them. Since then, the ethics of care has evolved into a more comprehensive ethical framework applicable to various spheres of human life, including personal relationships, professional contexts, and social policies (Held, 2006).
 
One of the key tenets of the ethics of care is that human beings have an innate capacity for empathy and compassion, which forms the basis for moral action (Noddings, 2013). In this view, ethical actions are not solely guided by abstract principles or rules, but by the recognition and responsiveness to the needs of others (Tronto, 1993). This responsiveness entails not only understanding and acknowledging the needs of others but also taking responsibility for addressing those needs (Held, 2006).  The ethics of care emphasizes the importance of cultivating and sustaining human relationships, as these connections foster a sense of responsibility towards others (Noddings, 2013). This responsibility arises from our recognition of the vulnerability and dependency of others, which in turn compels us to act with care and compassion (Tronto, 1993). As such, the ethics of care highlights the interconnectedness of human beings and underscores the importance of nurturing relationships as a foundation for ethical action (Held, 2006).  The ethics of care provides a valuable framework for understanding the significance of human relationships and the responsibility that emerges from these connections. 
 
Ethics of care for a more just and sustainable world	Comment by Sarah Loxdale: Another Learning Outcome?
 By emphasizing empathy, compassion, and interconnectedness, the ethics of care highlights the importance of recognizing and addressing the needs of others in our moral decision-making. The ethics of care can offer a compelling alternative to traditional ethical theories, encouraging us to cultivate compassionate and interconnected societies in which individuals take responsibility for the well-being of others.
 
The ethics of care also offers a valuable perspective in understanding the interconnectedness of human resonance with the natural environment (Held, 2006). By emphasizing the importance of empathy and compassion, the ethics of care encourages us to recognize the needs and vulnerabilities of others, including future generations and non-human species (Noddings, 2013). This recognition extends our sense of responsibility beyond our immediate relationships, promoting social and environmental justice on a broader scale (Tronto, 1993).
 
In the context of social justice, the ethics of care encourages a more inclusive approach to addressing issues of poverty, inequality, and marginalization (Held, 2006). By acknowledging the interdependence of individuals and communities, the ethics of care highlights the need for collective action and social policies that promote the well-being of all, particularly the most vulnerable and marginalized (Noddings, 2013). This approach fosters a sense of solidarity and shared responsibility, which is crucial for creating a more equitable and just society (Tronto, 1993).
 
Regarding environmental sustainability, the ethics of care offers a valuable framework for understanding our relationship with the natural world and our moral obligations towards it (Held, 2006). By recognizing the interconnectedness of human beings and nature, the ethics of care encourages a more holistic and responsible approach to addressing environmental challenges, such as climate change and biodiversity loss (Noddings, 2013). This approach emphasizes the need for sustainable development that considers the well-being of both current and future generations, as well as the intrinsic value of non-human species (Tronto, 1993).
 
 
Concluding Reflections:  Future Research in Connection Between Human Resonance and Ethics of Care

