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[bookmark: _Toc78902676]I have picked "gender inequality" as a major community topic for my project, and in this area, I will discuss the main organisation or programme. In the community, I will suggest solving the concerns of gender disparity. I will also explore the public and social media's role in eliminating gender disparity.	
Working with groups who share comparable circumstances, specific interests, or geographic closeness to solve issues that influence their well-being is known as community engagement (Carlsen, 2020). It's a powerful tool for bringing about behavioural and environmental changes that enhance the community's and members' health. It frequently incorporates partnerships and alliances that function as catalysts for change in practice, programmes, and policies through influencing systems, changing relationships, mobilising resources amongst partners, and influencing systems, programmes, and policies (Kalpazidou Schmidt and Cacace, 2017). Social participation means that community members can participate in worthwhile social activities and environments, feel they can make meaningful contributions to these activities, and develop functional skills to participate fully.
Gender inequality refers to societal systems that do not treat men and women equally. Cultural norms, psychological or biological variations in society may all have a role in the therapy. Some of these distinctions appear to be based on personal experience, while others appear to be socially created (Heymann et al., 2019). According to research, people assess themselves differently on a variety of levels, including life expectancy, education, hobbies, personality, employment, family structure, and political membership (Heymann et al., 2019). Gender discrimination impacts non-binary persons and is experienced differently in different cultures. Everyone, even males, is affected by gender inequity. Stereotypes and "rules" about how men and women, or boys and girls, should look start in infancy and continue throughout maturity. Inequality does not affect everyone in the same manner. Gender inequalities have serious and long-lasting effects on women and other marginalised genders. Violence, discrimination, objectification, and socio-economic inequality can lead to depression, anxiety, and low self-esteem.
UN Women is the only global organisation fully committed to gender equality, from grassroots programmes for the most vulnerable girls and women to changing attitudes and helping governments develop gender equality policies (Batz-Barbarich et al., 2018). UN Women is a United Nations agency working for women's empowerment and gender equality. Gender inequality is widespread, women lack access to decent work, and there is a gender pay gap. Around the world, girls and women are often denied access to education and health care, cannot participate fully in political and economic decision-making processes and are victims of discrimination and violence.
UN Women worked on behalf of women and girls worldwide and was created to respond more quickly to global needs (Heymann et al., 2019). UN Women's main mandate is to assist intergovernmental bodies, such as the Commission on the Status of Women, in developing global policies, norms and standards. It supports the Member States in implementing these norms and stands ready to provide appropriate financial and technical support to countries upon request. We will also ensure that the UN system delivers on its commitments on gender equality, including through effective partnerships with regular monitoring and civil society of progress across the system.
Laws, social, and policies norms that promote gender equality and combat discrimination, coercion, and violence are essential to individuals and communities' survival, well-being, and transformation (Huang et al., 2020). Women, children, and young people must be agents of change in these processes. Education, health, and empowerment of girls and women can drive the change needed to create strong communities that lead to a more sustainable and peaceful future for all, as set out in the 2030 Agenda for Sustainable Development. We know that investing in women and girls has a multiplier effect, bringing many benefits to their communities, families, and countries.
The empowerment of communities, girls and women is an urgent priority that requires coordinated action on many fronts, including eliminating harmful practices, discrimination and violence against women and girls; developing laws, policies and social norms that enable women to participate in political, economic, and social life; and ensuring equal opportunities for communities, girls, and women (Kalpazidou Schmidt and Cacace, 2017). There was a broad consensus that this is a priority issue. Invest in research, policies, and programmes in "Social, behavioural, Action, and Community Engagement (Carlsen, 2020).” SBCE is strengthening sector integration and collaboration, gender-sensitive and rights-based health policies and programmes, ensuring that priority is given to those most in need, and allocating and identifying government resources for women's empowerment and gender equality.

Stakeholder involvement encourages men and women to participate in decision-making processes, ensuring that their views are heard, and their objectives are considered in policies, programmes, and initiatives (Agarwal, 2018). Stakeholder consultation ensures that men and women and gender specialists, and civil society organisations are involved in policy-making processes and have meaningful input. Gender consultation enables a participative and evidence-based decision-making process that considers men and women's varied goals and demands and the most marginalised groups that have historically been excluded from decision-making processes. Gender equality representatives should be consulted as part of participatory government. Participatory governance has developed as a new approach to creating public policy in recent years. The relevance of participatory and representative democracy in decision-making is recognised by participatory governance. Citizens are at the centre of implementing, developing, assessing, and monitoring public policy in this style of government.
Raise awareness of gender equality in our towns, cities, environment, and society. Promote human rights through media campaigns for girls (Huang et al., 2020). If people witness gender identity testing, report it to the police. Take strong action against gender inequality.
