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[bookmark: _cd2glxhikxhq][bookmark: _Toc225684813]1. Introduction
This report aims to examine the position of a registered nurse in the healthcare industry in the United Kingdom, specifically the National Health Service (NHS). Nursing is an important practice that requires one to provide patient-centred care, healthy living, and support people under various clinical environments (McCormack and McCance, 2016). The reason behind the selection of this position is that the job is correlated with my personal values of compassion, empathy, and willingness to impact the well-being of other people.
CareerEDGE Model can also be applied to the choice of a career in nursing as the focus is put on the necessity to develop the employability skills, career awareness, and individual attributes to obtain sustainable employment (Larkin and O'Gara, 2024). It is a model that I can rely on to keep on advancing my studies and practice.
In this report, key employability skills needed in the nursing role will be examined, personal current skills and experiences will be analysed, strategies towards developing a personal brand will be discussed, and an action plan will be presented to accomplish my career goals.
[bookmark: _7um1j1zcc05e][bookmark: _Toc225684814]2. Job description and employability skills analysis 
[bookmark: _bxamqea2jk31][bookmark: _Toc225684815]2.1 Job Description and Personal Specification
The chosen position of a registered nurse in the National Health Service is the provision of quality patient-centred care in various clinical environments of hospitals and community services. 
[image: ]
NHS nursing job advertisement
Source: (NHS, 2026)
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Figure: Job description
Source: (NHSChoice, 2026)
[bookmark: _9dqhi7lqsxh2][bookmark: _Toc225684816]Practice Nurse/Nurse Prescriber practice in the National Health Service (NHS) is about providing patient-centred care in a primary care environment. The nurse has a role of treating chronic diseases, giving vaccines, health examinations and prescribing drugs in the area of his or her professional practice. The position boosts clinical decision-making, communication, and evidence-based practice implementation. Employment in the NHS provides an opportunity to encounter well-organised clinical guidelines, multidisciplinary collaboration, and different patient groups. 
2.2 Key Employability Skills Analysis
A wide range of employability skills is needed in the role of a registered nurse as defined in the Skills for Care Core Skills Framework and supported by the 6Cs of Nursing, which are care, compassion, competence, communication, courage, and commitment (Chamberlain, 2026). These frameworks point out that proper healthcare delivery is not based solely on clinical knowledge but also on robust interpersonal and professional competency.
Communication is a very important skill, because nurses should be able to communicate effectively with patients, families and other medical workers (Dees et al., 2022). Communication skills help to exchange information accurately, minimise medical errors, and create trust (Norouzadeh et al., 2022). As an example, a nurse may work with a distressed patient (Situation), and his anxiety must be decreased (Task) according to the STAR model (Nationalcareers, 2026). Listening and reassuring (Action) will help the nurse to enhance the emotional state and cooperation of the patient (Result). This shows that communication has a direct effect on the outcome of patients.
Teamwork is also a necessity because nurses operate in multidisciplinary teams (Baek et al., 2023). The Employability Skills Framework stipulates that collaboration is efficient and patient safe. The concept of emotional intelligence is crucial in learning how to listen to patients and react accordingly. This is in line with the element of compassion of the NHS 6Cs. As an example, a nurse who has to work with an aggressive patient needs to apply empathy and self-control to make the situation less tense, unsafe, and still preserve dignity.
The nursing profession is a challenging one and it needs strength because of the length of hours and situations which demand emotional stability. Resilience can be formed in the four stages using the Kolb Experiential Learning Cycle (Sinha, 2023). First, there is concrete experience that entails first-hand exposure to problematic cases. In the reflective observation step, nurses critically appraise their emotional and professional reactions. They come up with better coping mechanisms and strategies through the aid of abstract conceptualisation. Lastly, active experimentation enables nurses to put these strategies into practice in the future. This recurrent cycle enhances emotional stability, clinical judgment and adaptability that allows nurses to cope with stress and provides them with the capability to offer quality care to patients.
Another crucial skill is awareness protection, which helps vulnerable persons not to be hurt or abused (Camp, 2022). It is the professional responsibility of the nurses and also an ethical practice to identify signs of neglect and act accordingly.
Digital literacy is becoming a crucial factor in contemporary healthcare, where nurses apply electronic health records and digital systems. Technological competence will enhance efficiency, accuracy, and the provision of patient care.
These are the skills that are not only necessary to address all job requirements but also to provide safe, effective, and compassionate healthcare practice.
[bookmark: _mjryt7xyym5j][bookmark: _Toc225684817]3. Evaluation of my own skills 
[bookmark: _qcf6mtne432k][bookmark: _Toc225684818]3.1 Self-Assessment 
To assess the particular needs of the role of a registered nurse in the National Health Service against my existing abilities, a planned self-evaluation is necessary. In order to do that, I have carried out the SWOT analysis and a self-skills audit.
	Strengths
	Weaknesses

