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[bookmark: _Toc59374039]Introduction 
The acquisition of knowledge, skills, perceptions, attitude, and other aspects of life are obtained through the procedures of learning (Qvortrup et al., 2016). There are several theories and models that were made regarding learning in those models the Kolb’s model of Experiential Learning are quite well recognized. In 1984 David Kolb formed the Experiential Learning Theory that states that there are four different stages the concrete experience, reflective observation, abstract conceptualization, and active experimentation that are included in the process of learning. He stated that learning is a whole process in which an individual forms and implement thoughts and ideas to bring advancement (Morris, 2019). The aim of this report is to apply the Kolb’s model of Experiential Learning to four different topics through which the understanding of the model can be clearer.
[bookmark: _Toc59374040]Employability Skills
Employability means those skills that are essential and required for an individual to become employable. Including the technical knowledge and intellectuality, the organizations also seek for those employees that possess certain set of skills (Ornellas et al., 2019). Some of the employability skills are communication skills, teamwork skills, and leadership skills, problem solving skills, self-management skills, technical skills, and other essential skills. The following is the implementation of the Kolb’s model of Experiential Learning regarding the employability skills.  
[bookmark: _Toc59374041]Concrete Experience
In this stage, I went through and got involved in those experiences that obtain new opportunities for me. My main aim was to take part in different activities or experiences through which I was able to learn something (Rehman, 2018). In the learning of employability skills, I participated in activities like communication programs, Microsoft programs, and in those activities that was able to enhance my learning. For example, I got enrolled in a communication program through which I learned about the verbal and nonverbal communication tactics. 
[bookmark: _Toc59374042]Reflective Observation
In this stage, the individuals mirror on the experiences and after that they make any decision. The main aim of the individuals is to evaluate the scenario and develop interpretation behind those experiences. In other words, reflective observation means that individuals either watch others or forms observation regarding their own experience (Colomer et al., 2018). In the learning of employability skills, I thought that that I am able to possessed every essential employability skills and I started to follow or look after those individuals who possess those skills in actual life. For example started to think that I would have strong communication skills and I follow the steps of those people who have good communication style. 
[bookmark: _Toc59374043]Abstract Conceptualization
In a stage, the individuals generate different theories to clarify, their experiences through this new idea are generated or the existing ideas are modified. In this stage the individuals highlights those themes and issues that would aid them regarding the new experiences. The main goal of the individuals is to develop concepts that can be implemented in the future (Morris, 2019). In the context of employability skills, I generated the theories related to the employability skills. For example, I understood all the theories related to the communication and tried to grab the idea of the communication. 
[bookmark: _Toc59374044]Active Experimentation
In the stage, the individuals would implement those things that they have learned throughout their experiences. They utilize their theories so they can resolve issues, can make proper decision, and can persuade people. The main aim of the individuals is to test the concepts in new and various scenarios to find out those ways that can make advancement (Giac et al., 2017). In the context of employability skills, I started to use those skills that I have learned in their experiences. For example, I started to use the verbal and nonverbal communication in my practical life.  
[bookmark: _Toc59374045]CVs
CV stands for curriculum vitae that are  documents in which individuals provide summary regarding their education, skills, and experiences through which the individuals sells their abilities and skills to those organizations that they consider potential. The objectives of a completed CV are to grab the attention of the employers and organizations and the CVs are considered essential because they are the first approach individuals use to communicate with employers directly (Cronje & Ade-Ibijola, 2018). The following is the implementation of the Kolb’s model of Experiential Learning regarding the formation of CVs.  
[bookmark: _Toc59374046]Concrete Experience
In this stage, I indulged myself in those activities that helped me in developing my CV. For example, I started to gather relevant information that I needed to develop my CV. I also started to contact those professional that can make CV for me but for better understanding, I tried to develop CV by myself. At first, I made a rough draft of my CV and made it cross check by someone else. Through this experience, I learned about those points where I lack.  
[bookmark: _Toc59374047]Reflective Observation
In this stage I decided that how I wants my CV to look like, I also tried to look from the employer point of view that what the employer wants to see in my CV. Then I also considered on those points that can attract the attention of the employers, I started to see sample of CVs through internet that were used to identify the steps, and most importantly I  look at the sample CVs of various professionals through the help of internet.   
[bookmark: _Toc59374048]Abstract Conceptualization
In this stage, I understood the importance of developing appropriate, effective and strong CV that can be prove beneficial for me in my future. For that purpose in this stage I made theories regarding the formation of the highest quality CV like the I conducted a search and understood those articles that can illustrate the steps that can are used in the CV and it help the me in making effective and strong CV.
