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Introduction 


The aim of this assignment is to discuss and analyse the advantages and disadvantages of managing a team of people within a company. Although companies can be run independently, often they are made up of a range of individuals with multiple skills that are combined to make up a team with an overall goal (Avery Schrader 2018). Individualised skills can be adapted to allow people to be best suited to a particular role within the company such as employees, supervisors and managers (Gavin,2019). 
With recent event such as a global pandemic,  individuals and companies had to adapt in many ways to survive. One example is when businesses adapted to a working from-home policy and acknowledge the advantages and drawbacks of this employment arrangement. Along with all the other advantages of working from home, staff have been forthcoming in highlighting the benefits of working remotely, independently, and on their own schedules since this change. However, looking holistically working from home still has several disadvantages for the company, employee and managers of which will be discussed throughout. While there are many advantages to working remotely, such greater flexibility and individual autonomy, there are drawbacks as well, especially for managers who are responsible for overseeing teams remotely. 
For the nature of this essay a discussion will highlight the different advantages and disadvantages of remotely managing employees, managers and a company with an overall conclusion discussing how this can be beneficial and difficult to maintain overall.




















What is Managing Remotely? 

Managers within a company come at many levels such as top line managers, middle managers and team managers all of which must have the skills and knowledge to achieve and assist with the day to day running of the company (Hamel,2011). Skills such as leadership, coordination and motivating are vital at all levels to ensure the success of a company (Cakir & Adiguzel, 2020). To ensure a company is successful a team needs to be managed in a positive manner and any interruptions or challenges are overcome effectively and safely. Within developing times and with an aim to increase managing companies remotely it is vital the manager is aware of the disadvantages and advantages of this (Swift.2024). 
Encouraging the confidence and accountably of a team is vital to push them to be the best that they can be within their job (Larralde, 2023). This includes allowing them to manage their own workload in a manner that is achievable and realistic. By doing this it is important that they can adapt a positive and productive team with clear exceptions. It is vital that managers are approachable to their team to ensure a positive work force is achieved. This will help the running of a company due to a team being supported and heard if there are any concerns. The result of this will allow problems to be solved and include a team that feels valued. Perry (2023) supports this by suggesting a team that feels appreciated and valued are more likely to work to the best of their ability and therefore have a positive outcome on the company’s success.  Achieving this can all be done at the advantage of working remotely if conducted correctly. Some of these advantages are:

























Advantages 

Encouraging the confidence and accountably of a manager is vital to push them to be the best that they can be within their job (Larralde, 2023). This includes allowing them to manage their own workload in a manner that is achievable and realistic. By doing this it is important that they can adapt a positive and productive team with clear exceptions even within a remote method. It is vital that managers remain available and approachable to their team to ensure a positive work force is achieve of which can be achieved with modern technology. This will help the running of a company due to a team being supported and heard if there are any concerns. The result of this will allow problems to be solved. Perry (2021) supports this by suggesting a team that feels appreciated and valued are more likely to work to their best of their ability and therefore have a positive outcome on the company’s success. 