The intricate interplay between human resonance and the ethics of care, two seemingly distinct yet deeply interconnected notions, is a profound catalyst for comprehension of human relationships, empathy, and compassion. Both concepts reveal themselves prominently in societal roles often assigned to women, such as caregiving and motherhood - roles frequently undervalued within our societal framework.
As I venture into future research, I am committed to unearthing the synergistic relationship between human resonance and ethics of care. By investigating how these concepts mutually reinforce each other, I aim to contribute to scholarly discourse, demonstrating how their interplay can foster a world marked by justice, empathy, and sustainability.
At the heart of human resonance and the ethics of care lies empathy, compassion, and interconnectedness. Human resonance creates a conduit for empathy and compassion, allowing individuals to form emotional bonds, thereby enabling the sharing and understanding of each other's experiences (Siegel, 2012). This emotional connection provides the bedrock for the ethics of care, which promotes responsibility towards others and underpins the prioritization of their well-being (Noddings, 2013). Thus, my future research endeavors will seek to delve into the significance of these shared values and how they shape our collective human experience.
Importantly, both human resonance and the ethics of care underscore reciprocity as a central tenet of human relationships. Human resonance nurtures the exchange of emotions and experiences, fostering both the giving and receiving of empathy and compassion (Siegel, 2012). Concurrently, the ethics of care accentuates the importance of caring for others, whilst also being receptive to care, recognizing that relationships are fundamentally constructed on mutual trust and support (Noddings, 2013). As part of my future research, I plan to explore these dynamics within the context of the rapidly expanding field of artificial intelligence and will critically examine what is required to maintain balance in our increasingly technologically infused society.
Pivoting towards our interaction with the natural environment, my research will investigate the applicability of the ethics of care to our relationship with nature. By doing so, I hope to stimulate a deeper appreciation for the environment, further illuminating the consequences of our actions on it. The concept of human resonance will be examined as a tool for fostering a sense of connection with the natural world, underscoring the ethical facets of this relationship and their implications for sustainable practices. Moreover, I will investigate the role of leadership in promoting ethical environmental conduct and the importance of raising awareness about the care of nature.
In conclusion, my prospective research will aim to weave these strands together, emphasizing the inseparability of human resonance and the ethics of care. I will interrogate their roles in society, their application in environmental contexts, and their relevance in the face of technological advancements. This multifaceted exploration will undoubtedly yield enriching insights, contributing to a more nuanced understanding of these complex concepts, their interplay, and their potential to shape a more just, empathetic, and sustainable future.
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 Addendum:  Evidence from Experiential Learnings

Reboot the Earth – United Nations
https://www.uninnovation.network/challenges-and-calls/2019/7/12/reboot-the-earth
REBOOT THE EARTH
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Strategic Framework 
Reboot the Earth Programme
About Reboot the Earth
Background 
The world today is home to the largest generation of young people in history. Connected to each other like never before, young people want to and already contribute to the resilience of their communities, proposing innovative solutions, driving social progress and inspiring political change, in urban as well as rural contexts. 
The United Nations believes in the power of young change-makers and is committed to supporting all young people to fulfill their potential. In 2018, the United Nations launched its first-ever Youth 2030 Strategy to guide the United Nations system and its partners to work with and for young people. 
The force of the world’s largest generation is recognized by the United Nations. The UN Secretary-General Antonio Guterres announced a global call for urgent action against climate change and emphasized the important role of young people in leading the global climate action. 


As a response to the Secretary-General’s call for climate action and as part of the implementation of Youth2030; UN’s first Youth Strategy implementation, Reboot the Earth initiative was created.


Reboot the Earth is an annual tech-based initiative launched by the Office of the Secretary-General’s Envoy on Youth and UN Office of Information, Communication, and Technology (OICT), supported by SAP and Deloitte. The initiative brings together young innovators with a shared interest in achieving the Sustainable Development Goals under the auspices of the United Nations to create technology solutions that address the current global challenges.

Partnership
Partnership Objectives & Partner Profiles

Reboot the Earth is a United Nations initiative launched by the Office of the Secretary-General’s Envoy on Youth (OSGEY) and the UN Office of Information, Communication, and Technology (OICT), supported by private sector partners, SAP and Deloitte. Reboot the Earth partnership was built based on inter-agency collaboration and designed to utilize the added value, expertise, and leadership of each partner. 


Partnership Structure
As the office leading the youth agenda in the UN System , the Secretary-General's Envoy on Youth leads on Reboot the Earth’s strategic direction to ensure the initiative is aligned to the work of the United Nations and its 2030 Agenda for Sustainable Development Goals and to ensure that the principle of ‘working with and for young people’ is implemented in every process of the partnership and initiative.


The Office of Information and Communications Technology is responsible for the oversight of UN Secretariat ICT programmes, including Reboot the Earth initiative, to align with the Secretariat’s overall ICT strategy. OICT leads on the technical direction of Reboot the Earth’s implementation through the use of United Nations facilities, specifically the United Nations Innovation Labs (UNTIL).


To support young people in fulfilling their potential as innovators and changemakers, the role and support of the private sector is crucial. SAP and Deloitte’s industrial expertise and commitment to the 2030 Agenda represent the private sector leadership in this cross-sectoral partnership. SAP and Deloitte provide both financial and technical contributions to Reboot the Earth initiative to support the implementation and scale of the initiative.

Partnership Coordination 


Reboot the Earth partnership aims to leverage the strength and leadership of each partner to contribute to the implementation and growth of the initiative. 

