

  Module Name: Community Engagement  
Module Code: LCBB4002


Student ID: 2026948


[bookmark: _Toc76148366][bookmark: _Toc77592225]Table of Contents
Introduction	3
Concept of Community and Personal Development	7
Conclusion	10
References	11

[bookmark: _GoBack]

[bookmark: _Toc91241446]Introduction 
Reflective practice can be defined as a cycle of continuous learning that is occurred when professionals take time to think, challenge and bring changes in their practices to incorporate new understandings and undertake advance learning and development (Mann and Walsh, 2017). This task is done to give an overview of  reflection on practice to  relate theory to practice s and learnings from experiences. Firstly,  here the term transferrable skills and personal development are described elaborately. Then some  effective measurers are analysed to understand how to develop transferrable skills. The n describing the concept of community and personal development,  the theoretical framework of Praxis is explained in terms of developing personally.  
Transferable Skills and Their Adaption to an Organisational Setting 
Transferable skills can be described as the ability or expertise that may be used to perform a variety of roles in various occupations. Transferable skills are those, which exactly sound like: the skills used in every job not considering the title or the job field. Some of these transferable skills can be hard, like data analysis or coding, and some are can be soft skills, like communication and developing relationship (Mello and Wattret, 2021), . Thus, it is also known as portable skills focusing on the abilities to transfer from a defined job to another job. The term transferable skills collectively refers to the skills of communication, collaboration or adaptability to name a few. 
Transferable skills represent a way for the candidates to show that they have the ability do the job, even if the candidate is not the perfect for the job or his other qualifications do not match with the requirements of the job description (Assister, 2017). Thus, the more relevant transferrable skills that a candidate has, the more likely he will be selected for the job. Transferable skills have the quality to highlight the potential to represent a job candidate an asset to an organisation. Thus a significant aspect of transferrable skills is that they can improve the chances of employment as these are universally essential. These skills can contribute to individual success as well as success of a team and the entire organization (Mann and Walsh, 2017). In addition, they create the opportunity to take control over one’s  career path. They can ease the stress experiences of people of transitional times, like a promotion or changing career.
Various types of organisations require having different types of transferrable skills based on their organisational goals and objectives. People can practice attaining and application of these transferrable skills so that they can be adapted to the requirements of an organisation. Some of the ways to develop and adapt the major types of transferrable skills are examined here. 
Enthusiasm: Employers invest in employees as they need to see that the people are enthusiastic to work and stay motivated in career. If one is lacking in motivation, it may be a hindrance in attaining transferrable skills. 
Initiative: Using own initiative of the employees in the job is highly valued by employers. An employer tries to know that employees can think for the organisation. Approaching this cautiously and starting small, one can get one’s whole career to develop transferrable skills, not acting outside the authority boundary. 
Organisation: Prioritising asks and effective time management can be key tactics of any job. An employee needs the evidence of his administration skills for proving the ability, to the employer, of performing with full potential to excel in the job role. Thus effective organisation helps one adapt transferrable skills to fulfill workplace requirements. 
Communication: Effective communication plays an essential role anywhere. Making records of times while overcoming complex issues can be helpful through ensuring clarification of things with co-workers. Workplace requires that one employee is capable to explain the thoughts to others in the workplace and to understand the perspectives of others to adapt workplace culture. Communication helps in this regard to attain transferrable skills. 
Teamwork: Being able to work with others to get the work done can be helpful to develop skills. One can take the opportunities of working in groups and communicating with others from any of the department of a company in order to communicate effectively and increase transferrable skills.
Leadership skills: Leaders are those, who undertake responsibilities and delegate tasks to followers effectively (Canelas et al., 2017). Looking for opportunities for managing projects and employees as early as possible can be helpful for people to develop the key transferable skills. 
Problem solving: Training is important but it can only take people so far. Employees may find them in a situation sometimes, where they need to search for a new solution (Assister, 2017). Making a note of the key issues of digging deep and figuring something out help people develop problem solving skills. Through developing problem solving skills, transferrable skills are developed.
Flexibility: It is important to specialise in one’s role to necessary extent though understanding the functions of your co-workers and their positions make people work with them well (Mann and Walsh, 2017). Being flexible refers to having time for others and not expecting that other people will respond to one’s requests instantly. It increases self-dependence of people and they can gain more transferrable skills more effectively. 
Self-awareness: Recognising weak areas of one individual is almost as significant as development and usage of strengths. Being aware, one can define which skill is important and which is not. Again, development of skills matching to a job description and adapting this to organisational requirement can be possible through increasing self-awareness. Therefore, this is important for developing transferrable skills. 



