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Introduction
This assignment will briefly give information about the four units and some of the topics that are part of the units for example brand you, it’s a small world, opportunity knocks and the pursuit of happiness. This essay will contain data about each of the four units and how this has value and impact in the future career goals. This assignment will explain how each topic has given the required information for the assignment. This assignment will also have different examples of how each topic has helped to reach a higher level of education based on the topics and improved my career goals. 
 
 




Brand you 
My name is Nuria Cardoso, I want to be a social worker and to help others such as venerable people include children and adults to life better live. My core values include being strong, open minded health professional, self-motivated and I am work independently. My skills include credibility and safeguarding to service users in need. On the other hand, when you are branding on self it feels like you are doing pitch while someone is listening to you talking about yourself within a few minutes. 
Branding yourself, it is all about having an ambition and taking steps forwards to be able to achieve your career goals or lifetime goals. Branding is about being unique in what we do and how we present our work to other people, for example, in a job interview, we always want to show our best skills to show the company what we can achieve when setting our mind to it.
How we show our brand and how we make it stand out in a professional way. Personal brand is how we have a different way of creating problem solving and decision making to achieve positive results and new strategies and meet our tasks destination without giving up when facing issues. We might find that as   professionals we may face many issues but being able to solve it will show our capacity and enthusiasm in our profession. On the other hand, change maker is part of making things different and developing current ideas.

 Branding yourself is also creating something that nobody has created before and only you have the power to make it work and grow as time goes to persuade others with vision and ambition.
 It is similar as when an unemployed person creates their own curriculum vitae to sell themselves to have the opportunity to be guaranteed the job by showing their skills and experiences and what we have to offer to the company that we are looking forward to work for. Bandinelli and Arvidsson (2013) have mentioned that change-makers are about making impact on personal branding of yourself and bringing out the latest ideas to other people, within the job. 
Branding yourself includes being something that you have always worked hard for and dreamed about. It is about having the ambition to achieve your goals and make plans towards the future by creating a personal brand to make these changes happen, we must know what we are working for to become who we want to be. To brand oneself we must have the knowledge in the subject that we are looking forward to being have our brand and the public convince through our image, (Landa, 2013).




It is a small world 
Small world could be described in different context, it means that things are much more interrelated than we might think.it shows us that everyone of us is connected unconsciously in one way or the other. Network is a place to share knowledge and better understanding with each other. 
The networking is one of the biggest and must straightforward ways that professionals can communicate with each other and pass on the data collected to support others to the work they do. 
Through the network there are plenty of opportunities to explore and it is where we can share the ideas and information about our interest. 
It makes everyone feel as they are next to each other even when there is a distance between them during the meeting. 
Network has range of qualitative information about different subjects for us to reach our goals over the internet for example, it is where we can share and gain knowledge and opportunities of new ideas. In the network society we build many partnerships because it is where we are making useful communication. Creating connections is about interacting with people from different countries, to support each other and bring the solution for the field they are working in. Our network is extremely useful in when looking at networking in the job market, our network can support us to their own network. Our network always links us to other network to facilitate the process of getting a job, Whinter et al (2008). 
Your social networks can help influence securing a job, networking is about supporting people to find a new job because of the changes that they must make when doing research. Networking helps to build virtual professional friendships that may influence how we secure a job. This way of communicating with people can have an impact on how we find new roles in the job place. Stutzer et al (2004) 




Opportunity knocks 
Opportunity can happen at any time therefore we need to be active, because if are active that means you are ready when the opportunity comes at any time. 
This is about creating opportunities to grow in the job market and to be where you want to be in the future. Opportunities tend to open doors that can take people far in life. We must invest in new opportunities when there is a change in society. For example, by taking the first step as the risk develops gives us a chance to make things work in our favour. Through the use of technology, we can create things by learning from others by doing research and learning from what they have presented to us, Astebro and Dahlin (2005). 
We must work on our goal every day to achieve it as soon as any opportunity knocks because, anything can happen, and we must be ready for it. This is about making plans and having a strong mindset to reach our wishes and desires within a career. It is about being mentally active, motivated, and always learning what is important for the job market and being thirsty about developing knowledge. It is important to understand our strength and weakness to be able to work towards what we need to be successful on the other hand, it is also to get out of our comfort zone and adapt to the reality. It is important to have some strategies to know how to reach our goal when the opportunity appears such as having the capacity to communicate and build strong relationships. It is always good to keep studying to understand what is going on in the job market because, this method will help to be ready when the time comes, and it is important to take every detail into a consideration because we do not know when the opportunity will enter our lives. Shah and Kruglanski (2003). 

