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Introduction
In this report, I will be reflecting on my own personal experiences during my e- learning journey also identifying key lessons learnt and to specify how the completion of my e- learning journey can contribute to my development of my own "personal brand”. The four sections that will be reflected on are:
· Brand you 
· It’s a small world. 
· Opportunity knocks 
· The Pursuit of happiness 
Reflection
Brand you
Reflecting on e-learning on the topic “brand you” the first part of the topic made me sit down and actually think about my life, in terms of what my ambitions are in life, my life ambition is to have a strong happy family life but also to be to have my own successful business. During my childhood, my family have influenced what my goal in life is, I remember spending weekends with my grandparents where me and my grandfather would be in the zone in practicing new recipes then we would sit down and pretend we were judges and critique the food items which resulted in making a plan for how we could make it perfect, this experience with my grandfather provided a goal for my life, which entails of , the opening my own hospitality business with myself being the leader. 
While reflecting on my studies I have learn that cooking for myself provided an optimal experience which has resulted in the want of having an autonomy motivation. I have a self-determination for my goal with having made some small steps to get closer to achieving my goal. Although my mastery needs a little improvement, but I believe, with time progression will be achieved. (Dweck, 2000)
During my e-learning journey the key lessons I have learn is, by producing a personal development plan to reflect on my skills, my personal hard and soft skills need some development of improvement in some areas which will result in a positive impact in achieving my goal. 
In summary, the key lessons I have learned is what my ambitions is for life, but also what and who motivates me, the main key lesson I’ve learn is that our ambitions in life are typically influences from people or experiences we have been presented to. I’ve had confirmation that my professional career I’m currently reside is the correct choice, but with the progression in mind of opening my own business. In order to fulfil my goal, there are skills that needs a little more attention, with a gain in knowledge or development. 

It’s a small world.
In this section I will reflect on my learning process during my e-learning journal into the section “it’s a small world” and define the key lessons I have learnt. I have learned, the importance of creating a network but also by creating a network with professionals within the same working field can have a positive impact of the knowledge being gain but also to open doors for new opportunity. Having the ability to adapt to new environmental conditions is essential within a network, the more nodes within our own network the better but also by understanding our own network, we can evaluate on the strengths or weaknesses within and make some changes, a network isn’t just the people involved by how communication takes place. 
I have learned that while forming a professional network, although typically we form relationships with professionals who have similar experiences to ours or even culture, called our comfort zone the importance of diversity within a network is fundamental to an opportunity in growth and learning. (Waninger Amy,) Having a diverse network can give a new insight into new thinking by connecting you to people whose perceptions, cultures and beliefs, the benefits can result in creative thinking. (Shirley Davis, 2020)
A way in how communication within a networks society has changed over time, modern day communications has resulted in us being able to communicate with other people geographically. This has concluded to hierarchy having a limit amount of control over information. 
Making connections, in our lives forms a network, may that be through family life , studies or our profession, all networks we form have an impact within out lives, we are the sole persons responsible for our own networks, through having a more diverse network, there is a potential for another person’s experience or knowledge that can lead to the opening of doors resulting in opportunities for growth and learning, our networks isn’t just based on a handshake or face to face conversations, we use other aspirators in aid to communicate within our networks. (Shirley Davis, 2020)
Opportunity knocks
In this subsection, the lessons I have learned is that not everything is as is seems, and in order to grow, changing perceptions is a benefit in how we can see from another point of view. often on times, a situation that has arisen has concluded in luck, either blind luck or active luck. The cynefin framework categorises in how a situation is measured by luck. In order to fulfil a successful life, Dr Christian Busch suggests the use of a serendipity mindset that implies in order to seek luck in life, having a curious mindset into a situation can aid in how a person doesn’t have a prediction or control over a situation. (Nachbagauer, 2021)
During this process, I have come to the realisation that I have a stretch goal set for myself. My goal is to open, manage and to lead a hospitality business which no solid experience to do so, the only experience behind myself is I have worked in both professions of back and front of house. attending this course, I believe I have set my self a goal of action to make it attainable. I trust I have the driven mindset which has resulted in the opportunity for a growth of knowledge. (SITKIN et al., 2011)
I have learnt the importance of a cv, but also on times a cv isn’t enough but also blind luck, a way in which we can aid our chances of receiving employability is by finding a connection within our professional network in aid in an increase in our chances but also to gain company insight. Motivation within a person for an establishment can have a positive impact but person and a business must share some similar core values.
