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[bookmark: _Toc49402012]Introduction
Employability talents comprise the soft expertise that permits someone to work fine with others, spread over understanding to answer difficulties, and apt into any office atmosphere (Important Employability Skills for Workplace Success, 2020). They also comprise the specialized assistance that allows one to be fruitful in the office. These are likewise measured as exchangeable abilities because one can relate them to a work in any business (Hind and Moss, 2011). In this report, there are four articles taken from different newspapers, career advice websites, educational websites that talked about employability skills. Also, here is a section with a discussion about the student’s employability skills. 

[bookmark: _Toc49402013]Importance of Employability Skills as Qualifications 
Employability talents are the essential abilities and characters required in almost all sorts of work (Overtoom, 2013). These are the common abilities that mark somebody wanted to an association. Employing executives practically all the time gaze for staff with these abilities. This article is from a website named “Careerpilot’, who provide career advice to people to increase their employability. Presently employers want people who have other skills with standard qualifications. According to the Chartered Institute of Personnel and Development communication, group work and poise is what employers try to look in a person when they want to recruit people (Careerpilot : Parent zone : All questions : Employability Skills - why they are as important as qualifications?, 2020). Their target is to recruit people who they can train and develop their skills for the job. In a company, people need to communicate continuously in many forms.
Clear communication is necessary because giving or having unclear instructions may result in mishaps and also bad relationships with colleagues (CIPD the Professional Body for Human Resources and People Development, 2020). Also, an employee needs to be a team player. There will be many projects where they may need to work in a team, accept others' opinions. Being a team player requires them to focus on the company goal and set aside any personal feud (Beardwell and Thompson, 2017). People need to be confident if they want their opinion to be taken. A confident employee is liked by all.    
The employers want to find basic employability qualities which will add value to future skill development. A well-known organisation Society for Human Resource Management suggested that employers look for people with a positive outlook at the company. Most people already possess the employability skills that are needed for recruitment but they fail to acknowledge these skills and many times they fail to showcase these skills to the employers (Learn about the Benefits of the Society for HR Management (SHRM), 2020). People need to figure out what skills they already possess and what they need to develop. Also, they need to be able to demonstrate if they can use these in reality. People also need to achieve talking with simplicity, posture, dressing sense, speaking confidently, making eye connection, and be confident.  


[bookmark: _Toc49402014]Importance of Employability Skills 
This article is taken from ‘amandawrightrec2rec.’ They are recruitment consultants. They provide advice and also job search options. With having a degree people need to have other employability skills as well. Acquiring employability skills is difficult along with studying but a student should always look for opportunities and use them for skill development. Getting a degree will qualify someone to be eligible to apply for a job but will not provide the edge to get the job (Beardwell and Thompson, 2017). To be prosperous in a role one needs to have a variety of skills and be able to acquire more skills in the future.   
After acquiring a university degree one will have acquired the required technical expertise but students need to learn soft skills. With this developing world employers need to have soft skills to thrive in the workplace (Why are Employability Skills important, 2020). Amanda Wright Recruitment suggests these skills to be necessary for someone preparing for an interview. 
Obligation: Employers try to find committed and loyal people for their company to lessen the turnover rate. Companies want to have people who will be committed to the company, work to achieve their goal.    
Communication: This is necessary to build relationships in the workplace. Many people are good at communication but they do not know how to implement this skill (Overtoom, 2013). Not everyone happily accepts the approach and so people need to know when and how to communicate with someone.   
Decision Making: This is a really important trait for an employee. In every stage employees need to make decisions and taking the right decisions is necessary for the growth of the company, taking wrong decisions may result in mishaps.  
Flexibility: Employers want to employ people who have a flexible mindset and are willing to learn the different skills required for the company. The shift in the company’s structure requires employees to learn different skills, adapt to different situations.


