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Executive Summary
Employability skill is the main aspect of this report that helps to identify that it influences the employee's growth opportunities. In this report, employability skill importances are a highlighting factor. Besides, why employers are like to having employability skill within their employees, that relating information's are perfectly evaluated in this report. In addition, why employers look for these skills during recruitment is also the discussing part of this report. In the last section of this report, skills make more attractive to an individual person as a prospective employer is also demonstrating factor. The main aim of this report is to highlight the key factors of employability skills by providing real life-based examples on organisations.  

Table of Contents
Component 2: Report	4
1. Introduction	4
2. Main Findings	4
2.1 Identifying what employability skills are important for employers	4
2.2 Describing why employers look for these skills during recruitment	6
2.3 Demonstrating these skills make an individual more attractive to a prospective employer	7
3. Conclusion	7
Reference List	8



[bookmark: _Toc97309419]Component 2: Report
[bookmark: _Toc97309420]1. Introduction
Employability skill is one kind of transferable skill that is needed within the individual people to make employable approaches. Better and good technical understanding of skills-revolving people only can easily update their employability skills. These employability skills can influence their growth ability within the workplaces of the organisation. As asserted by Di Gregorio et al., (2019, p.252), generic employability skills are most important for people because it enhances the labour marketing process intensely. The competitive advantages can be easily influenced through implementing these employability skills within people's minds. 
The main aim of this report is to underline the importance of employability skills within the employees and its effects during the recruitment process. In order to cover the study aim of this report, various factors are needed to demonstrate that influence the study quality as well. The importance of employability skills within the organisation and their importance in employees is the first factor that is highlighted in this report. In the second part of this report, why the employees are looking for these skills during recruitment practices is the second one that needs to be described in this report in a perfect manner. In the third portion of this report, skills needed to demonstrate are creating attraction to the employees from an employer perspective.  
[bookmark: _Toc97309421]2. Main Findings
[bookmark: _Toc97309422]2.1 Identifying what employability skills are important for employers
Employability skill is one of the good techniques that can be easily transferred from one employee to another.  Various types of employability skills are there, which are most essential for the organisation and people both. Positive attitudes, team working activities, learning willingness, thinking skills are the types that are identified as employability skills in studies. Various types of employability skills are needed to be demonstrated in this study that helps to underline the importance of employees effectively. Such as,
Digital competences 
Digital competency is one of the employability skills that are involved with confidence and making critical usage processes accordingly. Digital competencies are one of the employability skills that make brand awareness activities that automatically influence the business growth process. This digital competency is the most effective quality that is identified with the employees as an employability skill (Lisá, Hennelová and Newman, 2019, p.78). Career growth also can be influenced through the digital technology of employees. For example, M&S is a retail-based UK organisation, which likes to develop Digital competencies within its employees by providing better training (Corporate.marksandspencer.com, 2021).  Employers are looking for these skills because they can influence the organisation's digital marketing process.     
Resilience 
Resilience is one kind of special skill because it identifies the adaptive mode of people. The employee's critical thinking practices can easily be analysed through the resilience skills of employees. Critical thinking is the most effective factor that needs to develop within all employees because it develops the leadership capabilities of the workplace. Thus, for this reason, resilience is the most important skill to use for developing employability skills in workplaces. Future focusing aspects, relationships with others and better health conditions are determined if any employees are trying to implement resilience skills in their ability (Scott et al., 2019, p.694). Critical thinking can enhance the external and internal working conditions in positive ways that are beneficial for employers. Thus, for this reason, employers are looking at this factor within their employees as employability skills.      
Emotional Intelligence 
Emotional intelligence is that kind of skill that creates the ability to understand and manage one's own emotions as well. Communication effectiveness is another factor that is also part of the emotional intelligence skills, which creates huge impacts within the workplace of employees. The employee's issues can be easily overcome if the employees have emotional intelligence skills as ability. Apart from this, conflicts can be easily diffused, while any person or employee is facing emotional intelligence skills in studies (Scott et al., 2019, p.694). For example, M&S is recruiting employees, who can manage their emotional skills through a better intelligence process (Corporate.marksandspencer.com, 2021). As a person, emotional intelligence skills influence the conflicts in the team working practices within the organisation. Emotional intelligence is also looking for the employer because conflicts can be easily minimised if their employees have emotional resilience quality in their working process.
Time management 
Time management is one kind of time organising practice, which helps to generate the productivity level of the employees. A wealth of resources is one of the effective factors, which influences the time management skills of employees. Various kinds of time management skills are identified that easily create impacts on better employability skills. Better planning and procedures, goal setting approaches are activities that enhance the time management skills of employees (Sarfraz et al., 2018, p.71). The employees who can manage their time have huge employability skills in their workplaces. This time managing skills influences the productivity level of employees and automatically increases employability skills as well. Time management is the most critical aspect that can manage the planning of the organisation, thus for this reason employers are likely to have this factor within their employees as employability skills.     
Teamwork and self-managing
Team working and self-managing practices are the two most effective elements that are needed to be identified in employee activity. These two factors also influence the employees' employability skills within their workplaces. Team working and self-managing are the two factors that are taking part in employability skills. These two skills are most important for employees as employability skills to influence their growth ability adequately. Team working and self-managing enhances the leadership quality that is most beneficial for the employer and this is the reason the employees are searching for this ability relating to employees in their workplaces. 