The pursuit of happiness 
Happiness is the state of human mind for example, if you are not motivated will not reach your dreams and do the job that you want to do. 
The pursuit of happiness is about having a clear mindset and understanding of what we need to make us happy. This is one of the most personal decisions that someone has to take in life. Plan is important because, when we plan how we want to do things to make our life easier in addition to what we already know and love. The pursuit of happiness is when you finally start to living your dream and when things are starting to work according to plan. Money and time are one of the most important things in life but there are things that money cannot buy such as happiness. 
Money influences our mindset therefore some people cannot find happiness where they work because they waste their time looking for money instead of enjoying life. Nowadays, people are becoming strangers and distancing from each other because of lack of time. Most people do not have free time to spend with family and friends because they work full time, Mogilner (2010). The pursuit of happiness is when people plan, and they follow this plan to make things work. On the other hand, desire is when have met your goals and you feel happy because you see things working. To pursuit happiness is to not give up in dreams and continue to work hard. Being happy includes things like having a good career, being healthy and having a family to support you to move forward. Family support is valuable because the pursuit of happiness is part of lifetime and change-maker.
The pursuit of happiness is about being satisfied living the life we choose to live because everyone is responsible for their own lives. It is important to have a plan which will make us happy because life circumstances can change at any time. Lucas (2007). 



Conclusion 
Overall, these four units have supported me to develop my knowledge of the term change-making and decision making in my Health and social care career. These four units have also shown what is required for the job market and how to develop my plan to create a good mindset and to understand what I want to do in the future. The change-maker units have supported me with evidence of how creating social interactions with others can have an impact in career opportunities and it also made me become more curious about different plans to have in life after completing my degree when trying to find a job. 
On the other hand, these four modules have allowed me to have an open mind for the next steps to take after my third year at university for example, because of what I have learnt in this module I will be aware of opportunities which can open door through my career. The four units which I have learnt about have covered the skills and knowledge I needed which I needed to help me get a job that I desire in the near future. We live in small world however, I have learnt that it is normal to ask for support in what you lack understanding of, and it is important to build good network society to interact with people and learn from them in all parts of the world.

Appendix
Personal development plan 
	
	Skills 
	Current ability 
	Target ability 
	Development opportunity 
	Createria to judge success 
	Time frame 
	Evidence 

	1st priority 
	Communication skills, organization skills, be tolerance with the service user. 
Understand skills to interact with the service user. Be flexible to the new target as a support worker 
	I want to develop these skills at these areas before I move on to be a social worker
	I want to develop these skills the I have mention because it is one of the most important to be a social worker 
	To become a social worker, I need to graduate and then apply for postgraduate. 
	I will know this after passing what I need to pass such as, postgraduate and complete the work placement. 
	To achieve this dream and be successful at this area this will take me a couple of years for this to happen. 
	The evidence will be working in the sector as a social worker. 

	2nd priority 
	For example, I need a listening skill
Writing skills
Critical thinking as a support worker.
I need to have an emotional intellence to be a social worker to meet the vulnerable needs. 
	I want have knowledge in this area because it is very important at work. 
	This important because it is always good to be supportive to the service users. 
	I need to go and a professional placement as a social worker because it is very important and is some of the question is needed in the job market. Go for a placement is one of the requiments to find a job that we want. 
	I need to complete the full-time degree. 
	This might be after completing the placement because I might get a place if I do not have a placement. 
	This will be master and have a good understanding in the area that I am willing to work at. This might be when I am ready, and I do know what to do as a social worker. 

	3 rd  priority 
	Collaboration and effort during the work as a support worker 
	I want to work more on this because sometimes I feel like I am not doing enough for the service user. 
	This is because I need to be active in the job I am doing and be aware of the service user needs to be able to help them all the time. 
	I need to read more about it and make losts of research to a deep and clear knowledge about social worker 
Be ready for the job interview within the sector 
	After I completed the level 5, I will need to go for a level 6.
After applying for the postgraduate and then do master.  
	It might be at any time soon if the manager thinks I want what is required for the job by reading my curriculum vitea. If they decide to give a training to do the job. 
	One of the evidences will be having all my certificates and diploma before I start my career. On the hand, it might be getting a email or a letter from the company where I applied for work. 
I might have an opportunity to go and my masters in health and social care to be a social worker. 
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