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[bookmark: _Toc133757079]Introduction
Professional career development is a process that refers to providing all the important services and activities along the working professionals of the individual in the organization that is striving to sustain the position in the professional life to impact a variety of career transitions. This paper will emphasize the importance of professional career development (Bagdadli and Gianecchini, 2019). The primary aim of the paper is to understand the factors affecting and impacting professional development career principles. Some of the key and essential elements in professional career development will also be discussed in the below section of the report. Personal development and strength will also be illustrated along with the personal reflection significance in the career developmental procedure. 
[bookmark: _Toc133757080]Role-play and career development
Role play is a strategy to gain insight into the various roles in different professional careers to select the best from all. Role plays also helps an individual in developing and building communication. Confidence, Innovation, and Development with respect to physical activities and problem-solving skills. The preliminary objective of the role play in the case of professional career development is to encourage the person to learn and adapt skills and capacity. The achievements from the virtual environment work also help to consider real situations more relaxed and productive. Role play provides an opportunity for the person to practice multiple things simultaneously such as real-time review, and personal communication, and automatically change the assigned tasks and duties. In the scenario of role-play, the person put himself in the shoe of the customer and judge on behalf of the customer to get the best output and results. During my interview in which I role-played the assistant at the Fashion Boutique and the interviewer asked me five relevant questions that I have also considered as my future strategy of career planning (Baumer de Azevedo   et al., 2022). The main objective behind the interview was to understand my planning in case of personal career development to gain insight into how good and efficient I am for this job designation. In my interview, all the questions were selected based on my personal goals with respect to my future career development. The interviewer also questioned the retirement program my life to better understand the whole planning and strategy of my future career (Blokker   et al., 2019). 
I will select the role play in marketing researcher and analyst to focus more on my future planning to develop better future career opportunities in business development. I will research the target market and potential market to compare the growth rate of the business by strategizing and framing better business planning for the future success of the company. I will also be able to gain insight into my knowledge and development of the skill as per the market database and records in the organization (Chan, 2020).  
There are many kinds of potential issues that can impact the team working efficiencies in the company. In the company, all the workforce and staff also have the responsibility to innovate their working efficiencies as only managers and leaders are not obliged to think critically and perform unique tasks. There are basically two main types of obligations and duties that are required for the better performance of the employees in the company. To make sure of the employees about their job duties and responsibilities, role play is very important and essential for professional career development. It also helps to analyze the limitations in approaching a career development program. To make sure of the employee’s limitations in the company, a role-play of 5 minutes is very essential to be conducted at the working place (DeGarmo, 2020). 
[bookmark: _Toc133757081]Personal strength and development
All the actions performed by the person to increase efficiency in working and performing by using different abilities and traits are called personal strengths. It also helps to complete tasks and achieve goals. Many of examples of personal strengths are listed below:
· Enthusiasm- it helps a person to focus on a given task.
· Trustworthiness- It builds a trusting relationship about the skill and ability of the person.
· Creativity- It also helps a person to be more creative and to produce new ideas. 
· Discipline- an individual becomes more dedicated towards his/her assigned tasks (Gu   et al., 2020). 
· Patience- Patience allows a person to keep calm in a stressful situation.
· Respectfulness- the person shows respect to the team members and other employees in the company. 
· Determination- determination and discipline make an individual more focused on his/her goal. 
The research data recorded by the experts in HR indicate and analyzed that management is not thinking with respect to academic qualifications and technical knowledge in a more precise and accurate manner (OLEFIRENKO, 2021). 
Additionally, the employees must understand and analyze their weaknesses as it helps to find the loopholes and potential gaps in the learning and developing skills and abilities. Potential weakness identification refers to the familiarity of the employees with the latest software and technology. It has also been realized by the employers and recruiters in the company that it is easier to train employees with intelligent traits. However, it is a long-term process, and they have to learn a vast range of skills which includes a variety of field experience of analytical reasoning, basic competencies, and soft ability skills. There are many essential steps discussed below that are very essential for personal development and strength (Stambulova, Ryba and Henriksen, 2021). 
[bookmark: _Toc133757082]Communication Skill:
It is the first-ever capability that has been focused on and noticed by employers. They can also depict your actions by their initial contact. 
[bookmark: _Toc133757083]Analytical and research skills:
It is the strong scientific ability that helps employees to become differentiated from each other. It depicts the commitment of the employees to be 100% sure before giving any kind of answers to the employer and manager. 
[bookmark: _Toc133757084]Flexibility or adaptability
It is the most appreciated skill to administrate multiple tasks simultaneously and the employee is flexible enough to work under changing conditions, rules, management, environment etc (Zhang   et al., 2022). 