[bookmark: _Toc49402015]Employability Skills and Their Need
This article is taken from ‘Kaplan International Pathways.’ This is an educational institution and they have this article about what are employability skills and their need in this world. Employability talents are a person’s skills that make him or her employable in an organisation. These skills are transferable (What are employability skills? Why are they needed? | Kaplan Pathways, 2020). These skills separate a person from others. Some important skills are discussed below- 
Management: Every employee needs to know how to manage their time, do their work in the given deadline. In short, they need to be efficient with work. No company likes to keep an employee who cannot deliver on time and cause problems (Bush, 2015). The efficient management of time is also needed in university as well. There will be multiple tasks to get done in a short time and this will not be possible if time is not managed properly.  
Critical thinking: This is the expertise to think about a problem with all aspects possible taking every possible information into account. Many people are not naturally critical thinkers but they learn over time (Overtoom, 2013). It is about practice. This includes thinking equally productively and rationally. Employers search this ability because many times employees are required to provide innovative solutions. 
Tech-savvy: In this rapidly changing world being tech-savvy is also required. Every office is now automated and some basic technological skills are required. Even many times it is mentioned in the requirement circular. Having technological expertise gives an advantage and chances of getting recruited people with technological knowledge are always high (Beardwell and Thompson, 2017). 
Importance of Employability Skills 
The article says that students can learn employability skills by achieving university degrees related to the field of work. In this present world, employers are giving importance to soft skills and now people who seek job are getting geared up and figuring out skills which will help them get their dream jobs.    
[bookmark: _Toc49402016]Employability skills
This article is taken from ‘Job Jumpstart.’ This is an Australian government website advising people about the demonstration of employability skills. Employability skills contain traits like enthusiasm, decent communication, group work, management, leadership, following guidelines, patience, flexibility, emotional control, etc. (Job Jumpstart, 2020). People can increase or gain employability skills by doing internships, volunteer works, hobbies, communal activities.   
Employers search these skills and many people possess them but employers need to know this. There are ways to show employers that one has the skills they are searching for. In a job, applications should demonstrate the use of these skills by adding real-life examples of where they used those skills (Overtoom, 2013). Also, in interview people should talk about an event where they have used this skills and talk about how the skills they possess can provide an advantage to the company, help in their growth and how his or her qualities make him or her the best applicant for the work (Beardwell and Thompson, 2017). 
Also, the candidates should demonstrate how they manage their time, get work done in time, and deliver quality work. A good example can be how they manage their school work simultaneously with other works, sports, etc. Showing organizing skills is necessary. Companies search for good organizers. Talking about the job may also give an idea about what qualities one has and aspire to learn. Showing up for the interview in time and behaving properly created a positive attitude towards the candidate. The candidate shows a study about the company in detail and is prepared through suggestions or recommendations when asked. This gives employers an understanding that the candidate is well prepared and interested to work with them. 

[bookmark: _Toc49402017]Analysis of Own Employability Skills 
Strengths: 
Communication skills
Communication can be done in many ways but the people you are communicating with must be understanding you. I am good at communicating with people. I have a very welcoming approach to the work while being very thoughtful at the university. I will be able to establish good relationships with my co-workers because I am a good listener and I try to find solutions. I am a problem solver. At work I provide remarkable customer service because I listen to them, engage with them. At my current workplace, my dry cleaning company I am careful with every order. I have many loyal customers and over time my relationship with them has become very strong.    
Leadership Skills  
I own a dry cleaning business and so I need to have leadership skills or else I would not be able to run it successfully and the fact that I manage other members like my tailor and have many loyal customers shows my good leadership skills. I oversee everything properly and try to predict risks. I am a critical thinker and so I find solutions to my problems with creativity. 
Team work
Every company needs employees to be team players. I am a team player. I know how to listen to people, take their opinions, and share mine without offending them. To run my business I have to continuously communicate with my customers and then pass information to my tailor for expected results. Without good communication, this would not be possible. 
Weaknesses: 
Time Management
Time management is really important for a company. I have to juggle through my family, work, and education altogether. I sometimes get overwhelmed with work and be unable to balance everything properly. Mostly I do squeeze in my class works and other things to my schedule. I am planning to increase my time management by having a routine, get some work done beforehand. 

[bookmark: _Toc49402018]Conclusion 
Now people have to face more competition to get a job and to survive in this they need to have something exceptional that shows that they are worthy of the job. Employability skills are the key to this. With this having a degree is also important. Academic excellence and employability skills make a very promising combination. Also, many employers give their final decisions based on overall judgement on candidates. People should concentrate more and more on enriching employability skills. 
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