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Reflective Essay on My Career Journey and Future    
                              Development


Introduction
Reflection is a crucial activity that helps people assess their experiences, pinpoint areas that need work, and promote future growth on both a personal and professional level. This article examines my professional journey, including my educational background, skill development, career goals, and future development objectives. I may better understand my skills and shortcomings, as well as the factors that have shaped my career choices, by critically analysing my experiences.
This reflection's goal is to examine how my education and life experiences have influenced my professional growth and to pinpoint steps that can help me advance in my career. The six phases of Gibbs' Reflective Cycle (1988) are used in this essay: description, feelings, assessment, analysis, conclusion, and action plan. Three career development models are used to support the reflective process: Holland's Career Theory, Myers-Briggs Type Indicator (MBTI), and SWOT Analysis. These models offer helpful frameworks for understanding my abilities, character, preferred career path, and prospects.
Description
My educational experiences and the acquisition of transferable abilities that will help me in my future job have greatly influenced my career path.
When I started working as a kitchen assistant, my professional adventure officially began. I had a passion for cooking and wanted to work in the hotel sector. Initially, I had to clean workstations, prepare ingredients, wash dishes, and assist the chefs during hectic service times. Even though the position was difficult, it allowed me to learn the fundamentals of cooking and how a professional kitchen works.
I learnt various cooking methods and grew more active in food preparation as I gained confidence and experience. Working with seasoned chefs allowed me to witness their abilities, meticulousness, and capacity for high-pressure labour. As I developed into a chef, I was given more responsibility for cooking, preserving food quality, and making sure safety and health regulations were adhered to.
Realising that being a chef involves much more than cooking was one of the major turning moments in my career. It requires cooperation, communication, organising, time management, and the capacity to maintain composure under pressure. My knowledge and abilities were expanded by working in various kitchen settings, where I was exposed to a range of cuisines, cooking techniques, and client expectations.
I made the decision to pursue further education in addition to my professional experience in order to enhance my credentials and career opportunities. Studying while working has aided in my professional and personal growth. In retrospect, my transition from kitchen assistant to chef has been a worthwhile educational experience that has enhanced my abilities, self-assurance, and enthusiasm for the hospitality sector.
Feelings
When I initially started working in a kitchen, I experienced mixed emotions. The chance to work in a setting that aligned with my passion for food and cooking thrilled me. Professional kitchens are fast-paced and demanding, so I was anxious about my ability to handle the strain. I frequently felt overburdened during my first several weeks due to the volume of work that needed to be done and the high expectations set by senior chefs.
My confidence progressively grew as I acquired more experience. I was pleased with my development after picking up new cooking skills and getting compliments from coworkers. Seeing patrons happy with the cuisine I assisted in preparing made me feel accomplished and inspired me to keep honing my craft.
I also experienced moments of stress and frustration, especially during peak service times when the kitchen was under strain. Maintaining high standards and working long hours can occasionally be mentally and physically taxing. Sometimes, when I made mistakes or found it difficult to finish chores fast enough, I questioned my skills.
I was adamant about succeeding in spite of these obstacles. I learned a lot about patience, perseverance, and collaboration from each obstacle. I eventually gained more self-assurance in my culinary skills and grew more at ease in a challenging setting. These encounters inspired me to pursue a career in the culinary profession and helped me discover how much I enjoy working in the hospitality sector.
Learned to see setbacks as chances for personal development. This way of thinking strengthened my resilience and equipped me for obstacles in my future job.

Evaluation 
My job path has been successful in a number of ways. The creation of transferable abilities, which companies greatly value, has been one of the biggest successes. 
These experiences increased my confidence and prepared me for workplace expectations.
Assignments and activities in class also offered beneficial chances to practise research, critical thinking, and problem-solving. Working on my own made me more organised and accountable for my own education. I was also able to pinpoint my areas of weakness and raise the calibre of my work by getting constructive criticism.
My SWOT analysis revealed that one of my main strengths was my capacity for learning and situational adaptation. I've shown that I'm dedicated to raising both my academic and professional performance. My capacity to cooperate with people in group settings is another asset.