Work Plan & Strategic Direction


Reboot the Earth is first launched in 2019 and will continue to be held annually for 5 consecutive years since its first debut. As a youth-focused initiative launched and initiated by the United Nations, Reboot the Earth brand ownership and programme plans must be aligned to the United Nations leadership on Sustainable Development Goals and Youth2030 Strategy. The thematic areas of Reboot the Earth should fit into the United Nations yearly focus that is based on the Secretary-General’s strategic direction. 


The alignment of Reboot the Earth programme to UN Secretary-General’s direction and the United Nations priority is important to ensure the initiative’s relevancy to SDGs implementation and progress. Reboot the Earth programme serves as a platform to seek youth-led innovative solutions that answer the existing gaps in SDGs implementation and therefore using a 5-year approach is necessary to ensure that the purpose of Reboot the Earth is relevant to the current progress of global SDGs implementation. 

Reboot the Earth, , United Nations Focus Theme and Yearly Priorities
Year 1, 2019, Climate Action
Year 2, 2020, UN 75 Celebration Beijing 25 Commemoration 
Year 3, 2021, Start of Decade of the Ocean Science International Year for Ending Child Labour


Reboot the Earth programme is shaped based on a 5-year programme plan to ensure a meaningful purpose of the programme, protect the programme’s niche brand value, to avoid redundancy and duplicity of thematic areas,  and to inspire new sectors to meaningfully engage with youth-led innovative solutions. 


As a United Nations youth-focused initiative, Reboot the Earth brands fall is the institutional asset that is shaped according to the institution’s leadership and direction. The use of Reboot the Earth series must be reviewed and approved by all the partners involved in Reboot the Earth and must ensure its alignment to the work of the United Nations. 



THE GLOBAL REBOOT #ClimateAction summit
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United Nations Technology Innovation Labs
New York, February 21 2019


Special Political and Peacekeeping Missions


The world is in the midst of an innovation renaissance. Significant invention in artificial intelligence, robotics, virtual reality, big data, biotech, drones, space exploration, 3D printing, FinTech, digital medicine, genetic engineering, and other areas are dramatically changing our every-day lives. 


The United Nations Office of Information and Communication Technology (OICT) has established the United Nations Technology Innovation Lab (UNTIL – https://until.un.org) programme which aims to develop partnerships with Member States, the private and public sectors, civil society, and academia working together to discover, fund and scale innovative solutions that will support the United Nations in delivering on its mandates and advance the implementation of the SDGs.


The goal of the UN Technology Innovation Labs is to function as a start-up environment and create a platform for collaborative problem solving between the UN, the private sector, academia and civil society.  Each UNTIL lab is working on thematic areas that have been identified as central to the needs of the Member State hosting each Lab.


The Labs are using cutting edge frontier technology, such as distributed ledger technology, artificial intelligence, machine learning and the internet of things to develop open source technology solutions that will be available globally to all Member States.  UNTIL is currently operational in Finland, Egypt and Malaysia.


As a key stakeholder in the peace and security domain, we wanted to make you aware of this initiative and make the capabilities and capacities of the UNTIL ecosystem available to you as a provider of innovation technology.  Special Political and Peacekeeping Missions are at the forefront of the Organisations work in the Peace and Security area and we feel would benefit from cutting edge technology support and therefore we forward to your participation in UNTIL labs activities.


If you would like to know more about how you could benefit from the engagement with UNTIL in your country/region please contact Mr. Salem Avan, Director of Policy, Strategy and Governance Division (PGSD), OICT or Mr. Maurizio Gazzola, Head of the UNTIL Global Programme, PGSD/OICT.



Yours Sincerely


Atul Khare
Under Secretary General 
Department of Operational Support
United Nations


https://sustainabledevelopment.un.org/content/documents/29081Session_8_2_Premnath.pps

United Nations Office of Technology – Innovation and Emerging Technologies
https://youtu.be/7K9Z00cS6dA

American Mothers

https://www.americanmothers.org/
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World Health Organization
Scaling up innovations in health: Learn about the World Health Organization’s approach

https://www.who.int/teams/digital-health-and-innovation/health-innovation-for-impact
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