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This essay will be discussing the theory feminism. The background of feminism will be discussed, including definitions in order to deliver a clear explanation of the chosen theory. Many aspects will be focused on including women’s lives before and during the First World War and the three waves of feminism. The three waves mainly focus on women’s right to vote, the workplace and equal pay and post feminists. The Equal Pay Act 1970 and Equality Act 2010 will be mentioned in order to understand some of the reasoning behind the changes that have been made. A variety of sources will be used such as websites, books and journals in order to gather relevant information. 

There are two very appropriate definitions to describe feminism. It can be defined as ‘the advocacy of women’s rights on the ground of the equality of the sexes’ (English Oxford Living Dictionaries, 2018). This meaning that every woman should have the opportunity to voice their opinions. Another definition to describe feminism is ‘the belief that women should be allowed the same rights, power and opportunities as men and be treated in the same way’ (Cambridge dictionary, 2018). Therefore, women should not be discriminated against because of their gender and should have all the opportunities that men have and are not to be treated differently. In the past men and women were not seen as equal. Women were always seen as a lower class and not as important, whereas males were seen as the dominant gender. 

Before World War One, men were seen as the people who earned the wages for the family to survive. Men’s work was described as hard and tiring. Women also worked very hard but this was usually within their own home or someone else’s. Many women earned money by ‘piece work’ that was carried out at home. This meaning they were payed depending on the amount they produced, doing tasks such as washing, ironing and sewing. Married women were treated differently to single and widowed women, therefore they would be more likely to have a job compared to married women. Women’s jobs were not as manual compared to men’s jobs. However, women’s lives changed drastically during the war as a result of a large number of men being away to fight. This is when many women took paid jobs outside of their home for the first time. By 1918 there were five million women working in Britain alone. This allowed women to become more independent as they earned their own money and were able to contribute to their family budget. Women received a lower pay rate compared to men even though they were doing the same job. Although they were earning more money than they would have in the past, this still made life difficult for women. This is because during wartime, prices for groceries rose from under one pound per week in 1914, to over two pounds in 1918. This potentially put more pressure on women as they still had to carry out their usual roles at home, such as cooking, cleaning, looking after children and the elderly, but they then also had the extra responsibility of earning money to provide for their family. (BBC, 2018) 

The first wave of feminism focused on political improvement when the suffragette movement took place. The first phase focused on women’s right to vote. The second wave focused on gender issues, with one factor being job issues regarding equal pay for male and females. The third phase then progressed from the 1980s and 1990s. This wave emphasized women exploring gender diversity. This meaning female’s being able to manage a career and motherhood. (Studies in Gender and Sexuality, 2009). 

Many years ago, in the year 1800, women had hardly any control regarding their life and decisions. It was normal for every married female to give birth to seven children. Women who were wealthier had more power comparing to lower class women, but they still did not have the right to have property. Lower class women ‘toiled alongside men, but the same social and legal restrictions applied to this stratum of society as well’ (How Feminism Works, 2009). This emphasises the point that not only men and women were treated differently, but women of different classes were treated unequally as well. 

The nineteenth century affected many women’s lives. Slavery was abolished in 1833, which then caused the society to change. In 1878 women had the opportunity to attend and graduate from university and in 1882 women were allowed to keep their inherited property and wages. Many years ago, women were not given the opportunities men were given. Therefore, suffragettes protested in order to gain women the right to vote. In 1897 Milicent Fewcett created the National Union of Women’s Suffrage Society and this is when the campaign gained power and became recognised. Suffragists were of the opinion that debate, petitions and protests were the most effective way to receive the vote.  
In 1918 the Representation of the People Act allowed women over the age of thirty who were property owners, were a member or married to a member of the Local Government Register or had a university education to vote. The number of women who were given the right to vote was restricted but it had a massive impact on the electorate. As stated on the electoral register at the time the female proportion increased by forty-three per cent. In 1928 the Equal Franchise Act allowed all women over the age of twenty-one to vote. (Independent, 2018). The Representation of the People Act gave approximately eight point four million women the right to vote. It also allowed men twenty-one years old and above to vote and men who were on military or naval services from the age of nineteen to vote (Parliament, No Date). By doing this it allowed a wider group of individuals to voice their opinions and also allowed the parliament to receive the opinions of women as well as men in order to give a greater perspective. This also treats every individual fairly regardless of their gender. Following this in 1919, the first woman called Nancy Astor took a seat in the House of Commons. 

