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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Following my attestation into the force on 26th March and the 6 months of training following this date, I have experienced a lot of stress regarding exams and the revision that went into passing them. I have used a few strategies to help combat this stress and develop my resilience which I will detail them in the following passage.

The first strategy is used when I was feeling particularly stressed about exams and revision was exercise. I did not have a planned exercise routine however, whenever I felt that the stress surrounding the work I was completing in respect of my exams was getting too much I would engage in some form of exercise. A few of examples of exercise I would take part in would be attending a football training session, going for a run, a bike ride or even taking the dogs for a walk around the local park. I found that engaging in this exercise would help to clear my mind of the work I was completing and help me to distance myself from it for the time being and return with a fresh outlook. This method helped with developing my resilience to the work as whenever I felt weighed down by the number of definitions that I needed to learn or the types of models I needed to learn, I would do some form of exercise and come back to the work with a better attitude and be able to learn it more comfortably. After doing some research into exercise and its effect on reducing stress, I found that “Exercise and other physical activity produce endorphins—chemicals in the brain that act as natural painkillers—and also improve the ability to sleep, which in turn reduces stress.” (Anxiety and Depression Association of America, ADAA, n.d.) This research explains how the exercise I was partaking helped to reduce my stress levels, by releasing endorphins which are natural painkillers released as chemicals which help to reduce stress.

Another strategy I have used is taking part in new activities which I perceived to be de-stressing. These activities include golf and paddle boarding. These activities really helped to reduce my stress levels as I was focusing on a new skill which helped remove the stressful thoughts about revision and exams and instead replace them with the positive thoughts of the activity I was taking part in. Similarly to the first strategy, by distracting myself from the stress of my revision, I was able to come back to it with a better attitude, which helped me learn more effectively. This helped with developing my resilience as it allowed me to come back to revising aspects which I was finding difficult and stressful.

Overall I find that these strategies have been very useful and I will continue to use them throughout the rest of my career in the police force when I find myself in a stressful situation.

Word count - 486
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will describe an incident I attended whereby I had to resolve a verbal conflict. I am going to explain the elements of communication I used to diffuse the situation and review how effective they were. I will describe the use of force I used and evaluate its effectiveness and necessity in dealing with the situation. I will then reflect on this incident and how I well I dealt with the situation and what I would do differently next time.

In October, I responded to an incident with my tutor whereby the reporting person had stated that a member of staff in an Indian takeaway had exposed his penis to both her and her 17 year old niece. This offense occurred after the pair refused to accept the food prepared from the takeaway, as the male had reportedly been touching his penis prior to serving them their food. The call was graded as a ‘Grade 1’ by the Public Service Centre therefore we responded to the incident immediately. When we arrived at the scene, the reporting person and her niece made themselves known to us prior to us entering the restaurant. The victim described the incident to us and came with us to the window to point out the suspect. Once the suspect had been confirmed, both myself and my tutor entered the restaurant. We entered the store and the behaviour of both the suspect and another male (who I now know to be his son) was instantly defensive. They were not happy with us being in the store and asked us to leave. I explained the situation to both of the males, and placed the suspect under arrest before cautioning him. I arrested the male on suspicion of ‘exposure’ contrary to Section 66 of the Sexual Offences Act 2003. The definition of exposure is ‘A person who intentionally exposes his genitals and he intends that someone will see them and be caused alarm or distress”. (Sexual Offences Act 2003, n.d.) I ensured that this was the correct offence to arrest the suspect under by ensuring that in the account given by the victims, all of the points to prove were met. The detention of the suspect was authorised by the custody sergeant, however following further enquiries and interview, the suspect was released under ‘No Further Action’. I phoned the victim to update them of the decision.