	Strong communication and interpersonal skills
	Limited clinical/practical experience

	Empathy and ability to build rapport with patients
	Lack of confidence in high-pressure situations

	Good teamwork and collaboration skills
	Developing digital healthcare system knowledge

	Opportunities
	Threats

	Access to training, placements, and NHS resources
	High competition for nursing roles

	Volunteering and networking opportunities
	Emotional demands and burnout risk in healthcare


SWOT table 
Source: (Self-processed)
The skills audit shows that my strengths are comparable to the major employability areas, like communication and teamwork skills, that are paramount to patient-centred care. 
[bookmark: _l9r8yvuaxk6e][bookmark: _Toc225684819]3.2 Reflection and Evidence 
To critically assess my skills, I have used Gibbs Reflective Cycle, which entails describing experiences, analysing them and identifying areas of improvement. In one of the academic projects that I had to complete working in a group, I was in charge of presenting the information regarding health. Although I was clear and I could make the audience interested in my speech (strength), I became nervous every time I had to answer some unforeseen questions (weakness). The reflection of this experience has allowed me to identify the need to develop confidence and adaptability, especially during stressful situations when a patient has to be provided treatment in a healthcare environment.
The reviews of the lecturers showed that my strong communication and teamwork skills are my strong points, but also that I should work on critical thinking and decision-making. This is in line with the demands of nursing jobs, where the professionals are required to make correct and timely decisions when attending to patients.
The Hierarchy of Needs developed by Maslow also adds to this consideration, as it emphasises my interest in self-development and my career. Though my basic and psychological needs are fulfilled, I am working towards the process of self-actualisation by acquiring the competencies of a nursing career. This involves acquiring hands-on experience and improving my confidence.
Comparing my current skill set to the job requirements, it is clear that I have good interpersonal skills, but I do not have enough clinical experience and strength in working in demanding environments. 
4. Personal Brand and Professional Identity
[bookmark: _k1w6f6whsnm3][bookmark: _Toc225684820]4.1 Personal Brand 
It is necessary to build a solid personal brand in order to stand out in the competitive healthcare environment. Personal values are based on compassion, empathy, and professionalism, which are much closer to the demands of a registered nurse in the National Health Service (Du et al., 2022). I will use these values to direct how I attend to patients, hence I will work towards ensuring that I put dignity, respect and holistic wellbeing first.
I have my unique selling point (USP), which is my capability to integrate high-quality interpersonal communication with a high level of patient-centred care. Moreover, the fact that I am eager to learn and reflect on my experience all the time allows me to become adaptive and resilient in healthcare and, therefore, to improve.
[bookmark: _eqtmjij04wuj][bookmark: _Toc225684821]4.2 Professional Presence 
One of the major elements of employability, as promoted by the CareerEDGE Model, is the establishment of a professional presence, which is based on the learning of career development, emotional intelligence, and reflection. I intend to create a well-organised CV to reflect my qualifications, other relevant skills, and practical experiences, including placements and voluntary work, to be able to present myself to prospective employers. The CV will be structured in a way that will suit the competency in the nursing positions, and hence fit with employer expectations.
Furthermore, I will develop and keep a professional profile on LinkedIn to increase my profile in the healthcare sector. This profile will contain my education, skills and achievements, and a professional summary which depicts my career aspirations. Communication with related content, membership in healthcare-related communities, and interaction with professionals will enable me to establish a powerful presence on the Internet.
Social Capital Theory supports this approach by underlining the significance of making networks and connections to obtain opportunities and career development (NCL, 2026). My active involvement in the professional community opens up chances of establishing contacts that can result in mentorship, guidance, and job opportunities, as LinkedIn has nursing circles where I can connect with other nurses, and several networks related to the Royal College of Nursing.
Holland's theory of career choice postulates that people have higher chances of success when they pursue a career that is more aligned with their personality and values (CareerKey, 2023). Since nursing appeals to my social and caring personality traits, my professional identity will be associated with the traits, as evidenced by sustained communication, ethical behaviour, and patient commitment. 
To pursue a profession such as a Practice Nurse/Nurse Prescriber in the National Health Service, I would definitely display my aspirations on LinkedIn. I would emphasise my clinical skills, experience of working with patients, and applicable qualifications that I am developing. I would consider my placements, demonstrating my interest in areas such as chronic disease management and health promotion. I would also highlight my communication skills, teamwork, and my desire to pursue ongoing professional growth. This would assist me in developing a good professional identity, as well as enhance my future career prospects.
On the whole, combining a well-developed personal brand and a successful professional presence, I will be able to be a more employable individual and become a competent and committed future nurse.
[bookmark: _kyighjpc3vva][bookmark: _Toc225684822]5. Action plan and timeline 
[bookmark: _z52nqr30sm0c][bookmark: _Toc225684823]5.1 Skills development plan
In order to fill the gaps in skills identified and advance towards a position of a registered nurse in the National Health Service, a systematic development plan is developed based on SMART goals (Specific, Measurable, Achievable, Relevant, Time-bound).
	Timeframe
	Goal
	Action

