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[bookmark: _Toc49120696]Introduction
This report summarises 5 online articles about employability in a structured form. The selection of these articles was chosen by me and I think they represent the current situation of employability in the UK very well. The articles focus on employability as well as employability skills. Some of them discuss the consequences of the ongoing pandemic on the job market and some of them discuss what to do in order to reduce those consequences and get ahead of the competition. In the end, I have very briefly discussed my employability skills.

[bookmark: _Toc49120697]Article 1: “Graduate employability: One in five UK graduates not workplace-ready” by University Business
As the title delineates, nearly one in five UK graduates (or 17% of UK graduates) is not suitable for a formal workplace despite putting hundreds of hours in study, according to a survey held by Pearson Business School. The same survey also reveals that 18% of graduates strongly believe that their universities have not prepared them enough for the workplace. HRs identify leadership (48%), negotiation (44%) and strategy and planning (38%) as key skills missing from UK graduates. Despite knowing that the job interview is very important, only one among four graduates happen to practice interviews during their graduation years.  “These results show that employers are increasingly looking for applicants who have developed employability skills and have gained experience whilst studying for their degree” – said the principal of Pearson College London, Roxanne Stockwell (Britten, 2020).
The article demonstrates the lack of employability skills among UK graduates which is very unfortunate for the nation. What is puzzling is the fact that most of those graduates decided to graduate to land a good job in the first place. What is causing this lack of skills? It is safe to say that it is the students who decided to not care about their future. The role of universities in preparing students for the uncertain future also raises questions. Since 18% of the students blame their universities, perhaps it is high time these institutions focused more on this than theoretical knowledge. The lack of leadership skills among graduates is also frightening. According to the survey, 48% of the students fail to show sufficient leadership skills! In a time when leadership is needed more than ever, this survey result perhaps indicates a future where true leaders are hard to find.


[bookmark: _Toc49120698]Article 2: “How lifelong learning will land you a career you love” by The Guardian
“It’s not just about looking at all the current skills needed now but also looking at all of the skills that will be needed in the future” –according to the founder of a recruitment agency in the UK. The average timespan of careers is decreasing day by day. We are seeing people jumping from one career to another carrier or from one industry to another industry rather quickly. This makes learning new skills for future possible jobs all the more important. According to a calculation, the average expenditure for being on campus all day is around £150. So it is better to utilize the time spent there. And there is no better way to do this than attending employability workshops and conferences. It is the students who do not want to attend these workshops should attend, the good students will do attend anyway.
The article also discusses what employability means. It means having soft skills, hard skills, and commercial awareness. The selection of these is increasing day by day and this is why being prepared to learn new skills is very important for the job you want.
At the end of the article, there is a description of a new trend in the job market: the usage of psychometric tests to find a suitable candidate for a particular job. It is a sort of personal quiz that assesses the mental capabilities of a candidate. Some companies have started to rely on technologies to find the best candidate possible. For example, apps that test an individual’s problem-solving skills or virtual reality to see how a person would react to a particular scenario in real life. That means only theoretical knowledge taught at school, college and university are not enough to land the perfect job. One needs to have practical knowledge and practical knowledge are learned and reinforced during the whole life of an individual (Faramarzi, 2019).


[bookmark: _Toc49120699]Article 3: “UK faces white-collar crisis as pandemic ends decades of job security” by Financial Times
The white-collar jobholders are set to face an uncertain time following a severe cut in blue-collar jobs due to the ongoing pandemic. Historically, the blue-collar jobs are hit the hardest in the times of recession. The 2008 Financial Crisis resulted in a 10% cut in blue-collar jobs whereas white-collar jobs such as managerial and executive positions were little affected. But this time is going to be different. People with even three decades of job security face the possibility of being let go. UK’s biggest energy supplier Centrica has already said large numbers of office-based roles must go as part of wider job losses. This signifies the upcoming future where intelligence-based job positions across industries are going to be reduced down. During the pandemic, the applications for white-collar jobs went up whereas as actual white-collar job posted went down.
According to CV-Library, a job searching site, the most demanded jobs in recent months were junior white-collared positions. This means that mainly the UK graduates are trying to initiate their careers, but not seeing any light of hope despite having several employability skills. Experts are addressing this major cut as a restricting event across industries. They also believe that the situation will bounce back.
This article basically warns people (both employed and unemployed) that the hard time has not passed yet, the consequences of the ongoing pandemic are still going to be prevalent for the next few months. This is obviously worrying for the recent graduates, even more worrying for the ones with fewer employability skills. So people should be prepared for the turmoil to come. The ones whose jobs have already been axed should focus on employability skills or blue-collar jobs in the meantime (Thomas and Strauss, 2020).