Critical thinking and goal releasing
In this last section, the critical thinking skills, as well as goal releasing factors, are identified that are perfectly relatable with the employability skills. These two most effective factors are like having every organisation within their employees. These two skills or activities are correspondingly known as employability skills (Sarfraz et al., 2018, p.71). M&S is one of the most effective retail-based UK organisations, which like to have these factors within their employees as employability skills. Besides, these mentioned factors can easily influence the organisation's growth opportunities adequately.  
[bookmark: _Toc97309423]2.2 Describing why employers look for these skills during recruitment 
Recruitment is one of the effective factors that are identified within the organisation to integrate the business approaches to achieve the targeted goals. These employers like the above-mentioned factors as employability skills because they are dreaming about their goals for getting achievements through their employees (Gill, 2020, p.147). The organisation’s goals achievement practices are only influenced, while the organisation's employees are motivated and like to be more productive. Besides, the other employees' productivity is also influenced by the healthy environments of the workplaces. Healthy environments are more influenced through the employability skills relating to employees. Thus, for this reason, employers are searching for these skills as employability skills during the recruitment process. 
It is important to consider in this aspect how employees are always looking for potential employees that can be able to suit themselves with the organisational goals and values and ethics and be able to promote it as well. It is extremely important to understand then evaluate how employees look for hardworking employees who will be able to provide productivity at all times in an organisation so that organisation objectives can be achieved. This is why a recruiter looks for certain kinds of skills to choose the most potential employee from a group of many employees (Di Gregorio et al. 2019, p.255). As a result of this employees always look for certain kinds of skills from employees that said them apart from other potential employees. This is why it is extremely important that employees must be able to focus on certain interpersonal skills so that they can attract recruiters to have a look at them as compared to their competitors. 
[bookmark: _Toc97309424]2.3 Demonstrating these skills make an individual more attractive to a prospective employer
The demonstration of certain kinds of skills at the skills of communication leadership teamwork and interpersonal skills followed by adaptability and self-management important so that it and individual can be identified as more attractive to a prospective employer. Communication skills are extremely important in virtually any kind of job at a desire that the team members who can successfully interpret what is being asked them in an effective manner so that communication can be facilitated. These are very common communication skills to include in a resume including speaking writing negotiating and listening (McGunagle and Zizka, 2020, p.153). On the other hand, leadership skills are also extremely important soft skills that employers who are looking for in candidates can achieve at high levels in their careers. The management of a team highly contributes to a certain kind of project where leadership role is extremely important so that it can be used to motivate others and make sure the tasks are completed in an effective manner. Apart from that, team working skills are also important as an asset for an employee who is a part of an organisation and works with individuals in the daily operations. This is regardless of a certain kind of industrial job title where team working skills are highly appreciated by reviewing applicants for an open position. Lastly, adaptability and interpersonal skills allow and person to interact with each other even if a person is not in a position to work directly with customers. Moreover, personal skills can help him or her to work with managers and colleagues by making this kind of his important (Azmi, Hashim and Yusoff, 2018, p.12). It is also important that people are able to learn to adapt to new situations in a workplace which make the need for adaptability skills more important. Having good adaptability and learning skills can set a candidate apart from other candidates and demonstrate a person as more attractive by focusing on communication collaboration and critical thinking towards an employer. 
The skill of sales management is also important as it helps in allowing a person to manage their time and be as productive as possible in the workplace. These skills are also enjoyed and prioritising tasks in an effective manner so that focus and professional growth can be achieved and contribution to our organisation is also present as a whole. Good management skills can also be included in the resume that includes management of time self-motivation and organisation (Lisá, Hennelová and Newman, 2019, p.82). In addition to that, organisational and computer skills are also important for improving the productivity of employees followed by goal achievement and time management division in any professional position considering their highly sought out after by employers. Organising skills are also especially important for focusing on enhanced critical thinking planning attention to detail and management of conflict. Apart from that, computer skills also are required by a person so that more in that knowledge of computers can be present including the skill set on a resume is also extremely important. On the other hand, problem-solving skills are important as it refers to the ability to manage challenging situations that help a person to work in a positive and productive manner. This is important for employees who work in a large organisation as a part of a team so that essential skills that are important for professionals can be constructed in an occupation open-minded. This is also further required by organisation recruiters who are entering into a new position it is important that a person is able to understand how a person has worked for a previous organisation might face a completely different environment in a new job this suggest how open-minded person is to learn a new way of performing the duties and try out new things that are essential for the job (Ayala Calvo, and Manzano García, 2021, p.307).
[bookmark: _Toc97309425]3. Conclusion
It can be concluded from the above discussion that there is a certain kind of skill that employers look for in the candidate of job no matter what the kind of opening position is. It is also extremely important that job candidates are able to have the skill inadequate manner so that they can be more marketable to people who are recruiters in a job interview. On the other hand, it can be identified through the study analysis how these skills include problem-solving, communication and teamwork in an effective and systematic manner. Apart from that, it has also been identified in the study that the demonstration of these skills will also make an individual more attractive to an employer as compared to other potential employees and will also help in achieving an advantage over job selection.
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