During the incident, I used numerous methods to communicate with the victim as well as the suspect and other witnesses in the store. Initially when speaking with the victims I used verbal communication and open questions such as “can you tell me exactly what has happened here?”. I decided that this was the best method to gather information as there was no communication barrier with the victim therefore verbal communication was the most effective method as it would allow the victims to describe the entire situation to me and give me as much information as I need to help decide what happened next. During this conversation I used active listening to ensure that I heard every important detail and how those details shaped the events that had occurred. While using this active listening I made sure to keep notes of what was being said on my pocket note book. The victim did use non-verbal communication at times when trying to imitate the actions made by the suspect which allowed me to further understand the incident and offence. When myself and my tutor entered the store both of the males had a very agitated tone and the volume they spoke at was very high. To counter this aggression I calmly asked the suspect the lower his tone. At this point I believed that the best method to try and defuse the situation would be to build some rapport with the two males, I attempted to build a rapport by talking calmly and at a much lower volume however they both remained very agitated and reluctant to listen to what we had to say. During the conversation I had with the suspect and his son, we used verbal communication and I used active listening in order to try and develop a picture as to what had happened at the scene from the suspect’s perspective. When describing what had happened regarding the incident, the suspect used non-verbal communication to act out what had happened and point to where it occurred. Both of the males had an Indian background and therefore a very heavy Indian accent which made communicating slightly more difficult. To counter this issue both myself and my tutor spoke clearer and slower to enable both males to fully comprehend the conversation. I asked them to do the same however due to their agitated tone they both continued to speak very quickly. When attempting to place the suspect into the police vehicle to transport him to custody, the suspect was very hesitant to enter the vehicle stating that it may be contaminated with COVID-19. At this stage I had to use my negotiation skills explaining to the suspect that all of the vehicles are regularly cleaned and de-contaminated to ensure that they are safe to use. He was initially resistant to being transported in the car however I negotiated and explained that the quicker we take him, there is potential that he will be released quicker should his story hold out. This negotiation was successful and the male was less anxious and happy to enter the vehicle once this had been explained.

[bookmark: top]I handcuffed the male to ensure safety to both me and my colleague, as well as himself and possibly the two victims. I checked for tightness and double locked the cuffs before removing him from the restaurant. I believe this use of force was necessary as at the time the male was agitated and aggressive and the handcuffs allowed me and my colleague to have a better control over the suspect. When I reached the car with the male I placed him in the rear seats and put his seatbelt on. Checking the tightness and double locking the handcuffs allowed me to ensure that the suspect wasn’t too uncomfortable for the journey to custody. Once I had removed the male from the restaurant and placed him into the vehicle his demeanour and attitude fell along with his son and they both calmed down, I was then able to then speak with the son calmly and build a rapport with him by explaining exactly what would happen next. A theory to explain how this worked is ‘Betari’s Box’. Betari’s Box is a model which states that: My attitude will affect my behaviour, which in turn will affect another’s attitude and their behaviour. My behaviour is affected by my attitude as “Our attitude about anything comes out in our external behavioural displays. This may appear in the signals we send to other people, for example in smiles, voice tone and use of particular words. It also appears in how we act, and in particular regarding other people.” (The Betari Box, n.d.) Our behaviour then affects the attitude of others, “If I act in an aggressive way towards you, you will interpret this in a certain way. Your attitude is subsequently affected by this, either because you are persuaded by my arguments or because you react to what you may perceive as unreasonable behaviour by me.” (The Betari Box, n.d.) When I entered the store to speak to them my attitude was very calm, therefore the behaviour I demonstrated was in a calming manner. This meant that my behaviour affected the male’s attitude and how they were thinking which resulted in him displaying less agitated and calmer behaviour. This was a positive outcome as the conflict was successfully dealt with before it escalated any further. My use of communication assisted me with the conflict and no use of force was necessary in order to deal with the agitated and aggressive son. 