In the year 1997 the Labour government assured and provided substantial constitutional reforms. The change process was a result of the failed campaigns from the 1970s. Nevertheless, differently to the past phases of home rule campaigns, this time women made the effort to fight and impact the constitutional politics. Their aim was to open the vote to women in order to share their ideas. Chaney, P, Mackay, F, McAllister, L, 2007).

‘Modern constitutional politics in the UK has been characterized by marked increases in the number of women in political institutions and the post 1997 diversity of electoral systems, institutional arrangements and parliamentary spaces.’ Chaney, P, Mackay, F, McAllister, L, 2007).  

By opening the vote to women, it provided a time of opportunity in order for women activists to claim for a new gender settlement. 

In the nineteenth century, many working class women had to work in order to support their families. The main course of work would have been in factories or domestic services for the wealthier households. Many women worked from home by doing laundry or preparing snacks in order to make money by selling them in the streets or market. The women had this role as well as other duties at home including, cooking, cleaning and child care. The 1911 census showed that the largest employer of women and girls was the domestic service. Statistics show that 28% of employed women at the time in England and Wales were involved in domestic service. Within the factory industry, work was organised by gender. This meaning that men had the supervisory roles as they were seen as skilled. Many women face financial difficulties as they were earning less money compared to men. (Striking Women Women and Work).

There are two different kinds of pay gaps. One is called the gender pay gap and the other is the equal pay gap. Equal pay gap ensures that men and women completing the same work are payed equally. This is the law under the Equality Act 2010. However, gender pay gap is the difference between men and women’s pay. It is stated that in the United Kingdom the gender pay gap is 18.1%. This difference could have a massive impact on many women’s lives as they are clearly disadvantaged compared to men. There are many factors that can cause the gender pay gap. One factor is that women tend to succeed at school but then move onto employment sectors that do not offer a great financial reward. Nevertheless, the majority of men tend to have jobs in the highest paying sectors. Stereotyping is another factor that can cause the gender pay gap. Many people have a theory that some women do not take promotions as they are not in a position to due to a variety of factors such as caring. Statistics show that 47% of the workforce is women, but only 35% of managers and directors. This showing that due to responsibilities outside of the workplace, women are often more likely to decline promotions compared to men. (Equality and Human Rights Commission, 2018)

As stated by the BBC, their organisation pay gap is 10%, whereas the pay gap across the UK is 18%. Over time the gender pay gap has decreased. In 1997 there was a large pay gap of 27.5%, however in 2016 the pay gap had fallen to 18.1%. This showing that over time the gender pay gap has become less of an issue, but has not yet become equal for all working-class individuals. In April 2018, every company employing more than 250 employees, have to publish figures in order to show the average pay gap between men and women. These figures include any bonuses received. By doing this it will give a clear view of the gender pay gap and will allow comparisons with other companies. (BBC, 2017)


Equal pay between men and women is important in order to avoid discrimination. In 1970 in the United Kingdom, the Equal Pay Act was put in place in order to ‘prevent discrimination, as regards terms and conditions of employment, between men and women’ (Equal Pay Act 1970). Under the Equal Pay Act, it is stated that all women that are employed in Great Britain should be given as equal treatment as men. It is mentioned as part of the act that all employers be it men or women should have a collective agreement. This meaning an agreement as to terms and conditions of employment. (Equal Pay Act 1970).

The Equal Pay Act then became part of the Equality Act 2010. The act states that women that are completing equal work to a man, in the same employment, are entitled to equality regarding pay and numerous other terms and conditions of employment. The act ensures this by ‘implying a sex equality clause into her contract of employment, ensuring that her contractual terms are no less favourable than a man’s’ (Equality and Human Rights Commission, 2018).  This also applies for men to be treated as fairly as women in order to avoid discrimination to either gender. This law applies to many aspects of terms of employment including pay and contractual terms of employment. This meaning an employee’s holiday entitlement, bonuses, pension contributions and much more. The act is in place for all employees regardless of the number of hours they work. It applies to full-time, part-time, temporary or casual contracts. Therefore, the Equality Act ensures equal treatment regardless of the individual circumstances and gender. (Equality and Human Rights Commission, 2018) 