[bookmark: _Toc59374049]Active Experimentation
In a stage I started to develop my CV, I would start implementing all the information, tactics, and skills I had gathered and acquired throughout their learning and experience. In this stage, I developed my CV according to the steps I have learned and according to the sample CV of professionals that I had obtained with internet. 
[bookmark: _Toc59374050]Cover Letters 
Cover letters are said to be a formal organization letter that escorts with the CVs of individuals that are stated to be the first contact with an organization. The cover letter includes details regarding the individuals and their backgrounds. The cover letter further elaborates the details regarding the skills of individuals that can support them regarding the job role. As it is the first impression of the individuals, so they should consider developing it with the highest quality (Waung et al., 2017). If an individual wants to develop a cover letter, they should develop it precisely and the employers demand to have cover letters that are to the point and that can reflect the skills, abilities, and achievement of the employees (Gross et al., 2017). The following is the implementation of the Kolb’s model of Experiential Learning regarding the formation of cover letters.  
[bookmark: _Toc59374051]Concrete Experience
In this stage, I understood the importance of the cover letter and about the formation of the cover letter. Then I start looking for those points that can help me to make a strong and effective cover letter. Like I identified those skills and abilities I possess that can be added in my cover letter. 
[bookmark: _Toc59374052]Reflective Observation
In this stage, I made my own theories through which I would identify the aspects that I need to focus on during the formation of the cover letter. Then I reflected on the learning and experiences I have gained and according to that, I thought about the points I would add in my cover letter and in this stage, I would observe the cover letters of other people as well. 
[bookmark: _Toc59374053]Abstract Conceptualization
In this stage, the I started to acquire better understanding regarding the importance of strong and effective cover letter. In this stage, I start obtaining cover letters from different sources through which I would be able to start making my own cover letter. 
[bookmark: _Toc59374054]Active Experimentation
In this final stage, I formed my cover letter and I included all of those aspects that I was able to withdrawn from my previous learning and experience. Then I incorporated all those skills and abilities, which I possess in my cover letter through which I can attract the attention of employers. 
[bookmark: _Toc59374055]Models of Reflection 
The models of reflection means a structured process through which individuals can obtain guide regarding the personal and scenario based analysis and advancement. Model of reflection is stated as a concept that focuses on the knowledge and understanding of an individual’s learning, experience, and values (Zhurenkov et al., 2019). The model of reflection benefits individuals by aiding them to understand their own perception and learning approaches. The model also permits individuals to link their new obtained knowledge with their past understandings (Lovejoy, 2018). The various models of reflection can be used in different scenarios but the models are used specifically in those scenarios where the feedbacks are required and healthcare servers to enhance their practices (Holzschuch & Pacanowski, 2016) also use the models of reflection. There are various types of model of reflection like ERA model, Driscoll’s model, Kolb's experiential learning model, Gibb’s reflective model, and many other models as well. The following is the implementation of the Kolb’s model of Experiential Learning regarding the formation of model of reflection.  
[bookmark: _Toc59374056]Concrete Experience
In this stage, I wanted to understand any model of reflection then I needed to obtain and acquire information from different sources. In this stage, I tried trying to gather every detail regarding the different models of reflection and I also tried to enhance my knowledge regarding the models of reflection. 
[bookmark: _Toc59374057]Reflective Observation
In this stage, I focused on my understanding and knowledge related to the model of reflection concept and I evaluated different scenarios through which I was able to interpret my own learning. In this stage, I also understood the scenarios of other that have gone through the usage of model of reflection and by considering that I was able to incorporate my own understanding with it.
[bookmark: _Toc59374058]Abstract Conceptualization
In this stage, I tried to get the clear understanding of various models of reflections and try to understand the concept of each model of reflection. Then in this stage, I tried to incorporate the models of reflection with any specific scenario through which I can obtain better understanding. 
[bookmark: _Toc59374059]Active Experimentation
In this last stage, I selected one model of reflection that was suitable regarding my scenario, I also selected and incorporated that model that provided the appropriate result, and through I was able to enhance my knowledge and learning. 
[bookmark: _Toc59374060]Conclusion 
Learning is said to be an important part of every individual’s life and every individuals learns and experiences various things throughout their life. Various authors and theorists have made various models regarding the learning and experience. In this report, the prime focus is on the Kolb’s model of Experiential Learning in which there are four different stages (Morris, 2019). I participated in those activities that enhanced my learning in this concrete experience. In reflective observation, I mirror my own experiences and made decisions according to that. In abstract conceptualization, I generated different theories and in the active experimentation, I implemented all of its learning and understanding. In this report the four stages of the Kolb’s model of Experiential Learning has been implemented on four different topics that are the employability skills, CVs, cover letters, and models of reflection and the formation of each topic has also been discussed in this report under the light of Kolb’s model of Experiential Learning.
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