The Pursuit of happiness
In this final section I will reflect on my e-learning into the section the pursuit of happiness, I have reflected on why I choose to study at university, although I’m in my second year, the first year I decided enough was enough and it was time I choose to do something for me, to result in an increase of opportunities for myself and my family, but during my e-learning studies I have gained knowledge of the power that self-belief have a hold over our progression in life,  myself having some limit beliefs which can have a negative impact on my studies goals and ambitions in life, although I have made progression on my limit beliefs from achieving a positive result during last year’s studies, the constant though of “ I’m not smart enough” or “my kids need my focus more than my studies” a way to overcome my limit beliefs is to confront the question and ask why? With a response, negative thoughts within out self can be turned into a positive step towards our goal by changing our mind self to a growth mindset. 
I have gained knowledge on the meaning of grit, and the importance of grit in order to achieving your goal, grit is understood in having the resilience, ambition, and self-control in the process of achieving goals in life. I believe I, portray a sense of having some grit behind myself in achieving my goal, the steps I am currently experiencing in order to achieve my goal, although on times my limit beliefs impact the process on times. A way in how I can improve grit is through resilience or sagacity. A sagacity quote that resonates with myself is a quote that my grandmother would always say to me, “Anything you put your mind to, you can achieve” the quote from my grandmother has been at the forefront of my mind whenever I pursue in new experiences within my life. 
And finally, the last section on my e-learning journal, I’ve learnt that during our professional career, change is occurring, may this be technology, the important role of acceptance during change is significant. And finally, the benefits of attaining a career mentor can result in a gain of knowledge and support but also to receive a professional support, i.e.: in regard to a network or advice on a career level. 

Conclusion
In this final section, I will conclude on my finally key lessons learnt during my e-learning journal and their significance for the development of my “personal brand”. A personal brand is how an employment will see us, for example our values or skills. During my studies I have learned that my profession and personal goals for life, isn’t just down to my own thoughts and feelings but influenced from family and experiences, one key lesson I have leaned is a goal is produced by motivation, my own motivation in life is produced by my own children, where I want to better my own career for them both, both my children give me the drive daily to push forward in life. 
I have learned the importance of creating a diverse network for career development but on the other hand I have learned that a network doesn’t just mean professional people, but all the other “nodes” in between, for instance family or delivery drivers for suppliers. The benefits of creating a professional career can have a benefit in a different array of situations from gaining insightful knowledge or receiving advice in progressing onto your goal. 
I have learned that although I’m in the progress of studying, there are skill within my career that need improvement, but also my self-believe needs a lot of work for the reason that the implications received from self-belief could potentially result in not achieving my goals within life.
The creation of creating a strong cv, is important within a professional career, when applying for a job we mostly rely on luck, but there are ways in which we can improve our chances of employability, one being of finding a mentor in which we are connected to within a network where we can receive useful knowledge within a workplace. 
I have realised that all the knowledge gained from my e-learning journey is all connected to give us the best chance possible in achieving a successful career or achieving our goals, but also the importance of producing personal development plans to reflect on our own skills or values can give insightful knowledge into areas that show our strengths and weaknesses, with receiving  insightful information’s we can make significant steps in development or improvement in a step to get one step closer to our goals, there are numerous frameworks available which can be used to make a positive impact when developing our own personal brand. 
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