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Introduction

Within the health and social care sector certain employability skills are extremely relevant to those who wish to be care workers, social workers, nursing etc. It is vital to understand ones strengths and weaknesses in order to work to the best of their ability. In this report the SWOT analysis will be used to demonstrate how this can be achieved. This report will also be underlying the concepts of principles associated within health and social care for example the types of skills and knowledge that maybe required to be followed. I will also discuss the importance of having certain skills which will be applied throughout and why employers seek for skills such as English as first language or maths to calculate measurements of medication.
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Core Skills
Some of the core skills that cannot be ignored by employers when employing the best candidate for their organisation within health and social care are English, maths, digital and employability skills which include team work and problem solving (skills for care, 2019). By acquiring these skills it enables workers to complete qualifications and training. Here are some justifications to why you cannot ignore these core skills:
English
· Write a care plan for individual patient
· Communicate with people in different areas of health and social care
· To be able to read and follow risk assessments
· Report an incident or accident
Maths
· Record fluid intakes and outtakes
· Calculate medication 
· Measure and record weight
· Calculate staff wages
Digital skills
· Update digital handover notes
· Use remote monitoring systems
· Use assistive technologies
Employability skills
· Problem solving
· Working in a team
· Adapt to changing demands at work
· Respond well to challenging behaviour

By using these set of skills it demonstrates one’s ability to work effectively and also it is an advantage to have these as personal skills that can be applied on a daily basis or for other organisations with different sectors of work and not just health and social care.
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It has been claimed that the simple form of communication is very important in social care, for example a member of staff to greet the patient with whom they are and what their role is. Moreover, it has been reported that staff within the health and social care sector are under stress due to work-related issues, which is why it is important to manage your own wellbeing and this can be supported through Skills for Cares resources (The Guardian).  
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SWOT analysis
When these employability skills have been identified it is crucial to understand how these can be used in order to support one’s ability to perform efficiently when working in certain post and also helping to progress to higher levels and different posts at the same time. In order to seek the correct skills for workers to provide high quality of care and standards one can identify this by using the SWOT analysis.
The SWOT analysis is a framework which can analyse ones strengths, weakness, opportunities and threats. By using this type of framework it should give me advantage of self-evaluating my personal development plan in identifying the skills I already have or need to acquire in order to gain credibility in the health and social care sector.
Weaknesses
· Lack of qualifications.
· Nervous  when presenting ideas.
· Communication skills with different level of people is poor.
6
Threats
· Economically maybe pushed out of current job due to Brexit, which will create financial strain on the family.

Opportunities
· To be able to study with the support of family.
· Currently as Teaching Assistant I can go on a higher scale after achieving this certificate in health and social care.
Strengths
· Fast learner.
· Creative.
· Efficient in time. 
· Good knowledge in English, maths and digital skills.
· Willing to learn new skills.
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As a result of performing this analysis I have come to the conclusion that I lack in qualifications which interlinks with identifying skills. But, having the necessary experience of working in education for a long period of time has given me the advantage of working alongside different sectors of health and social care for example speech and language therapist, physiotherapist, social worker etc.
In order for me to be more successful such as speaking in public it would be a good idea to seek a role or project which involves me in communicating in small groups of team, this can be done by volunteering in organisations which supports people with confidence issues.
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Perspective of an employer
When searching for jobs within health and social care it is crucial to know yourself which sector you want to work in. There are many opportunities within the health and social care that can support you to lead from a low role of level to higher role of level, which all depends on qualifications as well as the experience, quality and skills that you display.
For employees who are searching for the correct candidate for the job, some may use The Employability Skills Matrix, it has been aligned with the established Career Framework for Health. This helps to understand how employability skills can differ from one level to the next.
This type of Matrix is an advantage for employers to employ people in the health sector by identifying their personal skill, qualities, values, attributes and behaviours required at each career level. Furthermore, when an individual starts working at a certain level of post and wants to develop themselves in their skills and knowledge, this framework will help them to seek information and advise them about possible career development and training. Overall the matrix should assist employers to ‘grow their own’ staff within the sector and identifying access points to employment across the health sector as a whole.
The career framework for health starts at level 1 – level 9. Level 4 gives a clear definition of what employers seek in employees. 
Level 1 – Entry level
Require basic general knowledge. They can undertake a limited number of tasks under direct supervision. They can be any new starter to work in the health sector and may progress rapidly to level 2.
Summary of employability skills:
· Communicate effectively with people within the workplace
· Listen and respond in discussions
· Demonstrate honesty, integrity, care and compassion when dealing with others
· Understanding your rights and responsibilities within the workplace, including promoting equality of opportunity and valuing diversity
Level 9 
Require knowledge at the most advanced frontier of the field of work and at the interface between fields. They will have responsibility for the level of development and delivery of a service to a population at the highest level of the organisation.
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Summary of employability skills:

· Negotiate with, and influence others presenting highly developed theoretical and practical knowledge across a range of different of areas. 
· Critically analyse and evaluate a range of texts and write effectively for a range of contexts and situation, maintaining honesty, integrity and transparency of information
· Inspire, lead, support, value and motivate other members of the team, sharing information as appropriate to achieve higher performance
· Take responsibility and be accountable for the direct delivery of a service/services accessing, minimising and managing risk. 
It is also extremely important to know at least some key principles of the Care Act, the Mental Capacity Act and Safeguarding as well as other relevant legislation. One of the many perks of working in healthcare is that when you start working for an organisation you can then develop your career through the organisation academy approach, therefore this means you have to be prepared in time management for studying and working at the same time.
Every organisation have their own values and visions, therefore before applying for the job it is important to do some research of the company to see exactly what the company is looking for in a candidate, it does not have to be precise but at least you will know how to respond to a question if you knew the companies ethos. This will also present yourself as knowledgeable person who will strive to gain success for the organisation. 
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Self-evaluation
Being able to work as a teaching assistant for eighteen years has given me the incentive of having these core skills at hand. Within the education sector, when working with children it is vital to know different strategies in writing, reading, numeracy and digital skills. I have had many opportunities to write reports on children which have been identified as a valid piece of evidence to the progression of a child’s ability to learn which therefore has been seen by different senior management to support their reports which then gets passed to different sectors within the education system for example speech and therapist. Reports may include referrals, end of year report, IEP (individual education plan) etc.
Furthermore knowing various methods within maths is important as it can be used quick and efficiently. As for digital skills, it helps one to learn through time how to use this since digital technology is constantly changing overtime in all sectors of business and with modern time’s, digital technology, is not only within education or health and social care but it also is part of peoples household where everything is at peoples fingertips. “Children and adolescents spend a considerable amount of time each day interacting with mobile devices, television and online media.” (Alessondra Villegas, 2013)
Conclusion 
By assessing all these different types of framework in health care, I have come to an understanding that in order to be successful and to achieve a higher post in healthcare it is important to have at least several years of experience and qualification in order to deliver myself efficiently and effectively. It is vital to present my knowledge of understanding through healthcare by doing voluntary work or work experience in order to gain the credibility in working in different sectors of healthcare. Also, by achieving this, not only will it support me in any professional skills but it will also help me to develop my personal skills for example, being more confident within myself when meeting different people in different stages of hierarchy.
Furthermore, referring back to the SWOT analysis, when comparing these two examples I have come to the conclusion that in order for me to achieve these goals it is relevant to have my family’s support so that a better future is achieved for myself and my family.    
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