[bookmark: _Toc133757085]Personal Reflection
I was always interested in computer and technology-based systems. The idea of technology also helps to gain insight into the ethical conduction of all the technical aspects in recent time. I also found recently that it is essential to be more fascinated about technology to update and upgrade myself as per the latest updates in the business potential market. I also learned that my attachment to technology will also benefit my learning analytical skills. Since childhood, I never took interest in arts and science and found them boring and unattractive. Management skill so far is another important yet essential skill to be learned in the recent times potential business in the managerial position (Li and Lindo, 2022). Management skills are considered as the most powerful skill to control and manage people. Inspiring employees is not the complete task of the manager but to guide them and instruct them to increase their working efficiencies to get progress in the competitive business world. In today’s working culture, an environment of working pale is more desirable to lead and manage the person to increase their working efficiencies and limit their wrong doings (Savickas, 2019). 
Data analyst is the major career path in the technology aspect business field. To identify and distribute the data-oriented perceptions, analytical combines with the theory and practices to make more valid and authorized decisions for the managers, stakeholders, and other working staff in the company. The working attribution in regard to the data analysts is a broader context to consider all the external and internal impacting factors. Competitive environment, lack of specified data and information sets, and internal and external business interest help to make better decision-making by the shareholders (Wang, Wang and Lai, 2023). 
Additionally, I also found that it is essential to monitor my career as to achieve the higher position in the company. The job role of data analyst is a natural step to approach more senior work. Data analysts get the leadership skills to complete the decision making and problem-solving skills in the organization. Analysts think more strategically by gaining the skills and abilities of the stakeholders to drive the business decision more efficiently and communicate more effectively to deliver the information throughout the organization by the shareholders. All the decisions in the company are processed and authorized by the data analysts to provide complete consent to the existing and calculated results. I can also approach and move into the more specified category of the subject such as data scientist, analytical manager, business analyst, and senior data analyst. The expert data analyst is more responsible than the employees as they have only 9 to 5 job shifts. The annual salary of the data analyst is approximately estimated as 95000$ and 105$M annually (Bagdadli and Gianecchini, 2019). 
[bookmark: _Toc133757086]Skills and knowledge for working efficiently.
There are several responsibilities that the manager and data analysts must have to take care of as listed below:
• All the mistakes and errors associated with the design and management of computer diagrams are addressed by the data analysts in the organization. 
• Primary and secondary data mining and reorganizing in the form of layout to make it easy to understand by both human and machine learning (Baumer de Azevedo   et al., 2022). 
• to visualize the sample data by using mathematical instructions, careful attention is also required to understand the trends and habits of both quantitative research and diagnostic data efforts. 
• The working statistics represent the importance of national, regional, and international developments within organizations and businesses. 
• Management reports to convey the patterns, and trends, and estimate the efficiency through contextual information.  
• Data analysts also work with the developers, corporate leaders, and designers to explain the optimization, and system enhancements, and create data management policies in the company (Blokker   et al., 2019). 
 Sufficient and adequate documents creation to understand the data steps employment readiness. 
• Creation of sufficient documents for stakeholders to gain knowledge about the data steps Employment readiness. 
I found out while choosing for employment that I lack knowledge about data science and to be more focused about the data science and more focused on the accomplishment of the managerial position. Therefore, I decided to perform a 2-year course on Mastering in Business Administration (MBA) to gain insight into the roles and responsibilities along with a short-term course on communication skills to develop my communication skills (Chan, 2020).  
[bookmark: _Toc133757087]Employment Goals
My job employment has numerous roles:
· To gain more future opportunities in the company
· To approach managerial position in the company.
· To gain insight into the knowledge about technology
· Latest technology updating in the working culture of the data analysts. 
· To achieve promotions on time, I can complete tasks on time.
· To work in a competitive working culture (DeGarmo, 2020).
· To become more trustworthy. 
[bookmark: _Toc133757088]Action development plan
• To better interact with my colleagues and seniors, I can develop my communication skills 
 To consider the short courses to develop my technical skills. 
Latest technology development to learn about the skill and software with the latest and more refined technology. 
• looking for better future opportunities in the managerial position. 
• Build self-confidence (Gu   et al., 2020). 
[bookmark: _Toc133757089]Conclusion
It is concluded from this research report that professional career development is an essential and key factor to increase working efficiency at work. The primary aim of the paper is to understand the factors affecting and impacting professional development career principles. Some of the key and essential elements in professional career development will also be discussed in the below section of the report. Personal development and strength will also be illustrated along with the personal reflection significance in the career developmental procedure. The job role of a data analyst is a natural step to approach more senior work. Data analysts get the leadership skills to complete the decision-making and problem-solving skills in the organization. Analysts think more strategically by gaining the skills and abilities of the stakeholders to drive the business decision more efficiently and communicate more effectively to deliver the information throughout the organization by the shareholders (Li and Lindo, 2022).
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