Achieving this remotely has its own advantages as it allows the managers to have the accountably to manage their own workload from an environment away from the workplace and best suited to their lifestyle. This can have a positive effect on employees to feel, ’less pressure’ (Amin,2022). The advances solely on the managers means they can build trusting relationships with their team by setting goals and plans and having the confidence that these will be completed in a timely manner (Wong 2018). This will enhance the confidence of the team as they will know what is expected of them. Leading on from achieving these goals in a timely manner, working remotely can also have the advantage of being more flexible (Kossek,Gettings,Misra 2021). This includes adapting working hours that could be best suited to work life balance and therefore more satisfied with their life and working routine.  
Managers can adapt their hours and working ability to the workload and also home and social life. This will have a positive effect on their commitment and ability to work effectively and at a high standard when at work. Shirmohammadi, Au and Beigi  (2022) supports this up by explaining work and social life can be demanding for workers and therefore having flexible working hours can release some pressure and therefore encourage higher standards at work. 
A key point to consider is ‘tiredness and burn out’. In today's environment, finding a healthy work-life balance for managers is a common issue. Research shows when you add in sleep and transportation, working eight or more hours a day leaves little time for family time. This means that Long commutes are eliminated when working from home, allowing for more time spent with family and social aspects of life which are vital for people fulfilment with life. 
This also allows another advantages of flexible outfit choices with no pressure to purchase a set style of clothing to work, studies show some workers often wear comfortable clothes, on days when they are not obligated to attend video meetings. Therefore, it is evident that stress is reduced as a result of this increased comfort and improved work-life balance (Stevens, 2012). It can be shown that many of the variables highlighted can contribute to tiredness and stress are diminished or eliminated while working from home. For example, Oversleeping, traffic issues and daily morning stressors are among some of the added pressures that could be eliminated prior to the start of the working day as oppose to waking up, developing a new routine without having to leave home and save time (Stevens,2021). 
Silverman (2024) suggest for managers, cost-effectiveness is yet another strong benefit of working remotely. Managers can drastically save overhead costs related to fuel, rent, utilities, food and office supplies if they do not require an office location. Furthermore, remote work saves money and time on transportation, enabling managers to better deploy resources and give priority to tasks that bring value to the company. This addiontally adds another advantages of reducing pollution within the environment. Richter (2021)  suggests it that there is a large number of workers with remote run companies that have accepted the new circumstances and explain that changing these circumstances now will be a difficult job due to the advantages they bring to the workers, company and overall work life balance and freedom. 
The graph below explains a study of advantages that have been highlighted with companies. 
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Overall, although these advantages are very beneficial to people and companies it is vital that the managers remains supportive and approachable at all times to the team to ensure issues can be highlighted and addressed effectively. With modern technology and meetings this is achievable if a team is lead and managed in an effective and postitive manner. 





Disadvantages 
Despite these advantages, working remotely also comes with a range of disadvages that need to be moniored and assess when deciding if this method of working is within the employees and companies best interest. As a result some of the disadvanges are going to be assessed and analysed as the nature of employment has changed dramatically in recent years, with remote work becoming more and more common. Remote working has been encouraged by recent international events. While there are many advantages to working remotely, such as greater flexibility and individual autonomy, there are drawbacks as well, especially for managers who are responsible for overseeing teams remotely. The purpose of this report is to investigate and clarify the potential drawbacks that managers may experience when working remotely. It can be argued that working remotely can cause complications with connection issues (Pinola, 2020).
Research shows that these network solutions can get rather complex very fast, especially when you take into account that your remote workers will be connecting to their own connection services of which might not be as strong as if they were within an office. This could be due to environmental or broadband issues. Because of this the servers and technology companies are required to support these high levels of broadband and companies must be able to support the activity when workers are utilizing the shared folders of a company. Regretfully, these shared network systems may become expensive to set up and maintain.

These networks will not only be expensive for your company; for staff to grow acclimated to using and navigating the shared network, training may be necessary. Training is frequently necessary when new technological components and therefore could be another finical burden on the company (Chu, S,K 2021). In addition to managing remotely, miss communication could also lead to barriers and complications within a company. Workspace (2023) suggests communication channels aren’t always well established which could lead to confusion and additional stress within a manager’s job role. Additionally, remote working often leads to the difficulty in monitoring any issues that may arise and therefore be a missed and therefore another disadvantage that would need to be concerned throughout the running of a remote company (Done, 2022). Mahindroo (2020) explains to over come this physical and oral discussions and meetings are still as vital within the company as these allowing the highlighting any concerns and therefore addressed and not missed. Mahindroo (2020) also adds this is why one to one meetings and progression statements are vital to manage a company remotely to the highest standard. As well as this being a risk for the company, physical and health problems of employees may also arise from working remotely.
Health concerns such as increased social anxiety, lack of activity and interaction physically could all be a disadvantage of working remotely. This is due to not having to socialize within a working environment or leaving home on workdays. Without meeting physically, these issues could be at risk of being missed as the employee can be performing optically and still meeting goals within their job role dispute physically or mentally struggling (Morris, 2023). This shows that remote working can lead to decrease in physical activity and lead to weight concerns and additional health issues such as decrease in movement can also lead to muscle weakness and decreased flexibility that will affect the individual life long term as working remotely could discourage workers from engaging in regular exercise routines that they may have taken part in as they would have already been out of their home and a part of their day. (Windslade & park, 2024). Forbes (2022) argues that workers who work remotely report feeling more productive, and 52% of them stated they would opt for an income drop for the opportunity to work remotely. These figures demonstrate how much workers value the improved work-life balance that comes with working from home. Better work satisfaction and an increase chance that they will remain committed to the company and therefore overall success. 
However, (Forbes, 2022) additionally adds, for remote workers, being unable to leave a work environment may worsen stress and other health issues. According to one survey, only 25% of employees who stayed to work in an office reported feeling pressured, compared to 41% of remote workers of the same group, 42% had difficulty falling asleep, compared to only 29% of office workers. 