In reflection of this incident I am going to use ‘Borton’s Reflective Model’ which put simply, is a cycle containing three areas each with a cue word: “What? This questions prompts the reflector to describe what has happened – So what? This is the analysis of the reflection. – What now? This section focuses on what will you do next/what does your learning experience mean for future practice?” (reference 5) As described in the previous paragraphs, this essay relates to an incident I dealt with involving a verbal conflict, whereby I tackled the conflict using tactical communication and solved the situation using my knowledge of Betari’s Box theory. I learnt during this incident that the use of Betari’s Box was a very successful outcome as by talking to the suspect in a lower volume, and more calming tone I was able to bring his tone and volume down to the same level as me, allowing me to build a rapport with him and solve the incident without having to escalate my, or my colleagues use of force. I have learnt that when dealing with agitated and aggressive individuals, there is no need to panic and head straight for handcuffs, but rather to try and bring their agitation and aggression down to a more manageable level. After reviewing the incident I believe that the outcome was positive and looking forward I am eager to use Betari’s Box again as I believe the effect it had on the situation was extremely effective and helped resolve an issue before it got out of hand.

Word count = 1587









Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will describe an incident I attended whereby I had a significant impact and role with both the offender and victim. I am going to explain my responsibility and the actions I took to help support the victim and ensure her wellbeing and welfare throughout. I will outline the policing values used and considerations I had to take when dealing with this particular individual.

In September, I responded to a domestic violence call a long with my tutor whereby the reporting person had stated that his neighbour had been assaulted by her boyfriend. She had managed to make her away out of the address and in to her neighbours flat and had left her boyfriend in her own flat. The call was graded as a ‘grade 1’ call by the Public Service Centre therefore we responded to the incident urgently. When we arrived at the scene we made our way up the block of flats to the address that the victim had stated she was now in. We took care to ensure we were quiet on our way up to, and into the flat the try and ensure the offender wasn’t aware of our presence. Once we were in the neighbours flat the victim made herself clear to us. She was visibly shaken and scared and had been crying for quite some time. We sat down with her and she explained the whole situation to us. Her boyfriend had gone out drinking for the day with his friends. The victim phoned her boyfriend asking him to return home, however he drunkenly refused. When he returned later at night he was extremely intoxicated. The victim was already in bed and her boyfriend got into the bed attempting to engage with her in sexual activity. Upset with his intoxication she has refused and pushed him off and due to this he has become very angry and highly aggressive. He has jumped out of the bed, grabbed the victim by the ankles and pulled her out of the bed on the hard bedroom floor. She has got up and attempted to run into the bathroom however her boyfriend has grabbed her and restrained her using his hands around her throat causing red markings. When she has tried to push him away he has grabbed her by the wrists and gripped them very tightly. This has caused bruising to her wrists. She has managed to get out of the flat and make her way to her neighbours flat before any further injury was caused to her. We obtained a witness statement from the victim, however even after explanation of the support she would receive, she refused to make an accusation. We also took a witness statement her neighbour which stated he had heard an argument ensue and heard shouting between the pair. He stated he had opened the door to a very frightened looking victim and let her in as she was crying and too afraid to go back into her own flat. After obtaining the two statements we then submitted a Public Protection Notification (PPN) form to inform the relevant agencies of the victim’s vulnerability, which they deemed her as high risk. Once we had gathered information from both the victim and the witness, we entered the flat of the victim to arrest the suspect however found it empty. The suspect had exited the apartment prior to police arrival. We obtained a description of the suspect, made an area search and circulated his details and description however were unsuccessful that night. After attempting to trace the suspect for a number of days, he eventually agreed to hand himself in to police custody. On his arrival at custody I arrested the male on suspicion of ‘common assault’ contrary to section 39 of the Criminal Justice Act 1988. The definition of common assault is “An assault is any act (and not mere omission to act) by which a person intentionally or recklessly causes another to suffer or apprehend immediate unlawful violence”. (Offences against the Person, incorporating the Charging Standard | The Crown Prosecution Service, n.d). We took the male into custody and his detention was authorised by the custody sergeant and following interview, he was released on conditional bail. At the point of writing is still awaiting further CPS guidance.

