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               Introduction 
The labor market goes through major changes, largely due to globalization and the emergence of new information and communication technologies, which leads to increased competitiveness on employment. A large problem requires a response on a large scale, for the modernization of the country and overcoming the obstacles to the creation of jobs depends on how we face and overcome the employment deficits of the workforce. Organizations have come up forced to rethink their strategies and management practices, particularly in terms of human resource management. The idea will be to provide conditions conducive to the (re) integration of professionals. If we consider that the competence describes how to properly perform an action, to answer or solve a problem in a specific situation, it is assumed that competence can be improved and developed in a continuous progression process, dependent on the active and reflective participation of the individual. Indeed, there is a need to build a new development model, more productive and centered on a restructuring of rating models based on the promotion of competitiveness. This means that in the context of active employment policies and vocational training, in particular during the training of the unemployed, the adoption of training methods of certain skills may eventually contribute to improve the employability levels.








Table 01: Company components
	How is the job market in the area where you work?

	
The labor market is made up of a large number of professionals,
selecting the most efficient candidates. When the job market is saturated with professionals, the
Rotation increases and the guarantees and benefits are less attractive


	 Is there a need for training in your field of activity?
	Nowadays training is fundamental to employability since this is increasingly directed towards the
labor market, which contributes so that the professional obtains knowledge not only with the practice


	 Do you have market experience?
	The market experience allows the professional to put into practice the knowledge and theories acquired
during their formation.


	Is your field of activity in evidence?

	The areas of knowledge, as well as other areas act as a circle obtaining a greater or lesser degree of
importance in accordance with the needs of the market.


	How are your general and specific skills?
	The knowledge acquired skills to do and also to deal with different situations prove the
their ability to perform. Employability requires both specialist and general practitioners, who
also dominate several areas and can move without embarrassment by several others.


	  What are your personality traits?

	Companies are now looking for professionals who, in addition to mastering a variety of processes, alsopersonal and relationship with the environment as well as personality characteristics thatthe proactivity to the ability to interact with the differences in the environment.

	 How are your looks and posture?
	Everything we know and have to offer has a sales package, this packaging is composed by
style of dress, body posture, language, tone of voice among other relevant aspects that also
impact and their employability.


	How is your self-motivation?
	The barriers encountered daily are driving factors or are seen as
goals and objectives.


	Do you easily adapt to new situations?
	The professional with self employability index adapts to the medium very quickly, minimizes the
stress generated by changes.



.



Analytical Thinking
Analytical thinking is a way of thinking with the purpose of explaining things through decomposition into simpler parts, which are more easily explained or solved, and once understood, make the understanding of the whole possible. The behavior of the whole is thus explained by the behavior of the parts. These parts, in general, can be reported to another person by the one who thinks.
 Jerome S. Bruner who most highlights the importance of the distinction between analytical and intuitive thinking.
 This thinking is relatively conscious of the information and operations involved. It can involve cautious and deductive reasoning, often using math or logic and an explicit planning of actions. Or it may involve a gradual process of induction and experiment, employing principles of research technique and statistical analysis.
 Analytical thinking is also central to solving problems. To solve problems it is necessary to subdivide them into smaller problems, which receive particular solutions. It is assumed that once solved the minor problems will be solved the greater.
 
Example of analytical thinking:
1.  Definition of Problem;
2. Formulation of the Hypothesis;
3. Collection of Facts;
4. Conduct of Analysis;
5. Solution Development;









Reflective writing 
 The Reflective Writing gives an account of the two aspects of our human reality: it allows us to integrate professional and personal life in the same flow: it vivifies the work and structures the experience.
The first will be more of the order of desire, they come from a more subjective and freer, but not less conscious, or less responsible scope of our personal life: relationship with ourselves and with others. The second refers mainly to the order of duties, they come from a more objective scope of our social and professional life: the construction of a common world.
Most of the study time is taken to REMEMBER - that is, to evoke to act mentally.
Mental life begins with Evocation - the mental representation of the perceived; it may be spontaneous or intentional; in the second case the other essential element of mental life is already present: the Project. To act mentally may consist simply of being attentive: being able to form mental images of what has been seen or heard, without recourse to direct perception. It is only from these mental images that mental activity is exercised, in more or less simple operations, according to the objectives: to evoke to memorize, to understand, to reflect, to imagine creatively.
     Mental Management * is then to become aware of the functioning of our mind to be the ones to manage the mental activities necessary to the good fulfillment of the goals whose lucid formulation life allows or demands.



Kolb's 
learning model is one of the best-known and currently applied learning style theories.
 Psychologist David Kolb posed his theory of learning styles for the first time in 1984. He believed that our individual learning styles emerge due to three causal factors: genetics, life experiences and environmental demands.
 In addition to describing the four different learning styles, Kolb also developed a theory of experiential learning and an inventory of learning style.