Investing in women's economic empowerment is a clear path to gender equality, sustainable economic development, and poverty eradication. The UK government has introduced several programmes that have been shown to help close the gender gap in society. People across society need to promote gender equality in several ways, including
Dialogue With Girls and Women: One of the main reasons gender equalities has not yet been fully achieved is that the voices of women and girls are often not considered in national and global decision-making processes (Carlsen, 2020).
Allow Girls to Use Mobile Phones: In undeveloped nations, most girls do not have access to basic technology, such as computers and phones, for infrastructural and economic reasons.
Ban on Child Marriage and Sexual Harassment. Child marriage must be abolished so that girls have access to education. Sexual harassment of girls must also be seriously addressed.
Gender-Sensitive Education: While significant progress has been achieved in expanding access to school, there has been little progress in enhancing the education system's gender sensitivity, such as ensuring that textbooks promote positive stereotypes.
Raise The Expectations of Parents and Their Daughters. Provide images and role models that enable girls to pursue their dreams.
Empower Mothers: Daughters attend school when their moms are educated and can make their own life decisions.
Give Proper Value To ‘Women’s Work’: The unpaid work of women and girls is vital to the global economy. This needs to be better communicated to the media, the local communities, and the private sector.
Get Women in Positions of Power: Increased engagement as empowered agents of change in local, regional, and national legislation is a proven approach to remove numerous structural hurdles to women's development.
Encourage Women into Non-Traditional Vocations: Support women in non-traditional occupations. Supporting women in non-traditional occupations is crucial to sustainably improve women's lives and break down social taboos.
Collaboration: Between 2000 and 2020, the proportion of girls in secondary education fell from 83 to 82 per 100 boys, and the proportion of girls in tertiary education fell from 67 to 63 per 100 boys. This means that progress has stalled, and we are returning to the broad gender equality of the past. To close this gap, our efforts must be inclusive, not isolating.
Stop Violence: According to UN research, 1 out of 3 women in the world will experience violence in their lifetime. Most of the violence against women is committed by current or former partners (Heise et al., 2019).
Look Out the Backlash: This is a reality that must not be forgotten: women who have emerged from a world where only men rule can be punished. In the workplace and educational institutions, this backlash often takes the form of violence, humiliation, and harassment.
In recent years, social media has emerged as a valuable data source for researchers (Kleven et al., 2019). The media play a very important role in daily lives. The media help shape our social values, and UN Women works with private organisations to promote media, especially social media, as an effective tool to promote gender equality and eliminate violence against women. From conventional media to internet media, today's media continues to have a huge effect on how we view and think about women and girls' roles in society.
Unfortunately, people have found that the media tends to promote inequality between men and women (Batz-Barbarich et al., 2018). According to research, children are impacted by gender stereotypes given to them by the media from an early age (Huang et al., 2020). The media plays an important role in our society. It informs and explains current affairs, mobilises public opinion on many issues, reflects current culture and society and provides entertainment. Therefore, the media is an important factor in promoting gender equality, both in the workplace (recruitment and promotion of women at all levels) and in gender representation (appropriate representation of men and women and use of non-sexist language).
Kleven et al., (2019) strongly believe that the media can play a transformative role in achieving gender equality in society. Create gender-sensitive content that breaks gender stereotypes. Challenge traditional social and cultural attitudes and norms are about gender perceptions in media. Demonstrate that women are routinely, and not just exceptionally, represented in leadership positions and as experts in many fields. Encourage the media sector to produce gender-transformative content and voluntary equality rules, such as access to decision-making areas (Agarwal, 2018). To measure the sector's success, monitoring and evaluation procedures should be implemented. This will contribute to achieving gender equality in content, management, and the workplace.
[bookmark: _Toc80548723]Gender equality is an elementary human right, and this right is violated by gender discrimination. Gender inequality began in childhood and now limits the life opportunities of children worldwide, especially affecting girls. Both men and women are required for the survival of humanity. We are both equally essential, and we require each other's assistance. So, why is it that women are informed that they are unequal? These ancient views have been entrenched in us from the dawn of time. UN Women must instil in the values of equality and respect. When kids grow up, they will see equality between men and women as a normal way of life. We must also teach our girls that they can achieve their full human potential. We still have a long way to go, but we can make it if we all work together. Nothing will change unless men and women say this is unacceptable. UN Women can attain their objectives with drive, commitment, and strong belief. Although its scope has been greatly reduced, it still exists, and many people are affected by it daily. Moreover, the causes of sexism are many and varied and cannot be easily solved. However, by improving people's education and attitude, gender inequality can be reduced in the future. And hopefully, people will be able to live with a sense of justice, regardless of gender.
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