[bookmark: _Toc91241447]Concept of Community and Personal Development 
Community can be defined as a social unit with some commonality like norms, religion, values, practices, customs and identity. Communities can share a sense of place. It can be of a given geographical area or a virtual space using a communication platforms (Miao et al., 2021). In a community, people live together with common interests to attain common goals. Durable relationship extends beyond immediate genealogical ties can define a sense of community too, relevant to their identities, practices, and roles in a social institution like family, home, workplace, government, society and humanity from a broader sense. Though communities are normally small in comparison to personal social ties, it can also represent to affiliations large groups such as national and international communities using physical or virtual platforms (Young, 2020). Communities can be explained from perspectives of different regulations like sociology, semantics, ecology, archaeology and so on. Communities can be categorised based on different perspectives like identity based communities, location based communities or organisation based communities. Urban dweller community is an example of location based community, where community of disabled persons can be addressed ad identity-based community and a political party is an organisation-based community. In this modern era, a new community has been emerged as internet community, where community has been developed based on internet usage and individuals of the community are connected virtually. 
Personal development can be defined as activities, which can develop the capabilities of a person and his potential to build human capital and facilitate employability of the organisation along with enhancing the quality of lives and dreams' realisation & aspirations (Maharaja, 2018). Personal development can be taken place over the course of entire lifespan of an individual and is never limited to a single stage of a his life. It may include both formal and informal activities for developing people in different roles like as teacher, guide, manager, manager, mentor or a coach and it cannot be restricted to only self-help. When personal development is taken place in the context of an institution, it represent the methods, tools and techniques, porgrammes and assessment systems; which are offered for supporting both positive and negative sides at an individual level in different organisations (Howard, 2019). Personal development may include various activities like improving self-awareness, developing skills, improving career, increasing talents, enhancing lifestyles, initiating life enterprise, defining personal development plans and so on. Personal development may also include development of skills of other people and personalities (Mann and Walsh, 2017). It can happen through various roles like those of an instructor or a mentor, either through an individual competency, like the alleged skill of a certain employee in developing the potentials of workers, or through providing a professional service like providing training, assessment coaching and so on (Beasley et al., 2021). 
Application of Praxis Theory 
[image: ]Praxis can be defined as the process following which a theory, skill or lessom is enacted, realised and embodied (Sathorar and Geduld, 2018). Praxis cam also represent the way of engaging, applying, realising, exercising, or practicing ideas. Developing interpersonal skills, solving problems creatively can be learnt through application of Praxis process, a recurrent topic of Philosophy.
Figure: Praxis process
Source: (Ziakas, 2021)
[bookmark: _Toc76148374][bookmark: _Toc77592234]The idea of Parxis can be explained as a process of three steps- theory, action and reflection (Khan, 2018). This process is widely been practised in various regulations and activities like developing interpersonal skills, solving creative problems and so on. 
Theory: Theory refers to the bookish knowledge and experience, developed and proposed by scholars to understand an issue or solve a problem. It is a rational type of abstract thinking regarding a phenomenon and the results of the thinking. A process of contemplative and rational thinking can be normally associated with the processes as an observational study or a research. Theory can suggest people how to do work or act to a situation (Ziakas, 2021). For example of this case of personal development, one can read and understand the tools and techniques of developing interpersonal skills. As these are bookish knowledge, which are developed and proposed by researchers, these are called theory in Praxis. 
Action: Action is undertaken, when the learnings from theories are practised. It is all about trying the activities and following the suggestions in task completion, explained in theory by researchers. It is the next step of the Praxis process. This step can be applied in case of developing interpersonal skills or developing problem solving skills as a part of personal development (Young, 2020). To explain, if an employee reads about the techniques of developing relationship with co-workers from a journal and undertake follow the techniques in actions, that will be the second step of Praxis process.
Reflection: Reflection refers to giving the ideas of practices and knowledge attained from activities. In simple Praxis process, reflection is the third step. In our previous example, when a person has understood the techniques of developing interpersonal relationship and applied in practice, he will attain knowledge and understanding about the theories relevance in reality (Perez, 2019). His experience of the practice and its dissemination is termed as reflection in Praxis process.  

