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	DRAFT RESEARCH TITLE QUESTION: 
How can law enforcement agencies effectively implement mental health resources and support systems for their officers?

INTRODUCTION:
I have chosen this topic as I believe it is a big contribution to the workplace and a topic that people believe has an unnecessary stigma that I would like to explore upon. I believe it is worthy of consideration as it is a topic I believe many people can relate to and a topic that people can be educated further about. 

Law enforcement agencies face significant challenges related to the mental health of their officers due to high stress nature of their work. 

National Police Foundation Survey, (2021) found that around 30% of officers reported experiencing symptoms of depression, and about 40% indicated they had experienced high levels of stress.

Officers are often exposed to traumatic situations, including violent crimes, accidents and other distressing events, which can lead to issues such as PTSD, anxiety and depression. Additionally, the stigma surrounding mental health can make officers reluctant to seek help, further exacerbating their struggles.

The IACP (International Association of Chiefs of Police), (2021) states that their research indicates that officers are at a higher risk of PTSD and other mental health issues due to the nature of their work, with estimates suggesting that 1 in 4 officers may experience PTSD.

The reason for this research is to educate officers on the different support systems and routes in which they can take to help protect and improve their mental health. 
This research is to prove that mental health is as important as many things in the job and that if an officer is to allow their mental health to take a toll, it doesn’t just influence them but influences a person’s performance and decision making. 

Addressing mental health can also help reduce the stigma behind it so that people suffering can foster a better relationship that allows them to engage with the challenges they are dealing with. 

Finally, researching this topic can contribute to developing best practise that promotes healthier work environments, improve community policing efforts and ultimately enhance public safety.        






	SUMMARY OF RESEARCH OBJECTIVES: 

My goal of this research is to develop an understand of the resources available and the support system offered to officers that are struggling with their mental health. By researching and becoming more knowledgeable about the topic, I hope to educate those who are unaware so that more officers realise what help is available so that they do not have to suffer alone.

1. Assess the currently status of mental health resources available to police officers.
2. Identify best practise from successful mental health initiatives.
3. Evaluate the impact of mental health resources on officer wellbeing and job performance.
4. Explore barriers to accessing mental health support.


The results of these studies will allow me to understand the effectiveness and ineffectiveness of the resources put in place to help officers struggling with their mental health.

These four stages have been chosen to achieve the best research outcomes in the time frame created.







	LITERATURE REVIEW:

Research surrounding my chosen topic can be accessible through online resources. Throughout my dissertation and research, I would consider using different resources such as textbooks, articles and others.

I also plan to create surveys to gain access to personal experiences.

I feel as though resources surrounding mental health is widely accessible online meaning at present, I do not believe I will encounter any gaps in my research procedure.



	SUMMARY OF RESEARCH –SURVEY METHOD: 


There are many survey methods that could be used when attempting to gather information in the most effective way.


I feel as though creating an anonymous questionnaire and sharing it with the force would be the most effective for me.

I plan on creating a questionnaire relating to the mental health of officers and asking questions that would relate to their judgement on the way it is handled within the force and personal experiences they have had whilst dealing with it.

I believe that keeping the questionnaire anonymous allows those taking part to fully open up about their experiences without the worry of someone finding out about the response they have given.

I believe that a questionnaire would be a good way of engaging with officers about a sensitive topic without knowing who would be behind the responses given.

I plan to base my questions around different mental health illnesses officers deal with, the way in which they deal with them, if they receive support from work and what that support is and if they do not receive any support or have access to any resources to help them, why that is and how that can be changed.

 


	SUMMARY OF SAMPLING FRAMEWORK: 

I feel that creating a questionnaire for officers to complete is the best method when trying to understand people’s personal experiences on a normal day to day.

Personal experiences after resonating more with individuals because they reflect real life situations and emotions.

I also feel when someone shares their own story, it can come across as more genuine and trustworthy compared to abstract professional advice. People may feel more connected to someone who has gone through similar challenges.

For this reason, I feel seeking the perspective from members of the force rather than experts will have more of an impact when finding out personal views.

It is important to balance personal experiences with professional advice, especially in areas like mental health, where trained professionals can provide evidence-based strategies and advice.

I believe that this topic can be relevant to many peoples experiences however, I only intend in seeking the views of police officers in each branch.




	ETHICAL ISSUES:

The importance of developing a clear understanding of the resources put in place to help and support police officers who are suffering with their mental health is crucial. 
However, when attempting to discuss the mental health of officers, problems may arise.

One problem may be the confidentiality of officers. Ensuring the privacy of participants is crucial, officers may be hesitant to share personal experience if they fear their responses could be traced back to them, potentially affecting their careers.
Another problem may be informed consent. It is important that officers fully understand the purpose of the research and what participation entails. They will be made aware of how their responses will be collected in means of surveys and how they will remain private.

In summary, there are many problems that have been made aware of when researching about the mental health within forces and the resources offered to officers who are struggling so finding that better understanding and ensuring that officers are aware of what support is around them and the confidentiality behind this topic, is very important.

Addressing these ethical concerns is vital for conducting responsible and impactful research in this sensitive area.

	TIME SCALE:
Due to working the shift patterns of six consecutive days ranging between two mornings, two afternoons and two nights before having four rest days which includes juggling both family and social time, it is vital that a time frame is cohered to so that I can ensure all research and completion of the dissertation, and its requirements is enforced.
 

	REFERENCE LIST:

(National Police Foundation Survey, 2021)
Available at: 30% increase in Surrey officers being signed off with stress, anxiety, depression and PTSD
Accessed: 06/02/2025

(The IACP,International Association of Chiefs of Police, 2021)
Available at: Center for Police Research | International Association of Chiefs of Police
Accessed: 06/02/2025
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