As a police officer, the welfare and wellbeing of witnesses is a hugely important part of the job. South Wales Police is also a victim led organisation therefore the victim is always the driving force of investigations and is at the forefront of our minds as officers at all times. During investigations into domestic violence, ensuring the victim is safe and well throughout is crucially important as historically, seeking charges against a loved one is a hugely daunting thing to do and puts them at risk of further harm. To help her, as both an officer and organisation we have numerous things in place to help ensure she is supported throughout the situation. Initially when responding to the call, myself and my colleague took time to assess her and ensure she had no injuries requiring medical attention. When taking a statement from her, we took our time to make sure we didn’t miss any details and find ourselves upsetting her more than necessary. After the statement we submitted a Public Protection Notification (PPN) as previously mentioned to ensure that the relevant agencies knew about her position and vulnerability. Similarly, we took our time when getting this information as a lot of the questions found in a PPN are highly personal and can be upsetting. I asked the neighbours if they could leave the room to make sure the victim felt as comfortable as possible, ensuring she was not put off by their presence which may lead to her withholding information from us. The victim did not want to make a complaint therefore was not interested in adding a Victim Personal Statement. While at the scene we also advised and supported her in how to get her locks changed and claim it back through her insurance. After we had left the address that night, we ensured that the victim was kept up to date at all times throughout the investigation in line with the Victim’s Code of Practice. The Victim’s Code of Practice is a set of rights that all victims of crime should receive from the police. It says that a victim has the right to: “be kept informed about the progress of your case by the police, hear when a suspect is arrested, charged, bailed or sentenced.” (Victims' Code n.d.) Throughout our search for the suspect we constantly kept he both up to date and checked on her welfare, checking on any interaction she may have had with the suspect. Once the male had handed himself in to custody we also phoned her straight away to inform her of this update and double check she didn’t want to make a complaint. We then called her to update her once he was bailed and explain the conditions that had been put on his bail to help safeguard her. We then got in touch with an Independent Domestic Violence Advisor (IDVA) who attended the address to support her as a victim. I think that our safeguarding and support of the victim was very beneficial and despite not wanting to make a complaint, she felt more comfortable with the situation and although not wanting criminal proceedings, didn’t try to stop us from taking reasonable steps to do what was necessary.

When dealing with this situation both myself and my colleague had to stay in line with the policing values. “The Competency and Values Framework (CVF) sets out nationally recognised behaviours and values to support all policing professionals. The CVF has six competencies that are clustered into three groups. All of the competencies are underpinned by four values that should support everything we do as a police service.” (Competency and Values - College of Policing, n.d.) The first area of values is being: resolute, compassionate and committed. During this incident we displayed these values by taking ownership of the situation as soon as we got there and ensuring that everyone present at the scene was spoken to and the victim was safe and not needing medical attention. When gathering evidence and a statement from the victim, I took time with her to make sure no details were missed as she was very upset. I also took my time when asking some very personal questions that were needed for a PPN. The next area of values is being: inclusive, enabling and visionary leadership. Similarly we displayed these values when dealing with the victim as we made sure documents such as the PPN (which are shared with partnering agencies to ensure safeguarding) were submitted correctly. We supported the victim throughout the investigation, we made sure she had reassurance visits to check on her welfare and when placing bail on the suspect, made sure conditions were set to make sure he couldn’t go back and see her or have any contact with her. The final area is being: intelligent, creative and informed policing. We did take our time to critically analyse the situation before making a decision by taking an individual account from the victim as well as witnesses, however, due to the allegation made, we weren’t able to be innovative in our decision making as domestic violence always results in arrest.


Word count - 1574





Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will describe an incident I attended whereby I used the National Decision Model (NDM) throughout and how my discretion was used in in it. I am going to explain my responsibility and actions during the investigation and how I managed the suspect throughout. I will outline the policing values used and considerations regarding bias and how it could have impacted on the outcome.