[bookmark: _Toc91241448]Conclusion 
Transferrable skills are those, which can be practised by people in organisations widely regardless their job type and positions. People may apply these skills in any type of jobs and jobs positions. Therefore, employers widely require people with transferrable skills like communication skills, interpersonal skills. Personal development is associated with these transferrable skills. People developing the transferrable skills can develop personally to be appropriate in different situations and organisations. The theoretical framework of Praxis can be applicable in attaining interpersonal skills and solving problems creatively along with development of other transferrable skills. Thus, this model can be followed for personal development too.  

[bookmark: _Toc76148375][bookmark: _Toc77592235][bookmark: _Toc91241449]References 
Assiter, A., 2017. Transferable skills in higher education. Routledge.
Beasley, C., Jones-Locklear, J. and Jacobs, M.A., 2021. Cultural competence with American Indian clients: workforce and personal development. North Carolina Medical Journal, 82(6), pp.423-426.
Canelas, D.A., Hill, J.L. and Novicki, A., 2017. Cooperative learning in organic chemistry increases student assessment of learning gains in key transferable skills. Chemistry Education Research and Practice, 18(3), pp.441-456.
Howard, M.C., 2019. Virtual reality interventions for personal development: A meta-analysis of hardware and software. Human–Computer Interaction, 34(3), pp.205-239.
Khan, S., 2018. “Thinking Through, Talking Back: Creative Theorisation as Sites of Praxis-Theory”–A creative dialogue between Sharlene Khan, Pumla Dineo Gqola, Yvette Abrahams, Neelika Jayawardane and Betty Govinden. Agenda, 32(3), pp.109-118.
Mello, L.V. and Wattret, G., 2021. Developing transferable skills through embedding reflection in the science curriculum. Biophysical Reviews, pp.1-7.
Maharaja, G., 2018. The Impact of Study Abroad on College Students' Intercultural Competence and Personal Development. International Research and Review, 7(2), pp.18-41.
Mann, S. and Walsh, S., 2017. Reflective practice in English language teaching: Research-based principles and practices. Routledge.
Miao, Q., Schwarz, S. and Schwarz, G., 2021. Responding to COVID-19: Community volunteerism and coproduction in China. World development, 137, p.105128.
Perez, R.J., 2019. Paradigmatic perspectives and self-authorship: Implications for theory, research, and praxis. Journal of College Student Development, 60(1), pp.70-84.
Sathorar, H. and Geduld, D., 2018. Towards decolonising teacher education: Reimagining the relationship between theory and praxis. South African Journal of Education, 38(4).
Young, G., 2020. Urban informal economies in peacebuilding: Competing perspectives and implications for theory and praxis. Third World Quarterly, 41(11), pp.1937-1956.
Ziakas, V., 2021. Event portfolio management: An emerging transdisciplinary field of theory and praxis. Tourism Management, 83, p.104233.
1

image1.jpeg
Action
Theory Reflection

o




