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[bookmark: _Toc184033994]Introduction
This report will explain an approach of how a self-evaluation and a professional development plan is important to know better your limitations and strongness, and how to work in these qualities to improve your skills. 
A PowerPoint presentation will be created to explain visually the subjects. With this presentation a video record from an explanation will be provided. 
[bookmark: _Toc184033995]The objective of this Assessment is review and talk about strengths and weakness of my personal and professional skills and how to we can possible improve using the method of Gibbs Reflective Cycle. We will use some examples of my point of view to exemplify aspects of a professional development plan. 
A summary of topic will describe the “Learning to Learn”, where we are going to discuss themes like Learning Agility, Importance of Unlearn and Let go and Agile learn methods. 


Main Body
To cover all the topics in this assessment, we will be using video demonstrations based on a slide presentation. 
A link will be provided to the video containing the full presentation, complete with audio and commentary. Video Link: https://youtu.be/BT94PSnWByI

Slide 1 	COVER PAGE
[image: ]
Slide 2 	CONTENTS

[image: ]
Slide 3 	INTRODUCTION
[image: ]

Slide 4 	MAIN BODY   
   [image: ]
An important, if not one of the most important, skill is the honest Reflection. When an authentic reflection is applied things like aim to improve, critical analysis of own or other behaviour, new visions of procedures and proactivity and improve the right decision making [1] . 

Slide 5 	GIBB’s REFLECTIVE MODEL
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 The Gibbs Reflective Cycle is an methodology to systematically reflect about actions, decisions and behaviour [2]. With this system, you can analyse your experiences and, through reflection, gain a better understanding of what happened, improve outcomes in future situations, and even take steps to prevent them from happening in the first place.
In this slide we can see all the stages of the cycle and follow how the reflections steps are braked down [3].
1. Description: What happened? Provide a detailed, objective account of the situation, including who was involved and the outcome.
2. Feelings: What were you thinking and feeling? Explore your emotional response and reactions during and after the event.
3. Evaluation: What was good and bad about the experience? Objectively assess what went well and what did not.
4. Analysis: What sense can you make of the situation? Bring in literature, theory, or outside perspectives to understand why things happened the way they did.
5. Conclusion: What else could you have done? Summarize what you learned and what you could have done differently.
6.  Action Plan: What will you do next time? Outline specific steps to handle similar situations better in the future. 

Slide 6 	TASK 1: SELF EVALUATION
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In this slide, I present a list of some of my personality traits to illustrate how self-reflection can be useful in identifying a person’s strengths and weaknesses. 
Strengths
· Easy Learn – I can learn something new in short period of time. 
· Good listener – I can take in a lot of information when I listen carefully.
· Technology Skills – I am very curious and self-taught in technology. 
Weaknesses 
· Impatience– I get impatient very easily, I get nervous and I try to sort things out more quickly. If something is not as I’m expecting I get nervous and try to sort things out on my way. 
· English Language – As English is not my native language, sometimes is difficult to express myself to people. This have impact in social interactions and many ties I’m misunderstood as shy or arrogant.  
· Time Management – Issues as procrastination, multitask and overload are common to me.  

	

Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
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Self-evaluation is a method of reflection to improve your abilities. When you start to understand the way you deal with issues and events you can learn more about how use this skill in a way to gain more confidence. 
Using the method of self-evaluation, I listed three abilities that I gain during a lifetime. 
Keep Simple
We generally tend to overcomplicate things and end up delaying or ruining everything, so I always try to simplify things to get better results. It always works. If this theory is followed things start to be easier to be followed and learned.  
Objective Oriented
Know what your goal is. Keep in mind what you need to do. This helps me achieve my goals, one step at a time. If you know what your goal is, you’ll be less distracted by other interruptions and more focused on understanding what people need.
Analyst and Solution Finder 
Over time, I’ve learnt that there’s an explanation for everything. That’s why I naturally try to analyse the issue until I find a solution. It’s a trait I’ve developed because I’m curious and always think logically.
Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
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In this slide, we will discuss how to draw up a Professional Development Plan using the SMART Goals framework. SMART is an acronym for Specific, Measurable, Achievable, Realistic and Time-bound [4]; this tool helps you to understand and focus on achieving your goals through a feasible and reasonable plan. We can define the goal to be achieved and plan the steps needed to achieve it within the deadline.
I set up some goals to plan how to improve my weaknesses. In the SMART plan an example of weakness to be developed is to gain more patience as I get nervous very easily if something is not according to my expectations. So, an action to this is identify what are the triggers that start this behaviour and act pro activity to avoid. There are some training and courses to help manage this weakness and besides keep records to measure the improve performance every month. 
Improve English Speaking and Time management are planned to development following the SMART goals concept. 

Slide 9 	UNIT 4 TOPIC SUMMARY
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Topic 1: Learning to learn 
In this topic where are going to discuss about how important the process of development of learning to learn best. 
According to the European Parliament and Education Council, the definition of learning to learn is the process of search and continuum improving learning, self-organize the experience and manage time and data from it, individually or in groups. 
Some keys to effective use a learning to learn method are: 
Agiity: thinking critically to solve complex problems and comfortably exploring new ideas Being insightful under pressure. challenging. resilience. Understanding one's own abilities [4]. 
Unlearn:  Ability to let go what you obsolete skills or experiences or point of view to learn gain new knowledge. renewing oneself to acquire new skills 
Agile: The goal is to move from simply "doing" Agile to "being" Agile treating every event as an opportunity to learn and improve 
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Conclusion
In this assignment we explore the Gibbs Cycle concept and use this method to make a self-evaluation and work with Development Plan for some goals.
 Set a Plan to achieve goals to improve skills using a SMART methodology. We bring a summary about how important it is to “learning to learn” in life, academic and employability. 
This Assessment is based on the idea of that know yourself is crucial to Humam Development for skills, academic and professional. Following these studies will bring more efficiency to strongness and improve weaknesses. 
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Figure 1: Gibbs’ Reflective Cycle [2][3][4]
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