The National Decision Model relates to how we assess and deal with situations. “The NDM has six key elements. Each component provides the user with an area for focus and consideration. The element that binds the model together is the Code of Ethics at the centre.” (National Decision Model, n.d.) The 5 elements stemming from the Code of Ethics are: Gathering information and intelligence, assessing threat and risks, consider powers and policies, identify options and contingencies and finally, take action & review. These 5 elements follow a cycle starting with information and intelligence gathering. In October, I responded to a call from the Public Service Centre with my tutor whereby a member of public had witnessed a male and a female intoxicated couple arguing and have seen a male throw the female to the ground. This is where the information gathering on the NDM began. On our way to the area of the incident we started gathering information which included the description of the male and the female, the names of witnesses and the number of people involved. We also researched the area in which the incident was reported to understand where there may be lines of enquiry such as CCTV or house to house opportunities. When we arrived at the scene we gathered further information, the suspect identified himself and explained that his girlfriend was drunk and fallen over herself. Speaking independently to 2 witnesses, they both explained to me that she hadn’t fallen and that he had quite aggressively thrown her to the ground after an argument stemming from a packet of cigarettes. After a quick risk assessment of the male I noticed he was heavily intoxicated and could possibly become aggressive when dealt with. I considered my powers and policy’s as well as discretion and as per South Wales Police policy of always taking positive action at domestic related assaults, I decided that the male would be arrested. I also considered different powers to arrest him under and after reviewing injuries sustained by the victim, I arrested the male on suspicion of ‘common assault’ contrary to section 39 of the Criminal Justice Act 1988. The definition of common assault is “An assault is any act (and not mere omission to act) by which a person intentionally or recklessly causes another to suffer or apprehend immediate unlawful violence”. (Offences against the Person, incorporating the Charging Standard | The Crown Prosecution Service, n.d). After my risk assessment I have considered my different options and concluded that I would handcuff the male to ensure safety for myself and my colleague, the public and the male being arrested. I handcuffed the male to the rear and escorted him to the back of the police van. We took the male into custody and his detention was authorised by the custody sergeant and following interview, he was released on conditional bail. At the point of writing is still awaiting further CPS guidance.

The Criminal Procedure and Investigations Act 1996 (CPIA) sets out a code of practice for use when conducting investigations and disclosure made during the interview and trial process. Initially when investigating an incident, ensuring that a good foundation is in place is key. I always try my best when at incidents to make sure that the opening steps I take in an investigation are as sound as possible. Initially when I responded to this incident the investigation began when I retrieved all of the information as to what had happened at the scene from everyone present. Details of all those present were recorded on my pocket note book so that statements could be obtained at a later date. While I placed the suspect into the van, my colleague made brief enquiries into CCTV however they returned negative so the main driving force behind our investigation would rely heavily on independent witness statements. After we had taken the suspect to custody, we returned to the victim to obtain a statement from her. This was a very difficult task as the victim was an alcoholic who was heavily intoxicated at the time. We made sure that this information was apparent in the statement, however getting a full and informative statement from her was very challenging. We spent over an hour at her address trying to put a statement together from her and even had to start a new statement for a separate assault she disclosed to us. Photographs were taken of injuries sustained from the assault. Before we left we asked what her and her partner were doing in the area of the assault which is 15 minutes from her home address to which she answered with “he was shoplifting”. Myself and my colleague made enquiries with local shops for CCTV evidence of shoplifting by the suspect however this returned negative. We have then visited the two independent witnesses at their homes where we were able to gather extensive and detailed statements which explained the situation in full. These statements were very important as they were the only piece of evidence we had corroborating what the victim had told us happened. I took my time when taking these statements to ensure that all of the relevant information was included and nothing missed out. We conducted house to house at the incident location however no one was able to provide us with any information relating to the assault. Using the information we had gathered we went into interview with the suspect. Full disclosure of everything gathered was shared with the solicitor. Both myself and my colleague asked plenty of questions relating to both the assault he was arrested for and the previous assault disclosed by the victim during statement taking. The suspect answered ‘no comment’ to all of our questions. The suspect was subsequently released on conditional bail awaiting further CPS guidance.

