

Event Risk Assessment: 

Title: Armed forced training day
Date: 30/04/2019



	Event Description
	Field Hospital training day – MoD training event 

	Department:
	UWTSD

	Event Location:
	Morfa, Swansea

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	Tania Davies

	Student Treasurer
	

	Numbers of students attending
	24

	Students with additional needs (please describe)
	

	Numbers of staff attending
	3

	Number of first aiders attending
	

	Start Date:
	01/05/2019

	Return Date:
	01/05/2019

	Event Details:
	














A risk assessment is not about creating large amounts of paperwork, but rather about identifying sensible measures to control the risks in the workplace. A risk assessment is controlling the risks in your workplace, to do this you need to think about what might cause harm to people and decide whether you are taking reasonable steps to prevent that harm. When thinking about your risk assessment remember that a hazard is anything that may cause harm and risk is the chance that somebody could be harmed. (Health and Safety Executive, 2019) 

According to the HSE (2019) the Health and Safety at work Act comes into force if you have five or more employees. You must have a written health and safety policy statement explaining how you manage health and safety within your organisation. The Health and Safety at Work act 1974 places a legal duty on employers to ensure the health, safety and welfare of the employees and to ensure that all employees are safe. It is a primary piece of legislation covering occupational health and safety in Great Britain. The health and safety executive, with local authorities (and other enforcing authorities) is responsible for enforcing the act and a number of other acts that are relevant to the working environment.

The Food Safety Act 1990 provides a framework for all food legislation in England, Wales and Scotland. The main responsibilities for all food business under the act are to ensure that:
· Businesses do not include anything in food, remove anything from food or treat food in a way which means it could potentially damage the health of the person consuming it.
· To ensure that the food businesses’ serve or sell is of the nature, substance and quality to which customers would expect
· That the food is labelled, advertised and presented in a way that is not false or misleading
(Food Standards Agency, 2019)



The HSE states that COSHH is the law that requires employers to control substances that are hazardous to health. You can prevent or reduce a workers exposure to hazardous substances by: finding out what the health hazards are, deciding how to prevent harm to heath, providing control measures to reduce harm to health and making sure they are being implemented, keeping all control measures in good working order and providing information and training for employees and others. 

Most businesses use substances which could cause harm to employees, contractors and other people. Sometimes substances are easily recognised as harmful. Common substances such as paint, bleach or dust from natural materials can also be harmful 






Moving and handling is a key part of the working day for most employees: from moving equipment, laundry, catering, supplies or wastes to assisting residents in moving. 
Poor moving and handling practice can lead to back pain and musculoskeletal disorders, moving and handling accidents, discomfort and a lack of dignity for the person being moved.
The moving an handling of people is a regular task in health and social care, which if not done safely can cause serious injury to service users and staff. (Health and Safety Executive, 2019)

According to the Health and Safety Executive (2019) manual handling incidents can occur almost anywhere within the workplace. To prevent manual handling injuries in the workplace you should avoid such tasks, if this is not possible employers must look at the risks of that task and put sensible health and safety measures into place to prevent and avoid injury.
Things such as individual capability, training, environmental conditions and work organisation should all be taken into consideration before any lifting activity. If you need to lift something manually you should take precautions to reduce the amount of twisting and reaching, consider how much you can minimise the carrying distance/load and adjust storage to minimise the need to carry out such movements.


According to ACAS (2019) the equality act became law in October 2010. It ensures consistency in what employers and employees need to do to make their workplaces a fair environment and comply with the law.
An employer must consider making reasonable adjustments for disabled employees or job applicants if they ask for adjustments or are having difficulty with any part of their jobs. 
There are limited circumstances where an employer may act in a way which is discriminatory, but only if it can objectively justify discrimination as what the law terms ‘a proportionate means of achieving a legitimate aim.
Employers and employees in the public sector and in private or voluntary organisations carry out work have a legal public sector equality duty. This prevents and eliminates discrimination, establish and promote equality an equal opportunities and foster good relations between people with different protected characteristics. 














	REF
	Hazard/ Task/ Activity 
    Area of Concern
	Person at Risk
	Existing Controls
	Actions by Whom
	Action By When

	


1
	Slip/Fall 
	Everybody
	Clean up spills immediately, keep walkways and hallways free of debris, place wet floor signs, cover cables and cords in walkways, encourage workers to wear comfortable and properly fitted shoes.
	Event Organiser
	Prior to the Event

	


2
	Traffic Accident 
	Everybody
	Keep people and vehicles apart, have clear site rules and enforce them, avoid the need to work at height on vehicles and anchor loads securely to the vehicle chassis.
	Event Organiser
	Prior to the Event 

	


3
	Food Poisoning
	Everybody
	Wash worktops thoroughly, wash hands, use separate chopping boards, keep raw meat separate, store food correctly, cook food thoroughly and keep the fridge below the recommended temperature
	Event Organiser
	Prior to the Event 

	


4
	Physical Injury
	Everybody
	Provide appropriate PPE, carry out risk assessments, display appropriate warning signs, regularly inspect and maintain all equipment and correctly record and report all accidents.
	Event Organiser/ Module Leader
	Prior to the Event 

	


5
	General Accidents
	Everybody
	Make sure there is a qualified first aider, fill out health questionnaires, have people provide details of their GP and correctly report and record all accidents.
	Event Organiser/ Module Leader
	Prior to the Event 













Review Date: 29/04/2019

This risk assessment for this particular event is useful as it allows the event organiser and others involved to identify the possible hazards, risks and areas of concern before the activity is carried out. A risk assessment is a detrimental factor of good health and safety within the workplace as it allows the event organiser to take extra precaution before the date of the event takes place. Before the event took place, the risk assessment helped the event organiser to make the appropriate changes in advance to help put controls in place to prevent an accident or injury from happening within the activity by using the appropriate measures to do so. 
There are still many improvements that need to be made as many of the activities during the event did not eliminate all hazards and risks such as: there being trip hazards around the event which could have potentially caused harm to the people taking part in the event.
The risk assessment was important as it helped to prevent any hazards that could have happened to the students or staff while attending the Army Field Nursing Training Event, such as an accident regarding a motor vehicle due to the location of the event or a fall due to the nature of the activities being held at the event. This then benefits both the staff and the people who are attending the event as there are no hazards or risks that are likely to cause harm as they have been controlled. This then puts into place the required actions needed to ensure safety and wellbeing to all people involved.
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