But a flaw in my growth has been my lack of confidence in new circumstances. Sometimes I was afraid of making mistakes, therefore I was reluctant to provide suggestions during conversations. Another difficulty has been managing time, especially when there were several deadlines at once.
Even if these flaws occasionally had an impact on my performance, acknowledging them has been helpful since it has brought attention to particular areas where I can improve going forward. All things considered, the good experiences have exceeded the difficulties and have greatly aided in my development both personally and professionally.

Analysis
My experiences and future professional development are better understood thanks to the implementation of career development theories.
SWOT Analysis
I was able to assess my advantages and disadvantages impartially by using SWOT analysis. My SWOT analysis revealed excellent communication abilities that were cultivated via academic projects, collaborative exercises, and presentations. Additionally, because I've become proficient with Microsoft Office programs and online learning environments, it has recognised for digital literacy as a major skill.
However, the investigation showed that confidence and time management were lacking. To increase my success in both academic and professional settings, these areas need more work. Additionally, the SWOT framework indicated options that could improve my employability, like professional networking, work experience, and additional training.
Myers-Briggs Type Indicator (MBTI)
The Myers-Briggs Type Indicator made it easier for me to see how my personality affects my working style and career choices. I value teamwork, organisation, and deep connections with people, according to my profile. This is why I like working in encouraging settings that value teamwork and communication.
The hypothesis also clarifies why I occasionally feel uneasy in settings that are extremely competitive or lonely. My self-awareness has grown as a result of realising my personality preferences, and it has also made it easier for me to choose workplaces where I would be more productive and satisfied.
Holland's Career Theory
According to Holland's Career Theory, people are more satisfied with their careers when they work in settings that complement their interests and personalities. When I apply this idea to my personal experiences, I find that I operate best in social and entrepreneurial settings that emphasise teamwork, communication, and assisting others.
This explains why I like engaging in activities that require communication, teamwork, and problem-solving. On the other hand, jobs that require repetitive work and little social connection might make me feel less driven. Knowing how personality and the workplace interact has made it easier for me to find job paths that complement my talents and interests.

Conclusion
I now have a better knowledge of my professional path and personal growth thanks to this contemplation. By applying Gibbs' Reflective Cycle to analyse my experiences, I have been able to identify the advancements I have made in my academic, digital, and communication skills. Additionally, I've become more conscious of my strengths—adaptability, teamwork, and a willingness to learn.
The reflection pointed out areas that still needed work, namely time management and confidence. It's critical that I acknowledge these shortcomings since doing so allows me to devise effective solutions.
Myers-Briggs, Holland's job Theory, and SWOT Analysis have all been used to gain important insights into my personality, job inclinations, and prospects. These models have made it easier for me to grasp why some experiences have been fun and why some career pathways would be better for me.
All in all, I've discovered that career development is a continual process that calls for introspection, self-awareness, and lifelong learning. I can keep moving closer to my long-term professional objectives by strengthening my areas of strength and strengthening my areas of weakness.











Action Plan
	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Improve confidence
	Participate more actively in class discussions and presentations
	Present at least once per module
	Yes
	Improves communication skills
	Within 6 months

	Develop time management
	Use a digital planner to organise tasks and deadlines
	Complete assignments before deadlines
	Yes
		



	Supports academic success



	Ongoing

	
	
	
	
	
	

	Enhance digital skills
	Complete online Microsoft Excel and PowerPoint training
	Gain certification or complete a training course
	Yes
	Improves employability
	Within 12 months

	Gain work experience
	Apply for internships, volunteering, or part-time roles
	Submit at least 10 applications
	Yes
		



	Builds professional experience



	Within 12 months

	Expand professional network

	Attend career events and networking sessions
	Attend 3–5 events
	Yes
	Supports career opportunities
	Within 1 year
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