[bookmark: _Toc49120700]Article 4: “UK faces employability skills gap as nearly 60% of adults lack core transferable skills” by HR Review
This article is a bit old (published in 2018), but still applicable in the current context. As the headline says, there is a considerable skill gap in the UK workforce. Around 60% of the workforce fail to show a range of employability skills that are essential for doing particular jobs. The survey was conducted on 10, 000 individuals aged from 16 to 65, among them, 500 were teachers and trainers. 22% of those teachers and trainers believe that their institutions are not effective enough to help their pupils develop employability skills. The report highlights that, if the UK is to be successful in addressing this employability skills gap, educators, businesses and the Government must work more closely together. The study also found these interesting facts.
· The millennials are the riskiest generation in terms of unemployment and job loss. Their earlier generation, Gen Z, possesses the possibility to overtake the millennials as they demonstrate more seven core skills that are essential for every employee (these seven skills are not discussed in the article). Compared to the millennials and Gen Zs, almost every boomer shows the skills. But they do lack self-confidence which should put millennials in an advantageous position.
· The women outperformed men in every core skill. But men were more confident about themselves. The men also happened to be more adaptive to changing environments.
· The Londoners showed the highest level of confidence compared to residents in other regions.
In conclusion, the lack of core and transferable skills is worrying and should be done as soon as possible. According to the CEO of Barclays UK, “We need to work together to agree with a core set of transferable employability skills, giving people of all ages the tools needed to upskill and ultimately creating a competitive workforce that will support the UK economy.” (Clarke, 2018)


[bookmark: _Toc49120701]Article 5: “Employability: What Are Employers Looking For?” by jobs.ac.uk
This interesting article delineates what employability is, what the employability skills are, how one can develop those skills, and most importantly, what the employers are currently looking for. According to the UK Commission for Employment and Skills (UKCES), those skills that are needed to do any job are called employability skills. But to employable, one also needs appropriate behaviour, aptitude, and attitude besides those skills. So, sometimes, a great CV is still not enough to secure the desired position. For example, having a Ph.D. in medicine won’t make you eligible for the position of managing director if you don’t have leadership skills. A survey conducted by the Institute of Directors reveals that 36% of the directors view employability skills more important than academic or theoretical knowledge. So what exactly those directors or employers, in general, are looking for? We can classify what they want into two categories: some core employability skills and some personal attributes. The core skills include verbal and written communications, IT skills, analytical and numerical skills. The desired personal attributes include reliability, honesty, flexibility, team working, positive attitude or vibe, personal organisation, collaboration and many more.
The article also classifies the recruitment process into two stages: the CV stage and then the interview stage. Stage one is the first chance to demonstrate one’s written communication and presentation skills. There are some great pieces of advice for this stage in the article. For example, research about the position and organisation beforehand, ensure no spelling mistakes, tailor the introduction of the CV or the cover letter according to the job description, etc. Stage 2 is the interview and is an opportunity to secure the desired position. To ace this stage, one has to be precise, punctual, formal, direct, honest, and positive. The interviewee has to show commercial awareness. He has to prove that he has the skills that the organisation and the job requirements (Employability: What Are Employers Looking For? 2020).


[bookmark: _Toc49120702]Analyzing My Employability Skills
I hate to admit it, but I do need to work a lot on my employability skills. After going through the articles, I realised that I formed a part of the problems that these articles discussed. I have not practiced doing an interview once in my life, I am not punctual and do stutter when I am talking. From the employer’s perspective, this is not something desirable. But I am confident that I am good at analytical and numerical challenges. I also love working with people and never in my life stopped believing in myself. But all of these would be useless if I cannot secure the position I want. And for that I need to work on my presentation, communication and time-management skills (in other words, stages 1 and 2 of the recruitment process as delineated by job.ac.uk).


[bookmark: _Toc49120703]Conclusion
This report summarises five different articles about employability published by different organisations and newspapers. I have chosen to focus on the UK when selecting these articles. They discuss what the current condition of the job market is in the UK, what employability means, how one can go about developing employability skills, etc. In the end, I have very briefly discussed my employability skills and what I need to work on to have a decent chance in the current competitive market.
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