Experiential learning
Experiential learning can be defined as learning that results from exploration, experience, creation, discovery, relationship, and interaction with the world. The theory of experiential learning consists of an approach to adult development, in particular, the professional According to its founder, American David Kolb, professionalism is a course of learning, provided that the individual can appropriate professional performance. The basic principles and concepts of this perspective are discussed, based on in the relation between certain types of learning, called learning modalities, and the development of the affective, perceptual, cognitive and behavioral processes present throughout the or in specific learning situations, such as training projects in service.
Kolb's experiential learning theory works on two levels: a four stage cycle of learning and four separate learning styles. ... “Learning is the process whereby knowledge is created through the transformation of experience” (Kolb, 1984, p. 38)
The convergent
 Predominant skills in the areas of abstraction, conceptualization and Active Experimentation.
 This type of people perform better in situations where there is only one better solution or response to a problem.
 The divergent
 People with this learning style are good at capturing the whole picture and organizing small pieces of information into a coherent and meaningful whole.
The divergent are usually emotional and creative, enjoy a rain of idea to reach new concepts. Artists, musicians, consultants and people with a strong interest in the fine arts, humanities and free arts often possess this style of learning.





The assimilator
The assimilators are experts in areas of abstraction, conceptualization and reflexive observation, the compression and creation of theoretical models can be one of their greatest strengths.
 They are more interested in abstract ideas and not so much in other people. Those who work with mathematics and basic sciences usually belong to type of learning style. Assimilators also enjoy the work involved in planning and research.
The usher
People with this type of learning usually have their strength in the concrete experience and Active Experimentation, this style is basically the opposite of the Assimilator style.
  They are good to think with their feet on the ground and change their plans according to the new information, to solve a problem they usually use a trial and error approach.
 People with this learning style often work in technical fields or in action-oriented jobs such as sales or marketing.





Gibbs model
 Gibbs Model.- Alan Gibbs has generated a current of thought that is very well received in developing countries. He relates the business event very well with issues of culture development and, above all, with the subject of business education. The entrepreneur Alan Gibbs, New Zealand Engineer and Economist, created a model of 4 factors that complement each other to obtain as a result the business process for the constitution and development of a new company, the components, according to what was expressed by Silveira (2008)
 4 variables occurs to allow the entrepreneur to establish his company. The same is the product or result of the interaction between the Entrepreneur and the circumstances that surround it.



Motivation and determination: it reflects the set of cultural factors that support or hinder the process of starting a new company.
 Idea and market: reflects the real feasibility of the business opportunity.
·  Skills: expresses all the knowledge, experiences and skills that the entrepreneur requires to successfully lead their business.
·  Resources: It is the economic variable of the process, and represents the identification and achievement of all the resources that the company has (monetary, technological, physical, human, computer, among others).
According to Silveira (2008), in addition to the model proposed by Gibbs described above, there are 5 basic elements to guarantee the chances of success of a business:
 1. Technical Skill: the entrepreneur must have or, failing that, access to the knowledge and skills that the business to be established requires, while remaining at the level of the changes that the environment requires at the level of technological development.
2. Business Opportunity: the existence of a clear and viable business opportunity is a prerequisite to have a chance of success, having to be timely, according to the tastes, desires, needs, expectations and market capabilities.
3. Personal contacts: the success of any business or company is related to the relationships that the business group has, in addition to the employer devote all necessary efforts to the development of contacts, which will be very useful in business processes.
4. Resources: refers to the study of physical, financial, human, productive and computer resources by the employer, also determining the needs of these resources in the various stages of business development.
so that a person becomes an entrepreneur and entrepreneur with greater probability of success. These theories allow to understand well the variety of existing conceptions about the business process, and to identify the components and / or variables and / or elements thereof.
T he development of employability can be seen as the to find new job opportunities, to remain employed and through actions undertaken, in which they develop their skills, knowledge and attitudes. In this sense, the overall objective of the present study was to analyze . Academics are developing their employability through understanding the subject, as well as the use of good personal and professional habits, but with regard to the collaboration of the possible improvements within the academic scope aiming at possible convergence regarding actions undertaken to achieve the employability of academics.




CVs & Job interviews
CVs needs to be writing by the applicant. It needs to describe yourself and best to tailor it to the job opportunity applied for.
· No more than 2 pages
· Personal Details
· Career objective
· Education
· Work experience
· Interests
· Skills
· Referees

Job Interviews
· Be Punctual
· Enthusiasm
· Brief introduction about you ( Experiences and Skills)
· Find out about the company you're applying for a job
· Ask questions about company expectations
· Quick and short answers
· Be ready  for References











Conclusion
Writing about one's experiences improves physical and mental health, decreases anxiety, provides self-esteem and opens up new therapeutic perspectives." This is what studies like those of Karen A. Baikie, or those of Susan Bauer-Wu, affirm. Writing has multiple benefits about traumatic events or simply about what worries us.
In expressive writing or therapeutic writing the word has healing power. Sometimes we live with traumas or painful experiences in silence, which can lead to forms of self-punishment, discomfort or other behaviors harmful to our health. The expressive writing what is intended is to free ourselves from all this through the written word, making us express thus those fears and conflicting feelings that sometimes we find difficult to externalize.
The way we behave and introduce ourselves is extremely important, much more so than our own curriculum
Companies value employees with dynamic, proactive and leadership-minded behavior.
Do not try to solve difficulties, develop a good rhythm of work and innovate, the employee should not present problems, but solutions. With all this information I can implement them on my day to day work and living experience. I am now very aware about the necessary skills and competence for someone to access and maintain its job.
I understand the concept and I have learned about different Models  of Reflection and theories, there's a structure to follow to be successful
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