When dealing with this situation both myself and my colleague had to stay in line with the policing values. “The Competency and Values Framework (CVF) sets out nationally recognised behaviours and values to support all policing professionals. The CVF has six competencies that are clustered into three groups. All of the competencies are underpinned by four values that should support everything we do as a police service.” (Competency and Values - College of Policing, n.d.) This situation also could have been subject to bias which would have dramatically changed the outcome. Bias is “a particular tendency, trend, inclination, feeling, or opinion, especially one that is preconceived or unreasoned” (Definition of bias | Dictionary.com, n.d.) There a number of different types of bias that police officers can be subject to, such as affinity bias; “Affinity bias is the unconscious tendency to get along with others who are like us.” (Affinity bias - Understanding Diversity and Inclusion, n.d.), confirmation bias; “Confirmation Bias is the tendency to look for information that supports, rather than rejects, one’s preconceptions, typically by interpreting evidence to confirm existing beliefs while rejecting or ignoring any conflicting data” (Noor, 2020), but most commonly, unconscious bias. “Implicit or unconscious bias happens by our brains making incredibly quick judgments and assessments of people and situations without us realising. Our biases are influenced by our background, cultural environment and personal experiences.” (Unconscious bias | Advance HE, n.d.) Both of the individuals involved were alcohol dependant, intoxicated at the time of the incident and were both on police record for their heavy use of drugs. This put both of them at risk of unconscious bias from myself and my colleague which in turn could mean they receive less support and attention through the process and investigation. Regardless of this information the suspect and the victim were treated equal to how any other suspect/victim would be treated. In line with the policing values, I was emotionally aware and supporting of the victim as after her initial statement, I supported her in another one for a separate assault as well as a Victim Personal Statement (VPS) to support in prosecution of her abuser. I worked collaboratively with other agencies by submitting a PPN for her support. Bias was ignored here as I submitted the PPN as high, meaning this victim was in need of more support from our partnering agencies. We critically analysed her position and supported her, and were innovative in the next steps she should take to distance herself from her abuser. Similarly with the previous essay, we were unable to use discretion or innovative thinking for how the situation should be dealt with, as per South Wales Police policy, all domestic related violence should be shown positive action and the aggressor is to be arrested to provide support and safeguarding for the victim.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Statement writing – both personal and witnesses/victims


	This can be achieved through repetition and practice by taking all statements for incidents I deal with and am investigating. I can also practice in my spare time by creating incidents and practice writing what I need in the statement to make it an effective one. I can review other people’s statements to see how mine differ and try and understand what exactly is needed for a perfect statement.
	My tutor can help me with this by reviewing my witness statements as I complete them and giving my feedback on them. I can also receive support from other officers on my shift as they can similarly review my statements and I can look at their statements for inspiration on how they do it differently to me. 
	I hope to have this area developed by the end of my tutorship in December. Statement writing is such an important skill to have as a police officer because very often witness statements build the foundation of an investigation and if a statement isn’t strong from the start, it can lead to bigger problems further down the investigation.

	Stop searches of both individuals and vehicles









	This can be achieved again through practice and repetition by pro-actively looking for individuals and deciding on whether the grounds are present for a search. I can also practice with my tutor by asking him to think of scenarios and see if I believe the grounds are reasonable for a stop search.
	My tutor can help support me by asking me questions around grounds of a search and point out examples of people, asking me if the grounds for a search are present and when to effectively search someone. NCALT is another area where I can find support on the grounds of searches and effective searches of people and vehicles. There are a number of stop search packages that can be done on there.
	I am aiming to have developed this skill by the end of my first year on the job. This is a difficult skill to learn and I feel like this is an adequate amount of time to try and become an expert in it. I am interested in the future in joining a pro-active team who specialise in stop searches therefore trying to master this skill as quickly as possible is important to me.