	Short-term (0-1 year)
	Improving communication confidence
	Attending workshops, participate in group discussions

	Medium-term (1-3 years)
	Gaining clinical experience
	Volunteering/working in a care setting

	Long-term (3-5 years)
	Achieving professional competence
	Completing nursing degree and secure NHS role


Development plan table 
Source: (Self-processed)
[bookmark: _qro7kswgzoh9][bookmark: _Toc225684824]5.2 Timeline 
	Goal
	Action
	Timeframe
	Resources

	Building confidence
	Practicing presentations
	6–12 months
	University support

	Gaining experience
	Volunteering in care home
	1–2 years
	Local care organisations

	Developing qualifications
	Completing nursing degree
	3–5 years
	University, funding


Timeline table 
Source: (Self-processed)
[bookmark: _1tz9qv4c9sy][bookmark: _Toc225684825]5.3 Resources Needed 
A number of resources are needed to attain these goals successfully. Taking Level 3 or Level 5 Health and Social Care classes will be important to acquire theoretical knowledge, whereas working as a volunteer in the care environment will teach practical skills and build confidence. Other training, like safeguarding and first aid, will improve professional competence (Wang et al., 2025). Experienced professionals in the healthcare sector will help and guide in this process through mentoring.
As Bandura observed, the Self-Efficacy theory emphasises the value of faith in the ability to succeed (Garrido, 2025). My confidence will grow because of selecting smaller goals, such as gaining experience and improving communication, and I will fulfil all the requirements of a nursing job and eliminate the existing gaps in skills.
[bookmark: _dkcsf791upqi][bookmark: _Toc225684826]6. Communication of skills to employers
To be able to present my skills to prospective employers, I will create a professional CV that will focus on demonstrating my qualifications, relevant experience, and my main competencies, which include communication, teamwork and empathy. I will also customise the CV to reflect the needs of the nursing position in the NHS and make the CV more reflective of both technical and interpersonal skills. Furthermore, I will have an active profile on LinkedIn, where I will demonstrate my accomplishments, my skills and my professional ambitions. I will also have a powerful personal statement and an indication of consistent professional growth in order to prove that I am committed to growth and employability.
[bookmark: _9q3913yse4tr][bookmark: _Toc225684827]7. Conclusion 
It can be concluded that the career objective that I have expressed in this report is to become a registered nurse in the National Health Service, although my most notable weaknesses include insufficient clinical experience and self-confidence during high-stress scenarios. The action plan offers a clear direction that can be used to fill these gaps with the help of education, training and practical experience. The process has helped me to improve my knowledge of what is needed in my practice as a professional in healthcare and why it is essential to keep on developing. On the whole, it has enhanced my motivation and defined the actions that should be taken to fulfil my long-term career goals.
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Job summary

« To be responsible for the delivery of practice nursing services,
working as part of the practice multidisciplinary team, delivering
care within their scope of practice to the entitled patient
population.

« The practice nurse will be responsible for a number of clinical areas
such as health promotion, chronic disease management, health
prevention, well women and well man linics, a5 well as supporting
the management team in the reviewing of clinical policy and
procedure.

Main duties of the job.

« Identify, manage, and support patients at risk of developing long-
term conditions, preventing adverse effects on the patients health

« Provide routine nursing care to patients as required in accordance.
with clinical based evidence, NICE and the NS

« Provide vacdnation and travel medicine services
+ Provide wound care (ulcer /Doppler etc) to patients
« Request pathology services as necessary

« Process pathology results as required

« Provide chronic disease dlinics, delivering patient care as necessary,
referring patients to secondary / specialist care as required

« Maintain accurate clinical records in conjunction with extant
Ilegislation

« Ensure read codes are used effectively
« Maintain chronic disease registers

« Develop, implement, and embed well woman clnics

« Develop, implement, and embed well man clinics

« Implement vaccination programmes for adults and children

« Prioritise health issues and intervene appropriately

Apply for this job

For questions about the
job, contact:

Operations Manager
Michelle O'Donoghue

michelle odonoghuel@nhs.ne
t

Date posted
28 February 2026

pay scheme
‘Agenda for change

Band
Band§

salary
£35n hour

Contract

Permanent

Working pattern
Part-time

Reference number
A1915-26-0009

Job locations

99 Regents Park Road
London