Bluescape (2020) argues that, we enquired about the difficulties managers and staff members had when working remotely. According to the graph below, 47% of managers find it most difficult to adjust to managing a remote workforce due to the disadvantages discussed. Managers have informed the survey that leading in the modern world is challenging due to the change of working and life styles along with overload with work that often leads to working additional hours at their remote settings. This is due to having no clock out time and leaving the office enviroement when a shift has ended. Although there is an opportunity to work overtime it is likely that managers often use their own time to complete tasks and meet goals. This could lead to burn out and stress related working issues. These are all factors that need to be considered when accepting if working remotely is more beneficial. 

Maintaining accountability to results and deadlines.
Keeping communication timely and transparent
Remotely hiring and onboarding new talent.
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Reflection 

From analyzing the advantage and disadvantages of working and managing remotely I have gained a greater understanding and become more educated that is achievable and can be beneficial not only to the company from a finical and success perspective but also for the employees and managers working within the team. This is due to individuals having more autonomy and independence around their workload. People are able to work more flexible hours that are better suited to their home lifestyle, along with better time management with no issues to being late for work with traffic and sleeping in and this could be different for each person. This would lead to better home and work life balance that evidently led to less stress than if they were in a job that had unchangeable set hours and days that aren’t achievable due to lifestyle and unforeseen circumstances. I have learnt having a team work remotely requires trust and constructive leadership to ensure everyone within the company knows their goals and targets. I have learnt that in order to carry this out effectively I would need to build their trust and ensure they are complied with their goals and targets. To help build this trust and allow the employee and managers to highlight concerns and issues with me I will ensure I am approachable and happy to help when needed, I would also check in with employees regular to make sure they are happy. And doing ok, this will reduce to risk of employees feeling overwhelmed or overworked which I have learnt  could become a disadvantage of working remotely. I have learnt and will carry forward the importance of monitoring closely the employees mental and physical Heath. I will do this through regular meetings and meeting face to face as regular as possible to reassure them that I am approachable and a viable when required even from a remote setting. Overall by this the whole workplace and company will feel less pressured if going through any struggles while working remotely.





















Conclusion 
In conclusion, managing a team remotely presents both advantages and disadvantages for managers within a company. The advantages include increased flexibility, improved work-life balance, cost-effectiveness, and the ability to build trusting relationships with team members. Remote work also allows for a reduction in stress and overhead costs, contributing to a more efficient work environment. However, there are also notable disadvantages, such as potential complications with technology, communication barriers, difficulties in monitoring team performance, and the risk of health concerns for employees.

Despite these challenges, it is evident that with effective communication strategies, proper training, and regular one-on-one meetings, managers can mitigate many of the drawbacks associated with remote work. By fostering a supportive and approachable environment, managers can ensure that team members feel valued, heard, and motivated to perform at their best.
Furthermore, utilising current technology and modifying management approaches to fit remote work settings can result in increased output and overall business success.

In the end, the secret is striking a balance between utilising remote work's advantages and resolving its drawbacks. Companies may successfully manage remote teams and prosper in a constantly changing work environment by implementing effective leadership techniques, clear expectations, and cautious preparation.

To conclude all gained knowledge has highlighted that working remotely is beneficial in certain circumstances and for companies and employees however is not always suitable for all workplaces. These will need to be assessed and analyzed within every employee and manager to ensure the overall decisions are always within the best interest and success of the company.
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