	Suspect interviewing








	This can be achieved by sitting in on other officer’s while they effectively plan and execute interviews. I can then use this experience to support me in my interviews which again will improve with practice. I can also use support from my tutor who can sit down with me and explain the circumstances and allow me to interview him which he can then assess me from and provide me with further support and criticism.
	My tutor is able to support me with interviewing by allowing me to take the lead more often in interviews and allowing him to ask questions when he thinks they are necessary. This will allow me to further understand what questions are good to ask to try and get the most out of the interview. My attachment with the HUB will also help support me in my suspect interviewing as they are able to spend more time sitting down and discussing how to effectively interview a suspect.
	I hope to have this skill developed by the end of year 1 on the job. This is an important skill to have on response as it allows you to more effectively plan and execute interviews meaning you can do them more efficiently. This means that when a prisoner is passed on or I make an arrest early in the shift, I can have them interviewed more promptly and not have to waste an entire shift and valuable time interviewing 1 individual.




 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

Adaa.org. n.d. Physical Activity Reduces Stress | Anxiety And Depression Association Of America, ADAA. [online] Available at: (https://adaa.org/understanding-anxiety/related-illnesses/other-related-conditions/stress/physical-activity-reduces-st#:~:text=Exercise%20and%20other%20physical%20activity,your%20body%20to%20produce%20endorphins) [Accessed 15 October 2020].

Legislation.gov.uk. Sexual Offences Act 2003. [online] Available at: (https://www.legislation.gov.uk/ukpga/2003/42/section/66) [Accessed 15 October 2020].

Changingminds.org. n.d. The Betari Box. [online] Available at: (http://changingminds.org/explanations/behaviors/betari_box.htm#nav) [Accessed 15 October 2020].

Cps.gov.uk. n.d. Offences Against The Person, Incorporating The Charging Standard | The Crown Prosecution Service. [online] Available at: (https://www.cps.gov.uk/legal-guidance/offences-against-person-incorporating-charging-standard) [Accessed 24 October 2020].

Victimsupport.org.uk. n.d. Victims' Code | Victim Support. [online] Available at: (https://www.victimsupport.org.uk/help-and-support/your-rights/victims-code#:~:text=The%20Code%20of%20Practice%20for,from%20the%20criminal%20justice%20system.) [Accessed 24 October 2020].

App.college.police.uk. n.d. National Decision Model. [online] Available at: (https://www.app.college.police.uk/app-content/national-decision-model/the-national-decision-model/) [Accessed 26 October 2020].

College of Policing. n.d. Competency And Values - College Of Policing. [online] Available at: (https://profdev.college.police.uk/competency-values/) [Accessed 3 November 2020].

www.dictionary.com. n.d. Definition Of Bias | Dictionary.Com. [online] Available at: (https://www.dictionary.com/browse/bias) [Accessed 4 November 2020].

FutureLearn. n.d. Affinity Bias - Understanding Diversity And Inclusion. [online] Available at: (https://www.futurelearn.com/courses/diversity-inclusion-awareness/0/steps/39958#:~:text=Affinity%20bias%20is%20the%20unconscious,differences%20when%20diversity%20is%20present.) [Accessed 4 November 2020].

Noor, I., 2020. Confirmation Bias | Simply Psychology. [online] Simplypsychology.org. Available at: (https://www.simplypsychology.org/confirmation-bias.html) [Accessed 4 November 2020].

Advance-he.ac.uk. n.d. Unconscious Bias | Advance HE. [online] Available at: (https://www.advance-he.ac.uk/guidance/equality-diversity-and-inclusion/employment-and-careers/unconscious-bias) [Accessed 4 November 2020].



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.

[bookmark: TITUS3HeaderFirstPage] 


[bookmark: TITUS3HeaderEvenPages] 


[bookmark: TITUS3HeaderPrimary] 


[bookmark: TITUS3FooterFirstPage] 

18


[bookmark: TITUS3FooterEvenPages] 

20


[bookmark: TITUS3FooterPrimary] 

21

Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  GREG DAVID POWELL (Learner - Electronic signature or type name)
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