All working individuals are protected against discrimination at work and their daily lives under the Equality Act 2010.  The act aims to eliminate unlawful discrimination and promote equality and human rights. The act can be used in order to overlook companies, to provide data regarding pay differences between men and women. When a woman is completing the same work as a man but receives less pay or less favourable terms regarding contract, the employer would need to explain the reason behind this. If the employer fails to provide valid reasoning and cannot prove that the pay difference is because of a material factor, the equality clause takes effect. When a woman becomes pregnant she should not receive lower pay or contractual terms. The individual’s maternity rights are a part of their contract. The individual is entitled to receive pay rises or bonuses awarded during the maternity leave. Maternity related pay means any pay other than statutory maternity pay that every woman is entitled to when on maternity leave. (Equality Act 2010 Code of Practice, 2011). 

There is a method in place that allows all women that feel they are not earning equal pay to write to the employer in order to seek information that will assist in discovering the reason for the pay difference. The employer has eight weeks to answer the questions asked and therefore if they fail to do this an Employment Tribunal can get involved. (Equality Act 2010 Code of Practice, 2011). 
There is history of women always being paid less compared to men for completion of the same work. This inequality has continued in some ways and is still an issue today. The BBC are one of many companies that do not offer equal pay between men and women. The BBC (2017) included a graph in its Annual Report which outline the differences in pay by gender (Graph 1).
Graph 1: BBC Annual Report 2017 – Gender Pay Gap 
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(BBC, 2017)

[bookmark: _GoBack]The Annual Report clearly outlines that there is pay inequality within the BBC stars’ pay. As shown in graph 1 the pay inequality increases as the pay band increases. This disadvantages women as they are earning less money compared to men for completing the same role. This would lead to a negative outcome when the women receive their pension as they would have less money payed into it compared to the men. (BBC 2018). It has been stated by the BBC that ‘six of the BBC’s leading male presenters agreed to take pay cuts’ (BBC, 2018). This meaning that rather than increasing the pay of women the BBC have decreased the pay of men in order to avoid discrimination. This then meaning that the men are disadvantaged as they are losing money due to the pay gap. 

The Third Wave of feminism began in the mid 1990s. Even though the individuals behind the third wave of feminism benefitted greatly regarding legal rights and protection, that they had received as a result of the first and second wave feminists, they also analysed the positions. Following this they felt that there was unfished work from the second wave feminism. (Encyclopaedia Britannica, No Date) 

‘The third was made possible by the greater economic and professional power and status achieved by women of the second wave, the massive expansion in opportunities for the dissemination of ideas created by the information revolution of the late 20th century’ (Encyclopaedia Britannica, No Date).

The third wave was aimed to support individuals who were working towards gender, racial, economic and social justice. Many women grew up with the assumption of achievement and illustration of female success. They also grew up with recognition of the barriers shown by sexism, racism and classism. The women have many techniques in order to overcome barriers such as, inverting sexist, racist and classism symbols and reacting to violence with survival stories. Third wave feminists have questioned and redefined the ideas and image media have transmitted regarding many factors such as womanhood, gender, beauty, sexuality, femininity and masculinity. Many years ago, there was a specific perception of gender. This meaning that some characteristics were seen as male and other seen as female. ‘From this perspective, each person is seen as possessing, expressing, and supressing the full range of traits that had previously been associated with one gender’ (Encyclopaedia Britannica, No date). Sexual liberation was developed to imply the process of becoming aware of the way a person’s gender identity has been formed by society. This again all has an effect on the lives of men and women as their gender identity is formed by society and not their true selves. (Encyclopaedia Britannica, No Date). 

To conclude, it is obvious to see that women have always been disadvantaged compared to men. It is clear to see that it is still an existing problem today regarding some aspects such as pay equality. Since World War One, women have received equality regarding the right to vote and much more, however they have not yet received equality regarding pay. The pay gap has decreased since years ago but it is still a problem. This disadvantages women in many ways as they do not contribute the same level of pay to the family compared to men. This will also effect women’s pension‘s later on in life. 
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